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Section I. Program Narrative Report 
 

Directions:  Answer each of the following questions. As you complete your narrative, include program data and/or 

research on which you base these practices as appropriate to answering the questions. 

 

1. Please list your program’s three highest priority goals for the 2018-2019 program year.  Discuss your program’s 

progress in meeting each of these goals. 

Response: 

DACC adult education had one goal in FY 18-19: to increase the percentage of students making a measurable 

skill gain.  Reaching this goal required a restructuring of the program.  In FY 18-19 the academic calendar was 

changed to allow students to enter leveled classes four times a year, and we developed a pilot open enrollment 

class to accommodate students who want to start taking classes before the next enrollment period.  We also 

changed our class schedules to ensure each class had enough instructional hours that a student could meet the 

posttest threshold within one enrollment period.  We will continue to monitor and adjust our program’s structure 

to meet the needs of our students.  Funding was reallocated from administrative costs to instruction to allow for 

less multi-level classes.  DACC adult education also worked to align our instructional program with the college 

and career readiness standards.  After reviewing options to improve the classroom hygiene and instructional 

effectiveness we have contracted with a professional development specialist to provide web-based courses to 

instructors. 

Through these efforts DACC adult education was able to improve MSG by almost 20 percent, to 44.5%.  This 

was a tremendous accomplishment.  We are continuing with many of the changes made in the last year, and are 

enhancing these changes.  DACC adult education is developing a comprehensive program and classroom 

evaluation system to evaluate classroom instruction and contribution to the overall program goals.  DACC adult 

education’s goal moving into FY19-20 is to increase MSG to 55% by the end of the fiscal year, this is an 

ambitious goal but we are confident that we will be successful.   

 

2. Describe any cooperative arrangements your organization has with other agencies, institutions, or organizations 

for the delivery of adult education and literacy activities.  How have these collaborations supported your 

program’s goals? 

Response: 

DACC adult education had many cooperative arrangements which provided opportunities for outreach to 

community members in need of adult education services, however some of these agreements were established 

many years ago before the legislative changes under WIOA and no longer supported the goals of the program. We 

have worked to reevaluate all our cooperative arrangements to ensure that they address those WIOA changes.  In 

FY18-19 we worked to develop partnerships and agreements with Literacy Volunteers of Doña Ana County, the 

Mexican Consulate in El Paso, the city of Las Cruces and the public libraries in Doña Ana County.    Fiscal year 

18-19 we focused on careful examination of internal program procedures, and this insular focus did affect the 

strengths of our partnerships.  We are working to re-establish our partnerships, strengthened by our successes in 

the last fiscal year.   

3. Describe your program’s enrollment and attendance policies and procedures and how these practices impact your 

program goals. 

Response: 

DACC’s attendance policy for FY18-19: 
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Attendance is fundamental to a student’s success in Adult Education.  Poor attendance seriously effects 

the ability of a student to reach their personal academic goals, and the goals of the program. 

1. Students must communicate with their teacher or the front office regarding absences.   

2. Absences, late arrivals, and early departures are tracked on the student sign-in sheets and 

monitored by both the instructor and program administration. 

3. If a student misses 3 class periods the instructor must refer the student to the Learning Center for 

additional or alternative instructional opportunities.  The student may be dropped from the 

classroom program.  

Students dropped from face to face classes were given the option to study independently in the computer lab, 

participate in small group workshops or in one-on-one tutoring until the next session began.  In FY 18-19, the 

attendance policy required students to meet with the center coordinator or program director to ensure there is a 

plan in place for the student to make adequate progress toward their educational goals. 

The enrollment policy for students was not articulated, however in practice students registered for sessions at the 

beginning of the semester.  DACC practiced managed enrollment with classes starting in the fall, spring, and 

summer semesters.  We changed our academic calendar to allow students four enrollment opportunities in the 

fiscal year, and we piloted options to provide services for students who are referred to adult education in the 

middle of a session.   

 

 

 

 

 

 

 

 

 

 

 

 

 



Section II. Student Data 2018-2019 
Please enter the following information regarding student count/hours for: 

• your total program 

• each satellite site 
 Total 

Program 

Site: QLC Site: MLC Site: GLC Site: SLPLC Site: CLC 

Total count of students with fewer than 12  hours (Table 2A) 411 127 117 43 80 44 

Total count of students with 12 + hours  1204 365 
199 226 299 115 

Total contact hours for students with 12 + hours 98380.73 26523.48 
12802.97 23935.78 24769.25 10349.25 

Average contact hours for students with 12 + hours  81.71 72.67 
64.34 105.91 82.84 89.99 

Average contact hours for students with 12 + hours experiencing 

level gains  

179.86 181.67 
148.87 206.34 187.65 154.47 

Count of all HSE graduates with 12 + hours  43 18 
9 5 10 1 

Count of HSE en Español graduates with 12 + hours  19 8 
7 0 4 0 

Post Test Rate ABE (Divide Column B ABE Total of Table 4b 

by  

Column B ABE Total of Table 4) 

43.69% 41.33% 
34.62% 45.95% 28.13% 76.32% 

Post Test Rate ESL (Divide Column B ESL Total of Table 4b by  

Column B ESL Total of Table 4) 

61.45% 65.58% 
57.14% 64.55% 57.30% 64.94% 

Percent of ABE students with 12+ who separated before 

achieving MSG (Divide Column F ABE Total on Table 4 by 

Column B ABE Total on Table 4) 

48% 56.6% 
51.9% 

 

51.3% 34.3% 23.6% 

Percent of ESL students with 12+ who separated before 

achieving MSG (Divide Column F ESL Total on Table 4 by Column B ESL 

Total on Table 4) 

39.1% 38.1% 
38.09% 39.1% 41.5% 35.06% 

Please indicate your retention rate to 40 hours or more. (# of ABE 

students with 40+ instructional hours divided by Table 4, Column B ABE Total) 
61.5% 56% 

48% 70% 75% 81.57% 

Please indicate your retention rate to 40 hours or more. (# of ESL 

students with 40+ instructional hours divided by Table 4, Column B ESL Total) 
78.5% 77.67% 

75.5% 81.48% 78.65% 79.2% 

Total # of students reporting TRANSPORTATION issues 

that impact the ability to participate in the AE Program. 

 41 
12 25   

Total # of students reporting CHILD CARE issues that 

impact the ability to participate in the AE Program. 

 59 
8 32   
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Please provide a list of communities or organizations requesting 

services or additional service from your program. 

Service 

Requested 

ESL services in Hatch Title I Adult 

  

  

  

  

  

  

  



Section III. Evaluation of Program Effectiveness 

 
In this section please address program performance and demonstrated effectiveness.  Look at the 

data for your program as a whole as well as for individual sites. 

 
1. What approaches does your organization use to improve performance? 

Response: 

DACC adult education has worked diligently in fiscal year 2018-19 to improve program 

performance.  We used a systematic approach, critically evaluating what programmatic changes   

would net the largest magnitude of effect.  After analyzing data trends from the previous five fiscal 

years, we made the following changes: 

• Increased the intensity of our classes, increasing the class hours from 4-6 hours per week to 

9-20 hours per week.   

• Post-testing every student when they accumulate enough hours to post test, rather than 

waiting until the end of the semester.   

• Testing ESL students in all four domains of language acquisition – reading, writing, 

listening, and speaking. 

• Migrating all HSE testing to TABE 11/12 online. 

• All students were required to be registered and attending a comprehensive adult education 

course.   

We decided to approach administrative changes before instructional changes to gain early success in 

our quest for program improvement.  These administrative changes were able to be implemented 

quickly, and we instituted a process of periodic data evaluations to ensure that all sites implemented 

the changes with fidelity.  We also used periodic data evaluations to monitor and adjust our 

administrative processes to ensure we were meeting the needs of our students and the funders. 

 

2. Describe notable outcomes, both positive and negative, you have observed in your program data. 

Response: 

The program improvement strategies taken throughout the last fiscal year allowed us to improve our 

post assessment rate, and provided an accurate picture of the condition of the program.  These 

changes created several positive notable outcomes.  We improved the MSG rate from 25% to 

44.5%, and we improved the overall post test rate by 21%.  We were able to decrease the percent of 

students who left the program prior to making a gain by 13%.  The positive changes to the program 

has strengthened our ability to develop partnerships, and to better advocate for the transformative 

power of adult education. 

 

3. How does your organization share promising practices among your program sites? 

Response:  

DACC adult education allows our program sites broad autonomy to meet the needs of the 

population they serve.  We meet periodically to review our data, and share promising 

practices for program improvement.  Program coordinators are able to evaluate the situation 
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at their site and apply program improvement strategies with oversite from the program 

director.  While there is autonomy at our program sites, we are simultaneously working to 

ensure continuity of administrative practices across the program.  An example of this 

balance between center autonomy and required program procedures is our approach to 

changing our assessment procedures.  All centers have adopted our new testing procedures, 

but the centers coordinators had the autonomy to set the timeline for implementation. 

4. Describe program improvement initiatives you plan to pursue.  

Response: 

DACC adult education has contracted with Jeffery Fantine to provide both high touch and 

low touch professional development for instructional improvement.  All instructors will 

have the opportunity to participate in web courses covering important instructional 

improvement topics.  A cohort of 12 instructors will work in an Instructional Leadership 

Training Program. The intention of this program is to develop capacity within our existing 

instructional staff to support instructional shifts required under WIOA.  We are also 

undertaking an analysis project to determine if we are correctly collecting, entering, and 

reporting exit-based employment measures and credential attainment.  After this analysis 

we will develop a plan to address any challenges and maximize any effective collection 

efforts.  We also plan to review the gap between employment levels self-reported at entry, 

and our reported levels of employment second quarter after exit.   

 

Section IV. WIOA Partner Activities, including Integration with One-Stop 

Partners 
 

For this section, please describe how the program has provided or supported services in the 

workplace development, career, employment and training arena. If there is no relationship, please 

explain. 

 

1. Please provide an estimate of FEDERAL FUNDS used during the 

2018-2019 fiscal year to support Title I WIOA related activities and 

services through the One-Stop system. 

 
2. Describe how services provided are aligned with the local workforce development area plan 

(Section 108 of WIOA), including how concurrent enrollment is promoted in programs and 

activities under the Workforce Development Activities (Titles I, III, and IV of WIOA, and as listed 

in New Mexico’s Combined State Plan).  Include information on the activities your organization 

provides in response to the regional needs as identified in the local workforce development area 

plan under section 108 of title I of WIOA.  

Response: 

 

DACC adult education has worked diligently to develop a relationship with our WIOA core partners 

to facilitate concurrent enrollment across titles.  This effort has been challenging because of staffing 

changes with the other partners magnifying the existing barriers to partnership inherent under 

$ 0  
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WIOA.  The tension between the needs of the labor systems and education systems under WIOA 

creates an environment where effective partnerships are difficult. 

 

In fiscal year 18/19 DACC had a staff member located at the one-stop center in Las Cruces for 

sixteen hours a week.  In an analysis of the effectiveness of this staffing model, we found that we 

only had three students who were referred by a WIOA core partner become a participant in adult 

education.  Midyear we reduced the number of hours adult education staff spent at the one-stop 

center.  There was a drop in the number of referrals, but we remained consistent in the numbers of 

referrals that translated into an adult education participant.  In fiscal year 19/20 an adult education 

staff member will be at the one stop center four hours a week, and we will periodically review the 

schedule to ensure we are meeting the needs of those who are referred to adult education for 

services. 

 

In fiscal year 18/19 DACC adult education worked diligently to help establish a leadership team 

with representatives of all core partners in accordance with the local workforce development plan.  

This work has not yielded much collaboration at this point, but this is due largely to turnover in the 

one-stop operator.  There have been three different one-stop operators during the last fiscal year. 

With each new incumbent to the position there is a natural transition time, but with each transition 

the momentum of the leadership team was lost. 

 

3. Describe activities and strategies your organization has implemented to demonstrate partnership 

with the Local Workforce Development Board (LWDB) and one-stop operators to plan, develop, 

and evaluate adult education and literacy activities for the area you will serve. 
 

Response: 

 

DACC adult education worked to develop a relationship with the local workforce 

development board.  The southwestern workforce development region does not have a title 

II representative on the board, which weakens the voice of education in our region by 

combining the title II board representative and the higher education board representative 

into one voting member.  We have held meetings with the WIOA administrator in our 

region to discuss the need for adult education representation on the board. We have also 

sent repeated emails to the board president.  While we are working to increase the 

representation and impact of adult education, our efforts to develop strategies to enter into 

effective partnerships with our local workforce development board has proven a challenge.  

We will continue to engage with the local workforce development board and our WIOA 

partners to realize to goals of the one-stop system as articulated under the law. 

 

4. Include a copy of your program’s MOU and IFA with the Local Workforce Board(s) in the area(s) 

in which you provide service.  In the event that the MOU or IFA are not complete, please discuss. 

 

Response: 

See Attached 
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Section V. Career Pathways Activities  

 
For this section, please describe how the program has developed Career Pathways instructional 

programs and how they have been implemented in the 2018-2019 program year. 

 

1. Describe how your organization’s activities provide learning in context, including through 

integrated education and training (IET), so that an individual acquires the skills needed to transition 

to and complete postsecondary education and training programs, and obtain and advance in 

employment leading to economic self-sufficiency. 

Response: 

DACC adult education adopted a systematic approach to introduce the concept of an IET to the 

boarder college community.  This information campaign was very successful, and we were able to 

quickly create a buzz around the work being done in adult education.  Over the last fiscal year, we 

worked to develop IET programing in two tracks, one which would allow for regular college 

admission to adult education students being served in an IET program. The second track worked 

with non-credit programs to provide the training component of the IET program without college 

credit attached to the program.  The non-credit track was necessary to quickly create programs to 

meet the needs of funding under WIOA section 243.   

In FY 18-19 DACC adult education ran a certified medical office assistant IET program.  We served 

10 students in the program, and had a pass rate of 80%.  This was a successful pilot program, and 

we are continuing to expand our IET offerings in the medical industry.  Medical and personal care is 

a growing industry in the Las Cruces area.  We are targeting IET development in the medical 

industry because there are many pathways into a family sustaining wage job.  We are also targeting 

other industries to meet the specific needs of some sub populations within the Adult Education 

community. 

In addition to medical, we are working with the skilled building trades to develop an IET program.  

The construction industry is open to individuals who have been involved in the criminal justice 

system.  Ex-offenders are often barred from employment in certain industries, so we felt it important 

to develop IET options that meet the needs of the population.  While the building trades are not 

considered an industry in demand in our local workforce plan, it is important that we find ways to 

serve students whose backgrounds prevent them from working in some of those in-demand 

industries. 

 

2. If you offered any IET programs, please describe how they fulfill the three requirements for an IET 

program (34 CFR 463) 

Response: 

DACC adult education ran a cohort of students in a non-credit certified medical office assistant 

credentialing program.  The program met Monday-Friday from 8 to 2. The mornings were dedicated 

to the training component of the IET, while the afternoons were devoted to contextualized adult 

education instruction supporting the training content.  Workforce preparation was integrated into 

both the training component and the adult education component.  Through the integration and 

contextualized support, the program fulfilled all the requirements under an IET program.  We also 

worked to align the goals of lower level adult education programs to the goals of the training, 

creating a system of aligned leveled classes preparing students for entry into an IET program 

focused in the health and personal care industry (NAICS 446).   
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We served 10 students in the IET cohort, with 8 students earning a certified medical office assistant 

credential.  After the success of this program, we are working to expand our IET offerings with a 

goal of scaling our IET programs to serve 15% of our Adult Education population in the next five 

years.  We will expand our offerings in FY19-20 to include three different IET cohort programs.  

Two of these programs are related to the health and personal care industry.  The third program is in 

the construction industry (NAICS 23).  All of our IET programs will lead to an industry recognized 

credential and put our students on a career pathway that has many different avenues for 

advancement and specialization.       

 

 

Section VI. College and Career Readiness Standards  

 

For this section, please describe the program’s progress toward implementation of adult education 

college and career readiness standards (CCRS).   

 

1. Describe how your organization’s program a) is of sufficient intensity and quality, and based on the 

most rigorous research available so that participants achieve substantial learning gains; and b) uses 

instructional practices that include the essential components of reading instruction. 

Response: 

DACC adult education increased the number of minutes in each class substantially over fiscal year 

17/18.  This increase in intensity has significantly increased our MSG rate from 25% to 44.5% in 

fiscal year 18/19.  All instructors were given hard copies of the college and career readiness 

standards for adult education, as well as access to the electronic versions.  Our classes focus on the 

essential components of reading ?, particular attention is given to vocabulary acquisition strategies, 

and reading comprehension.  ESL classes also emphasize phonemic awareness in the English 

language.  Instructors work to align classroom activities with the CCRS and student needs identified 

through assessments.  In this way we tailor the learning experiences to meet the specific needs not 

only of the students, but also the workforce system under WIOA. 

2. Describe how your organization’s activities effectively use technology, services, and delivery 

systems, including distance education in a manner sufficient to increase the amount and quality of 

learning and how such technology, services, and systems lead to improved performance.  

Response: 

Technology integration is an area of growth for DACC adult education.  In our efforts to improve 

program performance and face to face instructional programs we decided to pursue technology 

integration in the second phase of our program improvement efforts.  In fiscal year 18/19 we 

provided digital literacy instruction through workshops, and as a component of the comprehensive 

classroom instruction.  We have several exciting developments in the coming fiscal year with regard 

to technology integration.  We are actively meeting with CNM to discuss their technology 

integration and automation for possible replication at DACC.  We are also contracting with 

Burlington English to extend learning outside of the classroom for ESL students. Our goal is to 

provide digital access to all students, but are starting with a small pilot that will serve approximately 

25% of ESL students.  We currently provide digital literacy programs through classroom integration 

but we are seeking to maximize the efficacy of our digital literacy programs.   

 

VII. Integrated English Language and Civics Education (IELCE) Activities  
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For this section, if the program received IELCE funding for 2018-2019, please describe IELCE 

activities and services provided by the program so far this fiscal year.  

 

(If your program does not provide IELCE services, just indicate N/A). 

 

 

1. Please indicate the number of IELCE students (12+) served:    

 
2. Describe how the local areas in which your organization is located have 

demonstrated a need for additional English language acquisition programs and civics education 

programs. 

 

Response: 

 

DACC adult education serves Doña Ana county in southern New Mexico. Our geographic 

proximity to Mexico, as well as historical transnational movement between communities in the 

board region, creates a unique environment where social systems are adept at providing services in 

Spanish. However, English is still the language of work.  Upskilling the workforce of Doña Ana 

county to meet the needs of employers requires a robust and comprehensive English as a Second 

Language program.  Census data indicates that there are 30,000 individuals who ‘speak English less 

than very well’ in Doña Ana County, and 29% of first language Spanish speakers over 18 ‘speak 

English less than very well’.  Doña Ana Community College is a Hispanic serving institution and 

recognizes the assets of a bilingual workforce.     

 

3. Describe how your program has provided Integrated Education and Training (IET) for your IELCE 

students and how they fulfill the three requirements for an IET program (34 CFR 463). 

 

Response: 

DACC adult education ran a cohort of students in a non-credit certified medical office assistant 

credentialing program.  The program met Monday-Friday from 8 to 2. The mornings were dedicated 

to the training component of the IET, while the afternoons were devoted to contextualized adult 

education instruction supporting the training content.  Workforce preparation was integrated into 

both the training component and the adult education component.  Through instructional integration 

and contextualized support, the program fulfilled all the requirements under an IET program.  We 

also worked to align the goals of lower level adult education programs to the goals of the training, 

creating a system of aligned leveled classes preparing students for entry into an IET program 

focused in the health and personal care industry (NAICS 446).   

We served 10 students in the IET cohort, with 8 students earning a certified medical office assistant 

credential.  After the success of this program we are working to expand our IET offerings, with a 

goal of scaling our IET programs to serve 15% of our Adult Education population in the next five 

years.  We will expand our offerings in FY19-20 to include three different IET cohort programs.  

Two of these programs are related to the health and personal care industry.  The third program is in 

the construction industry (NAICS 23).  All our IET programs will lead to an industry recognized 

credential and put our students on a career pathway that have many different avenues for 

advancement and specialization.       

224 



 

 

VIII. Staff and Professional Development  
 

Please fill out the chart below providing information about your program’s staff, their levels of education, years of experience in 

adult education, and professional development received in 2018-2019   

 
 

Last Name 
First Name Position 

 
Educational 
Attainment 

Years of 
Experience in 

Adult 
Education 

Professional 
Development 

Attended 
Date Location 

Robinson Barbara Coordinator AA 16 NMAEA Conference   9/20-21/18 Santa Ana Pueblo, NM 

Roye Christy  Coordinator MA 6 
NMAEA Conference   9/20-21/18 Santa Ana Pueblo, NM 

Martinez Bonnie  Coordinator BA 9 
NMAEA Conference   9/20-21/18 Santa Ana Pueblo, NM 

Luevano Eva  Advisor BA 12 
NMAEA Conference   9/20-21/18 Santa Ana Pueblo, NM 

Valenzuela Aurora  Data Tech  26 
NMAEA Conference   9/20-21/18 Santa Ana Pueblo, NM 

Duenas Carlota  Admin Ass’t BA 11 
NMAEA Conference   9/20-21/18 Santa Ana Pueblo, NM 

Serna Rosana Data Tech  12 
NMAEA Conference   9/20-21/18 Santa Ana Pueblo, NM 

Alviderez Guillermina Instructor MA 10 
NMAEA Conference   9/20-21/18 Santa Ana Pueblo, NM 

Ethier 
Maria  Director 

MA 6 Mountain Plains 
Conference 

3/5-7/19   Las Vegas, NV 

Mendez 
Sandra  Coordinator 

AA 2 Mountain Plains 
Conference 

3/5-7/19   Las Vegas, NV 

Martinez 
Bonnie  Coordinator 

BA 9 Mountain Plains 
Conference 

3/5-7/19   Las Vegas, NV 

Luevano 
Eva  Advisor 

BA 12 Mountain Plains 
Conference 

3/5-7/19   Las Vegas, NV 

Duenas 
Carlota  Admin Ass’t 

BA 11 Mountain Plains 
Conference 

3/5-7/19   Las Vegas, NV 
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Hernandez 
Dennisse Data Tech  

AA 1 Mountain Plains 
Conference 

3/5-7/19   Las Vegas, NV 

Alvidrez 
Guillermina Instructor 

MA 10 Mountain Plains 
Conference 

3/5-7/19   Las Vegas, NV 

Ethier 
Maria  Director 

MA 6 
COABE Conference 

 3/31-
4/5/19 

 New Orleans, LA 

Mendez 
Sandra  Coordinator 

AA 2 
COABE Conference 

 3/31-
4/5/19 

 New Orleans, LA 

Martinez 
Bonnie  Coordinator 

BA 9 
COABE Conference 

 3/31-
4/5/19 

 New Orleans, LA 

Luevano 
Eva  Advisor 

BA 12 
COABE Conference 

 3/31-
4/5/19 

 New Orleans, LA 

Duenas 
Carlota  Admin Ass’t 

BA 11 
COABE Conference 

 3/31-
4/5/19 

 New Orleans, LA 

Hernandez 
Dennisse Data Tech  

 1 
COABE Conference 

 3/31-
4/5/19 

 New Orleans, LA 

Alvidrez 
Guillermina Instructor 

MA 10 
COABE Conference 

 3/31-
4/5/19 

 New Orleans, LA 

Ethier 
Maria Director 

MA 6 NRS Regional 
Training 

7/22-25/19 San Francisco, CA 

 

 

 

 

What professional development opportunities does your program need in the future (directors, teachers, staff, etc.)?  How would 

your program like this professional development delivered (webinar, online, in person, combination, etc.)?  (Please fill out this 

information in the chart below.) 

 

Position Professional Development Needed Delivery Method Preferred 

 All test administrators 
Periodic training in assessment 

proctoring through DRC 
In person 
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IX. Fiscal Survey 

PLEASE REVIEW AND FILL OUT THIS SECTION IN ITS ENTIRETY, ALL DONATED  

COSTS MUST BE TAKEN INTO CONSIDERATION  

1. Please indicate Total hours contributed – Volunteer Tutors  

Total hours contributed Fair Market Value per Hour Total 

0  0 

 

2. Please indicate FY 2018-2019 hours contributed – Volunteer Admin (Receptionist/Front Desk) 

Total hours contributed Fair Market Value per Hour Total 

0  0 

 

3. Please indicate FY 2018-2019  hours contributed – Board of Directors (Organizational 

Development) 

Total hours contributed Fair Market Value per Hour Total 

0  0 

 

 

4. Please indicate total fair market value of donated supplies and materials. 

 (e.g., books) 

 

5. Please indicate total fair market value of donated equipment. 

 

6. Please indicate total fair market value of donated IT infrastructure and 

support. 

 

Please estimate the Total indirect, in-kind expenses donated by your institution. This refers to all types of 

space, infrastructure, and instructional support. For space cost calculations, you can 1) estimate your 

institution's fair market rental value per square foot per month, or 2) you can provide the institution's building 

renewal and replacement allocation (and cite the source document). At a minimum, please indicate the 

approximate square footage of donated space (for NMHED to calculate at an average rate). 

 

1. Please indicate square footage of donated space (all space your program uses that you do 

not have to pay fees for use) 

Square footage of donated space Fair Market Value per Square foot Total 

21,747  $5.75 125,045 

 

Alternate option: 

 

Please indicate institution’s building renewal and replacement allocation 

 

 

0 

0 

 

(Please cite the source document for the amount) 

 

0 
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IX. Fiscal Survey (Continued) 
 

A. Additional grants, funding from partnerships, etc. 

1. Please list other sources of support and their contributions for FY 2018-2019. 

 

Source Amount 

DACC I&G Funding $172,919.00 

Kellogg Family Foundation 

(This is the total allocation over a four year 

period starting in FY18-19) 

$ 864,853 

  

  

  

  

 

B. Program Income Activities 

 

 

2. Please indicate the amount of PROGRAM INCOME 

generated from your program for the 2018-2019 fiscal year. 

 

 

Please list the PROGRAM INCOME EXPENDITURES below: 

 

AEFLA allowable activity Amount 

  

  

  

  

  

  

  

  

  

  

 

$ 0 
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Please attach your NRS tables and MOU/IFA documents to the end of this document, scan it, and 

submit one single PDF document to: adult.education@state.nm.us no later than 5:00 p.m. on 

September 3, 2019. 

mailto:adult.education@state.nm.us
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