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Section I. Program Narrative Report 
 

Directions:  Answer each of the following questions. As you complete your narrative, include program data and/or 

research on which you base these practices as appropriate to answering the questions. 

 

1. Please list your program’s three highest priority goals for the 2018-2019 program year.  Discuss your program’s 

progress in meeting each of these goals. 

Our three highest priority goals in the 2018-2019 program year were as follows: 

1. Improve professional development of our teachers, particularly in the area of providing 
integrated education and training (IET) and blended learning.  

This past year, the center instituted a formal policy requiring each teacher to complete five hours 
of professional development each quarter, in addition to trainings that all faculty participate in. 
This requirement can be fulfilled by webinars or attending in-person trainings, but have to be 
approved by the center director. Teachers are to balance between strengthening their existing 
skills as well as challenging themselves in a new methodology and broadening their technology 
skills. There has been a strong emphasis in improving teachers’ technology skills so that they feel 
more comfortable utilizing the IET tools we have available.  

2. Continue to improve our use of integrated training and learning (IET) to better prepare our 
students for careers.  

In designing lesson plans this year, we focused on exploring different career pathways and 
incorporating workforce preparation into the curriculum. Our main way to do achieve this has been 
the use of BurlingtonEnglish software, which combines academic and workforce readiness skills to 
better engage and prepare students for postsecondary education, job training, and career success. 
We began initially using the program for our English for Special purposes classes so that ESL 
students could practice English specific to the occupation they are currently working in or pursuing. 
Throughout the year we have explored more packages available through our BurlingtonEnglish 
licenses, including programs that cover career exploration and soft skills, citizenship, and digital 
literacy. This has helped students expand their vocabulary to suit their current occupation of the 
career they’re pursuing, and has helped them explore career options.  

3. Increase student engagement and retention through blended learning.  

This past year, we began offering hybrid courses which blend use of technology, such as 
BurlintonEnglish and Google Classroom, as well as several methods of in-person instruction. These 
methods, in addition to formal instruction, have included inviting a cohort of volunteers to 
participate as speaking partners in ESL classes, grouping students with complementing weakness 
and strengths so they can both teach and learn from each other, and having instructors team-up to 
offer a mix of formal instruction and one-on-one support to all students. These methods of hybrid 
learning have helped students become more active participants in their learning. Group work has 
helped students feel invested not only in their own success, but also their classmates’.  
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2. Describe any cooperative arrangements your organization has with other agencies, institutions, or organizations 

for the delivery of adult education and literacy activities.  How have these collaborations supported your 

program’s goals? 

This past program year, Catholic Charities' Center for Educational Opportunity had Memoranda of 
Understanding (MOU's) in place with a variety of educational institutions and organizations in central New 
Mexico, all of which are designed to promote career pathways for our students. The memoranda structure 
the delivery of off-site classes and educational services in high-need areas of Bernalillo County. At present, 
partners include: 

 Albuquerque Public Schools Title I 

 New Mexico Roofing Contractors Association 

 Greater Albuquerque Housing Partnership 

 Albuquerque Hispano Chamber of Commerce 

 New Mexico Workforce Connections 

The center also has working relationships with several community partners. These relationships are aimed 
at providing off-site classes, referring students to our programs, recruiting volunteers to provide tutoring 
and other support to our program, providing professional development for our teachers, connecting our 
students to further higher education, or enhancing our classes to further our students’ career skills and 
opportunities. These partners include: 

 New Mexico Adult Education Association 

 The Mexican Consulate of Albuquerque 

 US Citizenship Immigration Services 

 Rio Grande Credit Union 

 Central New Mexico Community College 

 BeWell New Mexico 

 St. Pius X High School 

 Santauario de San Martin de Porres 

 National Hispanic Cultural Center 

 New Mexico Information Technology Apprenticeship Program 

 ABC Community School Partnership 

 Atrisco Companies 

 SLStart New Mexico 

  NM DELT 

 Upland Team Commercial Roofing 
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 New Mexico Oil and Gas Association 

 Cultivating Coders 

 BurlingtonEnglish 

Additionally, cooperative arrangements are an essential component of Catholic Charities, both as a key 
member of the Archdiocese of Santa Fe, and as a human services agency providing a wide-spectrum of 
services to those in need. Our programs are encapsulated by our Centers for Excellence, which are: Center 
for Self-Sufficiency and Housing Assistance, Children’s Learning Center, Center for Immigration and 
Citizenship Legal Assistance, Center for Refugee Support, Center for Community Involvement, and of 
course the Center for Educational Opportunity. Through the Archdiocese of Santa Fe, Catholic Charities has 
extensive ties to local communities, parishes, and neighborhoods throughout central New Mexico. These 
relationships help us provide wrap-around services for students and to connect to a wide variety of 
students throughout Albuquerque, particularly Spanish-speaking parishes in the South Valley who often 
welcome us to recruit students. 

 

3. Describe your participation in any statewide initiatives and how that participation has supported your program’s 

goals. 

The center has utilized the resources of New Mexico Distance Education and Learning Technologies 
(NMDELT), particularly through the EdReady program in our English HSE classrooms. Ed Ready has 
allowed students to measure their progress and abilities as they coincide with assessment for High 
School Completion. Our Spanish HSE teachers have explored resources available in Spanish to 
incorporate into their classrooms. We also utilized the Google series through NMDELT to train our 
teachers on using Google classroom.  
 
We have also been involved with the New Mexico Adult Educators Association (NMAEA). Our teachers 
have utilized the professional development resources, including accessing webinars through COABE. In 
February, NMAEA recognized four Catholic Charities students as Outstanding Students of the Year. Our 
teachers joined these four students and NMAEA at the State Legislature for Adult Basic Education and 
Literacy Day.  

 

4. Describe your program’s enrollment and attendance policies and procedures and how these practices impact your 

program goals. 

The Center's enrollment policy places students in appropriate level classes. Assuring that the student is 
in the appropriate level through a process of NRS assessments, allows students to be in a class in which 
they have the opportunity to engage and produce level gains.  

Students are encouraged to attend all classes. Teachers will call and/or text students if a class is 
missed. It is imperative that teachers stay in contact with the student in order to keep open all forms of 
dialogue regarding the class and attendance. Teachers will begin a dialogue with the student that 
includes the student's goals. Attendance in class makes those goals a reality. If that goal has changed, 
the student and the teacher will reevaluate those goals and set them for classes that are more 
applicable. 
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This year, we implemented a few new practices to increase student attendance and retention. One was 
to raffle donated Smith’s cards to students who attended 3 weeks consecutively as an incentive. 
Another was to encourage student accountability by requiring students at the beginning of the 
semester to find a student partner and exchange numbers so that they could check in on each other if 
one missed class and arrange for rides if needed.  

Our program goals to Incorporating blended learning also increased student engagement which we 
believe contributed to the improved attendance. 

It is important that students attend class in the modality that is most comfortable and available to 
them. 

 

 

 

 

 

 



Section II. Student Data 2018-2019 
Please enter the following information regarding student count/hours for: 

 your total program 

 each satellite site 
 Total 

Program 

Site: Site: Site: Site: Site: 

Total count of students with fewer than 12  hours (Table 2A) 286      

Total count of students with 12 + hours  817  
    

Total contact hours for students with 12 + hours 817  
    

Average contact hours for students with 12 + hours  59  
    

Average contact hours for students with 12 + hours experiencing 

level gains  

59  
    

Count of all HSE graduates with 12 + hours  45*  
    

Count of HSE en Español graduates with 12 + hours  39*  
    

Post Test Rate ABE (Divide Column B ABE Total of Table 4b 

by  

Column B ABE Total of Table 4) 

0.43  
    

Post Test Rate ESL (Divide Column B ESL Total of Table 4b by  

Column B ESL Total of Table 4) 

0.57  
    

Percent of ABE students with 12+ who separated before 

achieving MSG (Divide Column F ABE Total on Table 4 by 

Column B ABE Total on Table 4) 

51%  
    

Percent of ESL students with 12+ who separated before 

achieving MSG (Divide Column F ESL Total on Table 4 by 

Column B ESL Total on Table 4) 

41%  
    

Please indicate your retention rate to 40 hours or more. (# of 

ABE students with 40+ instructional hours divided by Table 4, 

Column B ABE Total) 

0.65  
    

Please indicate your retention rate to 40 hours or more. (# of 

ESL students with 40+ instructional hours divided by Table 4, 

Column B ESL Total) 

0.56  
    

Total # of students reporting TRANSPORTATION issues 

that impact the ability to participate in the AE Program. 

2  
    

Total # of students reporting CHILD CARE issues that 

impact the ability to participate in the AE Program. 

41  
    

*diplomas received 
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Please provide a list of communities or organizations requesting services 

or additional service from your program. 

Service Requested 

Montezuma Elementary School ESL, HSE, Citizenship Classes 

Van Buren Middle School ESL, HSE, Citizenship  Classes 

Adobe Acres Elementary School ESL, HSE, Citizenship Classes 

George I. Sanchez Elementary School ESL, HSE, Citizenship Classes 

Kit Carson ESL, HSE, Citizenship Classes 

Montezuma Elementary School ESL, HSE, Citizenship Classes 

  

  



Section III. Evaluation of Program Effectiveness 

 
In this section please address program performance and demonstrated effectiveness.  Look at the 

data for your program as a whole as well as for individual sites. 

 
1. What approaches does your organization use to improve performance? 

We use a system of continuous improvement to ensure we are always following the best practices and 
doing the best for the students we serve.  
 

For all of our educational courses and activities, our teachers collect and analyze a variety of 
formative and summative program assessment data: 

 Initial enrollments 

 Retention data 

 Completers data 

 Formative assessments (progress toward milestones) 

 Summative assessments (exams, diplomas, certificates) 
 
We also use the following to further measure performance:  

 Teacher self-assessments 

 Teacher observations 

 Student evaluations of instruction 

 Student focused group interviews 

 Lesson plan review 
 
Our staff participate in regular teacher team meetings, cross functional work groups, and an 
end-of-semester faculty retreat. Faculty analyze data on student performance and results 
from evaluations to find areas of improvement and successful practices. 
 
2. Describe notable outcomes, both positive and negative, you have observed in your program data. 

Student retention improved slightly this year over last year. Several practices were put in 
place to improve student retention, as outlined above. Hopefully as these practices 
continue, the retention improvement trend will also continue. There are factors beyond 
our control including immigration status and fears arising from the current political 
climate, difficult family challenges, new employment opportunities arising, etc. 

The number of students reporting transportation issues decreased slightly, possibly due to 
the student buddy system and encouraging students to contact their “buddy” for rides 
when needed.  

Our data collection was also improved due to a focused effort to obtain social security 
numbers and work documentation, including having teachers concentrate on helping 
students feel save sharing this information and explaining why it’s being collected.  

 



Adult Education Local Provider Annual Report 2018-2019 

 

2 

 

3. How does your organization share promising practices among your program sites? 

Most of our classes are offered at the Catholic Charities facility on Bridge Blvd and all of 
our teachers attend team meetings and workshops at this facility, where best practices 
and areas of improvement found in all classes are discussed. Teachers who offer classes at 
additional sites are reminded that they are the face of Catholic Charities in the 
community. All lesson plans follow the center’s standardized lesson plan template. This 
template includes incorporating standards from Equipped for the Future (EFF), College and 
Career Readiness (CCR), and Comprehensive Adult Student Assessment System (CASAS) 
competencies and content standards. Teachers are also encouraged to include blended 
learning in every lesson plan.  

4. Describe program improvement initiatives you plan to pursue.  

Beginning this fall, we expect to enhance our students’ ability to transition to higher 
education with our new Accuplacer Prep classes and recent certification as a HiSET testing 
site. Being able to complete their HiSET testing at our facility will make it easier for our 
students to take their tests when they and their instructors feel they’re ready. The 
Accuplacer, which is a placement exam utilized by CNM and other New Mexico community 
college classes. These prep classes will encourage students to pursue higher education and 
make it easier for them to transition. We already offer our students a direct link to CNM 
through a dedicated part-time advisor who works with our students continuing from ESL 
and HiSET classes.   
 
This coming year, we’re looking at offering job fairs to help our students explore job 
opportunities available in the community and connect with employers. This August we 
hosted our first Roofing Job Fair, where representatives in English and Spanish were 
available from several local roofing employers. New Mexico Workforce Connections and 
New Mexico Roofing Contractors Association also had representatives and flyers to 
provide more information to students. A standard application was made available for job 
seekers to share their information. We also made this application available during our fall 
registration and to other site providers so that those who were unable to attend the job 
fair can still connect with these employers. We plan to have a few more throughout the 
year and hope to have our next one around October and will look to expand to 
participation from more industries. 
 
We also plan to expand our partnership with New Mexico Workforce Connections and 
further student opportunities for concurrent enrollment in programs and services from 
NMWC.  
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Section IV. WIOA Partner Activities, including Integration with One-Stop 

Partners 
 

For this section, please describe how the program has provided or supported services in the 

workplace development, career, employment and training arena. If there is no relationship, please 

explain. 

 

1. Please provide an estimate of FEDERAL FUNDS used during the 

2018-2019 fiscal year to support Title I WIOA related activities and 

services through the One-Stop system. 

 
2. Describe how services provided are aligned with the local workforce development area plan 

(Section 108 of WIOA), including how concurrent enrollment is promoted in programs and 

activities under the Workforce Development Activities (Titles I, III, and IV of WIOA, and as listed 

in New Mexico’s Combined State Plan).  Include information on the activities your organization 

provides in response to the regional needs as identified in the local workforce development area 

plan under section 108 of title I of WIOA.  

 

The center has developed classes that are aligned with career pathways found from local 
businesses, entrepreneurial endeavors, and civic business projects that are vital to the state and 
local economy. The center has demonstrated and continues to collaborate through innovation, 
and by creating programming that correlates to specific career pathways that are vital to the state 
and local economy. 

Over the past year, the center has had several coordination efforts between employment and 
training activities and partner programs to improve the quality of participants’ experiences and 
interactions with the workforce system. Our key program in this area is a partnership with the New 
Mexico Roofing Contractors Association to graduate roofers from apprenticeship to journeyman 
status over the past year. Several of these students are receiving their certification through the 
Roofers Union in July. This process was achieved by utilizing English for Special Purposes, and 
Integrated Education and Technology. Students have used  

In collaboration with our community partners at the Albuquerque Hispano Chamber of Commerce, 
our center taught the Comcast Skill Up computer classes. Students have attended classes which 
have increased their computers skills, specifically in Excel. They have worked on interview, resume, 
and job search skills, while improving computer literacy.  

As described under section III, we’re looking at offering job fairs to help our students 
explore job opportunities available in the community and connect with employers. This 
will also benefit local employers as they can connect to the local workforce. 

 

3. Describe activities and strategies your organization has implemented to demonstrate partnership 

with the Local Workforce Development Board (LWDB) and one-stop operators to plan, develop, 

and evaluate adult education and literacy activities for the area you will serve. 
 

In 2017, we entered into a three-year memorandum of understanding with New Mexico 
Workforce Connections (attached). Activities and strategies that we have implemented 

0 
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that demonstrate partnership with NMWC include (a) student-centered curriculum 
development, (b) a range of ES classes, from level I to level III, (c) English for Special 
Purposes classes, and (d) HiSET classes connected to specific trades. NMWC has a visible 
presence at Catholic Charities with frequent presentations to classes and flyers available at 
our sites. Further details are outlined in the attached MOU. 

 
New Mexico Workforce Connections has also been a key partner in developing our job 
fairs. They not only had a representative with information at our first one, but also helped 
promote to job seekers. They will continue to be involved in our job fairs this year.  
 

 

4. Include a copy of your program’s MOU and IFA with the Local Workforce Board(s) in the area(s) 

in which you provide service.  In the event that the MOU or IFA are not complete, please discuss. 

 
Please see the three-year MOU attached at the end of this document, or click here. 
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Section V. Career Pathways Activities  

 
For this section, please describe how the program has developed Career Pathways instructional 

programs and how they have been implemented in the 2018-2019 program year. 

 

1. Describe how your organization’s activities provide learning in context, including through 

integrated education and training (IET), so that an individual acquires the skills needed to transition 

to and complete postsecondary education and training programs, and obtain and advance in 

employment leading to economic self-sufficiency. 

Catholic Charities Center for Educational Opportunity has always had a high standard for 
contextualization for career pathways in our academic classes. This includes offering the following: 

 Classes to the New Mexico Roofing Contractors Association 

 English for Special Purposes for Allied Health 

 English for Special Purposes for Entrepreneurs 

 English for Special Purposes for Childcare 

 Classes in collaboration with the Albuquerque Hispano Chamber of Commerce (including 
Comcast Skill Up classes).  

 
The use of BurlingtonEnglish in our curriculum has allowed us to integrate skills and vocabulary 
specific to a profession along with English language acquisition/improvement and HiSET classes.  
 

This past year, four students graduated from our program with the New Mexico Roofing 
Contractors Association. Two of these graduates learned English for Special Purposes 
based on construction and specific to roofing. Another two graduates received their High 
School Equivalency. These graduates have gone to become journeymen and are pursuing 
supervisory rules in their companies.  
 

2. If you offered any IET programs, please describe how they fulfill the three requirements for an IET 

program (34 CFR 463) 

 
Each of our programs offers adult education and literacy activities, workforce preparation 
activities, and workforce training for a specific occupation or occupational cluster. All of 
our classes contextualize career pathways in classes, particularly our roofing 
apprenticeship program.  

 

Section VI. College and Career Readiness Standards  

 

For this section, please describe the program’s progress toward implementation of adult education 

college and career readiness standards (CCRS).   

 

1. Describe how your organization’s program a) is of sufficient intensity and quality, and based on the 

most rigorous research available so that participants achieve substantial learning gains; and b) uses 

instructional practices that include the essential components of reading instruction. 
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In order to ensure sufficiency of intensity and quality and utilization of the most rigorous 
research available, our faculty follow a system of continuous improvement including 
keeping up with current research through professional development.  

The Center for Educational Opportunity has aligned itself with the Career and College 
Readiness Standards and the Equipped for the Future Standards as well as CASAS content 
standards and competencies to assure that every lesson plan delivered in every class 
promotes Learning in Context. These standards install the rigor and diversity of 
information necessary for students to achieve level gains while advancing workforce 
development skills in an innovative effort to continue to create an educated workforce. 
Faculty structure their syllabi aligned with these standards and use standardized lesson 
plan template which require incorporation of all of these areas.   

We have reviewed the academic literature on best practices in adult education, HiSET test 
preparation, English as a Second Language teaching and learning, and workforce and 
career readiness preparation, utilizing resources found at the National Center for the 
Study of Adult Learning and Literacy, the American Institute for Research, and the Rennie 
Foundation. 

2. Describe how your organization’s activities effectively use technology, services, and delivery 

systems, including distance education in a manner sufficient to increase the amount and quality of 

learning and how such technology, services, and systems lead to improved performance.  

The center utilizes Google Classroom. This allows faculty to organize and share program 
evaluation data, helps students engage in class and collaborate with other students, and 
allows teachers to have virtual office hours to be more accessible to students. Using 
Google Classroom also offers opportunities for distance learning as students who are 
unable to come to class can download lesson plans and assignments, upload homework, 
and communicate through teachers all through the Google Classroom platform. Students 
in select classes are also able to attend through Skype. This has allowed many students 
outside of Albuquerque to participate in the NMRCA program. We also offer learning labs 
at our facility to offer students a chance to use our computers to complete their work at 
their own pace. 
 
Our facility also has state-of-the-art technology available to our instructors and teachers 
including touch-screen desktop computers, mobile smart-boards, laptops, wireless 
internet access, wireless projectors, and flat screens with HDMI connections. In the past, 
we have offered students a chance to use one of our computer labs to access our 
computers. This year, a computer station will be available in each of our classrooms.  
 

VII. Integrated English Language and Civics Education (IELCE) Activities  
 

For this section, if the program received IELCE funding for 2018-2019, please describe IELCE 

activities and services provided by the program so far this fiscal year.  

(If your program does not provide IELCE services, just indicate N/A). 
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1. Please indicate the number of IELCE students (12+) served: 

   
2. Describe how the local areas in which your organization is located have demonstrated a need for 

additional English language acquisition programs and civics education programs. 

 

Catholic Charities is located in the heart of the Albuquerque South Valley and we serve 
students mainly from the 87105/87121 area. According the Census Bureau, over 55% of 
this population speak a language other than English. An analysis by the UNM Evaluation 
Lab in 2016 found that 17% of South Valley residents and 20% of senior South Valley 
residents are not completely comfortable speaking English. These rates are higher than 
the average both for the U.S. and for the rest of the City of Albuquerque.  

 
The UNM Evaluation Lab also found that 17% of residents in the South Valley are 
immigrants, and 12% of residents are not citizens, which is again higher than the averages 
both in the U.S. and Albuquerque as a whole. The study noted these percentages may be 
even higher after accounting for the estimated 15% of undocumented immigrants that are 
not documented by the census.  

 
This is also an area of substantial unemployment. In 2015 the median household income 
was 34,373.00. The per capita income was $17,002. Unemployment is at 6.1%. Providing 
additional English language acquisition and civics education, including citizenship classes, 
will help open more career pathways for this population. Children will also benefit as their 
parents will have more skills with which to help them with school work and school related 
activities. 

 

3. Describe how your program has provided Integrated Education and Training (IET) for your IELCE 

students and how they fulfill the three requirements for an IET program (34 CFR 463). 

Classes for IELCE utilize the BurlingtonEnglish software to help students gain basic 
language skills develop digital literacy and learn useful vocabulary in order to 
communicate successfully in their careers and other activities in their everyday lives. 
BurlingtonEnglish allows us to integrate language acquisition and civics education with 
level-appropriate workforce preparation activities all while completing digital literacy 
activities. This program allows for the flexibility for use in mixed level classes and the 
courses in BurlingtonEnglish align to CASAS competencies. Also, literacy and civics 
activities within the program are designed to help eligible individuals who are English 
Language Learners learn rights and responsibilities of citizenship and civic participation.  
 
BurlingtonEnglish is used in collaboration with the USCIS curriculum for beginners and 
intermediate citizenship classes. The interweaving of BurlingtonEnglish and USCIS 
curriculum creates the greatest degree of educational opportunity for students on a 
pathway to citizenship. 

80 



 

 

VIII. Staff and Professional Development  
 

Please fill out the chart below providing information about your program’s staff, their levels of education, years of experience in 

adult education, and professional development received in 2018-2019   

 

 
Last Name First Name Position 

 
Educational 
Attainment 

Years of 
Experience in 

Adult Education 

Professional 
Development Attended 

Date Location 

Adkins Dawn Teacher Masters 3 HiSET Math Readiness 5/1/19 Webinar 

Adkins 
Dawn Teacher 

Maters 3 COABE, Mathematical 
Freedom  

7/15/19 Webinar 

Adkins  
Dawn  Teacher 

Masters 3 Teacher moves that 
engage students in 

Mathematical Practices 
4/23/19 Webinar 

Adkins  
Dawn Teacher 

Masters 3 HiSet Language Arts- 
Writing  Readiness 

5/9/19 Webinar  

Adkins 
Dawn  Teacher 

Masters 3 ESL/Creating Community 
in Conversation Partners 

Class Sessions 
09/06/19  

 NMAEA 
Teachers’ 
Institute 

Ammar 
Dania Teacher 

Masters 3 10 Strategies for 
Differentiated Instruction 

2/26/19 
NMAEA 

Webinar  

Ammar 
Dania Teacher 

Masters 3 Accuplacer Professional 
Development 

7/19/19 CNM 

Ammar 

Dania  Teacher 

Masters 3 Integrating Technology: 
Burlington English, a 

glance into the approach 
of Blended Learning 

 09/06/19 
NMAEA 

Teachers 
Institute  

Atencio 

Paulette Teacher 

Masters 40+ 
Lesson Plan 

Development 
01/20/19 

Staff 
Meeting 

Presentation 
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Atencio 
Paulette Teacher 

Masters 40+ ESL/Building Self 
Confidence in 
Conversation 

2/28/19  
Staff 

Presentation  

Boese  
Philip Teacher 

Masters 40+ HiSET Curriculum 
Blueprint 

7/11/19 online 

Boese 
Philip Teacher 

Masters 40+ 
NMHED Algebra Seminar 

2/7-
2/28/19 

webinar  

Boese 
Philip Teacher 

Masters 40+ Bigger, Better writing on 
the HSE Tests 

7/24/19 webinar 

Bustamante 
Maria Teacher 

BA 3 BurlingtonEnglish:Getting 
Started 101 Training. 

4/2/19 webinar 

Bustamante Maria Teacher BA 3       

Bustamante 

Maria Teacher 

BA 3 Integrating Technology/ 
BurlingtonEnglish, A 

glance into the approach 
of Blended Learning 

09/06/19  
NMAEA 

Teachers’ 
Institute  

Cowan  
Aaron  Teacher 

PhD Candidate 20 Examination of Factors 
Affecting GED Test 

Performance 
09/06/19  

NMAEA 
Teachers’ 
Institute 

Cowan 
Aaron Teacher 

PhD Candidate 20 Bigger, Better writing on 
the HSE tests 

4/29/19 webinar 

Diaz 
Nora Teacher 

PhD 40 Reimagining Classroom 
Mgmt for Equity 

1/17/19  Webinar 

Diaz 
Nora Teacher 

PhD 40 Helping Children Succeed 
through Family 

Engagement 
4/25/19 Webinar 

Diaz 
Nora Teacher 

PhD 40 Leading Learning through 
Observation and 

Feedback 
2/21/19  Webinar 

Jones  
Jackie Teacher 

Masters 10 Development of online 
curriculum for ESL 3  

Summer 
2019  

Catholic 
Charities  
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Jones 
Jackie Teacher 

Masters 10 Development of Strands 
and Framework for ESL1-

5 

 Fall/Winter 
2018/2019 

Catholic 
Charities  

Nunez 
Laura Teacher 

Masters 40 Lesson Plan 
Development 

2/21/19  
Staff 

Presentation  

Nunez  
Laura Teacher 

Masters 40 
Mental Health First Aid 4/9/19 

ABQ 
Community 

Center 

Nunez 
Laura Teacher 

Masers 40 ESL/Creating Community 
in Conversations Partners 

Class 
09/06/19  

NMAEA 
Teachers’ 
Institute 

Sanchez 
Juan Teacher  

Masters 5 COABE, Mathematical 
Freedom 

7/15/19   Webinar 

Sanchez 
Juan Teacher 

Masters 5 
Google Training  5/24/19  

 In Person 
Training 

Nunez 
Laura Teacher 

Masters 40 
Google Training 5/24/19 

In Person 
Training 

Boese 
Philip Teacher 

Masters 40 
Google Training 5/24/19  

In Person 
Training  

Vasquez 
Carlos Teacher 

Masters 27 
Google Training 5/24/19 

In Person 
Training 

Ammar  
Dania Teacher 

Masters 3 
Google Training 5/24/19 

In Person 
Training 

Sanchez 
Juan Teacher 

Masters 5 Social Studies: 
Integrating Reading and 

Writing 
 03/08/19 

In Person 
Training  

Vasquez 
Carlos Teacher 

BA 27 Contextualized Lesson 
Planning for the NMRCA 
Apprenticeship Program 

3/15/19  
In Person 
Training  

Sanchez, 
Vasquez 

Juan, Carlos Teacher 
Masters, BA 27/5 Conceptos Geometricos y 

Formulas 
5/2/19  

In Person 
Training  
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Sanchez 
Juan Teachers  

Masters 5  HSE/ Empowering 
Workers through 

Reading and Writing 
 09/06/18 

In Person 
Training  

Degenhardt 
Kris Director 

Bachelors 31 Tips for Teaching Adult 
Learners Basic 

Technology Skills 
01/14/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 Employment Law 101 for 
Non-Lawyers 

01/17/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 Reimagining Classroom 
Mgmt for Equity 

01/17/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 Momentum in Micro-
credentialing 

01/31/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 Demonstrating Student 
Mastery with Digital 

Badges and Portfolios 
02/05/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 WIOA Joint Data 
Validation Overview 

02/06/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 Solving Industry 
Challenges Using 

Competency Models 
2/12/2019 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 Micro-credentials: The 
New Currency for 

Educator Advancement 
02/21/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 Leading Learning 
Through Observation and 

Feedback 
02/21/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 CPR, AED, and Basic First 
Aid 

02/21/19 Webinar 

Degenhardt 

Kris Director 

Bachelors 31 Reducing Poverty & 
Building Partnerships w/ 
Adult Education, Comm 

Health etc. 

02/25/19 Webinar 
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Degenhardt 
Kris Director 

Bachelors 31 Sustaining Employer 
Partnerships for Students 

Long-Term Success 
03/20/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 
Mental Health First Aid  04/08/19 

ABQ 
Community 

Center 

Degenhardt Kris Director Bachelors 31 Grant Training 101 04/11/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 Building Rock Solid 
Understanding 

04/16/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 Helping Children Succeed 
Through Family 

Engagement 
04/25/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 A WIOA Youth Program 
Technical Assistance 

Conversation 
04/29/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 Preparing Student for 
College-Level Academics 

and More 
05/23/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 Promising Practices that 
Support Accurate Fiscal 
Tracking and Reporting 

06/18/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 What's New in 
Intervention and Blended 

Learning? 
06/19/19 Webinar 

Degenhardt 

Kris Director 

Bachelors 31 Fostering Metacognitive 
Skills and Critical 
Thinking in Your 

Classroom 

06/25/19 Webinar 

Degenhardt 
Kris Director 

Bachelors 31 Supporting Trans and 
Gender-Nonconforming 

Students with Pride 
07/09/19 Webinar 
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Degenhardt 
Kris Director 

Bachelors 31 The Power of Habit - Cut 
Career Transition Time 

and Costs 
07/17/19 Webinar 

 

 

 

 

What professional development opportunities does your program need in the future (directors, teachers, staff, etc.)?  How would 

your program like this professional development delivered (webinar, online, in person, combination, etc.)?  (Please fill out this 

information in the chart below.) 

 

Position Professional Development Needed Delivery Method Preferred 

Faculty TABE  Online 

Faculty Best Plus Online 

 Faculty 
 G-Suite/Google Classroom Support 
and Google Extensions for Students 

with Learning Needs 
Online 

Faculty  
Using Technology in the 

Classroom/Improving Teacher IT Skills 
Online 

Faculty  CASAS  Online 

Faculty   Ed Ready Online  

Faculty  Distance Learning Online 

Faculty  Edmentum/PLATO Online  

Faculty  Mental Health Issues in the Classroom Online 

Faculty Cross-Cultural Issues in Adult Learning Online 

Staff/Admin LACES Support/Data Management Online 

Staff/Admin Trends and Issues in Student Retention Online 

 



IX. Fiscal Survey 

PLEASE REVIEW AND FILL OUT THIS SECTION IN ITS ENTIRETY, ALL DONATED  

COSTS MUST BE TAKEN INTO CONSIDERATION  

1. Please indicate Total hours contributed – Volunteer Tutors  

Total hours contributed Fair Market Value per Hour Total 

300 19.90 5,970 

 

2. Please indicate FY 2018-2019 hours contributed – Volunteer Admin (Receptionist/Front Desk) 

Total hours contributed Fair Market Value per Hour Total 

60 19.90 1,194 

 

3. Please indicate FY 2018-2019  hours contributed – Board of Directors (Organizational 

Development) 

Total hours contributed Fair Market Value per Hour Total 

600 19.90 11,940 

 

 

4. Please indicate total fair market value of donated supplies and materials. 

 (e.g., books) 

 

5. Please indicate total fair market value of donated equipment. 

 

6. Please indicate total fair market value of donated IT infrastructure and 

support. 

 

Please estimate the Total indirect, in-kind expenses donated by your institution. This refers to all types of 

space, infrastructure, and instructional support. For space cost calculations, you can 1) estimate your 

institution's fair market rental value per square foot per month, or 2) you can provide the institution's building 

renewal and replacement allocation (and cite the source document). At a minimum, please indicate the 

approximate square footage of donated space (for NMHED to calculate at an average rate). 

 

1. Please indicate square footage of donated space (all space your program uses that you do 

not have to pay fees for use) 

Square footage of donated space Fair Market Value per Square foot Total 

850 12 10,200 

 

Alternate option: 

 

Please indicate institution’s building renewal and replacement allocation 

 

 

 

 

0 

0 

 

(Please cite the source document for the amount) 

 

0 
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IX. Fiscal Survey (Continued) 
 

A. Additional grants, funding from partnerships, etc. 

1. Please list other sources of support and their contributions for FY 2018-2019. 

 

Source Amount 

APS – Title I $84,410.82 

NM Roofer’s Assoc.  $3,688.20 

St. Felix Pantry  $7,200.00 

Mexican Consulate  $14,000.00 

NM Oil & Gas  $6,250.00 

Private Donors  $7,500.00 

Greater Albuquerque Housing Partnership  $4,360.00 

 

B. Program Income Activities 

 

 

2. Please indicate the amount of PROGRAM INCOME 

generated from your program for the 2018-2019 fiscal year. 

 

 

Please list the PROGRAM INCOME EXPENDITURES below: 

 

AEFLA allowable activity Amount 

Burlington English Licenses $3,916.80 

HiSet Books  $2,813.30 

  

  

  

  

  

  

Please attach your NRS tables and MOU/IFA documents to the end of this document, scan it, and 

submit one single PDF document to: adult.education@state.nm.us no later than 5:00 p.m. on 

September 3, 2019. 

$6,730.10 

mailto:adult.education@state.nm.us
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Student:

 

NRS Table 2A: Reportable Individuals by Age, Ethnicity, and Sex

Select Reporting

System:
NRS FY 18-19  Agency: Catholic Charities

Enter the number of reportable individuals* who have completed fewer than 12 contact hours by age**, ethnicity***, and sex.

Age
Group (A)

American
Indian or
Alaska
Native Asian

Black or
African-
American Hispanic/Latino

Native
Hawaiian or
Other
Paci�c
Islander White

More than
One Race Total

Male
(B)

F
(C)

M
(D)

F
(E)

M
(F)

F
(G) M (H) F (I)

M
(J)

F
(K)

M
(L)

F
(M)

M
(N)

F
(O) (P)

16-18 0 0 0 0 0 0 11 9 0 0 1 1 0 0 22

19-24 0 0 0 0 0 0 14 10 0 0 1 1 0 0 26

25-44 0 0 0 0 0 0 51 106 0 0 2 0 0 0 159

45-54 0 0 0 0 0 1 17 35 0 0 0 2 0 0 55

55-59 0 0 0 0 0 0 3 6 0 0 0 3 0 0 12

60+ 0 0 0 0 0 0 2 9 0 0 0 1 0 0 12

Total 0 0 0 0 0 1 98 175 0 0 4 8 0 0 286

*Report, on this table, only individuals who have completed fewer than 12 contact hours in a period of participation. A reportable individual

is an individual who has taken action that demonstrates an intent to use program services and who meets speci�c reporting criteria of an

AEFLA program.

** Reportable individuals should be classi�ed based on their age at entry. Reportable individuals entering the program prior to the current

program year should be classi�ed based on their age at the beginning of the current program year. 

*** See de�nitions of race/ethnic categories and examples that demonstrate how to report them.

Ethnicity/Race: See Table 1 
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Student:
NRS Table 4

Select Reporting System: NRS FY 18-19  Agency: Catholic Charities

Measurable Skill Gains by Entry Level

Enter the number of participants for each category listed, total attendance hours, number achieving at least one educational functioning level gain, number who attain a secondary

school diploma or its equivalent, and periods of participation outcomes.

First Period of Participation All Periods of Participation

Entering
Education
al
Functionin
g Level
(A)

Number
of
Participan
ts
(B)

Total
Number
of
Participan
ts
Excluded
from MSG
Performa
nce
(C)

Total
Attendanc
e Hours
for All
Participan
ts
(D)

Number
Who
Achieved
at Least
One
Education
al
Functionin
g Level
Gain
(E)

Number
Who
Attained a
Secondar
y School
Diploma
or Its
Recognize
d
Equivalent
(F)

Number
Separated
Before
Achieving
Measurab
le Skill
Gains
(G)

Number
Remainin
g in
Program
Without
Measurab
le Skill
Gains
(H)

Percentag
e
Achieving
Measurab
le Skill
Gains
(I)

Total
Number
of Periods
of
Participati
on
(J)

Total
Number
of Periods
of
Participati
on in
Which
Participan
ts
Achieved
at Least
One
Education
al
Functionin
g Level
Gain
(K)

Total
Number
of Periods
of
Participati
on in
Which a
Secondar
y School
Diploma
or Its
Recognize
d
Equivalent
Was
Attained
(L)

Percentag
e of
Periods of
Participati
on with
Measurab
le Skill
Gains
(M)

ABE Level
1

34 0 1890.5 10 0 21 3 29.4 34 10 0 29.4

ABE Level
2

59 0 3319.5 24 1 27 7 42.4 59 24 1 42.4

ABE Level
3

64 0 3619.5 20 2 26 16 34.4 64 20 2 34.4
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ABE Level
4

60 0 3416 10 0 31 19 16.7 60 10 0 16.7

ABE Level
5

17 0 700.5 2 0 10 5 11.8 17 2 0 11.8

ABE Level
6

58 0 3894 11 4 35 8 25.9 60 11 4 25

ABE Total 292 0 16840 77 7 150 58 28.8 294 77 7 28.6

ESL Level
1

16 0 820 10 0 3 3 62.5 16 10 0 62.5

ESL Level
2

21 0 872 10 0 8 3 47.6 21 10 0 47.6

ESL Level
3

104 0 6151 41 0 40 23 39.4 105 41 0 39

ESL Level
4

183 0 11696 67 0 80 36 36.6 188 69 0 36.7

ESL Level
5

114 0 6890 33 0 47 34 28.9 115 34 0 29.6

ESL Level
6

87 0 5068 21 0 36 30 24.1 89 21 0 23.6

ESL Total 525 0 31497 182 0 214 129 34.7 534 185 0 34.6

Grand
Total

817 0 48337 259 7 364 187 32.6 828 262 7 32.5

Use participant’s pretest score for the 1st entry of a program year for initial placement in this table.

For the purposes of reporting measurable skill gain on Tables 4, 4C, 8, and 10, each program entry per participant during the reporting period is considered a period of

participation.

Count each participant only once in columns E through H. Total number of participants in column B should equal corresponding total number of participants in other NRS

tables. Report the most recent measurable skill gain for a participant who achieved more than one measurable skill gain during a period of participation.

The number in Column C is the number of participants who are being excluded from MSG performance due to the exclusion scenarios listed in OCTAE Program

Memorandum 17-2 Attachment 2, Table A. No values associated with these participants should be entered into columns E-G.
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The number in column E is the number of participants who completed one or more Educational Functioning Level (EFL) gains as measured in one of three ways: 1) by

comparing a participant’s initial EFL as measured by a pre-test with the participant’s EFL as measured by a participant’s post-test; or 2) for States that offer high school

programs that lead to a secondary school diploma or its recognized equivalent, an EFL gain may be measured through the awarding of credits or Carnegie units; or 3)

States may report an EFL gain for participants who exit the program and enroll in postsecondary education or training during the program year.

Column F is the number of participants who attained a secondary school diploma or its recognized equivalent.

Enter only the most recent achievement, if attained, per participant in column E or column F. No participant should have an achievement counted in both columns.

Column G is the number of participants who achieved no measurable skill gain and exited the program. The last day of service cannot be determined until at least 90 days

have elapsed since the participant last received services (services do not include self-service, information-only services or activities, or follow-up services), and there are no

plans to provide the participant with future services.

Column H is number of participants who remain enrolled and achieved no measurable skill gain.

Column B should equal Column C + E + F + G + H.

Column I is calculated using the following formula: (Column I) = (Column E + Column F)/(Column B – Column C)

Column J is the total number of periods of participation for each participant. A participant may have more than one period of participation.

Column K is the Total number of Periods of Participation in which at least one educational functioning level gain was achieved. Multiple outcomes are permissible for

individual participants with more than one period of participation. Although participants may achieve more than one gain per period of participation, only one gain for a

participant per period of participation is reported in EITHER column K or column L.

Column L is the Total number of Periods of Participation in which a secondary school diploma or its recognized equivalent was attained. Multiple outcomes are permissible

for individual participants with more than one period of participation. Although participants may achieve more than one gain per period of participation, only one gain for a

participant per period of participation is reported in EITHER column K or column L.

Column M is calculated using the following formula: (Column M) = (Column K + Column L)/(Column J)

Period of Participation: For the Measurable Skill Gains indicator, a new period of participation is counted each time a participant enrolls—even if both enrollments occur

within the same program year. It is not necessary to wait until the participant exits the program in order to count a measurable skill gain, because the measurable skill gains

indicator is not an exit-based indicator. The skill gain may be counted as soon as it is earned at any point during the participation period of the program year in which it was

earned. A person with more than one period of participation in a program year is counted separately for each period of participation in both the numerator and denominator

of each applicable performance indicator. Therefore, the person is counted multiple times— once for each period of participation. Please see OCTAE program

memorandum 17-2 for examples of counting periods of participation.

OMB Number 1830-0027
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Student:
NRS Table 4 B

Select Reporting System: NRS FY 18-19  Agency: Catholic Charities

Educational Functioning Level Gain and Attendance for Pre- and Post-tested Participants

Enter the number of pre- and post-tested participants for each category listed, number of post-tested participants achieving at least one educational functioning level gain, and

total attendance hours for post-tested participants.

Entering Educational Functioning Level
(A)

Total Number
Enrolled
(B)

Total Attendance
Hours
(C)

Number with EFL
Gain
(D)

Number
Separated Before
Achieving EFL
Gain
(E)

Number
Remaining Within
Level
(F)

Percentage
Achieving EFL
Gain
(G)

ABE Level 1 12 1176 10 0 2 83.3

ABE Level 2 34 2707.5 24 6 4 70.6

ABE Level 3 36 2677 22 6 8 61.1

ABE Level 4 35 2775 12 12 11 34.3

ABE Level 5 8 494.5 2 4 2 25

ABE Total 125 9830 70 28 27 56

ESL Level 1 10 614 10 0 0 100

ESL Level 2 11 610 10 0 1 90.9

ESL Level 3 54 4752 41 6 7 75.9

ESL Level 4 109 9788 67 23 19 61.5

ESL Level 5 72 5907 32 17 23 44.4

ESL Level 6 47 4108 21 8 18 44.7
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Entering Educational Functioning Level
(A)

Total Number
Enrolled
(B)

Total Attendance
Hours
(C)

Number with EFL
Gain
(D)

Number
Separated Before
Achieving EFL
Gain
(E)

Number
Remaining Within
Level
(F)

Percentage
Achieving EFL
Gain
(G)

ESL Total 303 25779 181 54 68 59.7

Total 428 35609 251 82 95 58.6

Include in this table only participants who are both pre- and post-tested.

• Column D is the total number of participants (both exited and continuing) who achieved at least one EFL gain by completing at least one level through pre- and post-testing.

• Column E is the number of participants who achieved no EFL gain and exited the program. The last day of service cannot be determined until at least 90 days have elapsed since

the participant last received services (services do not include self-service, information-only services, activities, or follow-up services), and there are no plans to provide the

participant with future services.

• Column F represents the number of participants still enrolled who are at the same EFL level as when they entered.

• Column D + E + F should equal the total in Column B.

• Each row total in Column G is calculated using the following formula: G = Column D / Column B

OMB Number 1830-0027, Expires 08/31/2017.
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FERIA DE EMPLEO

ROOFING

C A T H O L I C  C H A R I T I E S  Y  U P L A N D  T E A M  P R E S E N T A

¡Reúnase con los empleadores de techado de todo Nuevo México!

24  AGOSTO 2019  |  9  AM -  12  PM

CATHOLIC CHARITIES

2010  BRIDGE BLVD.  SW

ALBUQUERQUE,  NM 87105

Para información adicional, llame al (505) 724-4672



ROOFING JOB FAIR

C A T H O L I C  C H A R I T I E S  A N D  U P L A N D  T E A M  P R E S E N T

Meet with roofing employers from all over New Mexico!

AUGUST 24 ,  2019   |   9  AM -  12  PM

CATHOLIC CHARITIES

2010  BRIDGE BLVD.  SW

ALBUQUERQUE,  NM 87105

Questions? Call (505) 724-4672



Upland Team and Catholic Charities Present: 

Roofing Job Fair









































  

CENTER FOR EDUCATIONAL OPPORTUNITY ● CATHOLIC CHARITIES 

FALL 2018 COURSE REGISTRATION  
Adult Basic Education (ABE) Program  

2010 BRIDGE BLVD SW ● ALBUQUERQUE, NM 87105 ● 505-724-4672 

 

Courses offered:  

 English As a Second Language 

 High School Equivalency (GED and HiSET test preparation) 

 U.S. Citizenship  

 Workforce Development 

 Burlington English: Computer-based interactive  

learning course designed to integrate language skills and  

digital literacy 

 
REGISTRATION FOR RETURNING STUDENTS   
(students must arrive on time) 
 
 Wednesday, August 15, 2018: 9 am, 12 pm, OR 6 pm 

 Thursday, August 16, 2018: 9 am, 12 pm, OR 6 PM 

 
REGISTRATION FOR NEW STUDENTS 
 (students must arrive on time) 
 
 Tuesday, August 21, 2018: 9 am, 12 pm OR 6 pm 

 Wednesday, August 22, 2018:  9 am, 12 pm OR 6 pm 

 Thursday, August 23, 2018:  9 am, 12 pm OR 6 pm 

 

There is a course registration fee of $10.00.   
You may pay by credit/debit card or money order only,  
due upon registration.   Classes begin Monday, August 27, 2018.   

 

 

 
 

 
 
 
 

For more information: 
 visit www.ccedu.org or  
contact 505-724-4672  
 



  

CENTRO DE OPORTUNIDADES ● CARIDADES CATÓLICAS 

INSCRIPCÍONES PARA LOS CURSOS OTOÑO 2018 
Programa de Educación Básica para Adultos 

2010 BRIDGE BLVD SW ● ALBUQUERQUE, NM 87105 ● 505-724-4672 

 

Cursos ofrecidos:  

 Idioma De Inglés Como Segunda Lengua (ESL) 

 Diploma De Equivalencia De La Preparatoria  

 Ciudadanía Americana   

 Desarrollo En La Fuerza Laboral  

 Burlington English: Curso de aprendizaje interactivo basado en  

computadora diseñado para integrar habilidades lingüísticas y 

alfabetización digital 

 
INSCRIPCÍONES PARA ESTUDIANTES QUE REGRESAN 
(estudiantes deben llegar a tiempo) 
 

 Miércoles el 15 de agosto, 2018: 9 am, 12 pm, o a las  6 pm 
 Jueves el 16 de agosto, 2018: 9 am, 12 pm, o a las 6 pm 

 

INSCRIPCÍONES PARA NUEVOS ESTUDIANTES  
 (estudiantes deben llegar a tiempo) 
 

 Martes el 21 de agosto, 2018: 9 am, 12 pm o a las 6 pm 
 Miércoles el 22 de agosto, 2018:  9 am, 12 pm o a las 6 pm 
 Jueves el 23 de agosto, 2018: 9 am, 12 pm o a las 6 pm 

 
Hay una taza de inscripción del curso de $10.00.  Usted puede pagar con 

tarjeta de crédito/débito o giro postal (money order) debido el día de 

registro. Las clases empiezan lunes, el 27 de agosto, 2018. 

 
 

 

 
 

 
 
 
 

Para mayor información: 
 visite www.ccedu.org o  
llame al 505-724-4672  
 



 

 

CENTER FOR EDUCATIONAL OPPORTUNITY  

SPRING 2019 COURSE 
REGISTRATION  
Adult Basic Education (ABE) Program  
2010 BRIDGE BLVD SW ● ALBUQUERQUE, NM 87105  
 

 

  

  

 

 

 

 

Courses offered:  

 English As a Second Language 

 High School Equivalency (GED and 

HiSET test preparation) 

 U.S. Citizenship  

 Workforce Development 

 

REGISTRATION FOR RETURNING 
STUDENTS*   

(students must arrive on time) 

 Monday, January 14, 2019:  

9 a.m., 12 p.m., OR 6 p.m. 

 

 Tuesday, January 15, 2019:  

9 a.m., 12 p.m., OR 6 p.m. 

 

REGISTRATION FOR NEW STUDENTS*   
 (students must arrive on time) 

 Wednesday, January 16, 2019:  

9 a.m., 12 p.m. OR 6 p.m. 

 

 Thursday, January 17, 2019:   

9 a.m., 12 p.m. OR 6 p.m. 

 

 

 

 

*There is a course registration fee of $10.00.  You may pay by credit/debit card or money order only, due 

upon registration.   Classes begin Tuesday, January 22, 2018.   

 

For more information call: 
505-724-4672 



 

 

CENTRO DE OPORTUNIDADES EDUCATIVAS 

INSCRIPCÍONES PARA LOS 
CURSOS: PRIMAVERA 2019 
Programa de Educación Básica 
para Adultos 
2010 BRIDGE BLVD SW ● ALBUQUERQUE, NM 87105  
 

 

  

 

 

 

 

 

 

 

 

 

Cursos ofrecidos:  

 Idioma De Inglés Como Segunda 
Lengua (ESL) 

 Diploma De Equivalencia De La 
Preparatoria (preparación para el 
examen GED o HiSET)  

 Ciudadanía Americana   
 Desarrollo En La Fuerza Laboral  
 Burlington English: Curso de 

aprendizaje interactivo basado en 
computadora diseñado para integrar 
habilidades lingüísticas y 
alfabetización digital 
 

INSCRIPCÍONES PARA ESTUDIANTES QUE 
REGRESAN *   
(estudiantes deben llegar a tiempo) 

 Lunes, el 14 de enero, 2019:  

9 a.m., 12 p.m., O 6 p.m. 

 Martes, el 15 de enero 2019:  

9 a.m., 12 p.m., O 6 p.m. 

 

INSCRIPCÍONES PARA NUEVOS 
ESTUDIANTES* 
 (estudiantes deben llegar a tiempo) 

 Miercoles, el 16 de enero, 2019:  

9 a.m., 12 p.m. O 6 p.m. 

 Jueves, el 17 de enero, 2019:   

9 a.m., 12 p.m. O 6 p.m. 

 

 

 

 *Hay una taza de inscripción del curso de $10.00.  Usted puede pagar con tarjeta de crédito/débito o giro 

postal (money order) debido el día de registro. Las clases empiezan martes, el 22 de enero, 2019. 

 

Para mayor información: 
visite www.ccedu.org o  
llame al 505-724-4672 
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