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Section 1. Program Narrative Report

Directions: Answer each of the following questions. As you complete your narrative, include program data and/or
research on which you base these practices as appropriate to answering the questions.

1. Please list your program’s three highest priority goals for the 2019-2020 program year. Discuss your
program’s progress on each of these goals, as well as any additional program year highlights you care to share. If
you encountered significant goal-related challenges that were NOT due to the COVID pandemic, please cite them
here; pandemic-related program impacts will be addressed separately in question #4 below.

The following are the three highest priority goals for the Adult Education program 2019-2020 school

year.

;

Y

Level gains of AE students are the programs first priority. We are continuously working to
strengthen our students’ (and teachers’ ability to teach) soft skills such as punctuality,
cooperatively working in teams, responding positively to supervision and constructive criticism,
professionalism/work ethic, oral and written communication, critical thinking/problem solving.
AE policies are clear to all students prior to entering the classroom. They are expected to abide
by these polices as they also pertain to college readiness and appropriate workforce behaviors.
The students’ response to these new methods have been positive and they are very responsive to
learning strategies that pertain to school and workplace readiness. In order for AE students to

be successful, they must be proficient in technology since we live in a world of technology.

Transition AE students into College and/or Career Readiness. By incorporating and
promoting more technology into course work and online resources, which will be helpful in
student retention and progress in addition to preparing them for college (online learning) and
workplace readiness. AE has already had a very positive and enthusiastic response from the
students as they are gathering information from a variety of resources, which is enabling them
to be better prepared for college coursework and the workforce. We provide guidance to AE
students who express interest in post-secondary education by setting appointments with the
TRIO Program specialist this person provide college transition and career readiness pretty

smooth for the AE students.

Professional Development and training teachers to monitor/measure skill gain, train or
encourage teachers in building more innovate, exciting and relevant coursework and class
environment (helpful with progress/retention of students). We are working with other

departments on campus to develop mind/memory developing assessments via Aquos Boards and
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the students’ cell phones. This will not only provide a more interactive learning experience,
students will be able to utilize learning tools they already use on a daily basis. Teachers are to

make sure to monitor students who demonstrate readiness for post-testing.

2. Describe any cooperative arrangements your organization has with other agencies, institutions, or
organizations for the delivery of adult education and literacy activities. Please specify degree of formality for
each arrangement described (e.g. purely informal agreement vs. MOA/MOU.) How have these collaborations

supported your program’s goals?

The NMSU Carlshad Adult Education program continues to develop strong partner relationships

amongst the Eddy County community. These relationships consist of the following agencies:

v' Ann Wood Literacy Center; a local literacy center in which the AE program partners to refer

students who need a one-on-one tutoring to build literacy skills up to 6th grade level.

v The Eddy County Municipal Public Schools: (4 high schools) the AE director and the
Superintendents have a partnership creating a seamless transition for the underage students.
The AE office staff closely monitor the under-age student referrals from the superintendents’
office. The underage student enrollment, assessment, activities and progress of the underage

students are reported to the superintendent’s staff.

v Grammy’s House; a social service provider in the Artesia community has had a partnership
since 2007. The AE program director has a memorandum of understanding (MOU) with
Grammy's House. ESL and GED® classes are offered Monday — Friday 9-noon; and Mondays
and Wednesdays evening 6-8.

v' Workforce Solution Youth Program Coordinator; participates and provides information to AE
students taking the GED® Ready Practice Test. Client referrals to the AE and to the Workforce
Solution are monitor. Student/s assessments, attendance and progress of client/student are

reported in a timely matter.

v' TRIO; this program provides counseling and information on college admissions to qualified
adults who want to enter or continue a program of the postsecondary education. The TRIO
specialist participates in the GED® Ready Practice Test, scheduling appointments with
interested students who are expressing interest in the postsecondary education. In addition, the

TRIO specialist provides admission and financial aid guidance.




Adult Education Local Provider Annual Report 2019-2020

v Local Business Employers; have been referring employees to AE program to enroll in the ELA

classes to improve their Literacy skills.

NMSU Carlsbad; the AE program has a transition rate of 50% or more of the GED®/HISET
graduates into the NMSU Carlsbad.

Division Vocational Rehabilitation (DVR); the AE program are establishing partnership with

DVR, some clients are referred to the AE program.

Local Workforce Solution Board; the AE director is active in the Youth committee, this
committee meets quarterly, the director has/will participate in board meetings. Meetings have
been held with the local Employment Specialist-Staff Supervisor at NM Workforce Connection
Eastern Region. The WIOA Act focuses on the renewed engagement of the adult education and
literacy providers, employers and occupational trainers to assist adults in becoming literate and

obtaining the knowledge and skills essential for employment and self-sufficiency.

3. Describe your participation in any statewide initiatives and how that participation has affected your program’s
goals. (For example: Justice Initiative, Career Pathways Initiative)

The Justice Initiative, Career Pathways Initiative was a year preparation training delivered in
2 phases Phase 1 started July 26, 2019 to December 201; Phase 2 started January 2020 to June
30, 2020. All participating programs earned a national certification. All programs participating
in the Statewide Career Pathway submitted a Career Pathways Plan to the state for approval.

The initiative and planning process consistent of A 3-step process:

1. Identifying what the program has a in place: Current activities
2. Identifying what is missing; Planned new activities
3. Create a plan to implement was/is missing; Plan to implement new activities

Participating in the Justice/Career Pathways Initiative gave us an opportunity to take a serious
look at our program holistically; and to make changes that emphasize college and career
readiness.

The following are some examples:

Revamping onboarding with a career pathways focus

\vd

Having students signup with WorkForce Connection for job resources

VoV

Integrating career assessment, exploring career options and choosing a career path

Having different career guest speakers/presenters for Adult Ed students

v

Y

Partnering with NM WorkForce connection and local businesses
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These have not all been implemented however we are looking to initiate some and/or all this
coming year.

Professional development - it is a priority for the Adult Education staff, instructors, and the
director.. Incorporating more technology into coursework using computers, laptops, cell phone
and iPads are critical for AE student success. The AE program at NMSU Carlsbad has 2 Aquos
boards in two classrooms this technology (STEM program director provided 2 Aquos board to
the AE program 2017) teachers are using this technology in class, students and as well as

teachers are excited.

Although not all teachers are able to attend conference because hold full-time jobs during the
day, I bring information back to all and share best practices, teachers are encouraged to attend
webinars as offered by COABE; NMDELT; NMAEA and other resources. Teachers also must
meet quarterly to share BEST Practices and brain storm for ideas on retaining students. The
NMAEA program offered a teachers institute in which the Math instructor participated and

share the information with instructors who did not attend.

The AE Director and staff provided a semester meeting provide information about funding,
conferences, teachers institute and any other training that may be offered by the state or other

organizations.

4. Please describe the impact of the COVID pandemic on your program. How were goals, timelines, and
collaborative arrangements affected? Describe any substantial changes your program made to both general
service delivery and to specific policies or procedures, including testing.

The impact of COVID-19 on education as whole has been a dilemma for all us. Virtual/Distant
learning has proven to be difficult and challenging. We did not have a roadmap to deal with all —
virtual learning scenarios. We had many technological roadblocks we found that many AE

students do not have access to computers, tablets or internet at home.

The NMSU Carlsbad campus closed mid-March of course at the time we had no idea that the
lockdown would be almost 3 months or so. I am very impressed with how the Adult Ed teachers
handled the situation they were very resourceful. They provided instruction by google class,
online, zoom meeting, the phone application “What's Up”, many of the ESL students use the
“What's Up” appl. Other teachers delivered lesson via curbside service. Students were very
willing to participate in all forms the service deliveries although there were many challenges. It

was early June when I was able to come in to the office at which time I called teachers and ask
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them to please contact their students for post-testing by appointment only. Many of the student
came in wearing their facemask to be post-tested. Post-testing was held in groups of 11 students

at time. To my surprise post-testing rates are higher then last year.
During our On-boarding attendance policies and post-testing is highly stressed.

(see LACES table 4b) for post-testing percentage.



Section II. Student Data 2019-2020

Please enter the following information regarding student count/hours for:
e your total program
e cach satellite site

Total
Program

Site:
Carlsbad

Site:
Artesia

Site:

Site:

Site:

Total count of students with fewer than 12 hours
(Table 2A)

24

23

1

Total count of students with 12 + hours

219

198

Total contact hours for students with 12 + hours

14,894.5

13,686.5

Average contact hours for students with 12 + hours

68.01

69.12

Average contact hours for students with 12 + hours
experiencing level gains 8,835 hours for 96
students

92.03

91.58

Count of all HSE graduates with 12 + hours

Count of HSE en Espaiiol graduates with 12 + hours

Post Test Rate ABE (Divide Column B ABE Total
of Table 4b by Column B ABE Total of Table 4)

44.78

35.82

8.96

Post Test Rate ESL (Divide Column B ESL Total of
Table 4b by
Column B ESL Total of Table 4)

66.45

62.5

3.95

Percent of ABE students with 12+ who separated
before achieving MSG (Divide Column G ABE
Total on Table 4 by Column B ABE Total on Table
4)

56.72

40.30

16.42

Percent of ESL students with 12+ who separated
before achieving MSG (Divide Column G ESL
Total on Table 4 by Column B ESL Total on Table
4)

25.66

25.00

.66

Please indicate your retention rate to 40 hours or
more. (# of ABE students with 40+ instructional
hours divided by Table 4, Column B ABE Total)

38.81

29.85

8.96

Please indicate your retention rate to 40 hours or
more. (# of ESL students with 40+ instructional
hours divided by Table 4, Column B ESL Total)

81.85

75.00

6.58

Total # of students reporting
TRANSPORTATION issues that impact the
ability to participate in the AE Program.

Total # of students reporting CHILD CARE
issues that impact the ability to participate in the
AE Program.
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Please provide a list of communities or organizations Service
requesting services or additional service from your Requested
program.
NMSU Carlsbad (45) ESL
Carlsbad NM — Head-Start Program (15) ESL/HIiSET
Artesia NM - Head-Start Program (15) ESL/HIiSET
Loving NM (15-20) ESL/HiSET




Section II1. Evaluation of Program Effectiveness

In this section please address program performance and demonstrated effectiveness. Look at the
data for individual sites, as well as for your program as a whole.

1. What approaches does your organization currently use to improve performance, and how does
your organization share promising practices among your program sites?

The Adult Education program year started with big plans to increase the posting-testing weeks for
the fiscal year. This worked very well and plans are to continue in the post-testing efforts in future
years. At the time of enrollment, each student has been informed the importance of their education
and of their efforts in the AE program. If a student enrolls and does not meet the required hours
and post-testing and advancement it is very likely that they will put on a waiting list to prevent
enrollment until a 6-8 week waiting period has elapsed and they have attended on a regular basis a
basic class of lowest level area instruction. If they do not commit to their educational goal’s they
will not be allowed to attend the classes in our program. The AE staff expresses the importance of
commitment from all AE students at the time of enrollment. If they do not commit to their
educational goal’s they will not be allowed to attend the classes in our program (up to a year). The
AE staff expresses the importance of commitment from all AE students at the time of enrollment. If
student cannot commit they are to let us know immediately in order for students to avoid serious
consequences.

The director has an open door policy so teachers, staff and students know that the director will
make time to listen to ideas, issues and/or suggestions. The AE staff and director hold two formal
teacher orientation one in the Fall and Spring, at these orientations the director provides an
update of any changes mandated by the AE State Director; updates on funding is addressed at the
time. At the orientation, we have break out sessions to allow teachers the opportunity to share best
practices. During the semester, letters and/or calls are make to individual teachers to touch-base
on issues or items that need to be addressed. Teachers keep in touch with each others providing

support to each other.
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Adult Education Data at NMSU Carlsbad

2016-2017 2017-2018 2018-2019 2019-2020

W Served m Posttested Posttest Percentage

2. When you look at your program data, how effective do you gage your program to be, and why?
Discuss areas of both strength and challenge, grounding your answer in the data.

In looking at the data we noticed that the number of high school equivalency students in the
program decreased from last year; serving 67 GED®/HSE students this year compare to 111 last
vears. The ESL population was LARGE this is year we served 193 ESL students and last year we
served 135 ESL students. The outcomes 9 obtained GED®/HSE .Ten (10) HSE students passed
partial; one (1) HSE partials en Espaniol. Although the total fundable students served, was 219 we

are very proud of the outcomes.

The oil and gas industry continues to grow strong in the Eddy County therefore many students who
have taken partial GED®/HISET tests however they continue to have a hard time taking off from
work to complete the GED®/HISET. Enrollment continues to decrease due to the oil and gas
industry. (see graph above) Although the decrease in enrollment since 2016 post-testing has been

good. This year post-testing is at 77% based on the total enrollment

In conclusion, the AE program at NMSU Carlsbad is very excited with this year's results. The
retention and post-testing rates are great. We look forward to improving the retention and post-

testing there is always room for improving in these two areas. We look forward to 2020-21 year.

(HST/GED® ESL see graph above and graphs below)
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3. When you look at your program data, what noteworthy trends do you see? Anchor your answer
in the data and discuss any action items these observed trends may suggest.

The LACES table 1 continues to show that Hispanic/Latinos population is at 89% of the enrollment
and 11 % White. Females student drive the AE program at 80% (see LACES table 2) the hours of
instruction increased total hours according to LACES table 4 was 14,894.5. Although the
enrollment continues to decreased, the quality of the instruction is at its upmost. Retention is not
bad we served over 300 students, however 243 enrolled; 24 students never attended therefor they
were exited. The AE program had 219 federal fundable students. I am very proud of the AE
program staff, teachers, and students because we had great retention along with great post-testing
rates although we faced the corona virus and had to close our campus from mid-March to June 30,

2020.

4. Describe any program improvement initiatives you plan to pursue that were not already
discussed in question #3 above.

The AE program at NMSU Carlsbad is committed to improving, expanding and providing college
career readiness to adult education students in the Eddy County. Our goal is to increase the
number and percentage of adult education students who enter college/postsecondary education a
smooth and transparent process. As of 2010, the AE program adopted the National Governors
Association, council of Chief State School Officers’ Common Core State Standard at educational
levels (P-12k), postsecondary and adult education. We recognize the critical need for aligning
adult education curricula to meet the higher demands of College and Career Ready Standards
(CCRS) a subset of state standards recognized by the Office Of Career, Technical and Adult
Education (OCTAE). CCRS is designed to be robust and relevant to real-world expectations,
offering the adult students the foundational knowledge, skills, and the abilities to pursue a college
education and training as well as career aspirations.

The AE program will offer core adult education services concurrently with occupational training.
It will provide the opportunity for adult education to collaborate with training organizations to
accelerate student learning by attaining adult education support and occupational skills. The
importance of the college and career readiness for adult students cannot be overstated. Adults

entering the workforce are discovering that they need critical knowledge and basic skills in their
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daily lives. It is crucial that adult education programs provide students the opportunity to acquire
skills in order to pursue their long-term career aspirations and goals. The director of this Adult
Education program serves on the LWDB local board and in doing so will be working closely to
keep the program activities aligned with the plan identified by the LWDB.

It is and has been exciting and thrilling to see the students so eager to learn and to see them
become productive citizens of the Eddy County. The AE staff, teachers and tutors look forward to

providing the services to both ESL and GED®/HSE students for the years to come.

5. How has your program’s effectiveness been affected by the pandemic? Again, use data to
support your response.

When NMSU Carlsbad closed due to the coronavirus pandemic, all the AE teachers, staff and I had
no notice — we had to gather some belonging and head home until future notice. We were under the
impression that this was going to be a few days, 3 months later we were able to return and not a
full capacity. Though teachers were checking in with their students virtually, via zoom meeting,
google class, and/or calling student for conference calls it's not he same as face-to-face
interaction. After spending hours interacting with the students face-to-face students and teachers
missed being in class. One major issue was the official test center closed all testing center
throughout the nation. Students who had scheduled the March test had to wait until July resulting

in nine (9) students obtaining the high credential.

Section I'V. WIOA Partner Activities, including Integration with One-Stop
Partners

For this section, please describe how the program has provided or supported services in the
workplace development, career, employment and training arena.

1. Please provide an estimate of FEDERAL FUNDS used during the
2019-2020 fiscal year to support Title ] WIOA related activities and $10,000
services through the One-Stop system.

One (1) to twenty (20) clients/students served with the following:
Assessments

Instruction to meet the students needs

Practice GED®/HISET test $6.00 each Practice test
Assistance on transition to college
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Describe how services provided are aligned with the local workforce development area plan
(Section 108 of WIOA), including how concurrent enrollment is promoted in programs and
activities under the Workforce Development Activities (Titles I, 111, and IV of WIOA, and as listed
in New Mexico’s Combined State Plan). Include information on the activities your organization
provides in response to the regional needs as identified in the local workforce development area
plan under section 108 of title I of WIOA.

Specialized workshops focused on job and job readiness trainings;, Communication between
prepared GED®/HSE students to obtain application for resources to pay for the HSE test;
assistance college enrollment advisement is already in place. The local workforce youth
coordinator is active and provides information of the youth program to all student during
new student orientation and to all students who take the GED® Ready Practice Test.

A total of 5 AE students were referred to the WIOA Youth Program.

Describe activities and strategies your organization has implemented to demonstrate partnership
with the Local Workforce Development Board (LWDB) and one-stop operators to plan, develop,
and evaluate adult education and literacy activities for the area you will serve.

The AE program director is committed with the WIOA partners she will continue to
improve and scale up its career training programs. The AE program would like to offer
core adult education services concurrently with occupational training. Cooperation with
the One-stop Center will provide an opportunity for with the AE program has resulted in
extending GED® fee payment and college tuition funding. Thankfully many of our students
need this opportunity offer and take advantage of this process. We assess our enrolling
students and if any of them meet the criteria that is needed for the opportunities offered by
the One-stop their detailed assessment is e-mailed to the supportive staff member and the
student is given an appointment to meet with the one-stop agent. This agent then goes
through the process and the students get the assistance that is needed to complete their
GED®/HISET test. E-mails and local and state meetings are held and a united successful
relationship is developed. The WIOA partners participate by presenting the type of services
and opportunities provide by there programs during the AE student orientations held twice
a year.

We assess the WIOA referrals, clients by providing TABE results. The AE staff works

closely with the youth program coordinator by referring students who have take a Practice
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GED®/HiSET and who met the required scores in each subject area of the test. In which
the youth program coordinator can provide resource assistance to those who submit
required application and documents.

Strong linkages have been established and maintained with the Local Workforce Solution
and local business agencies in our community. The AE director is part of the local Youth
Program Committee and attends quarterly meetings on a regular basis. In addition, this
year the AE director attended a (5-day) conference that will assist in working closer with
the local workforce connection in the Eddy County.

Of course, there is always more for improvement to continue to serve the Eddy County
community.

Include a copy of your program’s MOU and IFA with the Local Workforce Board(s) in the area(s)
in which you provide service. In the event that the MOU or IFA are not complete, please discuss.
SEE Attachment at of the report
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Section V. Career Pathways Activities

For this section, please describe how the program has developed its Career Pathways service
delivery model and supported related career pathway activities during the 2019-2020 program
year. Please attach your original Career Pathways Initiative Action Plan + final Progress and
Sustainability Plan to this report.

CAREER PATHWAYS IN ADULT EDUCATION

Career Pathways Progress and Sustainability Plan for New Mexico
PROGRAM NAME: Adult Education at NMSU Carlsbad

This is an opportunity for local programs to reflect on the progress you have made relative to career
pathways implementation based on the components of your Career Pathways Plan. Please indicate
what specifically you have been able to accomplish during Phase 2 of the Career Pathways Statewide
Initiative and your plans for continued implementation during FY21. We understand that the covid-
19 pandemic has affected all programs’ implementation efforts and expect that much of your plans
have changed to accommodate current circumstances or will shift into the coming fiscal year. It is
sufficient to be concise with a bulleted response.

Progress on Implementation

Relative to the Components of your Career Pathways Plan, what have you accomplished toward establishing a
career pathways model?

» We have continued to work with WIOA Youth and Adult program keeping students/clients engaged in
their online preparation classes; as well as preparing students to obtain on the job training with assistance
of WIOA partners
Keeping conversation with the NM Correction Director here in Carlsbad has been difficult however I do
believe that partnership can be created ; since I will be retiring this effort may realistically take some
great effort and time
Technology has been ordered such as laptops (for staff and teacher use fro Professional Development
purposes, 2 Aquos Boards in order for students to have hands on these boards are very interactive we
have 2 in ESL/AE classrooms they have been a great experience for the ESL and AE students
Collaboration with TRIO representative continues to be a success (this partner comes in and presents to
students about the opportunities to go on to college or assist in identifying a career; they also assist
students with applying for Financial aid and admissions; promoting post-secondary education
Collaboration with with NMSU Carlsbad Student Services and Advising is another effort in the works;
campus tours; presentation on all NMSU Carlsbad certificates and degrees are presented to all students;
free Math and English camps are offered free in effort to prepare students for the entrance exam
AE at NMSU Carlsbad continued ESL/AE classes via online, google class, conference calls zoom
meetings all the AE instructor were high creative they also provide curbside serve by meeting at parking
lot area to deliver assignments and lessons
Enrollment for the fall semester will be somewhat of a challenge due to the fact that many students are
still afraid to get out into the community/public due to the fact that some individuals refuse to use a face
mask and keep social distance; I'm sure that this will also pass.




Adult Education Local Provider Annual Report 2019-2020

Did you have to revise your plans based on the covid-19 pandemic or because things did not play out as
intended? If so, please explain:

Yes, all of this covid-19 has introduced many changes; however change is good it bring innovation into the
picture; I’m sure we will get very creative in how we deliver services; timelines have/will change

Sustainability Plan

Relative to the Components of your Career Pathways Plan, what are your plans for continued career pathways
implementation during FY21?

VVVVVYYVYY

Focus/Continue to build community partnerships and within the NMSU Carlsbad

Build employable skills by aligning OCTAE framework into all curriculum

In the Eddy County, we hope that the oil & gas industry will thrive again (and soon!)
Continue to work with the Local Workforce Connection Center in referring students/clients
Continue to use the local labor market as an initiative to expend AE services to students
Create an updated local resource guide of community services

Marketing the AE services need to be updated on the website as well as with partners
Provide professional development opportunities will continue (this is very important)

2. Describe how your organization’s activities provide learning in context, including through
integrated education and training (IET)*, so that an individual acquires the skills needed to
transition to and complete postsecondary education and training programs, and obtain and advance
in employment leading to economic self-sufficiency. *If you offered any IET programs, please
describe how they fulfill the three requirements for an IET program (34 CFR 463)

Enhancing job development skills such as resume format based on student needs and work history,
proper email protocol (technical writing helpful for college and work), enhancing networking skills
online and face-to-face, mock interviews to develop and/or enhance reading, writing,
conversation/communication skills for ESL and GED®/HISET students. Incorporate more
activities that will benefit GED completion, college readiness, life skills, and career readiness i.e.

emphasis on charts/graphs, as they will develop mathematical, analvtical, and writing skills.

Promote more cohesiveness with NMSU Carlsbad, promote and create more ‘bridge’
opportunities/programs to help retain and smoothly transition students into college or vocational

school. Promote and be consistent with more online learning in conjunction with face-to-face

classes. This will be extremely helpful in retention and progress of those students in independent
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study and those with heavy workloads/kids/barriers i.e. Edready.gov, Learning express (NMSU),

PLATO even YouTube. This will also prepare students for computer/online course work in college.

Network and partner with the oil and gas industry to refer employees, possibly provide teacher if

needed to increase student count, build skills and help with the development of their employees.

Continue to incorporate and build upon and surpass WIOA standards by collaborating with NM
Workforce Solutions, DVR, ISD, and continuously Develop staff by attending
conferences/meetings/fairs.

3. If your organization is currently in the process of actively developing any new IET
programming or is currently working in partnership with another organization or entity to develop
such programming, please describe the nature and status of the effort here.

The AE Program at NMSU Carlsbad is not providing an IET/I-BEST however, we go beyond to
provide a smooth transition to College or Employment by preparing the students with soft skills, as
well as resume, interview and dress for success in order for the students to be ready for the
workforce. Every effort is made to provide AE students direction and guidance towards career or

college readiness.

4. If your organization provides formal work-based learning opportunities to your students, or if it
has a collaborative arrangement with another organization or entity to provide such opportunities
(or is in the active planning stages of such an effort), please describe those opportunities and/or
partnerships here.

In alignment with New Mexico Higher Education Department, the AE program at NMSU Carlsbad
goals are focus upon: improving the quality of adult educations program and student outcomes y
incorporating career readiness framework and aligning program operation and curriculum to
include the following:

v’ Strengthening core academic skills through contextual learning to improve college and
career readiness.

v’ Aligning resources to strategic goals.

v’ Supporting postsecondary transitioning through strategic planning, partnerships, most
importantly AE programs focus on transitioning students through a systemic process that
considers current program ability and future goals, innovation, student needs and the local
economy.

10
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Outcomes of the AE Career Readiness provide higher rates of persistence, completion and
transition between educational levels and employment.

The Adult Education program at NMSU Carlsbad continues to collaborate with Grammy House
this agency is a shelter for women and men. The main effort is to assist in recovery for
substance/physical abuse individuals. The agency has open it’s open of opportunity to the Artesia
community by offering English as Second Language as well as High School Equivalency
(GED®/HISET) the partnership has been in place since 2007.

Section VI. College and Career Readiness Standards

For this section, please describe the program’s progress toward implementation of adult education
college and career readiness standards (CCRS). Of course we understand that your answers to the
questions below will necessarily include both pre-and-post pandemic realities. We trust you will
capture both and organize your responses in a way that makes most sense to you and adds helpful
perspective to information already supplied in earlier sections of this report.

1. Describe how your organization’s program a) is of sufficient intensity and quality, and based on the
most rigorous research available so that participants achieve substantial learning gains; and b) uses
instructional practices that include the essential components of reading instruction.

To address the English Language Arts and Literacy in Social Studies, Science and English
as a Second Language (ESL) the standard focus is the comprehension of text and
acquisition of knowledge. Teachers are exposing students to the complexity of reading text
it is not just reading words it is making sure that students understand what they reading.
Expanding the academic vocabulary as well. Teachers are making sure that students have
the ability to cite evidence form the texts in order to present analyses, clear information in
order for the student to write. Teaching students how to do research. Students are required
to answer questions based on their understanding of they read in the text. All AE teachers
are staving to prepare students to enter college and careers with the ability of critical
thinking. When reading for understanding students learn to take task, purpose and they
learn take into consideration the audience. Learning to design/craft arguments, writing to

inform and explain is vital especially for those who express interest in entering college.
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The NMSU Carlsbad STEM program is also offering summer preparation camps such as
English and Math camps at no cost to the students. We here to assist in the AE students

needs and success in all their endeavors.

Describe how your organization’s activities effectively use technology, services, and delivery
systems, including distance education in a manner sufficient to increase the amount and quality of
learning and how such technology, services, and systems lead to improved performance.

The AE program at NMSU Carlsbad has a computer lab equipped with 21 computers and
an Aquos board. The computer lab is used primarily by the Language and ESL teachers
both morning and evening classes. We all know technology help students and teachers
develop the competencies needed for the twenty-first century. Although technology does not
guarantee effective learning, it helps students interact in class activities. Research, math
exploring just about everything and anything is possible and it is all at your figure tips with
technology. We use the AE computer lab daily. Practice GED®/HISET test are provided to
student who demonstrate readiness to take the the test. Other student use it to improve the
kevboard skills. Both students and teacher enjoy using technology. It gives them the self-

confidence, provide assistance in problem solving, and team work.

Curriculum and instruction — the program ensure that curricula covers the full range of
basic and work readiness skills needed for entry into and success in post-secondary
education and training and the workplace, and use a range of resources and instructional
techniques that optimize both educational learning gain and career and college readiness.
Professional development for teachers, staff and director is needed ongoing professional
development to develop the skills and knowledge needed to plan and implement an Adult
Education Career Readiness system. Partnerships are needed with the community
stakeholders and to include services such as childcare, transportation, job shadowing, and
internships. Partnerships must include the school district, colleges/technical center serving
the region, and NM Workforce representative.

The AE program at NMSU Carlsbad will continue to analyze student outcomes to set

baseline data and goals for increasing the number and percentage of student success.
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VILI. Integrated English Language and Civics Education (IELCE) Activities

For this section, if the program received IELCE funding for 2019-2020, please describe IELCE
activities and services provided by the program so far this fiscal year.

(If your program does not receive IELCE funding, just indicate N/A).

None for this section we do not have this grant

1. Please indicate the number of IELCE students (12+) served: N/A

2. Describe how the local areas in which your organization is located have
demonstrated a need for additional English language acquisition programs and civics education
programs.

3. Describe how your program has provided Integrated Education and Training (IET) for your IELCE

students and how they fulfill the three requirements for an IET program (34 CFR 463)
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IX. Fiscal Survey

PLEASE REVIEW AND FILL OUT THIS SECTION IN ITS ENTIRETY, ALL DONATED
COSTS MUST BE TAKEN INTO CONSIDERATION

1. Please indicate Total hours contributed — Volunteer Tutors

Total hours contributed Fair Market Value per Hour Total
20 to 40 hours $24.00 $960.00
2. Please indicate FY 2019-2020 hours contributed — Volunteer Admin (Receptionist/Front Desk)
Total hours contributed Fair Market Value per Hour Total
N/A $11.00 to $15.00 0

3. Please indicate FY 2019-2020 hours contributed — Board of Directors (Organizational

Development)
Total hours contributed Fair Market Value per Hour Total
N/A $35.00 0
4. Please indicate total fair market value of donated supplies and materials.
(e.g., books) None
5. Please indicate total fair market value of donated equipment. $20.000.00
Aquos Boards *0+ inches from STEM Program '
6. Please indicate total fair market value of donated IT infrastructure and
$45,000.00
support.

NMSU Carlsbad IT support is Awesome! They are always ready to fix Computer issues; do
updates on the 21 computers in the AE lab; 4 Aquos boards and 10 computers in the ESL
Classroom 203

Please estimate the Total indirect, in-kind expenses donated by your institution. This refers to all typdo updates
for the computers in the AE laes of space, infrastructure, and instructional support. For space cost calculations,
you can 1) estimate your institution's fair market rental value per square foot per month, or 2) you can provide
the institution's building renewal and replacement allocation (and cite the source document). At a minimum,
please indicate the approximate square footage of donated space (for NMHED to calculate at an average rate).

1. Please indicate square footage of donated space (all space your program uses that you do
not have to pay fees for use
Square footage of donated space | Fair Market Value per Square foot Total
2732 sq ft at NMSU Carlsbad 335.00 $95,620.00

Alternate option:

Please indicate institution’s building renewal and replacement allocation Norne

(Please cite the source document for the amount)
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IX. Fiscal Survey (Continued)

A. Additional grants, funding from partnerships, etc.

2019-2020

1. Please list other sources of support and their contributions for FY 2019-2020.
Source Amount

Bertha Alicia Jasso 3500.00 Donation to pay for meals in the
Fall and Spring semester for teachers
orientation

Grammy House in Artesia NM ; 720 sq ft to provide AE instruction free rent

Partnership with Executive Director and utilities; estimated value $35,000.00

(Celina Bryant)

B. Program Income Activities

2. Please indicate the amount of PROGRAM INCOME

generated from your program for the 2019-2020 fiscal year.

Please list the PROGRAM INCOME EXPENDITURES below:

N/A

AEFLA allowable activity

Amount
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Please attach your NRS tables and MOU/IFA documents to the end of this document, scan it, and,

if possible, submit one single PDF document to: adult.education@state.nm.us AND
amy.anderson@state.nm.us no later than 5:00 p.m. on September 1, 2020.




:@oey/Aouyia

abenbue puooag e se ysibug = 153 ‘uoileonp3 oIsed YNPY = 3GV xx
's8110631e2 20B1/A1101UY}S 104 SUOIULDP 998 ¢
'SINOY 10BIU0I Z | 353 1B paja|dwoo sey oym weiboid yi43v ue | |enpialpul ue s juedioiped vy

612 L © 9L 9 0 0 51 8¢ 0 0 0 0 L 0 (301
4 0 (-4 L 0 0 0 £ 0 0 0 0 0 0 0 92487183
4 0 (@ 0 0 0 0 g L 0 0 0 0 0 0 S [9A37 183
9l L (@) 0 0 0 0 vl L 0 0 0 0 0 0 ¥ [eAe7 183
5L 0 @ 0 0 0 0 zL € 0 0 0 0 0 0 € [2A27 7153
L 0 (@] 0 0 0 0 9 L 0 0 0 0 0 0 Z 13A27 7183
0L 0 o z L 0 0 S8 8l 0 0 0 0 0 0 L [9A8T 5447153
0 0 o ] 0 0 0 0 0 0 0 0 0 0 0 0 9 [9A87 38V
L 0 o 0 L 0 0 0 0 0 0 0 0 0 0 S [Ae7 38V
zL 0 o 4 € 0 0 v L 0 0 0 0 0 0 v 12A97 3@V
€5 0 0 6 L 0 0 62 EL 0 0 0 0 L 0 € [2A®7 38V
L 0 0 0 0 0 0 L 0 0 0 0 0 0 0 Z [9r37 38V
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 L 19487 xxx39Y
(d) (04 (N) W (W) 4 Mw (1) 4 MW 4 (H) W (@) 4 @D W @4 (@w (04 (@w (v) [aA&7 Buiuopouny
|euoneanp3 Bupsiug

|eyol soey EMT ispue|s| ounel/oueds|H ueopawy uelsy SAIIEN BYSE|Y

auQ uey alopy Ay10ed 1BYIQ -UBdlY JO Yoe|g 1o uelpu| ueauBWY

1o uellemeH aAlleN
X3S pue 'x30el/Al01uyie ‘|ass| Buiuonoun [euoneonpa Aq ysiuedioned jo Jsquinu sy Jajug

PEQS|IED-NSWN :Kouaby A 02-61 Ad SHN ‘waysAs bunioday 10898

xag pue “Ayoluy)3 ‘|sasT Bujuonouny [euoneanp3 Buusiug Aq sjuedioney ;| 8|qel SHN

uapMS:




'£102/1€/80 sa1dX3 '£Z00-0€8 | J2qWINN SN0

"9|ewsay si ays ey sejeoipul juedionted sy :ajewsaq
‘8lew s| ay Jeyy sajeolpul juedioed sy eje
Xag

“fapus weiboud 1e KioBs)es [eoes suo uey) asow i suiblo Buiney sjuedioijed :aoey auQ uey] aiop

"BOLYY UiION 40 ‘Ise3 s|ppiiN 8yl "2doin3 o sa|doad [euibLio ayy jo Aue ui suiblo Bujaey uosied e s ays/ay Jey) sajeaipul Juedionsed syl lBUYM

‘SPuB|s| d1ded JaLjo Jo ‘eowes ‘weny ‘ilemeH jo sajdoad [euibuo sy) jo Aue uj suibuo Buiney uosiad e Sl 8ys/ay 1ey) sejealpul Juedioliied sy :1apue|s| o1j|oed JBYI0 / UBlIEMEH SAREN

"BOlYY Jo sdnoub |ejoel yoe|g ay) Jo Aue u suibuo Buiaey uossad e s ays/ay ley) salealpul juedionled sy :ueslBwy UedLYY / yoR|g

“WeulaIA pue ‘puejiey) ‘spue|s| auiddijiyd syl ‘Uelsiied ‘eisAe|epy ‘ealoy ‘uedep "BuyD ‘Blpoquue) ‘a|dwiexa 10} 'sspnjoul Base siy) “(UeInyg pue ‘Wips ‘edaN ‘exue

1S 'Ysape|Bueg ‘ueisiyed ‘elpu| “6°a) JusUNUOOGNS URIPU| Y} JO ‘BISY 1SBAYINOS ‘4SBT JBy 8y} jo sajdoad |euiBlio sy} jo Aue u sujbio Buiaey uosiad e s ays/ay jey} saeolpul Juedioipied ay) ueisy
‘Suelpu| se snjejs 1y} Jo asnedaq suelpu| 0} SaielS palun ayl Aq papiacid ssojales pue sweiboid

[e1oads ay3 4oy 9|qibile se paziubooal s yolym [bas1a 109 L 'D's'N 7] (889 18IS G8) 10V WUBLWS|118S SWIB|D BAIEN BYSB|Y aU) 0} Juensind paysi|qeisa 1o uj pauysp se uoljelodiod abej|ia Jo [euoibal
1o abe|jiA sAneN exse|y Aue Buipnjoul ‘Aunwwos Jo dnoib pazjuebio Jaylo Jo ‘uoneu ‘Pueq '3qM} UBIPU| UE JO JaqUISW B S| aYyS/aY Jey) salealpul uedioued ay | aAReN e)se|y / uelpuj uedpawy
‘80l Jo ssa|pJefial ‘uiblio ul ainno ysiueds Jayjo 1o ‘UedLBLUY [BUSY JO YINOS ‘UBDIY 0liaNd ‘uedixa|N ‘Ueqn jo uosiad e s ays/ay Jey) saleipul juediojed ay] louneT / sjueds|H



"£102/1€/80 s9.1dx3 '/ Z00-0€8 L 22QWINN GNO

L 8|qeL s8g
Xag

L 8|qe] 995
:@oey/Adluyi3

'€ 3|qEL Ul S|E10} mOJ UWN|od Bulpuodsaliod [enba pinoys 4 ULWN|OD Ul S[e10} MOY | 3|GEL JO O-g SULINJOD U] S|B10) 8y} [enba pjnoys Q—g suwnjoo uj s|e3o} ay |
"s811069180 59B./AIDIUY}D JO SUOIHULOP 89S xxy

"1eak weiboud Jusuno ay)
40 Buluuibag ayy 1e abe siay) uo paseq payisse(o aq pjnoys Jeak weiboid Ja.no 8y} o} Joud welboud sy} Buuaiua sjuedioied Anus weiboud e abe JIay} uo paseq pauIsse|d aq pjnoys sjuedioiluedyy

'Sinoy 3oeju0d Z| ises| Je pajs|dwod sey oym weiboid y43y ue u jenpiaipur ue sijuedioiued vy

|elol
+09
65-GS
¥S-GY
¥r-G¢
6l

8L-9L

(0) 4 N W o) 4 MW 04 HW (94 e @4 (@w ()4 (a8)sen (¥) dnoig sby

auQ uey} a0 alyjoed 18410 -UBDLY IO Yor|g 10 UB|pU| UBDLBWY
10 ue|leMBH 3AIlEN

aoey lapuels| oune/oluedsiy ueouRWY ue|sy BAlEN BYSB|Y

"X8S PUB ‘yy@0R1/AN0IUYIE ‘wy8Be Ag LSiuedionued Jo ssquinu ayy seu3

peqs|ed-NSIN : A 02-6L Ad SUN ‘wa)sAs Bunioday 10895

xeg pue ‘Ayoiuyig ‘eby Aq syuedioiued :z s|qel SYN

uapM1S




L 9|qe] 99§ :a0eY/AuoIuyi3

"wiay) 1iodal 0} moy ajesisuowsp jey} sa|dwexa pue sa110631e0 djUYIa/a08. JO SUOIHULIP 998 xex

-Jeak weiboud uanno ayy o Buuubaq

8y} 1e obe Jisy) uo paseq payisSER|o aq p|noys Jeak weiboid Juaund sy} 0} joud wesboud ay) Buusius sjenpialpul ajqelodey Kius 1e s6e Jisy) Uo paseq PalyISSE|O 8g PNOYS S[ENPIAIPUI 3|qBLO0OSY
"weiboid y143y ue jo ewsiuo buodas oyoads si@aw oym pue saoiaies welboid asn o0}

JUBjUl Ue S2}eJ}SUOWISP JeY} UONOR USXER SBY OYMm [eNpIAIpUl Ue S| [enplAlpul 3|qepiodal v "uonedidned Jo polad e ul sinoy 10BJU0D Z | UBL) Joma) pais|dwod aaey oym s[enpiaipul AJUo ‘B|qE} SIU} UO ‘Lodayy

¥e 0 0 L [4 0 0 SL 9 0 0 0 0 0 0 |El0L
L 0 0 0 0 0 0 L 0 0 0 0 0 0 0 +09
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 65-55
[4 0 0 0 0 0 0 [4 0 0 0 0 0 0 0 ¥S-Sv
clL 0 0 0 0 0 0 8 ¥ 0 0 0 0 0 0 y-se
9 0 0 L L 0 0 £ L 0 0 0 0 0 0 veel
€ 0 0 0 L 0 0 L L 0 0 0 0 0 0 819l
(d) @4  NW (™) 4 Ow o) 4 MW OF (H) W (9)4 @ w @4 @w ()4 (g)aen (v) dnoug by

|e1o0l 30y SHUM lapue|s)| oulje/oluedsiy ueolawy ueisy SAIEN BMse|y

auQ uey} alopy oyloed 1BY0 -Ued|4y 1o yoe|g 10 uelpu| uedLUBWY

10 UBIIEMEH SAlEN

X3S PUB ‘s AN0IUYIS ‘xy86E AQ Sinoy 10BIU0D Z | UeY) ToMa] pale|dwod SABY OUM 4S[ENPIAIPUI 3|qelIodal Jo Jaquinu 8y} Jajug
peqgsied-NSIN :Kouaby A 0Z-61 Ad SHN walsAg Buiniodsy 10888

xag pue ‘Apoiuyyg ‘eby Aq sienpiaipul siqepodsy vz 8|qeL SYN

uspmIS




"L10Z/1€/80 saudx3 'LZ00-0E8L J2qUINN GINO

"sweiboud 3 i pajjosus Ssoy) spnjoul Jou s8op 3 “sweibold | 3| ul Pajj0ius asoy) sapnjoul Jsquinu siy1 *(VYOIM J0 £vg "08s) sweiboid 3973) u) pajjoius syuedionted JO JOGUINN s

"(voIm Jo (LL)e0z 098) sweiboid 13| ul pajjoiua asoy) sapnjoul

Jaquinu sty (VOIM Jo £+Z "08S) sweiboid (39731) uoneonps saiAD pue Aoessy— ysi1Bu3 peresbaju) ul pajjoius Jou Ing sweiboid uotusinbay abenbue ysijbu3 ui pajjous sjuedionied JO JOQUNNxyxx
"(VOIM Jo (L1)e0=Z 98S) sweiboud 13 ul pajjolua ssoy) Sapnjoul laquinu siy] "9 pue G s|aA3| 3gV Ul pa||osus sjuedioned JO JSQUINN yxx

"(VOIM $0 ®(11)E0Z 99S) sweiboid (131) Bujuies) pue uoneanp3 pajelbajul uj pajjoIus 8SOY) S3PNOUI JaGUINU SIYL b+ S|aAs| 3gV Ul pajjoJus sjuedioiied JO JSQUINNyy

"L ®|qeL JO d uwn|od U] [e}0} 2y} [enba pjnoys H uwinjoo ul (B30 YL

'SIN0Y J0BU0D 7| ises) Je pa)a|dwod sey oym weiboid w43y ue ul [enpiaipu; ue s juedionied v,

6lL2 S S Lz €L s LL |eloL
0 0 0 0 0 0 0 weiboid Buiuies| pue uoieonp3 pajelbaiy
sxxrx(EVT "098)
0 0 0 0 0 0 0 uofjeanp3 sa1Al) pue Kaeualr ysj|bug pajesbajul
0 0 0 0 0 0 0 weiboid Bujuies) pue uoiyeanp3 paiesbajy
st S S 6L 86 Sz 0 xxxxUolisINboy abenbueT ysibug
0 0 0 0 0 0 0 weibold Bujuies) pue uoneonp3 pajelbaiy|
L 0 0 0 0 0 L s¥xUoneonp3 A1epuodas }npy
0 0 0 0 0 0 0 weiboid Bulures) pue uoneonp3 pajelbaly)
99 0 0 [4 S¢ 6¢ oL xxUoljedNp3 diseq }npy
(H) 12301 (9) +09 (4) 6565 (3) vs-sr (@) v¥-s2 (@) vz6L (8)sL-9L (V) 8dAL weiboid

‘paiedijdnp-uou ‘sbe pue adA) weiboid Aq ysjuedioped Jo Jequunu sy Jajug

pe=qgs|lieJ-NSIWN :Kouaby A 0Z-61 Ad SUN ‘we)sAs Bunoday 108)p8

aby pue adA| weiboid Aq sjuedidiped ¢ 8|qel SHN

JUSpNIS




L°LS 0 ¥ L L°LS L [4 0 ¥ 5809 0 L ¢ [3A87 7183

L9g 0 09 L0L 9'9g €2 €¢ 0 09 LE9L 0 0L L [9AS7 1S3
6°0€ 6 cL 89 g'le 8 8€ 6 zl [AVEA 0 L9 [elol 39V
0 0 0 0 0 0 0 0 0 0 0 0 9 |[9A97 38Y
0 0 0 L 0 0 L 0 0 o1°] 0 L S [9A37 38Y
L'y S 0 L Ly € 14 S 0 S'L9Y 0 L ¥ [9A87 38Y
8'LC 14 LL ¥S €8¢ S €E 14 LL sovie 0 €S € [9A87 38V
0oL 0 L L 0oL 0 0 0 L (14 0 L € [9A87 38Y
0 0 0 0 0 0 0 0 0 0 0 0 L [9A87 38Y
(W) 9); ) (r 0] (H) (9) ) @) (@) () () (v)
Suleg IS psuleny uleg [aaa7 u Suleg |INs SUleg |IMS Sureg ||MS lusjeainb3 uley [@as s Ll S [9A97]
a|qelnseapy sem  Buwonouni  onedionied  s|qeinseapy  s|qeinsesly  S|qRINSEA paziubooay  Buiuonoung wedpiued  dUBWIOMRd juedpied  Buuonouny
Yyum u jus|eainby  |euopeonp3 JO spoliad Buiasiyoy INOYUM Buinaiyoy S} [|euoneonp3 v OSI WOy jolsqwnyN  |euoneanp3
onedioiueq  paziubooay auQ i1ses jolsequny  ebejusaiad weiboid ut alojeg Jo ewo|dig auQ isea 10} SINOH papn[ox3 s Bupsug
jo Sl e paAllyay |eloL Bulurewsy pajeiedag |O0YoS 1B paAlIYlY  @duBpuUSlY edpnied
spollad Jo Joewojdig sjuedioied JBaquunN laquinN fiepuooss oym |e101 Jo JaquinN
sbejuaolad |jooyos Yolym uj u e pauleny JaquinN |elol
Aepuodas  onedioiued oym
B Yolym uru Jo spouad JaquinN
onedioied Jo JaquinN
J0 spolad [el01
40 JaquinN
|elo1
uonedioned Jo spouad ||y uonedionled Jo poliad isii4

‘sawooyno uonedioied jo spoliad pue ‘Jusjeainba
S) 1o ewojdip jooyds A1epuooas e uiele oym Jaquinu ‘uieb |9As| Buluonouny [euolesNPS SUO ISE3| 1E BUlA3ILE Jaquinu 'sinoy ssuepuane [e30} ‘paisi| A1069)e0 Yoes oy sjuedionled jo Jaquunu ayy Jajug

|onaT Auug Aq suies) |INS e|qeinseapy

PEqsS|E]-NSWN :Rousby A 02-61 A4 SHN ‘waisAg Buiniodsy 108jeS

¥ SI9eL SHN

Juapnls




40 pouad suo Uey) sJow YIm uosiad y "paulea SEM }l Yoiym Ul Jeak weiboud ay} jo pouad uonedion.ed ayy buunp jujod Aue je paules S| )l SB UOOS SE PIIUNDD aq Aew uieb |is ay "Jojesipul
Paseq-}ixa ue jou st Jojedipul surel ||nfs s|qeinseaw ay) ssnesaq ‘uieb ||pis s|geinsesw e unod o} Japlo Ul wesboid ay) syxa juedioned 8y} [1un Jiem o) Auessaoau jou si } Jeak welboid
SLUBS 3L} UILRIM INDD0 SJUaLL||oIUS Y1oq 4i usAe—s]joJus juedion.ed e awi) yoes pajunod s| uonedionied o poliad mMau e J01eDIpUl SUIES) [|S S|qeINseapy sy} Jod :uonedionied jopousd -«
(r uwnjo2)/(7 uwnjog + 3 uwnjog) = (N uwnjo)) :ejnwuoy Buimojjos ay3 Buisn pale|NojeD §1 W UWNOD) »
_ "] UWN|O2 JO ) UWN|od ¥Y3H 1|3 ul pauodal s uonediolued
40 poliad Jad Juedionued e Joj uieb suo Ajuo ‘uonedion.ed jo porad Jad ureb suo uey) aiow aaaiyoe Aew sjuedionsed ybnoyyy “uonedionied jo pousd suo uey) ssow yum syuedioiped
|ENPIAIpUL J0} B|qissiw.ad s.e saLwooino 3|dRNIA PaUIBLE SBM Jua|eAIND3 paziuBiodal sy Jo ewojdip j0oyos AJepuodas e yoiym uj uonedidilied jo spolad Jo Jaquuinu [B30] Sy} SITUWNj0
" UWN[OD JO Y UWN|Od YIH1I3
ul panodai st uojjedion.ed jo pouad Jad juedionued e Joy uieb suo Ajuo ‘uonedpnied jo pouiad Jad utefi suo uey) asow aasiyoe Aew syuedonsed yBnoyyy “uonedionsed jo polsd suo uey) siow
Yum sjuedioilied [enprApul Joj 8|qissiwiad ale $aLWI0oIN0 3|dilNpy ‘paARIyoe Sem uleb aas) Buluonouny [euoieaNpa SUO 1SES] 1B YOIYM LI UOHEdIDIE JO SPOLISd JO JAQUUNU [BIO] BUL S| Y UWINOD
‘uonjediodn.ed jo pouad auo uey) aiow aey Aew juedioned v uedionued yoeas Joj uoijedioilied jo spolsad Jo Jsquinu |0} BY) SI [ UWN|OD *
(D uwn|o) - g uwnjeg)/(4 UWN|O] + 3 UWNO)) = (| UWN|oD) :BINWO BuIMO|04 B3 BuISN Pale|NO|ED SI | UWNOY »
‘H+9+4+3+)uwnjo) [enba pjnoys g uwnjoy e
‘uleb ||14S 8|qBINSESLW OU PSAIYOE pue Pa|j|oIus Uiewwal oym sjuediored o Jaquinu S| H UWNO) e
‘S8J|AISS |ininy
yum juedionted ayy spiaoid o} suejd ou aJe 8.3y} pue ‘(Sao1AJas dn-Moj|0} JO 'SBIIIANDE IO SAJIAISS Ajuo-uonewloul ‘821AI8S-J[8S SPN[OU| JOU Op SBIIAISS) SBIIAIS PaAleda. Jse| Juediored ay)
3ours pasdeja aney sAep 06 1Sea| 1€ |IJUN PauILLIS]SP 34 JOUUEBD 891AISS JO ABp ISB| 3y "Welboud sy} palixa pue ueb |ps 9|qeinseal OU paAliyor oym sjuedioipied Jo Jaquuinu 8y} S1 9 UWNjO) e
"SULLNOD Ljog Ul pjunod JUaLliaAsiyde ue aaey pjnoys juediorlied oN 4 uwnjod 1o 3 uwn|oo uj Juedofued Jjad ‘paulele Ji ‘JUSLIBARILIE JUS03] JSOW 8y} A|UD JajuT s
‘Juajeainba paziuboos. sy Jo ewojdip [0o0yas A1epuodss e paulelle oym sjuedorpied jo Jaquuinu 3y} S| 4 UWNOY
1eak weiboud ay) Bupnp Buiuely Jo uoneonps Alepucoasisod U
lloJua pue weiBoud sy} uxa oym syuedionsed Joy uleb 143 ue podas Kew saies (g Jo ‘syun ajfaulen Jo s1paJo jo Buipseme syl ybnouyy painseaw aq Aew uieb 743 ue ‘Jusjeainba paziubooal sy Jo
ewo|dip |ooyos A1epuooss e o) pea) Jey} sweiboud jooyos ybiy Jayo 1ey) sajelg 10} (g 10 ‘}s83-1sod suedionued e Aq painseaw se 43 sjuedioied ayy yum 1sa)-a1d B Aq painseaw se 43 el
sjuediojied e Buiedwoo Aq (| :sAem aa.y) jo aU0 Ul painseaw se sueh (7143) 1eae7 Buiuonoung [euoieanps aiow 1o auo paje|dwod oym syuedioned JO Jagwinu 8y} S| 3 UWNJOD Ul Jaquinu ay] o
"D-3 SUWN|0D OJuI palajua aq pjnoys siuediollled asay) Y)m PaiBIDOSSE San|BA ON 'Y 8|qeL ‘g
JUaWILOENY Z-/ | WNpUBIOWSN weibold 3100 Ul Pels)| SOLBURDS LOISN[OXa 8y} 0} 8np 8ouBwLoMad 9S WOL) papn|oxa Buieq aJe oym sjuedioned Jo Jaquinu ay} S1 D UWNJOD Ul Jaquunu ay|
‘uonedionsed jo pousd e Bulnp uleb |pis 3|geINSESL BUO UBY) BI0W PaAsIYdE oym Juediojed e Joj uieb |13s s|geinseaul Juadal jsow
8y} Loday "s3|qel SYN Jayio ul siuedionted jo Jaquinu ejo) Buipuodse.ios jenba PInoys g uwinjod uj sjuedioed jo sequnu [e1o] ‘H ybnoiyl 3 suwnjod U asuo Ajuo Juedioied yoes Junoy »
‘uonediaiied jo pouad e palapisuod s pouad Buriods. sy Buunp juedionsed Jad Anus weiboid yoea ‘gL pue ‘g ‘O ‘v s8|qeL uo uieb ||iys s|qeinseaw Buipodal jo sasodind ayyJo4 e

"8|gel siy} ul Juawaoe|d [eiul 1oy Jeak weiboid e jo Ajua 1s | 8y Joy a100s isejaid sjuedioiped asny e

691 6 96 vee 6Ly LE LL 6 96 Sve8vL 0 6L¢ [elol pueig
8'ES 0 ¥8 9S1L €65 6C 6€ 0 ¥8 Sszglel 0 [4:1" |elol 183

0 0 0 § 0 [4 4 0 0 S'80S 0 14 9 |27 783
0oL 0 14 14 oolL 0 0 0 14 §'9¢S 0 4 S [9A97 7183
0s 0 8 9l 0s Z 9 0 8 £S91 0 9l ¥ [8A97 183

(WA 4 0 8 Ll €'ES L 9 0 8 LSzl 0 SL € [3A97183



£200-0g8 L JaquinN N0

‘uonedioned jo spouad Buunos jo ssjdwexa 10} Z-£1 wnpueiowsw weiboid 3y1 00 295 ases|d "uonedioned jo pouad yoes Joy 99U —Sawy a|dnnw pajunoa

s| uos.iad ay} ‘aJoyasay] "10)_BIIpU| B0UBLUIOLA 3|qed|jdde yoes 4o JojeulLIOUSp FOUE JOJRIBLUNU BY} Y1Oq Ul uonedioned Jo pouad yoes Joj Aj@iesedss pajunoo s| Jeak weiboid e ur uonediopied




(r)

uoljeanpy
Kiepuooasisod
0} Uojsuel|
Aq uien

743 Buissiyoy
abejusolayg

()
uo|mEINp3
Kiepuoo=s)sod

143 Yim JssquinN

(H)
sypaIg/suun
aibsuien Aq uien
143 Buiaiyoy
abejusosag

(9)

Slpa1D/suun
sibauie) Aq uieg
143 yum JaquinnN

L'Ly

€'es

€)
sule9 143

sonewayiep

Buiasiyoy
abejusolad

@
Bunseapnsod-aid
£q sonewsayiepw
1o} uieg

143 Yyum JsquinN

L6

0oL

0oL
0oL
0oL
ool
oot

6'CS

0oL
L9y

ool

(@

sule9 143413
Jo Aoeizy v
Buirsiyoy
abejuaalay

€6
8
0
14
8
8
14
09
6
0
0
L
L
L
0
()
Bunsansod
-1d Aq 4713
Jo Aoesay/v3
104 uieg
743 yum JaquinnN

LoL
v8
0
¥
8
8
14
09
Ll
0
0
L
SL
L
0
(8)
sjuedionied
10 JaquInp

[B10] puelg
|10l 1S3

9 [3A37 1S3
S |9A97 1S3
¥ [9A37 7183
€ [9A97 1S3
¢ 19A7 7183
L [2A87 783
|BloL 38V

9 [8A97 38V
S [9A97 38V
v |2A97 38Y
€ [3re7 38Y
€ [9A97 38Y
L [9A37 38V
)

ELES]
Buiuonounyg

|euoneanp3
Bunsiuz

‘[2A8] yoea je uief |euonieanpa Buiasiyoe sjuedionled Jo Jaquinu ssjug

[2A27 A1u3 Aq uoneonp3 A1epuodasisod o} uonisuel] pue ‘supaig/suun aibaule) ‘sonewsyiepy "(d713) Aouaroyoud abenbue ysibu3 ‘foesa)/(v13) suy ebenbue ysibu3

PEQS|IED-NSN

:Kousby

A 0Z-6L A4 SUN

:walsAs bunloday 108jes

ueo jaAe Buiuonouny [euoneanps - v 8jqel SHN

uapnIS



g UWN|[0)/| UWN|OY = [ UWN|o)

o

o

g UWwn|og/9 uwn|o) = H uwnjo)
g uwnjo)/3 uwnjo) = 4 UWNjoy o©
g uwn|od/) uwnjog) = q uwnjEy o
:SMo||o} se sabejuaoiad aje|nojen
"8df1 je1yy Jo uieb [aas| Buluonouny jeuoiesnps suo 1se3)] je PaAsIyoe oym sjuedionied 4o Jaquunu 210} aU} PIOD3I | PUB ‘D ‘T ‘D SUWIN|OY JO yoBa Ul s
'syuedioiued
[ENPIAIPUI Joj 3]qE) S|y} uom B|qissiwad a.e $3Wo2IN0 a|diy N "SSWOIN0 asaLy) pahaiyoe oym sjuedioned 10} uoneanpa Alepuosssisod oju A1jus pue Juswiuene upas/un sibauie) Hoday
*(SUN) uonesnp3 ynpy 1oy waisAs BunJoday [euonen ay) ul asn Joy panoidde 5359} Buiuaysy Jo Bupjeads ‘s||pis Aoesay)
"Buniim ‘Buipeas Kq painseaut aq Aew g pue J suwnjo ul psliodal suleb 143 "seale yjoq ul paiss} J ‘syuedionued Ile 104 paniodal aq 1snw sueb [aAs| SOlBWSYIBW puUB 413 10 Aoespu|/v13 yiog o
Jeaf weiboid sy Buunp ujeb 143 ue paaaiyoe oym suedioned 40 J3quWinu ay} s1 g uwnjoy

Vv 9|qel bunajdwod Joj suopannsuj




L'LL

'8

00l

g'L9

£99

08

8'€6

£798

Szl

viL

0oL

(9)

uies 143 Buiasiyoy

abejusaliag

“Bunsaiisod pue -ad ybnouy) [9A9] suo ises| je Bunedwoo Aq uieb 743 auo 1se3| 1e paasiyoe oym (Buinuiuod pue payxa yiog) sjuedidled Jo JoQINU (B0} 3Y) SI g UWNjOD .«

@)
[BAST UM
Buiuieway Jaquiny

Lz

oL

Ll

@)
uieg

143 BuiAsiyoy a104eg
peieiedss Jaquinn

Lol
v8
0
v
g
8
14
09
LL
0
L
SL
L
0
(@
ujen

743 Yum JaquinN

G'/951L1L
52086
GZ8E
§°9¢s
€651
SEoL
S'¥95
LOLS

S9LL

S'S8E
S'0EEl

6%

(0)

sinoH
30UBpUBNY [R10L

LEL

LoL

el

clL

9

0€

L

"pajsal-sod pue -aud yjoq ase oym syuedionsed Ajuo ajqel syl uj apnjou)

(8)
pe|jouz
Jaquinp |ejol

leloL

[el0L 1S3

|eiol 39V

9 [2A97 783
G [3A87 7183
v 19A97 7183
€ [PAs7 7183
¢ 18183

L [8A97 783

G [9ne 38V
v [9As7 38V
€ [3AeT 38V
€ [9As Jgv
L [eA87 38V

(v)

[9Aa7 Bujuopoun4 [euoneonp3 buueiug

‘sjuedioied pajssy-isod 1oy

sinoy sauepusie [ejol pue ‘uieb [sas| Buiuonouny |euonednpa suo ises| je Busiyoe suedioned paisal-isod jo sequunu ‘passi| A1oB93e0 yoes Joy sjuediomed palsalisod pue -a.d o Jaquuinu sy} Jajug

sjuediolled pajse}-jsod pue -aid Joj 8d0UBPUB)Y Pue ules) |aas] Buluonoun4 [euoneonp3

PEQS|IED-NSN

:Rousby

0Z-61 Ad SUN

‘wa)sAs Buniodsy 10898

g Slqel SUN

UapNIS




"£10Z/1£/80 s2.1dX3 '/Z00-0E81 JSqUWINN GNO

guwnjo) / @ uwnjo = 9 :ejnuuioy Buimoljo} ay) Buisn pale|nojes s| 9 UWINOY Ul [B10} MOJ YOBT -
"g uwn|oY i [2303 3y} [enba pinoys 4 + 3 + g uwnjog .
"PeIalua Aoy uaym sk [aAe] 143 SLWes By} Je ale oym pajjoIus |is sjuedionsed Jo Jaquinu auyy SjuBsaIda) 4 uwnjoy . .
'S30jAI3S aininy yum juedionsed ay apiaoud o) sueid ou ae  asey) pue ‘(se0jAses AN-MOJI0} JO ‘SBIIAOR ‘Sa0jAIES Ajuo-uoyieLLIo Ul ‘801AI8S-}|9S BPNIOU 10U Op SBOIAISS) SIDIAISS PaAdoal
1se| Juedioned ayy aouls pasdee aaey skep 06 18] 18 |1JUN PBUILLISISP 240 JOULED IIAISS JO Aep 1se| 3y “wesboud ay) payxa pue uieb 143 ou parsiyoe oym syuediopJed Jo JaqUINU BYY I J UWNOD -




Y9

Ev9

0S

0s

ooL

o)

Suleg (IS
s|qeinseajy
Yyum
uonedioied
Jo spouad

Jo abejuadlad

8l

8l

(r

Sules ||
o@]|gqeinseapy
yum
uoljedioled
40 Spoliad jo
Jaqunp [ejo1

8¢

8¢

0]
uopedioijied
J0 spolad Jo

laquinp |e10]

€9

E£v9

09

£99

0oL

(H)

Suien |IXs
a|qeinseapy
Buiasiyoy
abejusoieg

oL 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
oL 0 0
[4 0 0
0 0 0
0 0 0
L 0 0
L 0 0
0 0 0
0 0 0
(9) €)) (€)
suieg |I4s Suleg |IMs luajeainb3
3|qeinses|y d|qeinsesly sy Jo ewojdig
NOYNM Buiaaiyoy |Jooyos
weJboid alojag Kiepuooag
ul Bujuieway pajeledag e pauleny
JaquinN Jsquinn OYM JaquinN

Peqsied-NSIN

uonednp3 soue)sig ul sjuediped 1oy [9AsT Aijug Aq suies IS sjgeinsesyy

:Kouaby

8l

8L

(@

ules) [9A"
Bujuonouny
|euoneonp3
auQ isea

1B paAsiyoy
oYM Jaguunn

Li6l

LieL

S'LoZ

gocL

0Z-6L A4 SUN

8¢
0
0
0
0
0
8¢
S
0
0
L
€
L
0
() (a)
syuedioiped pajjoiul
IV 10} sanoH Jaguinp |elog
aduepusyy
[eloL

‘wa1sfs Buioday 0828

lelol 183

9 [2A87 7183

S [3Ae7 783

¥ 19497183

€ [eA877153

¢ [2Aa1 7183

L [3A37 783
[elel 3gv

9 [eA37 38Y

G oA 38V

v [8As7 38V

€ [9A97 38V

€ [3ne 3av

L [9AS7 38V

(v)

[oraT]
Bujuonouny
|euoneanpy
Bunsiug

"Sawiodlno uoledofied jo spouad pue ‘usjeainba
s11 10 ewoldip |00yos A1epuodas e ulele oym Jaquinu ‘ureb [aA3) Bujuonouny jeuoneanpa auo ises| je Buiasiyoe Jaguunu 's: noy souepuaye |e30) ‘paisi| K10633e0 Yoes Joy sjuedionled 4o Jaquinu sy Joug

Ot 8|qel SHUN

Juspnis!




"L1L0Z/1€/80 sau1dx3 'LZ00-0£8 L J2qUINN SINO

(1 uwnjog) / (r uwnjog) = (4 uwnjon) :ejnwIoy bumo|jo; sy Buisn pa1e|nojed s1 ) uwnjoy e
' uwinjod ul payiodal si uoliedioned yo pouad Jad uief auo o WNWIXeW e 4aAsMOH "uonedidfyied yo pousd Jad uieb auo uey) alow aasiyoe Aew syuedioied ‘uonediped
40 pouiad auo ueyy aiow yum suedioiied [enpialpul 1oy 3jqissiuuad ale Sawooino 8|dnNIA "PaAsIYoe SI UIeg ||PIS S|qeInsEa|y B yaiym ul uotiediopied o spousd JO JaqUINU BUY3 §I [ UWNjOD
‘uonjedioiled jo pousd suo ueyy asow aaey Aew juedionued v “Juediojiied yoes Joy uonedioned Jo sponad 40 Jaquinu (30} 8y} 1 | UWNOD e
(8 uwnjo)) / (3 uwn|og + @ uwnjo)) = (H uwnjo)) :ejNuLIO} Buimojjoy ay) Buisn pele|nojea si 4 uwnjoy e
‘g Uwn|o2 ui [ej0} 8yl [enba pinoys 9 + 4 +3 + q UWN|O) =
uleb |1 9|qeInseau ou PaASILOE puE Paj|oIuD UlBLWBI OYMm siuedioned JO JaquINU S| § UWNOY e
"S90IAIDS
aininy yum juedioined suyy apiaosd o} suejd ou aie aJsy) pue '(Sao1Aes dN-moj|0j 10 ‘SBIIIAIOR ‘S30IAISS Ajuo-UoIRWIIOJUI ‘B01AIBS-J|3S SPN|OUI 10U OP SSOIAISS) SSDIAISS PaAaoal Jse| Juedioiyed
auy aouis pasde|a saey sAep 06 ISES| I8 [HUN PsUILLIBIBP g JOULED 301AIaS JO Aep IsE| 8y ‘welboid 3y} paiixa pue uleb ||pjs djqeinseaw ou paasiyoe oym sjuedofiied Jo Jaquunu sy} S| 4 UWNjO) e
'3 UWNjed Jo g uwinjod ul uedidied Jad ‘Paulelie JI 'JUSLLIBASIYOE JUSD3I 1SOW SY) AjUO Jajug e
JuajeAinbs sy 1o ewo|dip |ooyas Aiepucdas e pauiele oym sjuedionsed Jo JaquINU 3y} S1 3 UWNOY
“ieak weuboud ayy Bunp Bujuiesy 1o uoneonpa Alepuooasisod
ul ||osua pue weiboid sy} uxa oym syuedioed 1oy uieb 43 ue Lodal Aew sajels (g Jo :syun aibause) Jo sypas Jo Buipzeme ay} ybnouyy painseaw aq Aew uieb 743 ue Mus|eainba paziubooas
s¥ Jo ewoydip jooyos A1epuodas e 0} pes| Jey) sweiboid [ooyos ybiy Jayo 1ey) sajels 104 (g 10 ‘)s83-1sod s uedioned e Aq painsesw se 743 s uedioned 8y} yum 1sa)-aid e AqQ palnseawl se 143
[eniul sjuedionued e Buuedwod Aq (| :shem sa.y) Jo auo ui painseaw se suieb [aaaT Bujuoouny |euojeanp3 aJow Jo suo paje|dwod oym syuedioiiied Jo Jsquinu By} S1 ( ULWNJOD Ul JaquInu ay] e
"9 ybBnoyl g suwn|od ul 32uo Ajuo yuedionsed yoes Junoy =
"uoiedioiyed o pouad e pasapisuoo s pouad Bunodal 8y} bunnp juedioped Jad Anua wesBoud yoes 'g| pue ‘g 'Oy v s8|qe] uo uieb ||ys s|qeinseaw Buiyiodal jo sesodind ayy Jo4
‘91qe} siy} ul Juswade|d |epiul Joy 8109s }sa3ald sjuedioied asp e
‘¥ ®1qeL ul pepiodal sjuedjoned ay) jo yasqns e s1 8|qe} siy ) * suedionaed uoneanpa 8JuelsIp SE pajunod aJe oym sjuedioned Ajuo ajqes siy3 uj apnjau|

8’19 Lz YE 9'€9 ClL 0 0 A SZLle €e |ejoL pueig
o (r 0) (H) (9) (€)) @ (@) (@ (8) (v)
suleg |IMS uonedionied Suieg IS suieg |IMs Suleg [IMS lus|eainb3 uteg [aas7 sjuedioiled pajjoiu3 [9A=7
8|geinseapy 3|geinseapy JO spouad jo 3|qeinseapy 3|qeinseapy 3|qeinsesly sy Jo ewojdiqg Buiuonouny [I¥ Jo} sinoH Jaquwinn [ei1o] Buiuonouny
Yyum yum Jagqunn [el0 Buirsiyoy INOYUM Buinsiyoy |ooyos |euoneanpy aouepuapny [euonyeanp3
uonedioiued uoledioiied abejuaniad weiboid alojeg Alepuooas auQ 1sea L3t Bunaiul
JO spolad JO spoliad jo u Buiuieway pajeledas e pauieny 1B parsIyoy

joabejusoiad  Jaquiny |elol Jaquinn Jaquinn OYM JaquinN OUM Jequinn




0 0
0 0
0 0
0 0
98'8562
§'Le 6
8 [4
(9) @)
awooINg uonedoied
Buiasiyoy J0 spollad
uonedioiued IV Joj anjeA
jospousd ||y sBujuies ueipapy
u] sjuedioiued 10 dwo2InNQ
Jo abejuaolad paAsiyoy
sjuedioied
yarym
ul uopedioied
Jo spouad

J0 Jaquinn [ejog

ve

5S¢

()]

uonedioed
JO spouad |elo]

uonedionJed 40 spolad ||y

L'6€E

(@)

|awoong
Buinsiyoy
syuedioued
40 abejuaoliad

988562

()

anjep

sbuiuiey ueipapy
1o awooINQ
Buinaiyoy payx3
oym sjuedioiped
10 JaquInN

PEqs|eD-NSIN

‘wa)sAs elep s3v.100 Aq A||eo1EWOINE PRJR|ND|RD 84 ||IM SULUN|OD PapRYS ||V ;210N

z
0
[4
4
Z
14
14
(8)
paiix3
oym sjuedioinied
JO JaquinN

:Kouaby

g a|qel bunsjdwo) o} suonanisuy

sexxx (P31E011dNPUN) [EIUBPAID AUB paUlENY

s XD
0 Jeak 3UO UIYLIM JO Pa|joJua 3jiym [BIIUSPaI] AIBPUODSS)SOd B PauleNy

yex 11X JO JBAA BUO UIYUMm pakojdw3
pue jus|eainb3 pazjuboosy/ewo|dig |[ooyos AIBpuOIaS E PauUlERY

xxx IX® JO JB3A BUO uyMm Buuiel) Jo uoneanp3 A1BpuUOdaS)SOd Ul
ps||oJu3 pue jusjeAinb3 paziubooay/ewoldig |ooyos AIBpUODIaS B pauleny

xx }IX3 J2YE JaJend puodas sbujules ueipapy
x X3 Jaye Jaend yunod yuswhojdwsy

x1IX8 JaYJB JIaLEND pUodas Juswho|dwy

(v)

80UBWIOB JO S10}ed|pu| Aewiid

uoljediolled Jo pouad isil4

20UBLLIONA JO SI0}edipu| Alewiid

A 0¢-6L Ad SUN

G S|qel SHN

uspms

‘wa)sAs Buioday 109jes



"Hx@ Jaye Jayienb pug ay) ul pakojdws syuedionsed Joy anjea abem Ai1spenb ay) si 'sbuiulea uelpaw Joy ‘9 uwnjon

"0 ULnjo) Ul 3dU0 pap10dal 8q A|uo pinom |eluspaId Alepuodasisod pue AIEpuodss e yloq ules oym sjuedidilied ‘pajelaoieaul ||iis

ale g weiboid y43v 243 palixe OYM GZZ UCNDIIS JBPUN S|ENPIAIPUL Pajeladiedul Jo v 8|qeL 'z JUSWYOBNY Z-£ | Wnpuelows weiboid 3190 Ul pajsi| SUOISN|OXa By} 01 aNp palixs oum sjuedioned
buipmnjoxa xe weiboid Jaye sa)ienb puooas ay) ul pakojdwa alam oym pue seak weiboud ayy Buunp payxs oym syuedaged 40 Jaquunu [e)0} ay) Joj 'sejjop S Ul ‘@bem Aiarienb 1saybiy pue 1samo)
usamiac Julodpit 8y} s1 YoIym anjea sbuiuies ueipaw sy si 5 uwnjo) ‘Buiiodal sbujule3 ueipsy Jo4 "swooina yoea pasiyoe 1ey) syuedioried Jo Jaquuinu ay} si (sbujuie ueipapy Joj 1dsoxa) J uwnjo)

'8 UWNjo] U 3dU0 papIodal 8q Auo piNOMm SHOYOD [erjuapaId Aiepuodasisod pue Alepuodas ay) yloq

Ul uoisn- jour Joj sjuswialinbal ay} 193w oym sjuediolied ‘pajesasiesu) uewss ing weibold V7143V 84l palixa oym GZz UO[D9S Japun S|ENPIAIPUI P3IBIS0IEOUI JO Y 3]G 17 JUBLYOBNY Z-/ | WINPUBIOWSW
weibold I¥1D0 Ul Palsi| SUOISN|OXa 3y} 0} anp palixa oym sjuedioned Buipnjoxs ‘wesboid Buuiesn Aiepuooasisod 1ey1 paiixs pue [enuapalo Atepuodasisod paziubooal e 0} Buipes| weboud

Buiuie.y= Jo uoneonpa Aiepuooasisod e uj pa||0IuS-00 3JaM (2) "o (13ybiy 10 yuajeAINbE apeIb Uie) weiboid [aAs| [ooyos Kiepuodss e ‘oju psoueApe Jo ‘le pasajua oym teak weiboud ay) Buunp pauxa pue
Jud|eAInmba paziubooal Jo [enuapald jooyos Aiepuodses e ssassod jou PIP (L) "43HLI3 oym suedioped Jo Jaquinu [e301 pajeayjdnpun ayy ((paleaydnpun) [enuspaio Aue pauleny) g uwn|o Ul Hoday yyxxy

‘Mol |eljuapaso Alepuodssisod ay) pue smol [eluspalo

looyos Aiepuodss yioq ul papoda aq Ajjenuajod Aew sjuedionled ‘paleiadleau) (s ale Inq weiboud y143V 8y} PalXe OYM GZZ UDIO3S JSPUN S|ENPIAIPU] P31BISDIBOUI JO Y 3|qRL °Z UsWYOBRY

Z-£ 1 uanpueljowsy weibold 3100 ul palsi] SUOISN|OX3 2y} 0} anp palixa oym sjuedioned Buipnjoxe ‘wesboid Bujuiesy Kiepuooasisod 1yl pauxa pue [enuapaso Alepuooassisod paziubooal e o) buipes)
weiboud Buiuiesy Jo uoeanpa Alepuoossisod e u pajjolus os|e a1am Jeak weiboid ayy bulnp oym suedionsed jo sequinu [B10} Y} (Juawuiene [enuspald A1epuodasisod) g uwn|od Ul 10deY s

"Smol euapald jooyos Aiepucoes H10g J0) paliodal 8q pinom J UWN|og) pue g uwinjod ‘Hxa jo Jeak suo uyum pako|dwa asem pue ‘Buiuien

Jo Lioneanps Arepuaoasisod u| pajjoJus ‘JusjeAinba paziubooal e Jo [euspai 100yds Arepuodss e pansiyoe oym sjuedoiied 104 °g uwn|eg Joj Jodsl 0} Mol BUO Auo ssooyo yusjeainba paziubooa

10 [enuspaId jooyos Arepuoass Buikjijenb e aasiyoe Jou op oym Jojeujwouap [BIIUBP&ID |00YIs A1epuodas ay) ul papnjoul syuedioied 104 ‘Mol [enuapaid Alepuosssisod 8y} pue smol |efjuapalo

|-00y3s A1epuodas yioq ui pariodal aq Ajjenuajod Aew sjuedioiued 'paielsoieau) uews) Ing wesboid y143v 8y} pPaxa Oym GZZ UDII3S J9PUN S|ENPIAIPUI PSIEISDIEOUI JO Y 3|qB] 7 uswiyorNyY 7

-L1 WnpPuelows weibold 3100 Ul palsi| SUOISN|oXa ay} 0} aNp pa}ixs oym sjuedionued Buipnjoxs ‘(1aybiy Jo jusjeainbs apelb yip) weiboid (23] [00yds A1EPUODSS B ‘03Ul PSOUBAPE JO ‘B Palajus oym
Jeak weiBoid ay) Buunp payxa oym jusjeainbas paziubooa 1o [eUSP=ID Jooyas A1epuooas e inoyum syuedioned jo Jaquinu (B30} 8y} (Juswiuiele [enuapald |0oyos AIBpuodas) g uwnjog Ul 10doY e

‘paiesa0iedUl
lI13s 21e Inq weiboud ¥143v 8Y3 PAYXS OYM GZZ UOIOAS JBPUN S[BNPIAIPUI PAYBIADIEDUI JO V 2|qe g Wawyoeny -/ L wnpuesowsy weiboid 3y1D0 Ul palsi| SUOISN|OXS 3} 0} SNp PalIXa OUm
sjued 101ed Buipnjoxa Jixe weiboud Jaye Jajenb puooss ayj uj pafojdwa asam oym pue seak weiboud sy Buunp peyxa oym sjuedioned Jo Jaquinu [e30] By} (sBuiuse3 ueipap) g uwn|oD Ul 1odaY

‘PajeIadIROUI [|1S Bl Ing Weiboid v43Y Byl pauXs oYM YOIM 40 GZ¢ UOI1O3s Japun S[enplAIpul Pajeladledul JO i 8|qeL 17 JUSWYDENY Z-/ | WNPUBIOWSW IV100
Ul p-e1sl| suoisn|axa ay} 0} enp palixa oym sjuedioned buipnjoxs teak weiboid sy) Bupnp payxa oym suedioied 40 Jaquunu |ej0) 8y} (Juawiojdwa Jayenb yinoy pue puo2as) g uwn|o) ul poday

‘uoliedionJed jo spolad

Bununoo jo sajduwiexa 1oy z-£ | wnpuelowsw Wweiboid 3y100 89S aseald ‘uonedioned 40 pouiad yoea Joy 3au0 —sawy 3jdiynw pajuNoa $i uosiad ay) 810438y L “Jojedipul @duewioad sjqeorjdde yoes
40 Joj=EUILLIOUSD pue Jojeswinu 8y ylog Ui uonedioned jo pousd yoes Joy Ajsjesedss pejunod s seak weiboid e ul uoedionJed Jo polsad suo uey) slow Yum uosiad v 1eak wesboud swes sy Buunp
Nd2m0 s1X3 yioq 4l usae—wesBoud ay) sixa pue siejua-al Juedioned e swiy yoes pajunos si uohedioiied jo popad mau e ‘101ed1pul suieb ||iys s|qeinseaw sy} jdaoxa ‘si0}e2|pul ||e Jo4 "9oueuLioyad

4O sjaa9| bune|nojes jo sesodind Joj uonedionled jo pouad ajesedss e se Jesk weiboid swes ay1 Buinp 1xa suedioiied yoes Junos isnw sa)elg welboid 3y} woJj }ixa Jo alep s uedionied

8yl uo Buipus pue juedioed e SawWo2aq [BNPIAIPUI UB USUM Buiuuibaq awn jo pouad ay) o) sieya1 uonedioned Jo pouad e ‘suleB ||s @jqeinsealu 1daoxs ‘si0je2ipul ||e 104 :uopediopJe J0 poliad

'S301A3S B.miny yum uedioned ayy spirosd o) sueld ou aie aiay) 1ey) saiinbal oS 1Y "S301AIBS dN-MOJ|04 10 'SBIANOE 10 $821AJ9S A|UO-UOIIBLLIO}U] 'BDIAIDS
*JI9S SRPNOULIOU Op S3DIAJBS '$30IAIRS paniaoal ise| Juedioned ay) souls pasdeja aney sAep 06 1SB3] 1. [1UN PAUILLIBIEP 3q JOUUBD 30IAI3S 40 Aep 1sB| 2y "301AI9S JO BJEP ISE| B} S| B1EP 1IX BY] }IXT

"e1ep Bujss|w sayjo Jo siequinu A1noas [eoog Bujssiw jo asneaaq sjuedioned apn[oxa jou o

‘uopedioned Jo pojad e palepIsuod §| pouad Buiioday ay) Buunp juedioned Jad yixe
pue Anuis weiboid yoea || pue ‘0L ‘6 ‘8 ‘'vS 'S S$9|qeL U0 si0}edlpul JuswuleNY [elluapal) ayy pue ‘sBujuies ueipspy ‘Jalend yiy JuswAoldwz Jeueny pug Juswkoldwz uo Buipiodal J0 sasodind ay} Jo4




'sBujuse3 ueipapy 01 s|jqesi|dde Jou ale 9 pue g suwnjo)
usdlad Q| ueyy Jejesib aq sanau pjnoys 9 uLunjod "3 uwnjod ul Jlaquinu ayy Ag papiap 4 uwnjog ul Jaquwinu ayy s| (sBuiuies ueipapy Joj 1dsox8) 9 uwnjo)

‘a)els e 10}
anjea sabujules Alse1ienb uelpaw sy} sujLLIBISP 0) Pasn SaN|eA JO XIIeW [Bul 3L Ul PSpn[oul 2q |je pinom sanjea asoy | “anjea sBujules Aue1ienb e jo sa0uBISUl JO JOQUINU SWES 3Y) 8 PINOM 813} ‘S0
8|dit=|nw aAey sjuedioried a1eym sased uj xa Jaye Japenb puz sy ul pafojdwsa syuedioned o) papiodal sdod [[e wouy sanjea sbem Aeienb Joj anjeA uelpaw sy} si 'sbulules ueipajy 10} 4 uwnjo)

"pajesadiesul

S 8l Inq weiboid 43V By} palixa Oym GZZ UOI10aS JBpUN S|BNP|AIpUI paleIadieaul Buipnjoxa
‘uonecdioilied jo spouad jo Jaquinu (230} 8y} 1oy ‘siejjop 'S Ul ‘abem Ausisenb 3saybly pue 1samo| usamiaq Juiodpiw 3} st yolym anjea sbujuies ueipaw ay} s| 4 uwnjog ‘Burpiodas sbujuies ueipap 104

‘PBARIYOE SBM 3WODINO U3 YaIym Ui uonedioned jo spouad Jo Jaquinu ayy si (sBuule3 ueipapy Joy 1deoxa) 4 uwnjog
'8 uwnjog vy syuedioied Jo Jaquinu sy} o} [enba o uey) Jsjeslb aq |jm Jaquinu SIy ‘g uwinjod uj pajiodal juedioned yoes Joy uonedionled jo spouad 4o Jaquinu (B30} 841 SI 3 UWNJOD

‘Jusoled gQ L ueys Jerealb aq Jarau pinoys g uwnjo) g uwnjog ul Jaquinu ay} Aq papialp 9 uwnjog ul Jequinu ay} si (sbutuses ueipapy Joj 1dsoxs) g uwnjogy



1eak weiboud ay) Guunp juedioned UOREINP3 32UBJSIP € JO UoIHULAP S2181S 3yl Jaw JuedionJed ay) Ji ‘a|qe) siy} uo
papnjoul aJe uonedioned jo spoliad ||e 1oy elep Juedioed g ajgey u) papnjoul os|e ale syuedioiied uoneonps soue)sig ‘sjuedionied uonesnps 80UBJSIP SE P3N0 a.e oym syuedoied Ajuo spnjou|

Vs 81qe) bupajdwo) oy suononssuy)

0 0 0 0 0 0 »xxex (P91211dNPUN) [BlIUBPRID AUR pauRPY
xa
0 0 0 0 0 0 40 Jea BUO UIYUM 1O P3|0JUB B]IYM [BIUBPEIY KIBPUODSSISO B pauleny
¥x® Jo Jeak suo ulypm pakojduwg
0 0 0 0 0 0 pue jusjeainb3 pazjubooay/ewoldig jooyos Aiepuodas e paueny
1xa jo Jeak auo ulyum buues) Jo uoneonp3 AlepU02asiSod Ul
0 0 0 0 0 0 Paj|o4u3 pue jusjeainb3 pazjiubooey/ewoldiq |ooyos A1epuodas e pauiely
0 0 0 0 Hxa Jaye Jayen puooss sbujuies ueipapy
0 0 0 0 0 0 Hxa Jaye Jauend yuno4 juswAhojdwy
0 0 0 0 0 0 Hxa Jaye Jauen) puodas Juawhojdwy
(9) @ @ (@ (0@ @) v)
awoang uonedioied uonedioiued awoang anjea paux3 80UBLLIOLRd JO Si0}edIpu| Aewild
Buiasiyoy jospolad o spouad [elol Bumalyoy  sBuiuieg ueipaly  oym syuedioryiey
uopjedioiped [V 1o} anjep sjuedioiued 10 awooinQ J0 JaquinN
jospouad |y  sBujuieg ueipapy joabejusosad  Buinsiyoy palixg
ul sjued|ored 10 3Wwoong oym syuedionied
Jo abejusoiag paasiIyoy J0 JaquinN
sjuedioiued
yaiym
ur uonedidiyed
JO spouad

Jo Jaquin [ejop

uonedioliied Jo spolad |y uonedioied 40 poliad 1sii4

uopeanp3 eduessiq ul sjuedioiyed Joj 8oUBWIOHSH JO SI0JeIpu| AJewld

pegsed-NSIN :Kouaby A 0¢-61 Ad SUN :wa)sAg buinodsy 108)88

VG ®l|qel SHN

-Juspnis




' 81qe1 Buns|dwoo Joj suononisu| mojjo4



(5zz uonoss) sweiboid [euopnisy

0 »xSBNIANOY AOBIBHT pUB UOHEBINPT YNPY 0B |dyJOM U]
0 weiboid Koesay Ajiwed u
xx0dA] weiboig

6l (paseg sn-uoN pue psseg SN y1oq) T¥LOL
0 0 umowjun
8¢ L aaibap |euoissajoud Jo Aiepuooaesisod
0e 0 aa1bsp ou ‘uoneonpa Klepuoossisog awos
L L ajeainb3 jooyos Kiepuodag
144 T [enuspald ajeusse Jo ewojdig [ooyos Alepuodsg
oF 9s (ewo|dip ou) z |- Sapels
€L 9 g-9 sapeln
0 L G-| sapely
0 0 Buijooyos oN
buijooyos peseg sn -uoN Bujjooyog paseg sn xpRj3|dwoY |ooyos jo |ara aaibaq i1saybiy

6l¢ Iviol
L6 90104 JOgeT ayj ui JoN
LL pafojdwaun
0 Buipuad s| uonesedas ey 1o JuawAojdwz Jo uoneu|uLa] JO aJI)ON PaAIROAY inq ‘pafojdwsz
LLL pafodw3

(a) (v)

Jaquunpn weibold ay) ojul A13u3 uo sniels uedioied

peqgs|ea-NSWN :Kousby A 02-61 A4 SHN ‘wesAg Buioday 108198

Juswijolug weiboid pue smejs uedionied 9 ojgel SHN
”Hcm_u_ﬁ.m



'£102/1£/80 s841dx3 '/ 200-0€81 #2qWINN SINO

oM Joj 8|qe|ieAe S| pue ‘qol e puly 03 Loys oyioads sexyew “uswhojdwa Bupsss s|1nq pakojdws Jou s| ‘A1us weiboid je uedionued sy :pakojdwaun
‘(perel190lROU| BB OYM Bsoy) BBUIPN[OUl Yiom Joj Bupioo] AjaAnoe Jou ale pue pafojdws jou sie oym asoy} “s'1) 810} loge| ayy ul jou si ‘Anjua welboud je ‘Juedionied sy :aaloy Joqe| ay} ul JoN

. “(Juawalal 4o SyuoW Pz Jo UoNEeIRdaS JO SYIOW Z | UIyHM “871) Jaquisw
aoialas Bujuojysuen e s (q) 10 ‘9S00 M aslidiaius Jo Aujioey 8y} 1BY) 82130U Jaylo Jo (NYVM) uoneoynon Bujuienay pue wswisnlpy Ja)Iom e panssi sey Jakojdwsa ay} Jo JuswAojdwsa Jo uoneuiwa) Jo
sonjou e paAlaoal sey () Jeyus ‘pakojdwr o ybnoyye ‘oym uossad e si ‘Anus welboud 1e ‘uedioned sy :buipuad s) uopesedas Kieyyp 10 swiojdw3 jo uojeuIWIB] JO 8D1JON PaAIaday Inq ‘pakojdwg

‘qol Jayjoue Bunjaas jou 1o Jayiaym pue ‘o-awil 1oy Jakojdws sy Aq pred jou Jo Jaaym ‘suoseal [euos.ad 4o ‘sndsip juswabeueLu-10qe] ‘UoIEORA JaLIBSM PEQ 'SSaUl|l JO asneoaq juasqge Ajiiesodwsa)
S1ays 10 3y yaiym woyy ssauisng Jo qool e sey Ajualino 1ng ‘Guiyiom Jou s| oym suo st (p) 1o ‘Aiwey au jo Jequisw e Aq pajesado ssudialus ue ul axiom predun ue se 3iom Aue Bujwiopiad Ajpuaung s
(0) 'wiiey Jo ‘uoissajoud 'SSBUISNG UMO JEY JO SIY Ul [[B 18 Yiom Kue buiuopad Apuslino si (g) 'sakojdws pied e se e je siom Aue Bujwioped Ajusning st (e) ‘Aijus weiboud je ‘Juedioiued ay | pakojdwz

‘suoniuyap sniels Juawkojdwy

‘2010pp10M 843 o Ayanonpoud ay 8roudw 0} paubisap S1 1Y) UOIEBIO| 3)IS-440 UE JO 20e|d3IoM B Je

uoneziuebio sakojduws Jo sakojdwa ue Lyym uoieloge|joa ui apiroid 3]qiBie ue Aq paiayo saiaoe Aoelay| pue UOEONPS YNpE SUBBW ,SBINAIOE AOBISY PUB UOIIEONPS }Npe 20B|dYIOM,, WIBY BY] sex
‘asodind jey} Joy paubissp Ajjeoyioads weiboid e U 8q ISNW asay pajunod suedidiled wy

"L ®|qeL d UwWn|o) JO Mol [B10] BY} Ul paiodal Jaquunu sy} SE SLeS 3y} 8q 1snw

a8y payodai syuedionued jo Jsquinud [e1o} ay] “yuedionued Jad Ajus suo Ajuo spinoid ‘Buijooyos paseq-gn-uou 1o gn Ul ledionued yoes Joj paulene aaibap Jo Buijooyos 4o [aas| 1saybiy 3y} Jaug

0 |euonniisul Tv.L0L
0 Bumas [euonnyisu| JayiQ U
0 weibold [euonoauog Anunwiwo) uj

0 Ajioe4 [BUONDELIO) U

(8) (v)

JaquinN weiboud sy ojul A13u3 uo snieis Juedioied



SBI1IAIOR [00YDS SUBIP|ILD Ul PAAJOAU] IO

0 $1ayoea) S,Ualp|Iyd YlM JOBIUOD Pasealou|
0 0 0 |00yos yum Ajpuanbauy atow padjsH
0 0 0 UONBONP3 SUSJP[IUD Ul JUSWSA|OAU| PaSEeaIoU|
awoang
Buiasiyoy pang paixg
awoang oym sjuedioijied oym sjuedjojied
Buiaajyoy uadlad Jo JequinN JO JequinN sainsesjy awodnQ dn-mojjo4 Aoesay Ajjwey
xexx X3 JO JBBK BUO UIYUM
0 0 0 0 1o pajjou? 3jiym [enuapal) AIBpu0das)sod B paulelly
xxx ¥X8 JO J3A BUO UIyIM pakojdwig pue uajeAainb3
0 0 0 0 paziubooay/ewo|dig |ooyos Alepuodas e paueny
sxx )X JO Je8A Bu0 uyum Buuies) Jo
uoneonp3 A12puod9sisod Ul pajjolul pue Jua|eAinby
0 0 0 0 paziubooay/ewo|diqg |ooyos AIepuooas e paueny
0 0 0 xx}IX8 Ja)Je Jejienp puoodas sbujules ueipapy
0 0 0 0 £1IX8 Jayje Japend yunod uawhojdwy
0 0 0 0 »1IX2 Jaye Jayend) puooss Juawiojdwg
0 0 0 0 utes ||»S a|qeinseapy
(9) () @) (a) (t0)] (@ (v)
awooinQ Buirsiyoy uonedioled uonedioied awoong anjeA 101e2Ipu| 90UBLLIOA jO slojealpu| Alewild
uonedionied J0 spouad ||y 10} J0 spouad |elol Bumeiyoy  sBujuse3 ueipapy Jo 8yl ul papnjou|
JO spouad anjea sbuiuieg uepapy suedipilied  awooanQ buasiyoy sjuedioiued
[IV Ul sjuedionied 10 3Wo91INQ paAsIyoy Jo abejuadlad sjuedoned JO JaquinN
Jo abejuaolad sjyuedioied yoiym ul Jo JagquinN
uonedioed Jo spolad
Jo Jaquinp [e10)
uonedioned jo spouad ||y uonediored Jo polad isii4
peqgsen-NSNN :Kouaby A 0C-61L Ad SHN :wielsAg Burioday 109j98

(leuondo) sweiboid Aoeissy Ajlwe4 ul sjuediniped Joj sawoanQ @ 8198l SYN

UspNIS



+UOIBOND? SUBIP|IYD Ul JUSWSA|OAUI pasealoul, Jo Kiobajed

124340 3y} Ul 30U Ajuo pajunoo ag pinom  Ing SaLOBa}ED YIoq Ul PapPI09al 3q pinom SIBYDB33 $,pIIU0 YUM JOBIUOD PaSBaIOUI PUE 3I0M|0oYds yum Ajusnbauy aiow padjay oym juedioned e ‘sjdwexa
104 "A10631e3 |[B19A0 BY) JO) patiodal [e)0} By uey) setealb aq Aew sajobajeoqns saiy 843 104 [B301 BY1 1ey) 0s ‘papiodal 8q Aew swooINo BUO UBY) 3J0W pue A1063)EIgNS BY) U PaPI0Dal 3G PNoYs
8WodIno dyjoads 8y} YaaamoH “Juedionted 1 ad 80U Ajuo pajunoo aq pjnoys sainseaww Sa1ANOE £oBISYl| SUBIP|IYO JO LUOHBINPS SUBIP|IYD Ul JUSLISAJOAU] PSSBSIOU| 34} JO SI0L JO 3UO JO uBWaAaIyoy

"elep Buissiw Jay)o Jo siaquinau A1noss [eoos Buissiw jo asneoaq sjuedioied apnjoxs jou oq Jeak weiboid ay} Bupinp paiixe oym sjuedioned Jo Jaquinu [e30) 8y g uwn|o) u Jodsy
:sainseal awoayno Asesay) Ajjwey Guniodal so4

"sawodyno asauy Jodau 0 g 8|qe Gunajduwios Joj suononysu| mojjo4

:@8dUueULIoLIad Jo s10ledipu] Alewld paseq-jixa ay) bunsodal Jo4

"J uwnjod u juedioiled Jad ‘paulene i 'sjuswaAalyoe 953U} Jo auo Ajuo Jsju3 "ewo|dip jooyds K1epuooas e pauiele Jo suieh [oAs| Bujuonouny
[euoieanpa alow 1o auo paAaiyoe oym sjumediolled o Jaguunu sy} 9 uwn|od uj Jajug ‘potiad Bujpods. sy Bupinp pajjolus syuedioiped weiboid Aoriay Ajiwed Jo Jequuinu |30} 3y} g ULLIN|OD Ul JajuT

:sujeb ||pjs 8jqesnseaw Bugodas Jo4

‘waysAs elep s3v.100 Aq Ajjeoewoine paje|nojes aq ||Im SULN|OD PAPRYS ||y ‘310N

‘8 8|qeL ul syuedioned weiboud Aoesay| Ajwey Auo apnouy|
8 @|qe] Bunajdwoy Joj suononisuj

0 S0UBISISSY Dl|qnd Yo

0 saujzebew Jo syo00q Buiseyaing

0 Kieaqy Bunisip

0 0 0 usJp|iyo 0} Buipesy

0 S8IAIOY ADBISYHT SUBIP[IYD Ul JUSLISA|OAU| PBSEaIOU|

(9) «J) @ (@ () () )

swoonQ buiasiyoy uoledionimey uonedionied awoong anep l01eaipu| B0UBWIOLIR JO Siolealpu| Alewid
uonedioned JO spouad ||y =0} Jo spouad [e10) Buiaaiyoy sbujuie3 ueipapy Jo 8y} ul papnjou|
JO spouad anjeA sbujwes ueipapy sjued|oinied awooinQ buinaiyoy sjuedioiled
|IV Ul sjuedioied 10 2WOo2INQ parsiyDy 1o abejusasad sjuedioijied JO JaquinN

Jo abejuaoliad sjuedionied yoiym ul JO JaquinN

uolediolled Jo spol=d
JO Jaquinp [eje0]

uoE jedioled Jo spouad ||y uonedionied 40 pouad isii4



6)]

awoonQ Buiasiyoy
uonedionied

JO spouad

IV ul siuedionied
Jo abejuaniad

(1) @

uonedmolled
Jospouad ||y 104

anjeA sbuiuieg u eipspy
10 BWOJINQ pamalyoy
sjuedioied ysiym u
uonedioiled jo Spooliad
JO JIaquINN] (8101

uonedioiyed
40 spollad |e1o]

uoiediolled Jo spouad ||y

awoang
Buiraiyoy Jusdisg

(a)

awooing
Buinsiyoy
sjyuedioiued
Jo abejuadiad

awoang
Buaeiyay peing
oym suediopied
40 JaquinN

)]

anjep
sBujuie ueipspy Jo
awooinQ buineiyoy
sjuedioied

Jo JaquinN

pag
oym sjuedoned
Jo JequinN

(a)

Joyeaipuj
3y} ui papnjou|
sjuedpiied
Jo Jaquinp

3)OA 0] paJtaisibay Jo pajop

SIS diysuaziyy pasiyoy

(1euondo)
sainseajy awonQ dn-mojjo4 uolIEINP3 SIIALD

1X? JO Jeak suo uiyum
10 pajjoJua 3|iym [eljuspai) A1BpUODaSISOH B paulelly

¥xa jo Jeak auo uyum pakojdw3 pue Jusjeainbg
paziubooay/ewo|dig jooyas Alepuodas e pauleny

1x® Jo Jeak suo uyyum Buiuies) Jo

uoneanp3 A1epuoaas1sod Ul pajjolus pue juajeainbg
paziuboosy/ewo|diq jooyos Alepuodag e paueny
}Ix3 Jaye Japieny puodes sbujuies ueipspy

1x® Jaye Japend yunod JuswAkojdws

}Ix2 Jaye Japend puoaasg Juswhodwg

uled IS s|qelnsesy

)

BJUBLLIOLIS JO SI0)e0Ipu| Aewiig

uonedioned 40 pouad isiid

uopeanp3 soINg pue Adelsy usiBu3 pajeubau) ul syuedioiled Joj JusWaAsIyoY swoainQ

PeqsZED-NSIN

:Kouaby

02-61 Ad SHUN wisishs Bunioday 109je8

6 ®lqel SHUN

uapnls



uedionsed Jad 800 A|uo pajunoa aq pNoys SaINSE3W SWOIIN0 UOIBONPA SDIAID 3Y} JO 2JOW JO BUO JO JUBLIBASIYDY

"ejep Buissiw Jaylo Jo siaquinu Ajnoss |e1o0s Buissiw Jo asnedaq sjuediorued 8pnjoxs Jou o( eak weibo.d ay) Bupnp payxe oym syuediorped Jo Jaquinu |e10} 8y} g uwnjo) ul Joday
:S3JNSeall aWoIIN0 UojeaNpa soIAID Bupiodas Jog

"sawoano asay} Modas 03 § ajqe) Hupne|dwos Joy suogangsul mojjod

‘8JUBLLIOLIRd o siojedipu] Alewid paseq-}ixa ay} buiiodas Jodq

"0 uwinjo9 ui Juedioned Jad ‘pauiene
#1 'sjuBWRASIYOE 853U} JO 3UO A|Uo Ja3u7 Jusjeainba paziuBoaal Jo ewojdip looyos Aiepuoaas e pautene Jo suieb [aas| Bujuonoun; |BUOI}EIND? 8JOW 10 3UO paAsIYoe oym sjuedioiiied Jo Jaquunu
343 J uwnjoo ul 1eu3 “popiad Builodal ay) Bulinp pajjoius syuedionied welboid uoieanp3 solAlg pue Aoesay ysijbug pajesbaju) Jo saquinu [B10) aY) g uwnjo2 ui Jayug :uteb ||;3s ajqeinseaw 104

‘wayshs elep s,3v100 Aq Ajjeoneiuoine psie|nojes aq [jIm SULN|OD Papeys ||V 210N
‘sjuedioiied weiboid uopeanp3 saag pue Aoelay ys116ug pajelBaju| se pajunoo ase oym sjuedpoied Ajuo spnjoul

6 @|qel bunajdwoy oy suononnsuj

0 0 0 SBRIAOY AHUNWWOY Ul JUSWSAJOAU| Pasealau|
(9) @ @ (@) ) (a) (v)
swooing Buirsiyoy uonedoied uonedjoied |awoang anjep lojeoipuj 0ueLLIOURd JO SJoleoIpu] Alewild
uonedionied JO spouiad ||y Joy Jo spolad |Byol Buieiyoy  sBujuie3 ueipspy Jo 8y} u| papnjou|
Jo spollad anjep sbuiuieg ueipapy sjuedioied awoanQ Bujasiyoy sjuedoiued
[IV ul sjuedionied 10 8Wo2INQ paAaiyoy Jo abejuaolag sjuedioued JO JaquinN
Jo sbejuaaiay sjuedioied yalym ul 40 JlsquinN

uoledionued Jo spolad
40 JaquIinp [e10]

uonedioried Jo spouad ||y uonedioiied 4o polad 1siid




‘8duewLIoIad Jo slojedipu] Atewd ay) Guijiodas 104

"0 uwn|o2 ul juedioned Jad ‘paulenie Ji ‘'sjuswsasiyoe
8531} 40 3uo Ajuo Ja3u3 “ewo|dip jooyds Aiepuodas e pauiele= 1o sueb [2A3] Buiuonauny [euoeONPs 3J0W JO BUO PIABILIE oYM sjuediolliedjo Jsquuinu ay) 9 uwnjod uj Jeiug syuedionled paseajal
"uou pue pases|al yioq sapnjoul Joyedipul siy L ‘polsad Buniodal ay) Buunp pejjolua sjuedioned wesbod UOIEINPS |BUOH081I0J JO JBQLUNU 10} 8Y) g ULIN|OD Ul J3}uT :ujeb ||js ajqeinseaw o4

‘wiisAs e1ep s3v.100 Aq A|eonEWOINE pale|nojed aq [|im SuLNjoo papeys ||y ;210N
"WOIM 40 §ZZ 098 Japun sjuedioiiied uoeonpa [euoi}oaliod Ajuo spnjoul
01 @|qeL bunajdwo) Joy suononisuj
1IXS JO Jeak auo ulyIm
0 0 0 0 0 10 p3jjoJus ajiym |epuapaI) Alepuooasisod e pauleny

uxa@ o Jeak auo ulyum pakojdw3 pue jus|eainby
0 0 0 0 0 paziuboosy/ewoldig jooyas Aiepuooas e pauleny

Hxa Jo Jeak suo uiyum Bujuies) Jo
uopeoanp3 A1epuodasisod ul pajjoius pue usjeAinby

0 0 0 0 0 paziuBoosy /ewoldig |ooyos Alepuooss e pauleny

0 0 0 0 1x3 Jaye Jalien] puooss sbujuies uepay

0 0 0 0 0 HX® Jayye Jaliend yuno4 juswiholdws

0 0 0 0 0 Uxa Jaye Jaleny puodas Juswikojdws

0 0 0 0 0 uieg |IMs ajqeinseay

(9) () @ (a) (2 (8) )

awo21nQ Buiasiyoy uonedidied uonedion_ed awooing anjea Jojeaipu] S0UBLLIOLIA 4O SI0JEDIPU| AleLulid
uolediolled JO spolad || 104 10 spousd [eq01 Buinelyoy  sBujuie3 ueipapy Jo 3y} u1 papnjou|
10 spoliad anjeA sbujuieg ueipapy sjuedjoied awoonQ Buiasiyoy sjuedioiued
|V U1 syjuedionled 10 3WwooINQ parsIyoy 10 abejuaoliad sjuedioiued JO JaquinN

Jo abejusasag sjuedioiued yajym ui JO Jaquinn

uonedioiued jo spouad
JO Jaguinp |elol

uonediolled jo spolad ||y uonedioilied 4o pouad 1s.14
pegs|ed-NSN :Rouaby A 02-6L Ad SHN :wse1sAs Bunioday 109j98

swe.Bold uoneanp3 [euUoORO8.I0Y Ul SjuBdIDIE JO] JUBWBABIYOY awodinNQ Q| e|qel

uspnls




£200-0€81 JsqunN gNO
"S8wodno asay Jodal o} g ajqe) bunajdwoo Joy suopannsul mojjod

iojedjpul psjeubisap ay) Ul SS300NS PaAsiyoe oym xs wesboid je Paiessoleoul JaBuo| ou a1em oym sjuedionsed jo
18QUINU 341 3 uwn|od ui I} U3 )ixe weiboud Je pajesaaiesu) Jabuoj ou aiem oym po wisd Buipiodsl ayy Bupnp psjjosus swuedioed weiboid Uciednpa [eu0i3d8liod Jo Jsquinu B30} 3yl § Uwnjod Ul Jajug




X8 Jaye Jauenpd
puooag sbujuie3 ueipay

1xa Jaye Japend
yuno4 juswiojdw3

X8 Jaye Jjayend
pu029s swAojdw3

Wwex3 s||s
|euonednaaq /[ealuysay
Buissed ein oS

S3UO}SI|IN pIemO]
ssalbold BIA OSIN

yduosuel)
Kiepuoossisod
Jo L1epuooss elA SN

jus|jeainb3
paziuboosy sewoldig
|ooyos Alepuodas

40 JuawulelY BIA OSW

uren |aaa Bujuonouny
|[euoiieanp3 auQ }sea 1e
10 JUBWIABIYDY BIA OSIN

(9)

awooing buiasiyoy
uofjedionued jo spouad
|1V Ul sjuedioied

Jo abejuasiag

(€)

uonedioiled jo spoliad
IV 40§ anjea sBujuleg
uBIpa JO BWOINQ
paAsiyay sjuedionied

@ (@
uonedionied awoong

10 spolad [elo| Buineiyoy sjuedioned
Jo ebejuaolad

()

anjep sbujuie3 ueipapy
10 awoanQ Buiasiyoy
sjuedioiled Jo JaquinN

(8) (v)
lojeaipu| syj ul papnjou| |ouewIopad
sjuedioned jo JaquinN 0 si01e0ipUu| Aiewd

yoiym ur uonedioied jo
Spoliad JO Jaquinp |10l

‘pais|| salobe1ed ay) jo yoes Joy swesboid Bujuies) pue uopeonp3 pajesbajul ul syuedionted jje Jo Jaquunu ay) Jajug

sweiboid Buluiel] pue uoneonpg pejesbsiu| Ul sjuedioiued Jo} JUBWBASIYDY SWODNO

peqgs|ied-NSIN :fousby 02-61 A4 SUN :wa)sAs Buipoday 10319S

Ll 2lqel SN

uapnis




"SpJepue)s JIWapede siun aiels ay) bunssw
s1juedioiied e SMoys Jey} SINOY JIP8I0 JO JBQUINU JUBIOIYNS € Joj pIed podal 1o Jduosuesn Aiepuooasisod 1o Aiepuooss e ybnouyy ssaiboid pajensuowap oym sjuedionied Jo Jaguwinu ay} 9 UWN|od Ul
J8ju3 “polsed Bunsodas ayy Buninp pajjoius sjuedionued weiboid Bujuies] pue uoneanp3 pajelbaiu) 40 Jaquunu [}o} 8yl g uwin|od ui Jajug iduasuel) Arepuodasisod Jo Aiepuodas eia oSN Buiiiodal jo4

“Jusjeainba paziuboda. sy Jo ewo|dip |jooyas Aiepuooas e pauiele oym syuedioned Jo saquinu 2y} 9 uwn|od ul Jaju3 ‘pouad Buniodal ayy
Bunnp psjjoius sjuedionued weiboid Bujuies) pue uoleonp3 pajesbalul 4o Jaquunu [e}0} 3y} g UWN|oI Ul Jeju3 Juajeainbs paziubosay /ewoldiq Jooyas Aiepuooag jo Juswiuleny ejA oS Bunaodal Jo4

"jeaf weiboud ayy Buuinp Bujuiely Jo uojeanpa Alepuooasisod U [jous pue weiboid ay) Jixe

oym sjuedioned 1oy uieb 743 ue 1odas Aew saje)s (g Jo ‘syun aibaulen Jo sypald Jo Buipseme ay} yBnouyy painsesw aq Aew uieb 743 ue Jus|eAinba paziubooss sy Jo ewo|dip |00Y0S fiepuooss e 0}
pes| 1ey) sweiboid jooyos ybiy Jayjo 1ey) sajels Joy (Z 1o 1say-isod sjuedioned e £q painsesw se 743 s, uedioned ay) yum isey-aid e Aq painseaw se 743 |epiu sjuedionued e uedwos Aq painsesw
8q Aew ufeb 743 ue (| :sAem s3Iy} JO 3UO Ul painsesww se suleb (7143) 18re7 Bujuonoun [euoleanp3 sJow 1o auo paye|dwoos oym sjuedionied 40 Jaquinu 8y} 9 uwn|od uj Jaju3 "pouad Builiodal ayy
Buunp psjjoiua sedioned weiboid Buiures| pue uopeonp3 pajesbalu| 4o Jaquinu [B10} 3y} g uwn|oo ul Jaju3 :utey [aAs7 Bujuonouny [euociieanp3 augQ 1seaT e jO JU3WAAIYaY BIA DS Burdodas Jog

‘paniwuad s1juedionaed sad sawooino gsy 2(diynw Bugsoday Juedianted 13) yoea 104 sawodino oSN buimojjoy ays jo Aue poday

‘wiishs eyep s,3v.100 Aq A||ealiewoine paje|najed aq ||im SULIN|OD papeys ||y ‘Palessaleaul (IS e Ing weiboud y43y 3U) PaliXa OYM GZZ UOIIOaS YOIM JSpun s|enplAlpul pajesaaledul ‘suieb
7143 1da0x3 'sJ03edIpul ||B WO} 3PNjOXa 0S|V 'V 3|GL ‘Z USWIYOBNY Z-/ | WNPUBIOWSIA V.10 Ul Pasl| SUOISN|OXa 3y} 0} anp paiixe oym sjuedionied spnjoxs ing siuedioiued wesboud |31 Ajuo apnjau|

L1 @1qeL bunajdwog Joj suopjonisu|

1IX3 JO Jeak auo ujylMm Jo
paj|oJua 3[Iym |Bl3USpaIY
Kiepuooasisod

e pauleny

1X® JO Jeak sUO UlyuMm
pasAojdw3 pue juajeainbg
paziubooay,/ewodig
|00yos

Alepuooag e pauleny

X2 Jo Jeak auo ulyuMm
Buiuiel) Jo uonesnp3
Kiepuooasisod ul
pajjoiug pue yuajeainby
paziuboaay/ewodiq
|ooyog

Kiepuooss e pauleny

()

awoong Buiasiyoy
uonediolied jo spouad
IV Ul sjuediorued

Jo abeluasiad

€)

uonedion.ed jo spoliad
|l 404 @njep sbuiuieg
ue|papy Jo aWwoanQ
paasiyoy swuedioinieq
yolym uj uoiiediofied jo
Spoliad JO Jaquinp [Bl0L

3)

uonedioned
10 spoliad |eloL

(@ to)} (8) (v)

swoong anjep sbuluiey ueipapy J01e2Ipu| 8y} ul papnjou| 30UBLLLIONad

Buiasiyoy sjuedioinieq Jo awoanQ Buirsiyoy sjued|oiied jo Jaquinn J0 s103eaipu| Alewid
Jo abejusaliad siuedioied jo JsquinN




'$8W00IN0 853y} Hodal 03 § 3|qe ) Bunajdwod o) SUOHONIISU MOJ|0S :BOUBLLIOLIBd JO S10jedIpu] KIewid paseq-}ixa ay) buniodas Jog

‘swiexa paseqg-abpa|mouy Se yons syiewyousq palejal
-8peJ} Aq paouapiAs se s||pjs (euoledna2o o [eojuyde) Ul ssaiboid paujene 1o uojjednaoo Jejnoiyed e Joy paxinbal si jey) wexs ue passed Ajnjssaoons oym sjuedionied 40 J3quinu 8y} D uwn|od ul Jayug
‘pouad Buiodas aLy 6unnp pajjoius syuedioed weiboud buluies| pue uoneonp3 pajesBalul Jo Jaquunu |B10) Ay} g uwin|oo i Jsjug iswexy s|njs jeuoiiednaap/eaiuyse ] buisseq eia os N buijiodas Jog

‘Buuren Buipiaoid s1 oym sapinosd Bujuiesy Jo sakojdwa ue woly ‘sauolsafiw Jejiws Jo welsboud diysaonuaidde
ue jo Jeak auo Jo eiona|dwoa Jo (Lro) Buiutes qolsyi-uo jo uoia|dwod se yons 'sauoIsa|IL Pays!|gelse spiemo} ‘yodal ssaiboud Je11aq Jo A10JORSIIES PalBIISUOLUSP UM spuedionted Jo Jaquinu ayl 9
uwn|od ui Jaju3 p- otsad Buiuodal ay) Buunp pajjoius syuedioied weiboid buurel) pue uoneonp3 pajelBajul Jo Jaquunu |20} BY) g UWIN|OD Ul JajuT :sau0}sa|i psemo] ssalboid eia g Buiniodal Jog



(0) 4 (N) W

Sa0eY 2JOW JOo om |

(W) 4

19p|O Pue 09

65-5¥

52

vZo6l

8L9l

w O 4 W OF HW (9)4 @ n @4 @w (0)4 @w (v) dnoig 26V
3MUM  Jopuejs| oyiord J8Yi0 oc_ﬁ._\u._cmam_x‘ | ueouAWY | ueisy SAEN B)ySe[Y
Jo uellBMEH BAlEN -UBD|IY 10 3oR|g Jo ue|puj uespaWy

pegsped-NSAIN :Kouaby > - owm_...r._ sz wiasAg Bunoday 10919S

(leuondp) xes pue ‘Ayoluyyg ‘eBy Aq s1suses j0eloid Paseq-oMm :(1L-010Z JesA weibold Buuuibeq) z| ajqel SHIN

JUBpNIS



1 21qe bupa|dwoy Joy suogonysuy

[ejoL
P12y 2|qe)|i4
Byl
sa1ouaby JBYIQ IV
(1euonoali0a-uou) suonnusu| JoylQ
SUOIIN}ISU| [BUOID31I0)
sapuaby sayio
SuonNHISU| J3YI0
salysIaAIun Jo sabaj|0) Jeak-1no4
sabaj|09 |eajuyoa] 10 Jounr ‘Kyunwiwon
uoneanpy JaybiH jo suonmusul
saleiq
suoneziuebiQ psseq-yyeq
suoneziuebiQ paseg-Ayunwwion
Kauaby pyoaduoN a3eAud Jo 21gnd

salousby [euoiieanp3 |eoon

(H) (9) () @ (@) (0) (@ (v)
|elol jo % |eloL |elo] jo % |elo ssidioay-qnsg SJaplaold 397131 SIapIAold x Aouaby Japiacid
Jo Jaquinp [el0] Jo Jaquinp |el0) Jo Jaquinp |_1o1
Buipun4 aje1sg Buipund yoIm

"aA13031 sy} Buipuny a1e)s pue [eJafoe4 JO JuNowe ay} pue a1eis ay AQ papuny Ajoaip (suonuyap payoepe s9s) aajuelb jo adAy yoes Jo Jequunu ayy Jajug

peqss|ied-NSN :Kouaby A 0Z-6L A4 SUN ‘waysAg Buiioday 103(98

80inog Buipung Aq sesjuels) |00 p| 8|qel SYN

UapNIS




‘("o1@ ‘anoqge fyua Aue pue Jakojdwas ue usamiaq diysiaulied ‘anoqe paquasap jou uonmlsul Jjoiduou “6-8) sesjuelb jo selobajeod syl
“(Aoyiny Buisnoy a1jgngd “6'8) snoqe sali0ba)e0 8y} ul pajsi| Jou satouabe (|eoo] ‘elels ‘esapa4) oljgnd Jayio apnjoul sapuaby JaylQ |1V
"SJ8pua}jo [eulwuD Jo) paubissp jou suoiinysul [eloads Jo [ealpaw AU 3l (JBU0I}9a110-UON) suonnisu| Jaylo

"SISPUBHJO [BUILLLIO JO UOIIEY|IGRYS] 10 JUSWAULUOD
8y} Joy paubisap suonnyisul Jejis a0 AU Jo ‘SIa1uaD UoNEY|IGEYS) PaSEq-AHUNLILLIOD 'S8SNoY ABMY|BY JO ‘SIS)USD UDNUSISP 'SWIE) }IOM ‘S3LI01BWI0a] ‘S|iel ‘Suosiid 218 SUOKN}IISU| [BUOIIOSLI0D

"fysiaAlun Jo 869)j00 Jeak-1noy e Jo 863)|02 [BaIUYDB) JO JoIun( ‘AYUNLILIOD B 10U SI 1By} uolnyIsul 1yoid-uou ajeaud Jo 21gnd e si uoleanp3 JaybiH Jo uonNIsU| JaYl0

‘sweJboud sa1bap sjeaine|easeq Jayo Ajuewnd 1eyl uoneanpa Jaybiy jo suonmusul ioud-uou aieaud 1o olqnd ale sasisAlun Jo sabajjog Jeap 1noy

‘sea.ibap a)eaine|edoeq ou pieme 'suoildeoxe ma) Yim ‘Ing sweiboid aeoyia0 pue asiBap S21RI00SSE 13140 1BY) UOIEINPS JayBiy Jo suonnuisul aqnd aie sabajjo) [eaIuyda ] Jo Jolunp ‘AJUNLWIWOY
"saoinosal Abojouyoa) pue [ensia-oipne ‘Jund o) ssaooe Buipioid 0} UoIPPE Ul S821AJ8S AIUNWLIOD PUB UONBINpa J18}J0 1By} suonnisul papuny ALUNWWOD pue 81e}s ol|qnd ale salelqi]

"sapsiuiW Yiiey ajdiynw Jo Aunwwios Yyiey e yiim pajeroosse suoljeziueblo yyoid-uou ale (0g4) suoneziuebig paseq-yyes

‘Auunwwod e Jo uswbas Jueoyiubis Jo AMunwwoo e jo sAijeuasaidal aie 1B} ssauaAlloale palelsuowsp Jo suoneziuebio 1yoiduou sjeaud ale (sQgo) suoneziuebig paseq-Aunwwo)

'3)€]S B JO UOISIAIpgNs [earyijod Jaylo Jo Jols|p [ooyds ‘diysumol A1unoa Ao e Ul sjooyos Alepuooss Jo sjooyas Alejuawale ongnd
10} UOIOUNY B8DIAIBS B WI04ad 0} 4O 'JO UONDBIIP JO [0JJUCD SAIIRASIUILUPE JYYa JO) 9381S B UIYUM painiisuod A|ieba| sanioyine 21jgnd Jayio Jo uoneonps jo spieoq aijgnd a.e satouaby [euoneanpy [e207]

¥1 @|qel Joj suondiiosaq Aouaby Japiroid «

(9) uwnjod jo [e10] / (9) Uwnjo) ul anjea |99 :Bjnwioy Buimoljoy ay) Buisn paje|nojes s| abejuasiad ay) ‘(H) uwnjop uj »

“Loday [eroueuld [B1apa4 3y} uo Jodal ainypuadxa [esapa4-uou ay [enba Ajuessaoau jou pesu Junowe siy] ‘PsINgLIud SpUNy 8)B1S JO Junowe |ejo} ayl Jodal ‘(9) uwnog uj

(3) uwn|og o |el0] / (3) UWN|O] Ul anjeA (|20 :ejnwo) Buimo||os ayl Buisn palejnojes s abejusolad ay) ‘(4) uwnjog uj =

(@) uwnjoo ur payiodal 2q 0} 818 WNIOSUOD e Jo Led se aajuelb e wouy spuny Buialdal sennug) weidial-gns e se spuny Buiaeoal AJjua Yoes Jo Jsquinu [e10) sy} Lodas (@) uwnjog uj e
"S801AJ9S [BUONONUISU| 10} JoBUOD Jo pieme juelb e Buiaisaal siepiaoid (39731) uonieanp3 solal) pue Aoesay ysi|bu3g pajesbaiu] jo Jaquinu |30} ay} Wodal (D) uwnjoy up .

“fouabe 8|qibij@ ay) Wouy S8OIAISS [BUOIIONIISUI 10§ JOBAUO0D 10 pieme Juelb e Bulaioal sispiaoid |[e Jo Jaquinu ay) Lodas ‘(g) uwnjoy u|

‘wialsks elep s3v.100 Aq Ajjeonewolne pale[nojed aq [[IM SUWN[OD Papeys || 810N




New Mexic-
Workforce Connection

A Proud Partner of the American Job Center Network

EASTERN AREA WORKFORCE DEVELOPMENT BOARD

MEMORANDUM OF UNDERSTANDING




THIS MEMORANDUM OF UNDERSTANDING is made by and between: (A) the Eastern Area
Workforce Development Board (EAWDB); (B) the Workforce Board’s Chief Elected Officials
(CEOs); and the American Job Center (AJC) Partners.

LEGAL AUTHORITY

On July 22, 2014, President Barack Obama signed the Workforce Innovation and Opportunity Act
of 2014 (WIOA), Public Law 113-128, into law. The WIOA is designed to strengthen the United
States workforce development system through innovation in, and alignment and improvement of,
employment, training and education programs in the United States. WIOA supersedes the
Workforce Investment Act of 1998 and amends other federal statutes, including the Adult
Education and Family Literacy Act, the Wagner-Peyser Act and the Rehabilitation Act of 1973.
WIOA sec. 121(c)(1) requires local workforce development boards, with the agreement of the
Chief Elected Officials to develop and enter into a Memorandum of Understanding (MOU)
consistent with WIOA Sec. 121(c)(2) concerning the operation of the one-stop delivery system in
the local area. It must describe the operation of the “One-Stop” delivery system as well as the
sharing and allocation of infrastructure costs among the American Job Center (AJC) partners. This
is further described in Final Rule at 20 CFR 678.500, 34 CFR 361.500, 34 CFR 463.500 as well
as supplemental Federal guidance.

PURPOSE

The primary purpose of the Memorandum of Understanding (MOU) 1s to establish and build
partnerships, streamline operations, minimize duplication and strengthen the impact of workforce
development programs in the Eastern area counties of: Union, Harding, Quay, Guadalupe,
Roosevelt, De Baca, Curry, Otero, Lea, Chaves, Lincoln and Eddy. It is also to provide information
about the relationship between the required partners regarding their respective roles, obligations
and responsibilities and expectations for the implementation of the provisions of section 121(¢c) if
Title 1 of the WIOA of 2014. This MOU is intended to contribute to a cooperative and mutually
beneficial relationship between the EAWDB and its various partners to coordinate and align
resources to minimize duplication and ensure the most effective delivery of workforce services,
and to establish joint processes that will enable partners to integrate the current service delivery
system resulting in a seamless and comprehensive array of job matching, education, training,
support and other workforce development services. Parties to this document propose to coordinate
and perform the activities described herein within the scope of legislative requirements governing
the parties’ respective programs, services and agencies.

VISION
The vision of the EAWDB is that the employer is the primary customer of the workforce
development system. By working with partners to meet the needs of employers in a system of
demand driven training and talent development economic prosperity is created for all citizens in
the area.



MISSION

It is the mission of the EAWDB that every employer has access to a highly skilled workforce.
Further, job seekers should have access to jobs that provide an opportunity for self-sufficient
employment in an environment that supports growth and increased opportunity. The EAWDB
views its role as one of leadership in bringing the AJC partners, employers and job seekers together
in a unified system to generate a range of high quality services to support the needs of all parties.
A successful system allows communities to grow and diversify to strengthen the economic base
not only within the local community but for New Mexico.

ONE STOP PARTNERS AND SERVICES PROVIDED
WIOA §121(B) sets forth the following list of programs and activities that are required to be
carried out by One-Stop Partners:

Programs authorized under WIOA title I ;

Programs authorized under the Wagner Peyser Act (29 U.S.C 49 et seq.);

Adult education and literacy activities authorized under WIOA title II;

Programs authorized under title [ of the Rehabilitation Act of 1973 (29 U.S.C 72

Et.seq) other than section 112 or part C of title I of such Act;

Activities authorized under title V of the Older Americans Act of 1965 (42 U.S.C. 3056 et
seq.);

Career and technical education programs at the postsecondary level authorized under the
Carl D Perkins Career and Technical Education Act of 2006 (20 U.S.C. 2301 et.seq.);
Activities authorized under chapter 2 of title II of the Trade Act of 1974 (19 U.S.C. 2271
et.seq.)

Veterans activities authorized under chapter 41 of title 38, United States Code;
Employment and training activities carried out under the Community Services Block Grant
Act (42 U.S.C 9901 et.seq.);

Employment and training activities carried out by the Department of Housing and Urban
Development (HUD);

Programs authorized under state unemployment compensation laws (in accordance with
applicable federal laws)

Programs authorized under section 212 of the Second Chance Act of 2007 (42 U.S.C.
17532); and

Programs authorized under part A of title IV of the Social Security Act (42 U.S.C. 601
et.seq), subject to WIOA §121(C).

WIOA § 121(A) further provides that each entity that carries out one of these programs or activities

shall:

Provide access through the one stop delivery system to such programs carried out by the
entity;

Enter into a MOU with the local board relating to the operation of the one stop system that
meets the requirements of WIOA §121(c); and

Participate in the operation of the One Stop Delivery system consistent with the terms of
the MOU, the requirements of WIOA title I, and the requirements of the federal laws

authorizing the program or activities.



CORE PARTNERS

The EAWDB system will work to bring together workforce development, employment and
training, and educational services into a seamless customer focused service delivery network that
enhances access to all program services and improves long-term employment outcomes for
individuals receiving assistance. Workforce partners administer separately funded programs as a
set of integrated streamlined services to customers.

The vision for the EAWDB’s system is to align a wide range of employment, education and
training programs while also providing high-quality customer service to all job seekers, workers
and businesses.

To accomplish this the cooperation and collaboration of the core programs must be at its core. The
core programs are the:
e Title I Adult program;
Title I dislocated Worker program;
Title I Youth program;
Title IT Adult Education and Literacy program;
Employment Services program, authorized under the Wagner-Peyser Act as amended by
Title 111 of the Workforce Innovation and Opportunity Act (WIOA); and
e Vocational Rehabilitation program, authorized under Title I of the Rehabilitation Act of
1973, as amended by WIOA Title IV.
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EASTERN AREA WORKFORCE CONNECTION CENTER SERVICES AND
LOCATIONS

The Eastern area’s New Mexico Workforce Connection Center (NMWCC) system is comprised
of one comprehensive center and six affiliate centers. The EAWDB has established the
comprehensive center to be located in Clovis, Curry County, NM. The centers were established
under the Workforce Investment Act of 1998 and continued through the Workforce Innovation
and Opportunity Act. All centers offer WIOA title [ Adult, Dislocated Worker and Youth Services,
and Title II1 Wagner Peyser services. The centers provide for both staff assisted and self-directed
services as well as access to Unemployment Services via telephones or resource room services.

The standard hours of operation for all AJCs within the Eastern area is Monday-Friday 8:00 A.M.
to 5:00 P.M. except as otherwise directed by the one stop operator and in agreement with the local
community partners. Offices will observe and be closed on all state holidays and during periods
of inclement weather will follow the public-school schedule for the community in which the center
is located. In special cases offices may be closed due to facility problems or for training purposes.
In this event, it will be posted on the door with as much notice to the public as possible.

CONFIDENTIALITY OF RECORDS




The partners to the MOU shall hold and maintain all Records shared or made available to such
party in confidence for the sole and exclusive use to benefit the customer and to allow for the most
beneficial service delivery by the partner programs. A partner shall not publish, copy or otherwise
disclose to any third party, or permit the use by any third party for its benefit or to the detriment
of the State, local area or any party to this MOU.

Each party shall restrict access to confidential information to its agents, employees, assigns and
subcontractors as necessary to perform such Party’s obligations under this MOU. Each party shall
ensure that all such agents, employees, assigns, and subcontractors who receive and/or access
Confidential Information sign a copy of the nondisclosure agreement provided by the New Mexico
Department of Workforce Solutions (NMDWS) or the EAWDB or its Operator. Such non-
disclosure agreements remain in force at all times that the agency, employee, assign or
subcontractor has access to any confidential information.

Each party shall use, hold and maintain confidential information in compliance with all applicable
laws and regulations in facilities located within the United States, and shall maintain a secure
environment that ensures the confidentiality of all Confidential Information wherever located.

This agreement shall be deemed to supplement and not replace any additional confidentiality
requirements that a Partners’ funding authority or program may be bound by.

To the extent permitted by this document and applicable law, the partners shall share Confidential
Information with other partners to the extent that such sharing would help advance the purposes
of the service delivery to customers of the system.

DATA SHARING

Partners agree that utilizing data to inform decisions made by policy makers, employers and job
seekers is important. Additionally, it is necessary to develop and maintain an integrated
collaborative case management structure as appropriate that informs customers’ service
throughout customers’ interaction with the system and minimizes the need for customers to
duplicate their efforts when seeking services across partner programs.

Customer data may be shared with other programs, for the purposes of receiving services from the
programs only after written consent of the individual has been obtained where required. Partners
agree to work to unify the release of information across all programs to allow for the sharing of
eligibility and programmatic service delivery information in order to streamline services and
minimize duplication of effort on the part of the customer or partner programs.

The partners agree to ensure all one-stop center and partner staff are trained in the protection, use
and disclosure requirements governing Personally Identifiable Information (PII) and any other
confidential data for all applicable programs, including FERPA-protected education records,
confidential information in Ul records, and personal information in VR records.




REFERRALS
The primary principle of the referral system is to provide integrated seamless delivery of services
to workers, job seekers, and employers. In order to facilitate such a system, partners agree to:

e Familiarize themselves with the basic eligibility and participation requirements as well as
the available services and benefits of each Partners’ programs represented in the Eastern
area workforce system,

e Develop materials summarizing their program requirements and making them available for
partners and customers,

e (Collaborate and work toward the development and use of a common intake, eligibility
determination, assessment and registration forms,

e Provide substantive referrals to customers who are eligible for supplemental and
complementary services and benefits under partner programs,

e Regularly evaluate ways to improve the referral process, including the use of customer
satisfaction surveys

e Commit to robust and ongoing communication required for an effective referral process,

e Commit to actively follow up the results of referrals; and

» Work to align case management services for co-enrolled referred customers.

In the Eastern area the board has invested in the development of a referral system that is accessible
to all partners in the region that utilizes a SharePoint platform. The platform also provides a method
for partners to communicate and share information appropriate to the referrals. Partners to the
MOU agree to work with the offices and board staff to develop the procedures to make the referral
process and system as beneficial to all partners and customers of the system.

EMPLOYMENT AND OTHER RELATED BENEFITS

All employees providing services pursuant to this MOU remain under the supervision and direction
of their respective employing entity. If any employment or work related issues arise, such
employing entity shall be solely responsible for the resolution of such issue. Each Party shall be
solely responsible for providing all employment-related benefits to its employees and for
complying with all employment laws and regulations, including without limitation all federal and
state income tax, workers’ compensation and unemployment insurance laws and regulations.

GOVERNING LAW

This MOU will be construed, interpreted, and enforced according to the laws of the State of New
Mexico. All Parties shall comply with all applicable Federal and State laws and regulations, and
Local laws to the extent that they are not in conflict with State or Federal requirements.

The Parties shall strictly comply with all applicable federal and state laws, rules, and regulations
in effect or hereafter established, including, without limitation, laws, rules and regulations
applicable to discrimination and unfair employment practices. Any changes to such laws are
deemed to have been incorporated into this MOU as of the date such changes take effect. The
Parties further agree that One-Stop Partner employees and One-Stop Service applicants, customers
and participants shall not be discriminated against on the basis of race, color, religion, sex, national




origin, age, disability, genetics, political affiliation, belief or citizenship status.

AMENDMENTS; WITHDRAWAL; TERMINATION; SUBSTITUTION
The main body of this MOU may only by modified, revised, or amended by the mutual written
consent of all Parties. Notwithstanding the foregoing:

I

Any individual one stop partner may, with the prior consent of the EAWDB and the CEOs,
execute an amended Exhibit A-__ as appropriate to reflect changes in the services provided
by such One-Stop Partner. Upon receipt of an amended Exhibit A from a One Stop Partner,
EAWDB will replace the partners’ original Exhibit A-___ with the amended Exhibit in the
MOU and on the website.

Any individual One-Stop Partner may withdraw from this MOU at any time by providing
notice to the Workforce Board of such One-Stop Partner’s intent to withdraw. Unless
otherwise agreed to by the Workforce Board and the CEOs, such withdrawal shall become
effective sixty (60) days after delivery of such notice. Such withdrawal shall not (i)
terminate this MOU; (ii) impact the rights and responsibilities of the remaining Parties
under this MOU; (iii) relieve the withdrawing One-Stop Partner from any obligations that
arise from a source outside of this MOU (including obligations that arise pursuant to the
terms of a contract or grant agreement); or (iv) relieve the withdrawing One-Stop Partner
from its obligations hereunder accruing prior to the effective date of its withdrawal.

The Workforce Board, with the agreement of the CEOs, may terminate the rights and
obligations of any individual One-Stop Partner under this MOU at any time by providing
notice in writing to the One-Stop Partner being terminated. Unless otherwise agreed by
the Workforce Board and the CEOs, such termination shall become effective sixty (60)
days after delivery of such notice. The termination of a One-Stop Partner pursuant to this
section shall not (i) terminate this MOU; (ii) impact the rights and responsibilities of the
remaining Parties under this MOU; (iii) relieve the terminated One-Stop Partner from any
obligations that arise from a source outside of this MOU (including obligations that arise
pursuant to the terms of a contract or grant agreement); or (iv) relieve the terminated One-
Stop Partner from its obligations hereunder accruing prior to the effective date of its
termination.

MODIFICATION PROCESS

1.

When a partner wishes to modify the MOU, the Partner must first provide written
notification to all signatories of the existing MOU and outline the proposed

modification(s).

Upon notification, the EAWDB board chair or designee must ensure that discussions and
negotiations related to the proposed modification take place with Partners in a timely
mannger and as appropriate.

Depending on the type of modification, this can be accomplished through email
communications of all the parties. If the proposed modification is extensive and is met




with opposition, the board chair (or designee) may need to call a meeting of the parties to
resolve the issue. Upon agreement of all parties a modification will be processed.

If the modification involves substitution of a party that will not impact any of the terms of
the agreement, it can be accomplished by the original party and the new party entering into
an MOU that includes the EAWDB, wherein the new party assumes the rights and
obligations of the original party.

3. The EAWDB board chair (or designee) must circulate the MOU modification and secure
partner signatures. The modified MOU will be considered fully executed once all
signatories have reviewed and signed.

The modification may be signed in counterparts, meaning each signatory can sign a
separate document as long as the board acquires signatures of each party and provides a
complete copy of the modification with each party’s signatures to all other parties.

ASSIGNMENT

The One-Stop Partners’ rights and obligations hereunder are personal and may not be transferred,
assigned, or subcontracted without the prior written consent of the Workforce Board and the CEOs
and must follow the process outlined above in the MODIFICATION PROCESS section above.

SEVERABILITY

Any provision of this MOU that is deemed invalid or unenforceable shall not affect the validity or
enforceability of the remaining provisions of this MOU, provided that the Parties can continue to
perform their obligations under this MOU in accordance with its intent.

CONFLICTS OF INTEREST

Each Party acknowledges that with respect to this MOU, even the appearance of a conflict of
interest is harmful to the EAWDB, the workforce development system and its partners’ interests.
Each Party shall refrain from any practices, activities, or relationships that reasonably may appear
to be in conflict with the full performance of such Party’s obligations under this MOU.

DISPUTE RESOLUTION

All Parties agree that they shall attempt in good faith to resolve any disputes that arise out of or
that relate to this MOU, or the Parties’ rights and obligations hereunder, through informal
discussions among the affected One-Stop Parties, the Workforce Board, the One Stop Operator,
and the CEOs. If such Parties are unable to resolve their dispute through informal discussion, such
Parties agree to submit their dispute to the New Mexico State Workforce Board or its designee for

resolution.

MOU RECORDKEEPING AND ADMINISTRATIVE TASKS
The EAWDB shall be responsible for maintaining the original, copies of this MOU, the Exhibits,



and any amendments thereto. EAWDB shall be responsible for maintaining the EAWDB website
and ensuring that the EAWDB Website contains (i) current copies of the MOU and the Exhibits;
(ii) a current list of all active One-Stop Partners and their designated representatives and contact
information; and (iii) an accurate list of all currently-operating satellite workforce centers in the
Workforce Area. The EAWDB will also be responsible for the development and maintenance of
a referral issuing and tracking system to provide a collaborative communication tool for partners
working with each of the centers.

FINANCIAL OBLIGATIONS

All parties to this MOU agree to negotiate in good faith the requirements for support of the
infrastructure funding agreement (IFA) as mentioned above and required by federal law. The IFA
itself and its negotiations are a separate document to this MOU. Non-agreement or dispute of
provisions of the IFA shall not constitute a Non-agreement to the terms of this MOU.

The financial plan and partner responsibilities are detailed in the EAWDB’s Infrastructure Funding
Agreement (IFA).

PERIODIC REVIEW

Pursuant to WIOA Sections 121 (¢) (g) and 20 CFR 678.500, the parties agree to review the terms
of this MOU not less than once every two (2) years following the effective date or as required by
state policy, to ensure appropriate delivery of services. Should the need arise Parties may review
the MOU on a more frequent basis and if substantial changes have occurred and/or amend the
MOU to ensure appropriate representation of the system continues. The EAWDB shall initiate and
oversee periodic or requested review(s).

ONE STOP OPERATOR

The EAWDB in accordance with Uniform Guidance, WIOA and its regulations, with the approval
of the CEOs and the governor, the EAWDB has been approved to be the One Stop Operator, herein
after referred to as the operator, for the area. All documentation for the procurement and selection
process may be accessed by written request to the EAWDB. The State requires the one stop
operator be re-competed at least every 3 years and monitored annually.

The EAWDB is the Operator for the Eastern Area and as such has hired designated personnel to
fulfil this function. The Operator for the area will ensure that the NMWCC job centers provide
accessible, seamless, customer-driven services to job seekers, employers and other stakeholders in
a professional, courteous, timely and efficient manner. Major components of the work involve
engaging and expanding the network of partners participating in the system, leading efforts to
improve customer outcomes and customer satisfaction by enhancing, coordinating and integrating
service delivery within the local area; and assisting with the development of innovative strategies
and technologies to assist in improving the public workforce system in the local area, while
ensuring such developments are not of duplicative of existing technologies and resources.




KEY TASKS AND RESPONSIBILITIES OF THE OPERATOR

Partner Collaboration and Coordination
e Develop strategies to improve coordinated service delivery and client outcomes
e Ensure roles and responsibilities of partners are well-defined, integrated and aligned
Implement and monitor the negotiated one-stop partner MOU
e Act as an intermediary and facilitate meaningful collaboration and communication among
EAWDB partners

One-stop Operations

e Develop and implement policy changes, process enhancements, customer service standards
and plans for continuous improvement that reflect an integrated system, efficient use of
resources and minimized duplication of efforts

e Ensure effective administration of day-to-day operations in partnership with the Site
Managers

e Assess and ensure effective use of key performance indicators for service delivery that
measures progress and impact of shared goals

e Assist with, identify and lead strategies for NMWCC partners to align services with and
meet the needs of businesses seeking to utilize the NMWCC system.

Cross Training and Professional Development
e Develop strategies and facilitate cross-partner/program training and other professional

development opportunities for NMWCC staff in coordination with partner organizations
to ensure staff possess the knowledge, skills and abilities to support an integrated service
delivery system

Qutreach and Promotion
e Develop and implement strategies through coordination and collaboration with partners
and site managers, to raise awareness of and access to NMWCC system services and

resources

Data Analytics

e Utilize data and trends from customer information systems to inform coordinated service
delivery and enhance partner collaboration

Compliance and Certification
e Ensure compliance with federal and state guidance, including WIOA and its implementing
plans and regulations, as well as other federal, state and local policies applicable to the
workforce development system.

The operator will not assist in the development, preparation and submission of Local plans. They
cannot manage or assist in future competitive processes for selecting operators or select or
terminate one stop operators, career service providers, or youth providers. The operator cannot
negotiate local performance accountability measures or develop and submit budgets for activities
of the EAWDB. The EAWDB is responsible for the negotiated performance measures, strategic
planning, budgets, and one-stop operator oversight (including monitoring).



SITE MANAGERS
The Operator will utilize site managers to support its efforts and manage the daily operations of
the NMWCC offices. Functions of the site manager may include, but are not limited to:
s Provide functional supervision of NMWCC offices and staff;
e Support the Operator in coordinating service delivery across partner programs placing
priority on customer service
¢ Oversee operations within the center, submitted timely reports as necessary
e Ensure the operation of the centers are compliant with WIOA and its related regulations,
state-defined certification criteria, all applicable contracts and agreements and local
policies
e Coordinate daily work schedules, staff vacations, and workflow based on operational
needs; and
e Monitor, evaluate and report on performance, customer satisfaction, and other service
delivery data to the Operator and the board.

GOVERNANCE

The Operator provides guidance and oversight to the NMWCC offices and their site managers.
The site manager manages the day-to-day operations of the job centers. When fulfilling services
in the NMWCC job centers, all co-located partners are under the functional direction of the site
manager. Those partners who may be co-located but not providing services through the job center
are not under the functional supervision of the site manager. At the time that a co-located partner
begins to provide such services, co-located staff fall under the functional direction of the site
manager.

Strategizing, planning and direction; policy development and analysis; oversight, monitoring and
evaluation of workforce development activities shall be the responsibility of the EAWDB.
Management of the American Job Center network (NMWCC offices) shall be the responsibility
of the Operator, acting directly or through the site manager who reports to the Operator.

NMWCC ROLES AND RESPONSIBILITIES

The Job Center Network is comprised of groups of partner programs working seamlessly and
collaboratively to establish system of service delivery that best meets customer needs and
leverages staff resources to provide those services in the most efficient effective manner possible.
Each NMWCC Center in the east has at a minimum Title 1 adult, dislocated worker and youth
services co-located with the Wagner Peyser Career and employment services. As such each
NMWCC center will provide access to these services:

Business Services

Provide information and services

Serve as a point of contact for
businesses, responding to all requests
in a timely manner

related to Unemployment
Insurance taxes and claims to the
limit allowable

Assist with disability and communication
accommodations, including job coaches




Conduct outreach regarding Local
workforce system's services and
products

Conduct on-site Rapid Response
activities regarding closures and
downsizings

Develop On-the-Job Training (OJT)
contracts, incumbent worker contracts, or
pay-for-performance contract strategies

Provide access to labor market
information

Provide customized recruitment
and job applicant screening,
assessment, and referral services

Provide employer and industry cluster-
driven Occupational Skills Training through
Individual Training Accounts with eligible
training providers

Assist with the interpretation of labor
market information

Conduct and or assist with job
fairs and hiring events

Develop customized training opportunities
to meet specific employer and/or industry
cluster needs

Use of one-stop center facilities for
recruiting and interviewing job
applicants

Consult on human resources
needs

Coordinate with employers to develop and
implement layoff aversion strategics

Post job vacancies in the state labor
exchange system and take and fill job
orders

Provide information regarding
disability awareness issues

Provide incumbent worker upgrade training
through various modalities

Provide information regarding
workforce development initiatives
and programs

Provide information regarding
assistive technology and
communication accommodations

Develop, convene, or implement industry or
sector partnerships

Job Seeker Services

Basic Career Services

Individualized Career Services

Training

Outreach, intake and orientation to
the information, services,
programs, tools and resources
available through the Local
workforce system

Comprehensive and specialized

assessments of skills levels and service

needs

Occupational skills training through
Individual Training Accounts
(ITAs)

Initial assessments of skill level(s),
aptitudes, abilities and supportive
service needs

Development of an individual

employability development plan to
identify employment goals, appropriate

achievement objectives, and

appropriate combination of services for

the customer to achieve the
employment goals

Adult education and literacy
activities, including English
language acquisition (ELA),
provided in combination with the
training services described above

Job search and placement assistance
(including provision of information
on in-demand industry sectors and
occupations and non-traditional
employment

Referral to training services

On-the-Job Training (OJT)

Access to employment opportunity
and labor market information

Group counseling

Incumbent Worker Training

Performance information and
program costs for eligible providers
of training, education, and workforce
SErvices

Literacy activities related to work

readiness

Programs that combine workplace
training with related instruction
which may include cooperative
education

Information on performance of the
Local workforce system

Individual counseling and career
planning

Training programs operated by the
public and private sector

Information on the availability of
supportive services and referral to
such, as appropriate

Case management for customers

seeking training services; individual in
and out of area job search, referral, and

placement assistance

Skill upgrading and retraining




Information for Unemployment
Insurance claim filing

Work experience, transitional jobs,
registered apprenticeships, and
internships

Entrepreneurial training

Determination of potential eligibility
for workforce Partner services,
programs, and referral(s)

Workforce preparation services (e.g.,
development of learning skills,
punctuality, communication skills,
interviewing skills, personal
maintenance, literacy skills, financial
literacy skills, and professional
conduct) to prepare individuals for
unsubsidized employment or training

Customized training conducted with
a commitment by an employer or
group of employers to employ an
individual upon successful
completion of the training

Information and assistance in
applying for financial aid for training
and education programs not provided
under WIOA

Other training services as
determined by the workforce
partner’s governing rules

Post-employment follow-up
services and support

Youth Services

Tutoring, study skills training, instruction, and
evidence-based dropout prevention and recovery
strategies that lead to completion of the requirements
for a secondary school diploma or its recognized
equivalent (including a recognized certificate of
attendance or similar document for individuals with
disabilities) or for a recognized postsecondary
credential.

Alternative secondary school services, or dropout recovery
services, as appropriate.

Paid and unpaid work experiences that have as a
component academic and occupational education,
which may include:

Summer employment opportunities and other
employment opportunities available throughout the
school year, pre-apprenticeship programs, internships
and job shadowing, and on-the-job training
opportunities.

Occupational skill training, which shall include priority
consideration for training programs that lead to recognized
postsecondary credentials that are aligned with in-demand
industry sectors or occupations in the local area involved.

Education offered concurrently with and in the same
context as workforce preparation activities and training
for a specific occupation or occupational cluster.

Leadership development opportunities, which may include
community service and peer-centered activities encouraging
responsibility and other positive social and civic behaviors,
as appropriate.

Supportive services.

Adult mentoring for the period of participation and a
subsequent period, for a total of not less than 12 months.

Follow-up services for not less than 12 months after the
completion of participation, as appropriate.

Comprehensive guidance and counseling, which may include
drug and alcohol abuse counseling and referral, as
appropriate.

Financial literacy education.

Entrepreneurial skills training.

Services that provide labor market and employment
information about in-demand industry sectors or
occupations available in the local area, such as carcer
awareness, career counseling, and career exploration
services.

Activities that help youth prepare for and transition to
postsecondary education and training.




PARTNER ROLES AND RESPONSIBILITIES
All parties to this MOU agree to comply with:

o Section 188 of the WIOA Nondiscrimination and Equal Opportunity
Regulations (29 CFR Part 38; Final Rule, published December 2, 2016),

e Title VI of the Civil Rights Act of 1964 (Public Law 88-352),
e Section 504 of the Rehabilitation Act of 1973, as amended,
e The Americans with Disabilities Act of 1990 (Public Law 101-336),

e The Jobs for Veterans Act (Public Law 107-288) pertaining to priority of
service in programs funded by the U.S. Department of Labor,

e Training and Employment Guidance Letter (TEGL) 37-14, Update on Complying
with Nondiscrimination Requirements: Discrimination Based on Gender Identity,
Gender Expression and Sex Stereotyping are Prohibited Forms of Sex
Discrimination in the Workforce Development System and other guidance related
to implementing WIOA sec. 188,

e The Family Educational Rights and Privacy Act (FERPA) (20 US.C. § 1232g; 34
CFR part 99),

s The confidentiality requirements governing the use of confidential
information held by the State Ul agency (20 CFR part 603),

e all amendments to each, and

o all requirements imposed by the regulations issued pursuant to these acts.

The above provisions require, in part, that no persons in the United States shall, on the grounds
of race, color, national origin, sex, sexual orientation, gender identity and/or expression, age,
disability, political beliefs or religion be excluded from participation in, or denied, any aid,
care, services or other benefits provided by federal and/or state funding, or otherwise be
subjected to discrimination.

Additionally, all Parties shall collaborate and reasonably assist each other and the operator in the
development of necessary service delivery protocols for the services outlined in the partners and
services section above, and commit to work with the operator for the cross training of AJC staff
in the minimum eligibility requirements, enrollment processes and services available by each
partner of this MOU. Partners commit to cross-training staff, as appropriate, and to providing
other professional learning opportunities that promote continuous quality improvement. Partners
will work to integrate a system to the maximum extent possible that includes:

e cffective communication and information sharing within the system and its partners,

e joint planning and development of system design processes and the respective policy
needs,

s Working with partners to unify the assessment, referral and collaborative case
management processes as reasonable,

e Active involvement in joint planning, policy development and system design processes,




Commitment to working with the operator to cross-training of staff, as appropriate, and
to providing professional learning opportunities that promote increase knowledge of all
partner programs to individuals providing services in the workforce development system,
Commitment to and active involvement in working toward development of a unified
mission, vision, goals and strategies,

Participation in the development of continuous improvement processes designed to boost
outcomes and increase customer satisfaction,

Establishing a point of contact(s) to serve as liaison between the partner program and the
NMWCC office,

Working with the board, its operator and staff to develop continuous improvement
processes and benchmarks to increase customer satisfaction and partner performance, and
Participation in regular partner meetings in their communities to promote and develop all
the items noted above.

CHIEF ELECTED OFFICIALS

The CEOQOs of the eastern area will:

In partnership with the EAWDB and other applicable partners within the region, develop
and submit a single regional local plan that includes a description of activities that shall
be undertaken by the local board and its partners, and that aligns its strategic vision,
goals, objectives, and workforce related policies,

Approve the EAWDB budget and workforce centers cost allocation plan,

Approve the selection of the One-Stop operator following the competitive procurement
process, and

Coordinate with the EAWDB to oversee the operations of the New Mexico Workforce
Connection Centers in the Eastern Area.

EASTERN AREA WORKFORCE DEVELOPMENT BOARD

The EAWDB ensures the workforce -related needs of employers, workers, and job seekers in
Eastern NM are met, to the maximum extent possible with available resources. The EAWDB

will, at a minimum:

In partnership with the CEOs and other applicable partners within the local area, develop
and submit a Local Plan that includes a description of the activities that shall be
undertaken by the local board and its partners, and that aligns its strategic vision, goals,
objectives, and workforce-related policies to the regional economy, -
In partnership with the CEOs and other applicable partners within the region, develop
strategic regional vision, goals, objectives, and workforce-related policies,
In cooperation with the local CEOs, design and approve the NMWCC system structure.
This includes, but is not limited to:

1. Adequate, sufficient, and accessible one-stop center locations and facilities,

2. A holistic system of supporting services, and

3. A competitively procured One-Stop Operator.
In collaboration with the CEO, designate through a competitive process, oversee,
monitor, implement corrective action, and, if applicable, terminate the One-Stop



e o @ @

Operator.

Determine the role and day-to-day duties of the one-stop operator,

Approve annual budget allocations for operation of the NMWCC system,

Help the Operator recruit operational partners and negotiate MOUs with new partners,
Review and evaluate performance of the NMWCC system and the Operator.

Specific responsibilities of the EAWDB staff include, at a minimum:

Assist the CEO and EAWDB with the development and submission of a single local plan,
Support the local board with the implantation and execution of the regional vision, goals,
objectives, and workforce-related policies, including all duties outlined above,

e Provide operational and grant-specific guidance to the operator,

e Investigate and resolve elevated customer complaints and grievance issues,

e Prepare regular reports and recommendations the board, and

e Oversee negotiations and maintenance of MOUSs and IFAs with One-stop partners.
TERMINATION

This MOU will remain in effect until the end date specified in the Effective Period section unless:

All Parties mutually agree to terminate this MOU prior to the end date.

Federal oversight agencies charged with the administration of WIOA are unable to
appropriate funds or if funds are not otherwise made available for continued performance
for any fiscal period of this MOU succeeding the first fiscal period. Any party unable to
perform pursuant to MOU due to lack of funding shall notify the other Parties as soon as
the party has knowledge that funds may be unavailable for the continuation of activities
under this MOU.

WIOA is repealed or superseded by subsequent federal law.
Local area designation is changed under WIOA.

In the event of termination, the Parties to the MOU must convene within thirty (30) to discuss the
formation of the successor MOU.

EFFECTIVE PERIOD

This MOU will become effective as of the date of signing by the final signatory below and must
terminate on June 30, 2020, unless any of the reasons in the Termination section above apply.

AUTHORIZATION

Each person signing this MOU represents and warrants that he or she is duly authoried to execute
this MOU.



PARTNER SERVICES EXHIBITS

EXHIBIT A— DEPARTMENT OF WORKFORCE SOLUTIONS (DWS) AND WIOA
TITLE |

The DWS administers many of the required partner programs including Wagner Peyser, Jobs for
Veterans State Grants (JVSG), Unemployment Insurance (Ul), and TAA. These programs along
with WIOA Adult, Dislocated Worker and Youth (WIOA Title ) are co-located in all Eastern Area
NMWCC offices. Services available through those programs are detailed above. Additional
required partner services available under this MOU are detailed in pages of these exhibits.



EXHIBIT B — TRADE ADJUSTMENT ASSISTANCE ACTIVITIES

Trade Act programs are focused on getting customers reemployed and ensuring those individuals
maintain employment. The TAA program includes but is not limited to: training, employment and
case management services, job search allowances, and relocation allowances.

Individual workers who are members of a certified worker group apply for benefits and services
at the NMWCC offices. Individual workers who meet the qualifying criteria may receive: job
training, job-search, and relocation assistance. Addtionally, all workers covered by a certification
are eligible for employment and case-management services, including basic and indivualized
career services either through the TAA program or through and in coordination with the WIOA
Title I and Wagner Peyser programs.



EXHIBIT C—RAPID RESPONSE ACTIVITIES

Rapid Response is an early intervention business service that assists workers and employers during
the entire business cycle. Rapid Response coordinates layoff aversion and outplacement services
for employers and workers affected by layoffs, plant closures, or natural disasters. It is not always
event-driven; it is pro-active approach to planning for and managing economic transitions. At its
best, Rapid Response assist employers with their layoffs by coordinating outplacement services
prior to layoff, while supporting the business by working with other state and local stakeholders
who can then assist in job expansion. Rapid Response services provide an introduction to
workforce systems and helps workers and employers navigate the NMWCC system of resources
and information to help transition workers into reemployment and assist businesses.




EXHIBIT D — UNEMPLOYMENT COMPENSATION PROGRAM

In accordance with the WIOA, the Unemployment Insurance Program is responsible to provide
assistance to individuals seeking assistance in filing an unemployment claim in NMWCC offices.
The meaningful assistance will be provided in the offices by offering claimants access to the
website to file a claim and dedicated staff to be available by phone with dedicated call in numbers
for participants to contact Ul staff for questions or information regarding claims.

Eastern Area NMWCC offices do not have dedicated on site Ul staff therefore, NMWCC staff
provide some direct assistance to claimants and employers at NMWCC Centers. NMWCC staff
are required to provide access to phones and computers to allow customers access to Ul claim
services. Staff also may provide limited assistance to help an individual file their claims or re-
certify by assisting them with accessing and navigating the website or phone system.

Offices are also required to provide access to a space with a telephone for Ul hearings. In the
event a hearing is schedule the office will work with the customer and the Ul division to coordinate

the hearing and telephonic meeting if applicable.




EXHIBIT E — VOCATIONAL REHABILITATION SERVICES

As a core partner Vocational Rehabilitation (VR) provides rehabilitation services for individuals
with disabilities. Eligible customers receive multiple services that include but are not limited to:
diagnostic, vocational counseling and guidance, vocational evaluation, restoration, training, job

placement and employment training services. These individual services are designed to prepare
VR customers to become qualified members of the workforce.

VR provides multiple services to the business community designed to assist businesses with
onboarding pre-screened qualified employees with disabilities. VR supports for a new hire can
include; reasonable assistance accommodation consultation, and referral on tax credits or
deductions. VR also offers no-cost consultation on the American with Disability Act (ADA),
accessibility standards and helping a business to retain current employees following an accident,
injury or disability. Business services can help identify resources to assist organizations on how
to improve access compliance and steps to diversify their workforce to include individuals with
disabilities.

As a Core partner VR will provide access to a staff liaison for each office that will be the lead
point of contact for referrals to VR for individuals that may qualify for or be receiving services
from VR.



EXHIBIT F— ADULT EDUCATION AND LITERACY

The Adult Education and Literacy program provides academic and vocational training
opportunities to adults that as appropriate include but are not limited to:

e Academic instruction and education services below the postsecondary level that include an
individual’s ability to read, write, speak English and perform mathematics or other
activities necessary for the attainment of a secondary school diploma or its equivalent with
a transition to postsecondary education and training;

e Provide services to improve literacy levels to increase the ability to read, write, speak
English, compute and solve problems at levels of proficiency necessary to function on the
job, in the family and in society;

e Workplace adult literacy activities that integrate the following:

v" Parent or family adult education and literacy activities that lead to readiness for
postsecondary education or training, career advancement, and economic self-
sufficiency;

v Interactive literacy activities between parents or family members and their children;

v Training for parents or family members regarding how to be the primary teacher
for their children and full partners in the education of their children; and

v" Age appropriate education to prepare children for success in school and life
experiences.
English Language Acquisition activities;
Integrated English literacy and civics;
Workforce preparation activities; and
Integrated education and training.



EXHIBIT G — SENIOR COMMUNITY SERVICE EMPLOYMENT PROGRAM
(SCSEP)

The SCSEP program is administered by the Aging and Long-Term Services Department and in
the Eastern area through Goodwill. SCSEP provides employment and training services to older
New Mexicans. The program assists individuals, 55 or older, to obtain employment and
providing community service through paid part-time training positions. Enrolled participants
receive work experience and on-the-job training to develop new or improved skills; and support

to overcome barriers to employment.

The SCSEP program will work with the local offices for referrals for potentially eligible
individuals and for placement assistance as appropriate.
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Dr. Andrew Nwanne, Interim President Date
New Mexico State University-Carlsbad
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SUCCESS STORY

From: Oswaldo Rivera <ozzy.r.sanz@gmail.com>
Sent: Monday, August 05, 2019 12:30 PM

To: Bertha Jasso <bjasso@nmsu.edu>

Subject: Hello

Hello Mrs. Berta, is me Oswaldo Rivera. I’m not sure if you remember me but you helped me so
much to get into NMSU Carlsbad. I got my GED with you guys and than my Associates degree.
Now I'm happy to inform you that I finally got my bachelors degree in general business and
double minor in marketing and business administration. I wanted to thank you for pushing me to
finish.

Thank you,
Oswaldo Rivera Sanchez

Cell number 575-361-4071
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P caps and gowns, dipl , and the Graduation Fair, sponsored by the Alumni
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; Finally, congratulations! Finishing your degree is an achievement you can be proud of
(A for the rest of your life.

The Staff of the Registrar’s Office and Institutional Analysis

o
]
; Borvuy Powered By Qratr ca
Z‘
o
L+ ]
o
=
a
w
v




	2019-20 Annual Report 1 NMSU- Carlsbad 1
	2019-20 Annual Report 1 NMSU- Carlsbad 2
	2019-20 Annual Report 1 NMSU- Carlsbad 3

