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I I achievement after Iprogram completion. 

Please enter the following information regarding enrollment, assessment rates and core indicators of performance for 

your program and use this information for answering the narrative prompts in Section Ill. 

Number of NRS participants in PY 2024-2025 (Table 4, last row of column B) 

Number of reportable individuals in PY 2024-2025 (Table 2A, last row of column P) 

80 

42 

Post-testing rate (Table 4B, last row of column B to number of NRS participants minus number of ABE 

Level 6 students minus number of Alternatively Placed participants from Table 4, column B) 

58.75% 

PY 2024-2025 
PY 2024-2025 

Negotiated Level 
State Goals 

Program Performance Program Performance 

Performance Measure of Performance 2023-2024 2024-2025 

Measurable Skill Gain, 

MSG (Table 4, Grand 40% 56% 64.29% 58.75% 

Total of last column) 

Credential Attainment 

Rate (Table 5, last row of 
31% 43% N/A N/A 

column G). If last row of 

column B is 0, input N/ A 

Employment Second 

Quarter After Exit (Table 41% 44% 49.09% 47.22% 

5, first row of column G) 

Employment Fourth 

Quarter After Exit (Table 
41% 45% 38.60% 49.15% 

5, second row of column 

G) 

Median Earnings Second 

Quarter After Exit (Table $4,600 $4,600 $4,169.88 $5,180.63 

5, third row of column F) 
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3. Analyze how your program performed relative to the negotiated levels of performance and state goals. For each

performance indicator, discuss whether your program met, exceeded, or fell short of these negotiated target

levels and state goals. Please reflect on the reasons and support your answers with data.

Performance Measure Negotiated Level of Program Performance Outcome Reasons 

Performance 2024-2025 

Program Year 

2024-2025 

Measurable Skill Gain, 40% 58.75% Exceeds Approximate student level 

MSG (Table 4, Grand gains; 65% after the first post 

Total of column O) assessment, 15% after the 

second post assessment, 15% 

after graduation, and 5% from 

NEDP. 

Credential Attainment 31% N/A Unmet No data to assist with this 

Rate (Table 5, last row of category. A possible solution is 

column G) being discussed internally 

with Dine College 

administration (OIPR). 

Employment Second 41% 47.22% Exceeds Support from state data 

Quarter After Exit (Table matching. 

5, first row of column G 

Employment Fourth 41% 49.15% Exceeds Support from state data 

Quarter After Exit (Table matching. 

5, second row of column 

G 

Median Earnings Second $4,600 $5,180.63 Exceeds 

Quarter After Exit (Table 

5, third row of column G 

Support from state data 

matching. 

4. For all indicators for which your program failed to meet the negotiated targets and/or state goals, discuss your

strategy to improve outcomes.

Our program will continue doing our best to communicate with, and track students after completion. Having 

shared responsibility with the LACES state data system and reviewing the state data dashboards on Propel NM 

are just a few improvement strategy ideas. The program is open to more of a collaborative effort to address this 

challenge. 

5. Consider your performance data from the last and previous program years. Discuss overall trends.

Data from previous fiscal years indicates a trend of attaining state and program target goals excluding credential

attainment which is and has been an ongoing conversation.
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6. Describe how your program currently uses data to improve the quality and efficacy of services provided. Be

specific. Describe strategies you intend to use in the coming year to promote continuous improvement.

As part of the coordinator's duties in relation data are reviewed and monitored on a biweekly basis along with 

the dashboard. This gives the opportunity to compare and observe trends. The current practice for the 

coordinator is to monitor the length of program duration and participation to identify barriers, less instructional 

time can become barriers. This information is shared with instructors to provide opportunities to adjust and 

adapt instruction and content working towards improvement. 

Section IV. WIOA Partner Activities, Career Services, and Training Services 

For this section we will be asking about working with WIOA Partners, alignment with LWDB plans, infrastructure 

agreements, one-stop responsibilities, and career and training services. 

1. Fill out the chart for common career and training services applicable to AEFLA programs. For definitions of

career and training services, how to calculate these costs, and other guidance, please read the appendix to

this report template. Do not fill this out without reading the entire appendix carefully. Do not skip this

section.

Career and Training Services Category of Total Number of Total Average FEDERAL 

Applicable to AEFLA Service Participants Who FEDERAL FUNDS FUNDS Expenditure 

Received This Service Expended for This per Participant, 

Service, Excluding Excluding 

Administrative Costs, Administrative Costs 

for Program Year 

2023-2024 

Outreach, intake, and Career Service 200 $3.00 $600.00 

orientation information 

Initial assessment of skill levels Career Service 90 $9.60 $864.00 

including literacy, numeracy, 

and English language 

proficiency, as well as 

aptitudes, abilities, and 

supportive services needs 

Referrals to and coordination Career Service 75 $16.70 $1,252.50 

of activities with other 

programs and services. 

Provision of performance Career Service 70 $14.60 $1,022.00 

information and program cost 

information on eligible 

providers of education, 

training, and workforce 

services by program and type 

of provider. 

Provision of information on Career Service 70 $14.60 $1,022.00 

availability of supportive 

services or assistance and 

appropriate referrals (including 

childcare; child support; 

medical or child health 
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