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Application:	0000000076
Betsy	Miller	-	millerb@wnmu.edu
Undergraduate	or	Graduate	Degree	Program

Summary

ID:	0000000076
Status:	Under	Review	by	NMHEAC
Last	submitted:	Dec	16	2020	09:42	AM	(MST)

New	Degree	Program	Application
Completed	-	Dec	9	2020

New	Degree	Program	Application
A.	General	Information

Institution

Western	New	Mexico	University

Contact	Information

Name: Betsy	Miller

Title: Registrar

Phone: 575-538-6119

Email: millerb@wnmu.edu

Name	of	Proposed	Program

Political	Science

mailto:millerb@wnmu.edu
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Name	of	Sponsoring	Department,	School,	and/or	College

Social	Sciences	and	Cultural	Studies

Level	of	Proposed	Program

Bachelor's

Estimated	Time	to	Complete	Proposed	Program

4	years	or	2	years	if	the	student	already	completed	an	approved	associates	degree.

Campus	to	offer	this	degree	Program

Main	and	Virtual	Campus

All	Program	Format(s)

Responses	Selected:

Standard

Distance	education

Anticipated	Start	Date

Jul	1	2021

Proposed	2010	CIP	Code

45.1001
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B.	Program	Curriculum

Program	Description

(as	listed	in	catalog)

The	political	science	BA	program	gives	students	a	broad	education	in	politics	and	government	institutions
through	courses	that	sharpen	analytical	thinking	skills,	expose	students	to	animated	debates	about
theory	and	methodology,	which	have	been	an	integral	part	of	the	discipline	over	the	past	half	century;
and	challenge	students	to	critically	evaluate	the	rights	and	responsibilities	of	citizens	living	in	political
societies.	Students	pursuing	the	political	science	BA	will	have	opportunities	to	take	introductory,
foundational,	and	advanced	upper-division	courses	in	the	discipline’s	four	distinct	subfields:	American
Politics,	which focuses	on	the	American	political	system,	including	institutions	(e.g.,	Legislative,
Executive,	Courts,	and	Bureaucracy)	and	mass	political	behavior	(e.g.,	elections,	public	opinion,	and	the
media).	Comparative	Politics,	which focuses	on	foreign	governments	outside	of	the	United	States,	with	an
eye	to	comparing	how	different	political	systems	affect	political	outcomes.	Topics	include	the	study	of
political	and	economic	institutions,	as	well	as	mass	political	behavior	across	different	contexts.
International	Relations,	which	explores	how	nation	states	interact	in	the	global	system.	Topics	include	the
study	of	international	conflict	and	the	role	that	international	institutions	play	in	shaping	nation	states’
behavior.	Political	Theory,	which	theoretically	evaluates	how	individuals	behave	and	ought	to	behave	in	a
collective	polity.	Political	theorists	bring	precision	to	fundamental––yet	contested––key	political	concepts,
such	as	freedom,	equality,	democracy	and	justice.

Program	Curriculum

(as	listed	in	catalog)

See	attachment:	Program	requirements

Number	of	Credits	Required

120
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Program	Learning	Outcomes

PROGRAM	LEARNING	OUTCOMES	
•	Identify	fundamental	concepts	and	theories	in	political	science.
•	Enrich	the	discourse,	broaden	the	understanding,	and	model	the	behavior	necessary	to	build	strong
nation-states	in	a	rapidly	changing	world	where	population	shifts	and	related	issues	regarding	race,
ethnicity,	immigration,	and	equal	opportunity	structure	some	of	the	most	significant	conflicts	affecting
politics	and	policymaking	(APSA	Task	Force	Report,	2011).
•	Learn	diverse	theoretical	and	methodological	approaches	to	studying	politics	and	important	current
issues	(APSA	Task	Force	Report,	2011).
•	Critically	analyze	and	interrogate	issues	of	diversity,	inclusiveness,	and	inequality	in	politics	(APSA	Task
Force	Report,	2011).
•	Emphasize	the	concept	of	global	citizenship	that	connects	what	is	local	and	what	is	global	and	stresses
the	importance	of	breaking	away	from	a	purely	a	Westernized	view	of	the	world	(APSA	Task	Force	Report,
2011).
•	Debate	political	theory	and	how	power	and	resources	should	be	allocated	in	society.
•	Discuss	the	historical	role	of	political	parties	and	the	impact	of	their	positions	on	various	groups	and
cultures	(APSA	Task	Force	Report,	2011).
•	Identify	and	compare	government	systems	from	democracy	to	authoritarian,	as	well	as	models	of
analysis	of	contemporary	international	relations.
•	Learn	to	write	effectively,	build	excellent	research	skills	and	critically	evaluate	U.S.	democracy	while
studying	the	four	distinct	subfields	of	political	science.

C.	Assessment
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Describe	your	institution’s	plan	for	periodic	evaluation	of	program	effectiveness.	Include

criteria	that	will	be	used	to	determine	effectiveness.	Max	500	words.

Individual	programs	are	reviewed	annually	through	the	University’s	assessment	committee.	Reports	are
generated	on	student	performance	on	the	Student	Learning	Outcomes	as	identified	in	section	B.	Each
program	is	also	reviewed,	as	required	in	the	WNMU	Board	of	Regents	Manual,	a	minimum	of	every	5
years.	The	program	review	process	is	divided	into	four	stages:	(1)	the	self-study	by	the
department/discipline;	(2)	an	internal	university	evaluation	by	the	Graduate	Council	and/or	the
Curriculum	and	Instruction	Committee,	(3)	an	internal	review	by	the	Vice	President	for	Academic	Affairs;
and	(4)	review	by	the	Board	of	Regents.	Criteria	used	to	determine	the	effectiveness	of	the	program,
from	the	University’s	perspective,	is	assessed	as	follows:
·	Centrality	of	the	program	to	the	University’s	Mission	and	Vision
·	Program	curriculum	and	structure
·	Resources	provided	to	the	program
·	Productivity	and	efficiency	of	the	program	
·	Quality	and	effectiveness	of	the	program	in	reaching	its	objectives
·	Societal	demand	and	need	for	the	program	
·	Duplication	of	the	program	within	the	state

D.	Need
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The	proposed	program	must	meet	one	or	more	specified	needs	within	the	state	or	region.

Clear	and	convincing	evidence	must	be	provided	of	the	reality	and	extent	of	such	need.	Max

500	words.

Evidence	of	need	might	include	results	of	employer	surveys,	current	labor	market	analyses	and

projections,	or	long-term	need	projections	prepared	by	a	relevant	professional	organization.

Although	academic	and	research	interests	of	institutional	faculty	may	be	met	through

implementation	of	the	proposed	program,	such	interests	by	themselves	are	unlikely	to

persuade	the	NMHED	and/or	the	State	Board	of	Finance	of	need	for	the	program.

Career	Outlook	for	Political	Science	BA	Program	Graduates	
According	to	recent	data	published	by	the	U.S.	Bureau	of	Labor	and	Statistics:	“Employment	of	political
scientists	is	projected	to	grow 5	percent	from	2018	to	2028.”i	Median	pay	for	political	scientists	in	2018
was	$117,570	per	year	(or	approximately	$56.52	per	hour).ii	

A	major	in	political	science	provides	a	critical	foundation	for	entry-level	work	or	advanced	study	in	many
fields.	As	part	of	a	liberal	arts	education	that	enhances	skills	in	analytical	reading,	research,	analysis,	and
writing,	political	science	makes	students	attractive	candidates	for	jobs	in	many	substantive	areas,
including	business,	finance,	policy	consulting,	government	work,	the	foreign	service,	and	teaching.
Political	science	is	likewise	an	excellent	credential	for	those	interested	in	applying	for	graduate	education
in	law,	business,	social	work,	education,	international	affairs––and,	of	course, political	science	itself.
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If	the	program	fills	a	regional	workforce	need,	describe	collaboration	between	your	institution

and	regional	employers	in	program	development.	Max	500	words.

CAREER	OUTLOOK	FOR	POLITICAL	SCIENCE	BA	PROGRAM	GRADUATES	

A	major	in	political	science	provides	a	critical	foundation	for	entry-level	work	or	advanced	study	in	many
fields.	As	part	of	a	liberal	arts	education	that	enhances	skills	in	analytical	reading,	research,	analysis,	and
writing,	political	science	makes	students	attractive	candidates	for	jobs	in	many	substantive	areas,
including	business,	finance,	policy	consulting,	government	work,	the	foreign	service,	and	teaching.
Political	science	is	likewise	an	excellent	credential	for	those	interested	in	applying	for	graduate	education
in	law,	business,	social	work,	education,	international	affairs––and,	of	course,	 political	science	itself.

According	to	the	U.S.	Bureau	of	Labor	and	Statistics,	employment	of	political	scientists	is	projected	to
grow six	percent	from	2019	to	2029––faster	than	the	average	for	all	other	occupations	in	the	US	over	the
same	timeframe.	Median	pay	for	political	scientists	is	~$122,220	per	year	(or	$58.76	per	hour).	

According	to	recent	figures	released	by	the	U.S.	Bureau	of	Labor	and	Statistics	(May	2019),	the	lion’s
share	of	jobs	for	university-educated	political	scientists	is	in	the	Federal	Executive	Branch	(bureaucracy,
OES	Designation);	followed	closely	by	scientific	research	and	development	services.	States	in	the	region
with	the	highest	political	scientist	employment	include	Texas,	Arizona,	and	California––with	an	expected
rate	of	growth	of	5.4	percent	over	the	next	decade.	This	projected	job	growth	rate	for	the	region
surpasses	all	other	regions	in	the	U.S.	by	~2.7	percent.	

E.	Duplication
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Identify	where	similar	degree	programs	are	offered	by	other	public	higher	education

institutions	in	New	Mexico	in	the	box	below.	Max	500	words.

An	undergraduate	major	in	Political	Science	is	offered	at	the	following	public	higher	education	institutions
in	New	Mexico:

University	of	New	Mexico:	which	has	specific	faculty	expertise	in	American	Politics	and	Public	Policy.	

New	Mexico	State	University:	which	has	specific	faculty	expertise	in	Tribal	Governance,	Public
Administration,	and	American	Politics.

New	Mexico	Highlands	University:	which	had	specific	focuses	in	American	federal,	state	and	local
government.	
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If	similar	programs	are	offered	at	other	public	higher	education	institutions	in	New	Mexico,

provide	a	rationale	for	offering	an	additional	program	in	the	box	below.	Max	500	words.

The	substantive	expertise	of	the	Political	Science	faculty	at	WNMU	differs	substantially	from	that	of
Political	Science	faculty	teaching	at	other	public	higher	education	institutions	in	New	Mexico.	This
denotes	critical	differences	in	terms	of	specific	course	offerings	and	overall	degree	concentration.	

First,	undergraduate	Political	Science	majors	at	WNMU	will	be	able	to	take	courses	in	Political	Psychology,
a	growing	subfield	within	the	discipline	of	Political	Science-proper.	Political	Psychology	as	a	substantive
area	of	inquiry	is	not	represented	by	any	of	the	public	higher	education	institutions	in	New	Mexico	listed
above.	Second,	students	pursuing	the	Political	Science	major	at	WNMU	will	also	enjoy	course	offerings	in
the	Politics	of	Gender,	an	area	of	inquiry	within	the	discipline	that	is	likewise	underrepresented	in	other
public	higher	education	institutions	in	New	Mexico—but	is,	of	course,	of	substantial	importance	given	the
current	political	landscape	in	the	United	States	and	across	our	world.	

Third,	instruction	in	qualitative	and	quantitative	methods	will	be	a	cornerstone	of	the	undergraduate
major	at	WNMU.	Indeed,	the	primary	Political	Scientist	teaching	at	WNMU	received	the	PhD	from	an
institution	offering	one	of	the	most	rigorous	methods	sequences	of	any	Political	Science	program	in	the
country.	This	is	particularly	important	as	Political	Science	as	a	subject	of	academic	inquiry	has	moved
evermore	towards	the	scientific	observation	of	politics.	This	evolution	of	the	discipline	has	been	marked
by	a	widespread	effort	to	collect	data	about	politics	and	governments	and	incorporating	methodologies
and	practices	from	other	social	sciences	as	well	as	from	economics	and	econometrics.	The	goal	has	been
to	describe	and	explain	political	phenomena	with	greater	scientific	precision.	In	short,	Political	Science
today	is	constantly	seeking	to	make	itself	more	rigorous	in	its	standards	of	scholarship,	more	demanding
in	its	standards	of	proof,	and	less	ethnocentric	in	its	perspectives	of	world	politics.	That	the
undergraduate	major	at	WNMU	will	place	considerable	emphasis	on	methods	is	a	distinct	departure	from
the	Political	Science	programs	listed	above,	which	tend	to	only	offer	substantive	methods	courses	to
graduate	students.	

F.	Enrollment	and	Graduation	Projections
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Establish	realistic	enrollment,	retention,	and	graduation	targets	for	this	program.

Year	1 Year	2 Year	3 Year	4 Year	5

New	Students 10 10 10 10 10

Continuing
Students 2 9 19 29 29

Graduates 0 2 0 8 9

Rate	Targets:

Annual	Retention	Rate
Target	%

Target	100%	Graduation
Rate	%

Target	Job	Placement
Rate	%

93 81 86

G.	Institutional	Readiness

Describe	the	faculty	resources	that	are	needed	to	initiate	the	program.	Will	any	additional

faculty	be	needed?	Max	500	words.

In	addition	to	the	one	current	FT	TT	political	scientist	on	faculty,	one	additional	FT	TT	political	scientist
will	be	required	to	develop	and	sustain	the	BA	in	Political	Science	program.	The	university	should
consider	hiring	one	new	FT	TT	political	science	faculty	member	for	every	20	new	students	that	declare
the	BA	in	Political	Science.
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Describe	the	library	and	other	academic	support	resources	that	are	needed	to	initiate	the

program.	What,	if	any,	additional	resources	will	be	needed?	Max	500	words.

Presently	the	WNMU	Miller	Library	has	holdings	in	topics	such	as	US	federal	government,	the	US
Constitution	and	amendments,	elections	and	campaigns,	voting	patterns,	controversial	political	issues,
border	security,	civil	rights	of	various	constituencies	(LGBTQ+,	women,	Mexican	American,	African
Americans,	etc.),	Presidencies,	the	Chicano	Movement,	labor	unions	and	movements,	international
political	developments,	and	effect	of	politics	in	other	disciplines	such	as	stem	cell	research.	Additional
subscriptions	to	crucial	leading	journals	in	the	discipline	include	the	American	Political	Science	Review,
the	British	Journal	of	Political	Science,	World	Politics,	Comparative	Politics,	International	Organization,
Political	Psychology,	and	the	Journal	of	Peace	Research.	No	additional	academic	support	services	are
needed	at	this	time.

Describe	the	physical	facilities	of	the	institution	that	will	be	used	for	the	first	five	years	of	the

program.	Will	additional	space	or	modifications	of	existing	space	be	required	within	the	first

five	years	of	program	operation?	Max	500	words.

Political	Science	at	WNMU	shares	physical	facilities	with	the	Geography,	History,	Sociology,	and	LALS
programs,	which	together	form	the	Department	of	Social	Sciences	&	Cultural	Studies.	Current	face-to-
face	Political	Sciences	classes	are	held	in	the	Martinez-Fall	Building	and	the	Besse-Forward	Global
Resource	Center.	These	are	sufficient	and	additional	space	or	modifications	of	existing	space	will	not	be
required	within	the	first	five	years	of	the	program	operation.

Describe	the	institution's	equipment	and	technological	resources	needed	for	the	first	five

years	of	the	program?	What,	if	any,	additional	equipment	will	be	needed?	Max	500	words.

The	ITRC	Computer	Lab	at	WNMU	is	open	to	all	students,	pursuant	to	hours	set	by	the	Miller	Library.
There	are	40	VDI	computers	with	Internet	access.	The	ITRC	Computer	Lab	is	sufficient	and	no	additional
equipment	or	technological	resources	will	be	needed	within	the	first	five	years	of	the	program	operation.
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Describe	any	other	operating	resources	needed	to	initiate	the	program.	Max	500	words.

The	current	mean	faculty-to-student	ratio	for	Political	Science	at	WNMU	is	~1:24.5,	which	is	38.78
percent	greater	than	the	average	faculty-to-student	ratio	at	WNMU	(AY2019-20).	The	positive	association
between	smaller	faculty-to-student	ratios	(e.g.	1:15-1:17)	and	greater	student	satisfaction	and	retention
has	been	repeatedly	demonstrated	in	the	literature.	The	current	faculty-to-student	advising	ratio	for
POLS	is	~1:49	(AY2019-20).	The	positive	association	between	smaller	faculty-to-student	advising	ratios
(e.g.	1:15)	and	greater	student	satisfaction	and	retention	has	been	repeatedly	demonstrated	in	the
literature.	This	suggests	at	least	one	more	FTTT	Political	Scientist	is	needed	to	facilitate	the
undergraduate	program.

Are	there	existing	external	facilities	that	will	be	used?		Have	agreements	been	established	to

ensure	use	of	those	facilities?		For	example,	if	you	are	offering	a	graduate	nursing	program

have	you	established	a	partnership	with	local	hospital(s)	and	other	clinical	settings?	Max	500

words.

n/a

H.	Projected	Budget

Provide	a	clear	analysis	of	the	projected	cost	of	the	proposed	program	and	the	sources	of

funding	that	will	support	it	for	the	first	five	years	that	the	program	will	be	offered.	Include	a

discussion	how	any	of	the	needed	resources	discussed	in	Section	G	will	be	addressed.	Section

H	should	be	completed	in	collaboration	with	your	institution’s	financial	office.

Table	1	displays	the	estimated	tuition	revenues	for	POLS	(AY2015-2020).	
Table	1.	Tuition	revenue	and	profit	margin	for	POLS	(AY2015-20)
Academic	year	fall	spring	summer	Total	~Profit	margin
15-16	138,440.20	127,790.96	26,270.40	292,501.56	231.578.56

16-17	121,994.63	135,303.14	25,867.74	283,165.51	222,242.51

17-18	154,660.55	203,617.85	77,385.63	435,664.03	374,741.03
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18-19	245,791.75	161,646.83	112,295.34	519,733.91	458,810.91

19-20	157,691.81	89,321.94	53,431.83	300,445.58	239,522.58

sum	818,578.94	717,680.72	295,250.94	1,831,510.59	1,526,895.59

WNMU	currently	employs	one	FTTT	Political	Scientist	(salary	=	~$59,123/year)	and	one	adjunct
(~$600/credit	hour/three	credit	hours	or	~$1800/course).	Using	these	figures,	the	mean	profit	margin	for
Political	Science	in	any	given	academic	year	is	approximately	$305,379.11.	The	~total	profit	margin	for
Political	Science	is	approximately	$1,526,895.59	or	an	~83.36	percent	return	on	investment	for	the
timeframe	under	scrutiny	here.	The	projected	growth	of	Political	Science	over	the	next	five	academic
years	presents	some	exciting	opportunities.	For	one,	and	given	similarly-sized	programs	elsewhere	(e.g.
Angelo	State	University	in	Texas)	enjoy	similar	numbers	of	Political	Science-seeking	students	and	employ
upwards	of	five	FT	Political	Scientists	(TT	and	tenured)	to	manage	teaching,	advising	and	service	duties,
an	investment	in	a	second	FTTT	Political	Scientist	is	advised	and	well-warranted.	Given	AY19-20	profit
margin	figures,	enrollment	and	tuition	revenues,	the	hiring	of	a	second	FTTT	Political	Scientist	would
correspond	to	a	~60.64	percent	return	on	investment.
Second,	many	Political	Science	programs	across	the	country	often	employ	“Professors	of	Practice.”
According	to	the	University	of	Kansas:	“Professors	of	the	Practice”	are	non-tenure	track	faculty	who
possess	the	expertise	and	achievements	to	provide	professional	instruction	in	a	manner	that	brings
distinction	to	the	appointing	School/College	and	the	University.”	Professors	of	Practice	normally	teach	1-2
sections	in	their	specific	topical	area	of	expertise,	per	academic	year.	Given	growing	interest	in
international	relations	among	current	and	potential	students,	hiring	a	Professor	of	Practice	with	expertise
in	subjects	like	“terrorism”	and	“US	Foreign	Policy”	would	help	students	grasp	the	value	of	in-class
academic	inquiry	in	more	tangible	and	meaningful	ways	by	demonstrating	how	Political	Science	has	clear
and	meaningful	application	in	careers	not	only	in	academia	but	also	in	related	fields	such	as	government,
law,	and	policy	consulting.	Professors	of	Practice	also	represent	significant	program	marketing	potential.
Indeed,	according	to	the	American	Association	of	University	Professors,	Professors	of	Practice	often	draw
substantial	numbers	of	students	interested	in	learning	from	well-known	professionals	with	practical
experience	in	the	field.	
According	to	UCSB:	“The	salary	paid	to	a	Professor	of	Practice	will	be	at	a	negotiated	annual	rate.	The
departmental	recommendation	letter	must	justify	the	salary	level	recommended…	Step	and	salary	will
be	based	on	the	Professorial	pay	scale.	Off-scale	salaries	are	permissible	to	the	same	extent	as	for
ladder-rank	faculty.	At	least	one-half	(50%)	of	any	appointment	in	the	Professor	of	Practice	series	must	be
supported	by	non-state	funds.”	This	corresponds	to	~$30,000	in	direct	state-sponsored	funding.	
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Upload	letters	of	support
Completed	-	Dec	16	2020

Letters	of	Support

Filename:	Letters_of_Support.pdf	Size:	7.1	MB

Upload	signed	routing	sheet	or	minutes	showing	approval	by
institution's	regents
Completed	-	Dec	16	2020

Approved	BOR	Minutes

Filename:	Approved_BOR_Minutes.pdf	Size:	3.3	MB

Upload	signed	routing	sheet	showing	approval	by	NM	council	of
graduate	deans
Incomplete	-	Hidden	from	applicant

Application:	0000000054
Ian	Williamson	-	iwilliamson@nmhu.edu
Undergraduate	or	Graduate	Degree	Program

Summary

ID:	0000000054
Status:	Under	Review	by	NMHEAC
Last	submitted:	Feb	1	2021	12:07	PM	(MST)

New	Degree	Program	Application
Completed	-	Feb	1	2021

New	Degree	Program	Application

https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/Letters_of_Support.pdf
https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/Approved_BOR_Minutes.pdf
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A.	General	Information

Institution

New	Mexico	Highlands	University

Contact	Information

Name: Ian	Williamson

Title: AVPAA

Phone: 505	4543342

Email: iwilliamson@nmhu.edu

Name	of	Proposed	Program

Widlife	Biology	and	Conservation

Name	of	Sponsoring	Department,	School,	and/or	College

Biology,	New	Mexico	Highlands	University,	College	of	Arts	and	Sciences

Level	of	Proposed	Program

Bachelor's

Estimated	Time	to	Complete	Proposed	Program

4	years

mailto:iwilliamson@nmhu.edu
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Campus	to	offer	this	degree	Program

Main	campus

All	Program	Format(s)

Responses	Selected:

Standard

Anticipated	Start	Date

Aug	3	2021

Proposed	2010	CIP	Code

46546

B.	Program	Curriculum

Program	Description

(as	listed	in	catalog)

The	BS	in	Wildlife	Biology	allows	students	specialization	in	the	fields	of	wildlife,	ecology,	zoology,	and
conservation	biology.	Students	interested	ecology	and	wildlife	conservation	or	management	will	take
courses	that	meet	qualifications	for	careers	with	state	or	federal	agencies,	zoos,	or	other	fields	as	wildlife
biologists,	ecologists,	field	researchers,	zoologists,	wildlife	refuge	biologists	and	managers,	and	other
wildlife	fields.	Students	earning	this	BS	degree	will	also	be	well	prepared	for	graduate	school	in	ecology,
wildlife,	conservation,	and	management	or	work	as	an	applied	field	researcher.
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Program	Curriculum

(as	listed	in	catalog)

Required:	Foundation	Courses:	40-43	credits	hours	Biol	2620	Ecology	and	Evolution	4	Biol	2110	Principles
of	Biology:	Cellular	and	Molecular	Biology	4	Biol	2130	Introduction	to	Biochemistry	4	Biol	3000	Genetics	4
Biol	4110	or	Biol	4130	Herpetology	or	Mammalogy	4	Biol	3130	Diversity	and	Systematic	3	Fors	3170
Principles	of	Wildlife	Management	3	Fors	3300	Natural	Resources	Law	and	Policy	3	Biol	3890	Ecology	4
Biol	4400	Conservation	Biology	3	Biol	4760	Evolution	3	Biol	4980	Applied	Biological	Research	1-4	Wildlife
Cluster:	9	credits	from	the	following	courses	Biol	3020	Animal	Structure	and	Function	4	Biol	4110
Herpetology	4	Biol	4130	Mammalogy	4	Biol	4450	Vertebrate	Biology	4	Biol	4550	Wildlife	Diseases	3	Biol
4700	Comparative	Animal	Behavior	4	Biol	4940	Field	Zoology	3	Chose	9	credits	from	the	following
clusters	Botany	Cluster	Biol	3030	Plant	Structure	and	Function	4	Fors	3130	Dendrology	3	Fors	4020
Sylviculture	3	Biol	4220	Plant	Physiology	4	Biol	4740	Tropical	Ecology	3	Biol	4750	Field	Tropical	Ecology	1-
4	Biol	4880	Soil	Ecology	3	Biol	4930	Field	Botany	3	Habitat	Management	Cluster:	Fors	3070	Wildland	Fire
Management	3	Fors	4120	Introduction	to	GIS	4	Fors	4160	Soil	Science	4	Fors	4200	Wildlife	Habitat
management	3	Biol	4300	Livestock	Management	3	For	4120	Surveying	GIS	4	Geol	4150	Remote	Sensing
and	Analysis	4	Geol	4180	Advanced	GIS	4	Geol	4940	GIS	capstone	Seminar	2	Fisheries	Cluster	Fors	4000
Surface	Hydrology	3	Fors	4080	Limnology	4	Fors	4180	Aquatic	Ecology	4	Biol	4250	Marine	Biology	4
General	STEM	Requirements:	Chem	1216	Or	Chem	1215	General	Chemistry	or	General	Chemistry	for
Stem	I	3	Chem	1215L	General	Chemistry	Lab	2	Phys	1230	Algebra	Physics	I	4	Math	1430	Applied
Calculus	3	For	3400	Quantitative	Methods	3

Number	of	Credits	Required

73-76
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Program	Learning	Outcomes

-Students	will	be	able	to	conduct	basic	and	applied	research	involving	wildlife	and	other	animals.
-	Students	will	be	able	to	discuss	priorities	for	wildlife	conservation	and	management	in	NM	and	globally.	
-Students	will	understand	the	influence	of	politics,	economics	in	wildlife	management,	and	conservation
at	the	local,	regional,	and	global	level
-Graduates	will	be	able	to	understand	the	biology	of	basic	taxonomic	groups	and	how	it	is	important	for
their	conservation	and	management	with	emphasis	on	endangered	species	or	those	important	for
management
-Graduates	will	be	well	prepared	for	jobs	in	government	agencies	and	in	the	private	sector	doing	wildlife
management	and	conservation	duties.	

C.	Assessment

Describe	your	institution’s	plan	for	periodic	evaluation	of	program	effectiveness.	Include

criteria	that	will	be	used	to	determine	effectiveness.	Max	500	words.

Programs	at	NMHU	undergo	a	5-year	review	process.	In	it	we	explore	enrollment	trends,	graduation	rates
and	success	of	our	graduates	in	the	job	market	and	graduate	programs.	We	will	perform	the	next	review
2	years	after	the	implementation	of	this	program	to	adjust	the	program	as	needed	based	on	feedback
from	students	and	faculty.	Based	on	the	early	review,	there	may	be	adjustments	aimed	to	increase
efficiency	and	performance.	We	will	review	it	again	three	years	later	and	every	5	years	thereafter.

D.	Need

The	proposed	program	must	meet	one	or	more	specified	needs	within	the	state	or	region.

Clear	and	convincing	evidence	must	be	provided	of	the	reality	and	extent	of	such	need.	Max

500	words.

Evidence	of	need	might	include	results	of	employer	surveys,	current	labor	market	analyses	and

projections,	or	long-term	need	projections	prepared	by	a	relevant	professional	organization.

Although	academic	and	research	interests	of	institutional	faculty	may	be	met	through

implementation	of	the	proposed	program,	such	interests	by	themselves	are	unlikely	to

persuade	the	NMHED	and/or	the	State	Board	of	Finance	of	need	for	the	program.
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The	proposed	new	BS	degree	offers	a	distinct	wildlife-focused	major	not	currently	available	at	Highlands
and	Northern	New	Mexico	that	is	specifically	tailored	to	meet	qualifications	for	federal	and	state	careers
as	a	“Wildlife	Biologist”	for	jobs	in	Federal	and	state	agencies	such	as	US	Department	of	Agriculture
(USDA),	US	Geological	Survey	(USGS),	US	Fish	and	Wildlife	Service	(FWS),	as	well	as	Game	and	Fish	state
agencies.	These	agencies	regularly	need	technicians	and	field	personnel	for	positions	such	as	Refuge
manager,	Wildlife	Biologist,	and	Fish	and	Wildlife	Biologist.	This	program	is	designed	to	satisfy	the
recommended	and	required	qualifications	of	those	positions	to	give	graduates	the	most	advantage	in	job
eligibility.	Please	see	attached	agency	support	letters.	

In	addition,	students	finishing	this	program	will	have	the	course	work	required	to	be	Certified	Wildlife
Biologist	from	The	Wildlife	Society.	The	wealth	of	New	Mexico’s	wildlife	and	wild	areas	makes	it
imperative	to	prepare	more	New	Mexicans	to	work	in	the	conservation	and	management	of	these
resources.	

As	mentioned	previously,	a	Wildlife	Biology	and	Conservation	BS,	Highlands	University	would	be	the	only
program	of	its	kind	in	Northern	New	Mexico,	covering	an	important	need	of	our	region.	NMHU	does	offer
a	minor	in	Wildlife	Management,	but	we	do	not	offer	a	four-year	degree	in	wildlife	that	is	required	for
careers	in	these	federal	agencies.	With	this	program,	we	will	be	able	to	offer	more	job	opportunities	to
our	students.	While	other	universities	offer	an	undergraduate	degree	in	Wildlife,	many	Highlands
students	are	interested	in	this	major	at	Highlands.	Moving	to	other	schools	is	enough	of	a	deterrent	for
students	not	to	pursue	their	vocation	and	rather	settle	for	other	degrees.	Creating	this	major	will
increase	opportunities	for	our	own	local	students	to	obtain	the	education	they	need	without	having	to
move	away	from	their	homes	and	families.

One	of	our	great	faculty	strengths	is	the	study	of	amphibians	and	reptiles,	which	strongly	positions	our
university	to	teach	this	wildlife	program.	By	offering	a	program	in	the	wheelhouse	of	our	faculty,	we
diversify	and	enhance	opportunities	for	New	Mexico	residents.	We	anticipate	that	this	program	will	fulfill
the	needs	of	many	students	that	currently	settle	for	other	careers	or	that	seek	degrees	in	Colorado,
Arizona,	or	other	universities	outside	the	state.

We	have	attached	evidence	for	the	for	the	need	of	this	program	in	the	form	of	letters	of	support	from
local	universities	and	community	colleges	that	are	aware	of	the	need	of	this	program	to	attend	the	need
of	our	New	Mexico	students;	as	well	as	in	the	form	of	letters	of	support	from	State	and	Federal	agencies
that	are	the	potential	employers.	These	entities	feel	that	this	program	will	be	appropriate	to	provide
qualified	professionals	that	they	can	employ	in	the	completion	of	their	degrees	and	in	the	performance	of
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their	job	duties.	We	also	included	letters	from	stakeholders	and	landowners	that	are	aware	of	the	need	of
this	program	and	offered	their	support	allowing	us	to	work	on	their	land.	

If	the	program	fills	a	regional	workforce	need,	describe	collaboration	between	your	institution

and	regional	employers	in	program	development.	Max	500	words.

We	continue	to	work	closely	with	different	federal	and	state	agencies.	We	enlist	their	assistance	for	the
teaching	of	field	courses,	internship,	and	research	experiences	for	our	students.	Many	of	our	courses
includes	understanding	how	these	agencies	work	and	obtaining	experience	in	working	with	them.	In	fact,
we	have	designed	this	program	to	attend	to	the	needs	and	employment	requirements	of	these	agencies
(see	attached	brochure).	Graduates	from	this	program	will	qualify	seamlessly	for	the	jobs	the	agencies
are	seeking.	The	creation	of	this	program	was	an	easy	and	natural	transition	for	Highlands	because	we
already	have	all	the	courses	in	our	catalog	and	we	regularly	offer	them.	Over	the	years	many	of	our
graduates	have	moved	on	to	work	on	these	agencies.	With	this	program	we	package	better	what
students	need	to	qualify	for	these	jobs.	

E.	Duplication

Identify	where	similar	degree	programs	are	offered	by	other	public	higher	education

institutions	in	New	Mexico	in	the	box	below.	Max	500	words.

NMSU	offers	a	program	in	Fisheries	and	Wildlife,	Western	New	Mexico	University	offers	a	program	of
Forest	and	Wildlife	and	Eastern	New	Mexico	College	offers	a	program	of	Fisheries	and	Wildlife.	There	is	no
comparable	program	in	the	northern	part	of	the	state	which	also	offers	different	regional	wildlife	diversity
to	study.
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If	similar	programs	are	offered	at	other	public	higher	education	institutions	in	New	Mexico,

provide	a	rationale	for	offering	an	additional	program	in	the	box	below.	Max	500	words.

This	program	would	be	the	only	program	of	its	kind	in	Northern	New	Mexico,	with	its	unique	habitats	and
ecosystems.	While	other	universities	offer	an	undergraduate	degree	in	Wildlife,	they	are	all	physically
distant	from	the	Northern	New	Mexico	region	and	in	different	habitats.	Currently	we	have	no	less	than	60
Highlands	students	interested	in	this	major.	Many	students	from	our	Biology	program	or	from	the	minor
in	Wildlife	management	would	like	to	obtain	a	BS	in	Wildlife.	However,	they	chose	to	stay	in	other
programs	because	they	prefer	to	settle	for	a	different	program	rather	than	moving	to	other	schools.
Having	this	major	available	in	northern	New	Mexico	will	allow	our	students	to	stay	with	their	family	and
on	their	local	turf	while	still	getting	the	education	they	need.	It	is	common	in	the	professional	work	for
people	to	“move	where	the	action	is”.	That	applies	for	both	jobs	and	school.	However,	in	New	Mexico’s
unique	culture	the	value	of	the	family	and	their	homeland	is	powerful	enough	that	it	prevents	students	to
seek	education	away	from	their	home	land,	which	would	be	the	natural	course	of	actions	for	the	US
mainstream	culture.	Therefore,	creating	this	major	at	NMHU	increases	access	for	our	students	and	help
diversify	the	field	that	is	seriously	lacking	participation	of	minorities.	Furthermore,	having	students	learn
about	our	particular	habitats	and	wildlife	will	prepare	them	better	to	work	in	this	area.	

More	importantly,	our	program	will	be	different	from	existing	ones	in	that	it	has	a	focus	on	the	biology
and	conservation	of	the	animals,	while	most	of	other	programs	place	more	emphasis	on	management.	In
addition,	by	the	composition	of	our	faculty,	the	program	offers	unique	strength	in	herpetology	and	non-
game	species	that	diversifies	and	enhances	opportunities	for	New	Mexico	residents.

F.	Enrollment	and	Graduation	Projections

Establish	realistic	enrollment,	retention,	and	graduation	targets	for	this	program.

Year	1 Year	2 Year	3 Year	4 Year	5

New	Students 10 18 18 18 18

Continuing
Students 0 7 18 26 28

Graduates 0 0 0 5 9
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Rate	Targets:

Annual	Retention	Rate
Target	%

Target	100%	Graduation
Rate	%

Target	Job	Placement
Rate	%

70 70 50

G.	Institutional	Readiness

Describe	the	faculty	resources	that	are	needed	to	initiate	the	program.	Will	any	additional

faculty	be	needed?	Max	500	words.

We	currently	have	all	the	faculty	we	need	to	start	the	program.	If	our	enrollment	and	retention	is	as	we
expect	it	to	be,	we	will	need	one	or	two	more	faculty	in	the	next	few	years	to	meet	the	increased	demand
for	courses.

Describe	the	library	and	other	academic	support	resources	that	are	needed	to	initiate	the

program.	What,	if	any,	additional	resources	will	be	needed?	Max	500	words.

No	further	academic	support	would	be	needed.

Describe	the	physical	facilities	of	the	institution	that	will	be	used	for	the	first	five	years	of	the

program.	Will	additional	space	or	modifications	of	existing	space	be	required	within	the	first

five	years	of	program	operation?	Max	500	words.

We	currently	have	the	facilities	and	laboratories	we	need	for	this	program	since	these	are	all	classes	in
our	catalog.	If	successful,	this	program	will	need	the	addition	of	faculty	for	our	ranks.	We	will	need	to
provide	them	with	reasonable	office	space	and	laboratory	space.	However,	because	most	of	the	work
and	courses	of	this	program	are	outdoors,	we	do	not	anticipate	this	to	be	a	strong	burden	on	the
resources	of	the	university.
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Describe	the	institution's	equipment	and	technological	resources	needed	for	the	first	five

years	of	the	program?	What,	if	any,	additional	equipment	will	be	needed?	Max	500	words.

Currently	we	have	the	course	and	teaching	lab	equipment	needed	for	this	program.	We	have	the	traps
for	variety	of	vertebrates,	telemetry	equipment,	as	well	as	other	laboratory	resources	to	teach	these
classes.	Currently	we	have	a	great	collaboration	for	teaching	and	research	in	two	local	wildlife	refuges,
one	Game	and	Fish	property,	several	local	ranchers	that	have	put	their	land	at	the	service	of	our
programs,	as	well	as	an	MOU	to	work	in	all	State	lands	own	by	the	Land	Commission.

Describe	any	other	operating	resources	needed	to	initiate	the	program.	Max	500	words.

We	have	all	the	resources	needed	to	start.	In	fact,	as	soon	as	this	program	gets	approved,	we	anticipate
that	many	of	our	current	students	from	the	biology	major	or	other	related	majors	will	transfer	to	this	new
program.	We	may	be	able	to	start	graduating	students	within	a	year	or	two	from	the	initiation	of	this
program.

Are	there	existing	external	facilities	that	will	be	used?		Have	agreements	been	established	to

ensure	use	of	those	facilities?		For	example,	if	you	are	offering	a	graduate	nursing	program

have	you	established	a	partnership	with	local	hospital(s)	and	other	clinical	settings?	Max	500

words.

Yes,	we	have	working	agreement	with	the	Las	Vegas	National	Wildlife	Refuge	and	Rio	Mora	Wildlife
Refuge.	We	have	an	MOU	with	the	New	Mexico	Land	Commission	to	work	on	their	lands.	We	have	also
working	relationship	with	the	New	Mexico	Game	and	Fish	Department,	as	well	as	with	various	local	NGOs
and	private	land	owners	that	are	willing	to	work	with	us	and	let	us	work	on	their	lands	(see	letters	of
support	attached).

H.	Projected	Budget
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Provide	a	clear	analysis	of	the	projected	cost	of	the	proposed	program	and	the	sources	of

funding	that	will	support	it	for	the	first	five	years	that	the	program	will	be	offered.	Include	a

discussion	how	any	of	the	needed	resources	discussed	in	Section	G	will	be	addressed.	Section

H	should	be	completed	in	collaboration	with	your	institution’s	financial	office.

If	the	program	is	successful	we	anticipate	major	cost	upfront	there	will	be	the	need,	and	the	resources,	to
hire	2	more	faculty	but	it	will	not	be	needed	upfront	and	it	will	be	contingent	on	the	increase	in
enrollment.	We	project	a	small	amount	of	expense	below	base	on	advertising	and	faculty	release	costs	to
roll	out	and	manage	the	new	program.

Upload	letters	of	support
Completed	-	Feb	1	2021

Letters	of	support	including	TWS

Filename:	Letters_of_support_including_TWS.pdf	Size:	3.6	MB

Upload	signed	routing	sheet	or	minutes	showing	approval	by
institution's	regents
Completed	-	Feb	1	2021

Signatures	through	BOR	Wildlife	Biology	Program2-1-21

Filename:	Signatures_through_BOR_Wildlife_Biolog_oQvuCXA.pdf	Size:	64.9	kB

Upload	signed	routing	sheet	showing	approval	by	NM	council	of
graduate	deans
Incomplete	-	Hidden	from	applicant

Application:	0000000087
Barbara	Griego	-	barbara.griego2@sfcc.edu
Undergraduate	or	Graduate	Degree	Program

Summary

ID:	0000000087
Status:	Under	Review	by	NMHEAC
Last	submitted:	Dec	15	2020	05:49	PM	(MST)

New	Degree	Program	Application

https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/Letters_of_support_including_TWS.pdf
https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/Signatures_through_BOR_Wildlife_Biolog_oQvuCXA.pdf
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Completed	-	Dec	15	2020

New	Degree	Program	Application
A.	General	Information

Institution

Santa	Fe	Community	College

Contact	Information

Name: Jenny	Landen

Title: Academic	Dean

Phone: 505-428-1837

Email: jenny.landen@sfcc.edu

Name	of	Proposed	Program

Associate	of	Applied	Science	in	Massage	Therapy

Name	of	Sponsoring	Department,	School,	and/or	College

School	of	Fitness	Education

Level	of	Proposed	Program

Associate's

mailto:jenny.landen@sfcc.edu
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Estimated	Time	to	Complete	Proposed	Program

2	years

Campus	to	offer	this	degree	Program

SFCC	Main	Campus	and	Higher	Education	Center

All	Program	Format(s)

Responses	Selected:

Standard

Distance	education

Evening

Weekend

Anticipated	Start	Date

Aug	23	2021

Proposed	2010	CIP	Code

51.3501

B.	Program	Curriculum
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Program	Description

(as	listed	in	catalog)

A	program	that	prepares	individuals	to	provide	relief	and	improved	well-being	to	clients	using	the
application	of	manual	techniques	for	manipulating	skin,	muscles,	and	connective	tissue.	The	program
includes	coursework	in	anatomy,	physiology,	pathology	and	kinesiology	as	it	pertains	to	massage
therapy.	Includes	instruction	in	contraindications,	self-care,	professional	standards,	business	practice	and
ethics.	Graduates	will	be	eligible	to	take	the	Massage	and	Bodywork	Licensing	Examination	(MBLEX)	in
order	to	qualify	for	NM	State	licensure.

Program	Curriculum

(as	listed	in	catalog)

GENERAL	EDUCATION	REQUIREMENTS:	(26	CREDITS	MIN.)	Communications	(9	credits)	ENGL	1110
Composition	I	(3)	ENGL	1120	Composition	II	(3)	COMM	Any	Speech	Class	(3)	Mathematics	(3	credits)
MATH	1130	Survey	of	Mathematics	(3)	or	MATH	1220	College	Algebra	(4)	or	Higher	Laboratory	Science	(4
credits)	Social/Behavioral	Sciences	(3	credits)	Humanities	(3	credits)	Creative	and	Fine	Arts	(3	credits)
Health	and	Wellness	(1	credit)	HLED	1135	Fitness	and	Wellness	(1)	Program	Requirements:	(29.5	Credits)
MASS	1110	Massage	Therapy	I	(6)	MASS	1120	Professional	Ethics	in	Massage	Therapy	(2)	MASS	1130
Anatomy	and	Physiology	for	Massage	Therapy	(4)	MASS	1210	Massage	Therapy	II	(6)	MASS	1220
Business	in	Massage	Therapy	(2)	MASS	1230	Contraindications	of	Massage	Therapy	(1)	MASS	1310
Massage	Therapy	III	(6)	MASS	1998	Clinical	Practicum	(2)	HLED	1110	American	Heart	Association	First
Aid	and	CPR/AED	(0.5)	OR	HLED	1120	American	Red	Cross	First	Aid	and	CPR/AED	(0.5)Related
Requirements:	Choose	6	Credits	from	the	following:	Any	HLED	NUTR	2110	Human	Nutrition	(3)	NUTR
2170	Diabetes	Management	(3)	NUTR	1120	Dietary	Guidelines	(1)	EXSC	2110	Exercise	Physiology	(3)
EXSC	2120	Structural	Kinesiology	(4)	EXSC	2140	Nutrition	for	Fitness	and	Sport	(3)	MASS	1330
Introduction	to	Pregnancy	Massage	Therapy	(1)	MASS	1340	Introduction	to	Oncology	Massage	Therapy
(1)	MASS	1350	Introduction	to	Cranial	Sacral	Massage	Therapy	(1)	PHED	1410	Yoga	(1)	PHED	1440	Tai	Chi
(1)	PHED	2410	Meditation	and	Yoga	(1)
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Number	of	Credits	Required

61.5

Program	Learning	Outcomes

Upon	completion	of	this	program,	students	will	be	able	to:
•	Plan	and	conduct	an	effective	massage	and	bodywork	session	for	therapeutic	benefits.
•	Apply	evidence-based	practices	of	massage	therapy	within	the	scope	of	practice.
•	Demonstrate	skills	in	developing	ethical	professional	relationships	with	clients	and	interdisciplinary
health	care	teams.
•	Identify	effective	business	practice	strategies	for	massage	therapists.
•	Implement	strategies	for	self-care,	personal	health	and	wellness,	and	on-going	professional
development.

Does	it	articulate	to	a	bachelor's	degree	program?

To	which	bachelor	degree	program?

No.	A.A.S.	degrees	are	designed	to	prepare	students	for	entry-level	positions	in	specific	occupations;	they
are	not	generally	intended	to	transfer	to	four-year	institutions.

C.	Assessment

Describe	your	institution’s	plan	for	periodic	evaluation	of	program	effectiveness.	Include

criteria	that	will	be	used	to	determine	effectiveness.	Max	500	words.

SFCC	has	a	process	for	Academic	Program	Review	on	a	five-year	cycle.	Each	program	must	write	a	self-
study	that	includes	program	learning	assessment,	a	review	of	various	data,	and	a	strategic	plan.	Data
include	enrollment,	fill	rates,	student	and	faculty	demographics,	student	success	rates,	awards	(degrees
and	certificates	awarded,	transfer	success,	and	job	placement.	A	team	of	faculty	and	staff	review	each
self-study	and	make	recommendations	for	program	continuance	or	remediation.
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D.	Need

The	proposed	program	must	meet	one	or	more	specified	needs	within	the	state	or	region.

Clear	and	convincing	evidence	must	be	provided	of	the	reality	and	extent	of	such	need.	Max

500	words.

Evidence	of	need	might	include	results	of	employer	surveys,	current	labor	market	analyses	and

projections,	or	long-term	need	projections	prepared	by	a	relevant	professional	organization.

Although	academic	and	research	interests	of	institutional	faculty	may	be	met	through

implementation	of	the	proposed	program,	such	interests	by	themselves	are	unlikely	to

persuade	the	NMHED	and/or	the	State	Board	of	Finance	of	need	for	the	program.

•	The	Fall	semester	2020	and	the	Spring	semester	2021	Massage	Therapy	Certificate	cohorts	have	filled
immediately,	showing	great	interest	and	need	for	the	Massage	Therapy	Program.
•	The	only	other	Massage	School	in	Santa	Fe	and	Albuquerque	have	recently	closed.	Even	in	the	times	of
the	COVID-19	pandemic,	massage	therapists	are	in	demand	(see	attached	letter	of	support	from	Ten
Thousand	Waves	Director	Courtney	Morris).
•	The	needs	assessment	(just	done	prior	to	the	COVID-19	pandemic)	showed	a	great	industry	demand	of
certified	massage	therapists	(please	see	attached	letters	of	support).
•	The	Program	would	provide	employment	for	residents	of	Northern	NM	that	is	well	compensated
(average	income	of	an	LMT	is	$45-50.00/	hour).

If	the	program	fills	a	regional	workforce	need,	describe	collaboration	between	your	institution

and	regional	employers	in	program	development.	Max	500	words.

We	have	talked	to	local	employers	in	the	field,	who	are	in	great	support	of	the	Massage	therapy	Program
(Mountain	Spirit	Integrative	Medicine,	Blue	Lotus	Integrative	Services,	Ten	Thousand	Waves,	Ojo	Caliente
Spa	(please	see	attached	letters	of	support).

E.	Duplication
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Identify	where	similar	degree	programs	are	offered	by	other	public	higher	education

institutions	in	New	Mexico	in	the	box	below.	Max	500	words.

UNM	Branch-Campus	Taos	offers	a	Massage	Therapy	Program.

If	similar	programs	are	offered	at	other	public	higher	education	institutions	in	New	Mexico,

provide	a	rationale	for	offering	an	additional	program	in	the	box	below.	Max	500	words.

The	Program	Director	at	UNM	Taos,	Kirstie	Bender-Segarra,	fills	their	Program	to	capacity	every	year.	She
encouraged	us	to	start	another	Massage	Therapy	Program	in	Northern	New	Mexico	at	SFCC.	Furthermore,
the	two	major	private	massage	schools	in	Santa	Fe	and	Albuquerque	closed	this	year.	Those	two	popular
institutions	could	not	move	their	classes	online	(as	recommended	by	the	NM	Massage	Therapy	Board	due
to	COVID-19	restrictions),	lacking	the	infrastructure.

F.	Enrollment	and	Graduation	Projections

Establish	realistic	enrollment,	retention,	and	graduation	targets	for	this	program.

Year	1 Year	2 Year	3 Year	4 Year	5

New	Students 14 14 14 14 14

Continuing
Students 12 12 12 12 12

Graduates 12 12 12 12 12

Rate	Targets:

Annual	Retention	Rate
Target	%

Target	100%	Graduation
Rate	%

Target	Job	Placement
Rate	%

86 86 100

G.	Institutional	Readiness
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Describe	the	faculty	resources	that	are	needed	to	initiate	the	program.	Will	any	additional

faculty	be	needed?	Max	500	words.

Faculty	Member	Name,	Title,	and	Rank	
Courses	to	be	taught	
Full-time	or	Part-time;	if	Full-time	identify	%	of	time	to	the	program	Highest	Earned	Degree,	Discipline,
Higher	Education	Institution	
Additional	qualifications	specific	to	program.	

Ute	Jannsen-Kerr
Program	Director
Only	related	requirements
Full-time
MS	Exercise	Science
CSU	Long	Beach
Pacific	College	of	Health	and	Science,	San	Diego	CA
Massage	Therapy	graduate.	Massage	Therapy	License	from	State	of	California	(expired)

Julianna	Santillanes
MASS	1110,	1120,	1210,	1220,	1230,	1310,	1998
Adjunct	Faculty
BA	Liberal	Arts	St.	John’s	College
Scherer	Institute	of	Natural	Healing	Santa	Fe,	NM	Diploma	in	Massage	Therapy
Registered	Massage	Therapy	Instructor

Dr.	Jason	Beam
MASS	1130
FT	Faculty
PhD	Exercise	Science	UNM	Albuquerque
BS	Biology	UNM	ABQ

Dr.	Sarah	Holmes
MASS	1110
Adjunct	Faculty
PhD	Dance	History	and	Theory	UCI	Riverside
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Describe	the	library	and	other	academic	support	resources	that	are	needed	to	initiate	the

program.	What,	if	any,	additional	resources	will	be	needed?	Max	500	words.

The	academic	support	resources	are	in	place,	as	we	already	run	the	Certificate	in	Massage	Therapy

Describe	the	physical	facilities	of	the	institution	that	will	be	used	for	the	first	five	years	of	the

program.	Will	additional	space	or	modifications	of	existing	space	be	required	within	the	first

five	years	of	program	operation?	Max	500	words.

Higher	Education	Center,	as	well	as	SFCC’s	William	C.	Witter	Fitness	Education	Center	are	already
scheduled	for	the	Massage	Therapy	Certificate.

Describe	the	institution's	equipment	and	technological	resources	needed	for	the	first	five

years	of	the	program?	What,	if	any,	additional	equipment	will	be	needed?	Max	500	words.

All	technological	resources	are	in	place.

Describe	any	other	operating	resources	needed	to	initiate	the	program.	Max	500	words.

None,	they	are	already	in	place.

Are	there	existing	external	facilities	that	will	be	used?		Have	agreements	been	established	to

ensure	use	of	those	facilities?		For	example,	if	you	are	offering	a	graduate	nursing	program

have	you	established	a	partnership	with	local	hospital(s)	and	other	clinical	settings?	Max	500

words.

Not	applicable.

H.	Projected	Budget
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Provide	a	clear	analysis	of	the	projected	cost	of	the	proposed	program	and	the	sources	of

funding	that	will	support	it	for	the	first	five	years	that	the	program	will	be	offered.	Include	a

discussion	how	any	of	the	needed	resources	discussed	in	Section	G	will	be	addressed.	Section

H	should	be	completed	in	collaboration	with	your	institution’s	financial	office.

Equipment	and	supplies	are	covered	by	the	Certificate	in	Massage	Therapy	budget.	No	additional	costs
for	the	AAS	in	Massage	Therapy	are	required.	We	are	currently	paying	the	adjunct	faculty	out	of	the
institutional	adjunct	faculty	budget.	We	are	currently	requesting	a	12-month	faculty	position	for	the	lead
instructor,	starting	FY	2021-22	(this	would	cover	the	Certificate	in	Massage	Therapy	as	well	as	the	AAS	in
Massage	Therapy).

Upload	letters	of	support
Completed	-	Dec	15	2020

Letters	of	Support	-	AAS	in	Massage	Therapy

Filename:	Letters_of_Support_-_AAS_in_Massage_Therapy.pdf	Size:	422.5	kB

Upload	signed	routing	sheet	or	minutes	showing	approval	by
institution's	regents
Completed	-	Dec	15	2020

Special-GB-Meeting-Minutes_5

Filename:	Special-GB-Meeting-Minutes_5.8.20.pdf	Size:	2.3	MB

Upload	signed	routing	sheet	showing	approval	by	NM	council	of
graduate	deans
Incomplete	-	Hidden	from	applicant

Application:	0000000080
Kori	Plank	-	krkeyes@nmsu.edu
Undergraduate	or	Graduate	Degree	Program

Summary

ID:	0000000080
Status:	Under	Review	by	NMHEAC
Last	submitted:	Dec	4	2020	11:35	AM	(MST)

New	Degree	Program	Application

https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/Letters_of_Support_-_AAS_in_Massage_Therapy.pdf
https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/Special-GB-Meeting-Minutes_5.8.20.pdf


34	/	76

Completed	-	Dec	4	2020

New	Degree	Program	Application
A.	General	Information

Institution

New	Mexico	State	University

Contact	Information

Name: Kori	Plank

Title: Associate	Registrar,	Curriculum	Systems

Phone: 575-646-6023

Email: krkeyes@nmsu.edu

Name	of	Proposed	Program

Master	of	Science	in	Athletic	Training

Name	of	Sponsoring	Department,	School,	and/or	College

Kinesiology	and	Dance,	College	of	Education

Level	of	Proposed	Program

Master's

mailto:krkeyes@nmsu.edu
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Estimated	Time	to	Complete	Proposed	Program

2	years

Campus	to	offer	this	degree	Program

Las	Cruces	-	Main

All	Program	Format(s)

Responses	Selected:

Standard

Other,	please	specify...:	Hybrid

Anticipated	Start	Date

Dec	4	2020

Proposed	2010	CIP	Code

51.0913

B.	Program	Curriculum

Program	Description

(as	listed	in	catalog)

See	attached
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Program	Curriculum

(as	listed	in	catalog)

See	attached

Number	of	Credits	Required

60
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Program	Learning	Outcomes

Goal	1:	The	Athletic	Training	(AT)	Program	will	help	students	gain	mastery	of	the	knowledge	and	skills
needed	to	be	an	AT.	Students	will:
1.	Demonstrate	satisfactory	progress	in	the	program	curriculum	
2.	Demonstrate	satisfactory	progress	in	their	clinical	skills,	attitudes	and	values.
3.	Demonstrate	progressive	mastery	of	clinical	skills	and	abilities.	

Goal	2:	Students	will	demonstrate	the	Foundational	Behaviors	of	Professional	Practice	for	athletic
trainers.	Students	will:	
1.	Recognize	the	primacy	of	the	patient.
2.	Use	a	team	approach	to	the	practice	of	Athletic	Training.
3.	Prectice	in	a	legally	competent	manner.
4.	Comply	with	the	NATA	Code	of	Ethics	and	the	BOC's	Standards	of	Professional	Practice
5.	Use	evidence-based	practice	as	a	foundation	for	the	delivery	of	care.
6.	Demonstrate	knowledge,	attitudes,	behaviors,	and	skills	necessary	to	achieve	optimal	health
outcomes	for	diverse	patient	populations.

Goal	3:	Students	will	demonstrate	competence	in	the	educational	content	areas	necessary	for	the
practice	of	AT.	Students	wilt	
1.	Demonstrate	knowledge	and	ability	to	apply	current	best	practices	ln	acute	care,	diagnosis	and
treatment	of	injuries	and	illness.	
2.	Develop	and	implement	strategies	to	prevent	the	incidence	and/or	severity	of	injuries/illnesses	and
optimize	their	patients'	overall	health
3.	Demonstrate	strong	clinical	examination	skills	in	order	to	accurately	diagnose	and	effectively	treat	the
patient.	
4.	Demonstrate	the	knowledge	and	skills	in	order	to	evaluate	and	provide	immediate	management	of
acute	injuries	and	illnesses.	
5.	Develop	a	therapeutic	intervention	designed	to	maximize	the	patient's	participation	and	health-related
quality.
6.	Demonstrate	the	ability	to	recognize	patients	exhibiting	abnormal	mental	health	and	determine	the
appropriate	intervention	and/or	referral.

*see	Appendix	B	for	a	complete	list	of	student	learning	outcomes.
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Is	there	a	certificate	embedded	in	the	degree	program?

If	so,	list	certificates	and	courses	required

No

Does	it	articulate	to	a	doctoral	degree	program?

To	which	Doctoral	Program?

No

C.	Assessment

Describe	your	institution’s	plan	for	periodic	evaluation	of	program	effectiveness.	Include

criteria	that	will	be	used	to	determine	effectiveness.	Max	500	words.

All	professional	degree	programs	in	athletic	training	(AT)	must	be	accredited	by	the	Commission	of
Assessment	in	Athletic	Training	Education	(CAA	TE)	and	require	annual	reporting	to	the	accrediting
agency.	As	part	of	this	annual	reporting	the	program	will	monitor	the	following	to	determine	program
effectiveness:	
•	Enrollment,	retention,	and	degree	completion	(after	first	2	years)
•	First	time	passing	rate	on	the	Board	of	Certification	(BOC)	for	Athletic	Trainers	Exam
•	Individual	student	records	including:
-	Completion	of	courses
-	GPA
-	Annual	reports	of	progress	towards	degree	completion
•	Student-learning	outcomes	associated	with	program	of	study
•	Student	exit	surveys	on	strengths	and	areas	of	growth	for	program,	and	institutional	supports
•	Initial	appointment	following	degree	completion
•	Alumni	surveys
*See	Appendix	B	for	a	complete	list	of	program	objectives.
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D.	Need

The	proposed	program	must	meet	one	or	more	specified	needs	within	the	state	or	region.

Clear	and	convincing	evidence	must	be	provided	of	the	reality	and	extent	of	such	need.	Max

500	words.

Evidence	of	need	might	include	results	of	employer	surveys,	current	labor	market	analyses	and

projections,	or	long-term	need	projections	prepared	by	a	relevant	professional	organization.

Although	academic	and	research	interests	of	institutional	faculty	may	be	met	through

implementation	of	the	proposed	program,	such	interests	by	themselves	are	unlikely	to

persuade	the	NMHED	and/or	the	State	Board	of	Finance	of	need	for	the	program.

The	need	to	provide	a	MSAT	program	at	NMSU	is	three-fold:	

1.	Beginning	in	the	fall	of	2022,	CAA	TE	will	no	longer	accredit	professional	undergraduate	programs,
thus	only	route	to	national	certification	will	be	through	an	accredited	Masters	level	professional	degree
program	(CAATE,	2018).	In	order	for	NMSU	to	continue	to	provide	an	accredited	professional	degree	In
AT,	the	current	undergraduate	program	must	be	replaced	with	a	graduate	level	professional	program.
This	transition	is	well	Justified	based	on	the	outcomes	from	our	current	undergraduate	program.	In	our
2018	performance	report	to	CAATE,	the	current	NMSU	undergraduate	program
demonstrated	an	overall	58%	passing	rate	and	a	54%	three	year	aggregate	of	first	time	passing	rates	on
lhe	Board	of	Certification	(BOC)	Exam	(the	national	certification	exam	for	Athletic	Training)	as	well	as
100%	placement	rate	for	program	graduates.
2.	A	Masters	ln	AT	will	also	provide	training	and	employment	for	a	rapidly	growing	profession.	In	2019,
the	US	Department	of	Labor	predicted	that	the	national	Job	market	for	athletic	trainers	will	grow	by	19%
between	2018	and	2028	(Occupational	Outlook	Handbook,	Athletic	Trainers,	2019).	This	represents	the
generation	of	5,900	new	jobs	nationally.	The	proposed	MSAT	program	will	provide	students	with	the
opportunity	to	obtain	employment	in	a	variety	of	fields	and	disciplines	including	traditional	high	school
and	college	settings,	professional	sports,	hospitals,	military,	performing	arts	and	industfial	settings.	The
long-term	employment	outlook	for	ATs	has	been	projected	by	the	US	Bureau	of	Labor	to	grow	by	more
than	19%	over	the	next	1	O	years	and	is	predict	to	be	among	the	fastest	of	all	US	i<>b	markets.
3.	A	significant	national	need	to	increase	diversity	within	the	AT	community.	ln	2018	the	National	Athletic
Training	Association	reported	that-80%	of	AT	professionals	identify	as	white	and	non-Hispanic	(NATA,
2018).	This	is	not	in	line	with	emerging	regional	or	national	demographics.	According	to	recent	US	census
statistics,	over	50%	of	high	school	graduates	in	the	State	of	New	Mexico	are	members	of
underrepresented	student	groups	and	this	trend	will	grow	as	the	populalion	In	New	Mexico	increases.	As
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a	HSI	institution,	NMSU	is	well	positioned	to	take	a	national	lead	in	the	profession's	desire	to	increase
diversity	within	the	AT	workforce.
*See	Appendix	A	section	3	(pages	8-14)	for	a	detailed	program	justification	account.

If	the	program	fills	a	regional	workforce	need,	describe	collaboration	between	your	institution

and	regional	employers	in	program	development.	Max	500	words.

N/A

E.	Duplication

Identify	where	similar	degree	programs	are	offered	by	other	public	higher	education

institutions	in	New	Mexico	in	the	box	below.	Max	500	words.

At	this	time	there	are	no	other	master's	level	program	for	athletic	training	that	are	being	offered	in	the
state	of	New	Mexico,	per	the	CAATE	website	as	of	October	1,	2019	
(https	://caate.	net/search-for-accredited-program/).

If	similar	programs	are	offered	at	other	public	higher	education	institutions	in	New	Mexico,

provide	a	rationale	for	offering	an	additional	program	in	the	box	below.	Max	500	words.

N/A
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List	any	nearby	non-New	Mexico	institutions	of	higher	learning	where	the	program	is	being

planned	or	offered,	particularly	WICHE	member	institutions.	Max	500	words.

•	Northern	Arizona	University	currently	offers	a	3	(undergraduate)+	2	(graduate)	accelerated	MSAT
optlon,	as	well	as	a	traditional	2-year	MSAT	program
•	Azusa	Pacific	University	currently	offers	a	2-year	MSAT	program
•	California	Baptist	University	currently	offers	a	2-year	MSAT	program
•	California	State	University	currently	offers	a	2-year	MSAT	program	
•	Colorado	Mesa	University	seeking	accreditation	for	2-year	MSAT	program
•	University	of	Hawali-Manoa	currently	offers	a	2-year	MSAT	program
•	Boise	State	University	is	currently	offering	a	2-year	MSAT	program	as	well	as	a	3	+	2	accelerated
option.
•	Idaho	State	University	Is	currently	offering	a	2-year	MSAT	program
•	University	of	Idaho	is	currently	offering	a	2-year	MSAT	program	
•	Montana	State	University-BIiiings	Is	currently	offering	a	2-year	MSAT	program	
•	University	of	Montana	Is	currently	offering	a	2-year	MAT	program	
•	North	Dakota	State	University	is	currently	offering	a	2-year	MSAT	program	
•	Oregon	Stale	University	is	currently	offering	a	2-year	MATAN	program

'Please	see	Appendix	A	Section	3.5	(pages	12-13)	for	a	detailed	breakdown	of	WICHE	MSAT	programs	by
state.	

F.	Enrollment	and	Graduation	Projections

Establish	realistic	enrollment,	retention,	and	graduation	targets	for	this	program.

Year	1 Year	2 Year	3 Year	4 Year	5

New	Students 10 10 14 16 16

Continuing
Students 0 10 10 14 16

Graduates 0 10 10 14 16
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Rate	Targets:

Annual	Retention	Rate
Target	%

Target	100%	Graduation
Rate	%

Target	Job	Placement
Rate	%

100% 100% 100%

G.	Institutional	Readiness

Describe	the	faculty	resources	that	are	needed	to	initiate	the	program.	Will	any	additional

faculty	be	needed?	Max	500	words.

The	MSAT	program	requires	60	credit	hours	of	instruction	over	a	24-month	period.	To	accommodate	this
time	frame	it	is	being	requested	that	the	Program	Director	(PD-MSAT)	be	appointed	to	a	12-month
contract	as	opposed	to	the	existing	9-month	contract.	This	requested	change	is	being	made	for	two
primary	reasons.	First	the	acceptance,	orientation	and	on-boarding	of	new	graduate	students	will	occur
during	summer	sessions.	The	PD	will	handle	a	majority	of	the	responsibilities	associated	with	on-boarding
new	students	into	the	proposed	program.	Secondly,	throughout	the	summer	the	PD	will	teach	additional
course	work,	provide	supervision,	and	clinical	experiences	for	MSAT	students.	These	duties	require
administrative	over-site	by	the	PD-MSAT.	The	request	is	in	line	with	other	clinical	coordinators	at	NMSU.
For	example,	the	department	of	Communication	Disorders	employs	a	12-month	clinical	coordinator	to
work	with	and	oversee	students	during	the	summer	months.	Estimated	cost	associated	with	this
additional	salary	is	$17,539.
*For	a	detailed	account	of	institutional	readiness	please	see	Appendix	A	section	5	(pages	17-20).
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Describe	the	library	and	other	academic	support	resources	that	are	needed	to	initiate	the

program.	What,	if	any,	additional	resources	will	be	needed?	Max	500	words.

No	additional	library	resources	are	being	requested	to	initiate	the	proposed	program.	Please	see
Appendix	C	for	the	library	assessment	of	the	proposed	MSAT	program.	New	equipment	for	instructional
needs	in	areas	such	as	suturing,	injections,	medical	assessment	and	therapeutic	interventions	are
required	to	meet	the	new	standards	associated	with	an	accredited	Master's	degree.	Additionally,	there
are	increased	data	tracking	needs	for	compliance	with	accreditation,	which	requires	tracking	software.
See	Appendix	D	for	a	detailed	break	down	of	equipment/software	needs	related	to	the	new	MSAT
program.	The	estimated	cost	of	the	equipment/software	is	$55,025.

Describe	the	physical	facilities	of	the	institution	that	will	be	used	for	the	first	five	years	of	the

program.	Will	additional	space	or	modifications	of	existing	space	be	required	within	the	first

five	years	of	program	operation?	Max	500	words.

The	facilities	available	to	the	department	of	KinD	are	adequate	to	support	the	proposed	MSAT	program.
The	department	has	several	instructional	and	laboratory	spaces	currently	available	in	the	Delamater
Activity	Center,	the	Fulton	Athletic	Center,	and	Rentfrow	Hall.	For	a	specific	breakdown	of	available
facilities	please	see	Appendix	A	section	5.3	(page	19).	Much	of	the	equipment	described	in	the	previous
resource	section	will	be	utilized	to	bring	the	current	classroom	spaces	up	to	compliance	and	allow	them
function	as	both	a	classroom	and	lab	space	for	the	MSAT	program.	The	clinical	focus	of	the	proposed
MSAT	program	dictates	that	a	considerable	amount	of	student	clinical	education	be	conducted	in
community	settings	and	will	therefore	be	dependent	upon	the	collaborative	partnerships	with	athletic
trainers,	community	healthcare	providers,	healthcare	facilities,	and	school	districts.	These	partnerships
are	already	established	as	part	of	our	undergraduate	program	and	will	transfer	into	a	graduate	program.
Currently	we	have	collaborations	with	Las	Cruces	Public	School,	Gadsden	Independent	School	District,
Aggie	Health	and	Wellness	Center,	Dr.	William	Baker,	Del	Valle	Physical	Therapy,	Southwest	Sport	and
Spine	(Fyzical),	and	Las	Cruces	Orthopedic	Associates.
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Describe	the	institution's	equipment	and	technological	resources	needed	for	the	first	five

years	of	the	program?	What,	if	any,	additional	equipment	will	be	needed?	Max	500	words.

Equipment	to	outfit	the	student	classroom	and	lab	space	will	be	needed.	Most	items	are	a	one-time
purchase	to	convert	the	current	classroom	into	an	acceptable	classroom/lab	setting.	CAATE	states	that
the	equipment	and	supplies	are	needed	to	instruct	students	in	current	athletic	training	knowledge,	skills,
and	clinical	abilities.	For	a	review	ol	current	equipment	and	technology	resources	see	
Appendix	A	section	5.4	(pages	19-20).	
Sample	Items	needed	for	the	proposed	MSAT	program:	
Sling	psychomotor	
Supplies	for	cleaning,	closing	and	dressing	wounds	including	IV	trainers,	suture	practice	models	and
suturing/injection	training	
supplies	
AEDs	
Stethoscopes	
Otoscope	
Ophthalmoscopes	
Metered	dose	inhaler	
Auto	injectable	epinephrine	trainers	
Glucometer	
Equipment	to	assess	body	composition	
Electronic	tracking	software	
*For	a	complete	list	of	equipment/software	needs	see	Appendix	D.

Describe	any	other	operating	resources	needed	to	initiate	the	program.	Max	500	words.

In	addition	to	equipment	and	change	in	the	program	director1s	contract	(9-month	to	12-month),	the
program	will	need	additional	administrative	support.	This	request	is	in	line	with	program	director	.
change	from	9	to	12	months	to	handle	the	on-boarding	of	new	students	over	the	summer	months.
'Additional	funding	needed	to	extend	the	current	half-time	administrative	assistant	to	12	months	is
estimated	at	$3,894.



45	/	76

Are	there	existing	external	facilities	that	will	be	used?		Have	agreements	been	established	to

ensure	use	of	those	facilities?		For	example,	if	you	are	offering	a	graduate	nursing	program

have	you	established	a	partnership	with	local	hospital(s)	and	other	clinical	settings?	Max	500

words.

The	current	undergraduate	program	utilizes	several	off-campus	entities	and	their	facilities	as	part	of	our
clinical	practicum	coursework.	Each	of	these	entities	has	an	affiliation	agreement	on	file	with	NMSU	and
the	AT	program.	All	affiliation	agreements	would	be	updated	to	reflect	the	graduate	level	of	coursework
upon	acceptance	of	the	MSA	T	degree	program	to	continue	these	relationships.

H.	Projected	Budget
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Provide	a	clear	analysis	of	the	projected	cost	of	the	proposed	program	and	the	sources	of

funding	that	will	support	it	for	the	first	five	years	that	the	program	will	be	offered.	Include	a

discussion	how	any	of	the	needed	resources	discussed	in	Section	G	will	be	addressed.	Section

H	should	be	completed	in	collaboration	with	your	institution’s	financial	office.

Projected	costs	for	the	initial	start-up	of	the	MSAT	program	include	discipline	specific	equipment	and
electronic	tracking	software	($55,025).	Additional	ongoing	costs	include	changing	the	Program	Director
(PD-MSA	n	position	and	the	administrative	assistant	to	12-month	contracts	at	a	cost	of	approximately
$17,539,	and	$3,894	respectively.	The	program	expenses	associated	with	the	MSAT	program	including
start-up	equipment,	operational	dollars,	and	accreditation	fees	over	the	first	six	years	of	the	program	are
outlined	below.	After	the	sixth	year,	the	Kinesiology	and	Dance	Department	(KinD)	and	College	of
Education	(COEd)	will	incur	operating	costs	associated	with	maintaining	the	program.	

Program	expenses	
Year	1	Year	2	Year	3	Year	4	Year	5	Year	6
Program	Start-up	$18,342	$18,342	$18,342	N/A	N/A	N/A
Operational	dollars	$9,700	$9,700	$9,700	$14,700	$14,700	$14,700	
Total	$28,042	$28,042	$28,042	$14,700	$14,700	$14,700	
Funded	by	KinD	$4,206	$4,206	$4,206	$2,205	$2,205	$2,205	
Funded	by	COEd	$9,815	$9,815	$9,815	$5,145	$5,145	$5,145	
Funded	by	Provost	$14,021	$14,021	$14,021	$7,350	$7,350	$7,350	

The	program	start-up	funds	of	$55,025	will	be	dispersed	over	a	three-year	period	($18,342	each	year).
These	funds	will	be	utilized	to	purchase	equipment	and	materials	necessary	to	meet	CAA	TE
accreditation	(see	appendix	D	for	a	detailed	list	of	equipment	needs).	For	example,	convertible	tables,
training	models	for	suturing	and	IV/venipuncture	skills,	and	devices	for	taking	vital	signs	and	performing
physical	examinations.	Start-up	funds	will	also	be	used	to	support	the	required	electronic	tracking
software	to	record	patient	encounters,	record	clinical	experience	hours	and	track	student	and	preceptor
evaluations	as	well	as	perform	curricular	assessment.	
*For	a	summary	of	cost	and	benefits	of	the	proposed	program	see	Appendix	A	section	6	(pages	21-23).

Upload	letters	of	support
Completed	-	Dec	4	2020

Master	of	Science	in	Athletic	Training

Filename:	Master_of_Science_in_Athletic_Training.pdf	Size:	4.8	MB

https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/Master_of_Science_in_Athletic_Training.pdf
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Upload	signed	routing	sheet	or	minutes	showing	approval	by
institution's	regents
Completed	-	Dec	4	2020

Signatures

Filename:	Signatures.pdf	Size:	1.1	MB

Upload	signed	routing	sheet	showing	approval	by	NM	council	of
graduate	deans
Completed	-	Dec	4	2020

NMGRCApproved	-	FSP	-	14-1920	-	Masters	Athletic	Training

Filename:	NMGRCApproved_-_FSP_-_14-1920_-_Master_kZMvbVM.pdf	Size:	1.1	MB

Application:	0000000082
Steven	Chavez	-	chavezs@wnmu.edu
Undergraduate	or	Graduate	Degree	Program

Summary

ID:	0000000082
Status:	Under	Review	by	NMHEAC
Last	submitted:	Dec	17	2020	04:40	PM	(MST)

New	Degree	Program	Application
Completed	-	Dec	17	2020

New	Degree	Program	Application
A.	General	Information

Institution

Western	New	Mexico	University

https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/Signatures.pdf
https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/NMGRCApproved_-_FSP_-_14-1920_-_Master_kZMvbVM.pdf
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Contact	Information

Name: Steven	Chavez

Title: Associate	VP	Academic	Affairs

Phone: 575-538-6671

Email: chavezs@wnmu.edu

Name	of	Proposed	Program

Master	of	Arts	in	History

Name	of	Sponsoring	Department,	School,	and/or	College

Department	of	Social	Sciences,	College	of	Arts	and	Sciences

Level	of	Proposed	Program

Master's

Estimated	Time	to	Complete	Proposed	Program

2	years

Campus	to	offer	this	degree	Program

WNMU	Main	Campus

mailto:chavezs@wnmu.edu
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All	Program	Format(s)

Responses	Selected:

Distance	education

Anticipated	Start	Date

Aug	16	2021

Proposed	2010	CIP	Code

54.0101

B.	Program	Curriculum
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Program	Description

(as	listed	in	catalog)

The	M.A.	in	History	serves	multiple	purposes,	as	it	will	1)	provide	much	needed	depth	of	training	for
educators	who	are	certified	to	teach	Social	Studies;	2)	enhance	the	expertise	of	students	who	enroll	at
WNMU	in	order	to	become	part-time	instructors	at	community	colleges	and/or	3)	as	a	program	that	will
be	offered	online,	offer	enhanced	access	to	graduate	work	in	History	for	students	who	currently	live	in
rural	areas	or	otherwise	have	limited	access	to	such	opportunities	in	higher	education.	While	students
are	welcome	to	design	their	coursework	around	traditional	regional	concentrations,	this	program	is
intended	to	complement	WNMU’s	identity	as	New	Mexico’s	public	liberal	arts	institution.	Students	are
accordingly	encouraged	to	organize	their	graduate	study	in	History	around	the	four	great	questions
common	to	WNMU’s	undergraduate	core	curriculum:	What	is	truth?	What	is	justice?	What	does	it	mean	to
be	human?	What	is	the	good	life?	Students	applying	for	this	M.A.	program	are	strongly	encouraged	to
have	completed	their	Bachelor’s	degree	in	History.	Applicants	with	degrees	in	other	fields	must
demonstrate	that	their	undergraduate	study	included	significant	engagement	with	discipline	of	History,
to	include	at	least	18	hours	of	credit	in	History	or	Social	Sciences.	Applicants	must	have	completed	the
last	64	credits	of	study	with	a	GPA	of	at	least	3.3	out	of	4.0	and	must	submit	a	letter	of	intent	as	well	as
three	letters	of	recommendation.	The	M.A.	in	History	requires	successful	completion	of	at	least	36	hours
of	coursework.	Students	admitted	to	graduate	study	in	History	at	WNMU	are	required	to	complete	HIST
507—History	and	Historians.	Students	may	complete	up	to	6	hours	of	advisor-approved	courses	in	a
related	field	and	may	request	approval	of	up	to	9	hours	of	transfer	credits.	In	order	to	satisfy	capstone
requirements,	students	may	choose	to	complete	a	thesis	or	comprehensive	examinations	based	on	their
coursework.	Students	choosing	the	thesis	option	must	receive	approval	for	a	thesis	proposal	after
completing	15	graduate	hours	in	this	program	and	must	defend	their	completed	thesis	before	a
committee	of	faculty.
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Program	Curriculum

(as	listed	in	catalog)

Core	Requirement	(3	credit	hours)	HIST	507	History	and	Historians	(3)	Electives	(30	credit	hours)
Students	may	take	any	thirty	hours	of	graduate	History	coursework,	organized	around	the	Great
Question	or	Questions	that	align	with	their	interests	and	goals.	Outside	Elective	(3	credit	hours)	Three
hours	of	graduate	course	work	outside	of	History	in	any	graduate	field	Exit	Requirement	Comprehensive
exams	or thesis;	Students	who	choose	the	thesis	option	can	take	up	to	six	credit	hours	of	thesis
coursework	in	order	to	support	completion	of	this	requirement.

Number	of	Credits	Required

Students	will	be	required	to	complete	36	credit	hours	in	order	to	graduate.	They	will	have	the	option	to
satisfy	capstone	requirements	through	either	completion	of	a	thesis	or	passing	comprehensive
examinations.

Program	Learning	Outcomes

Students	will	be	able	to	explain	in	their	work	how	humans	in	the	past	shaped	their	own	unique	historical
moments	and	were	shaped	by	those	moments,	and	how	those	cultures	changed	over	the	years	that	was
covered	in	the	class.	

Students	will	distinguish	between	primary	and	secondary	sources,	identify	and	evaluate	evidence	and
empathize	with	people	in	their	historical	context.	

Students	will	summarize	and	appraise	different	historical	interpretations	and	evidence	in	order	to
construct	past	events.	

Students	will	apply	historical	knowledge	and	historical	thinking	in	order	to	infer	what	drives	and
motivates	human	behavior	in	both	past	and	present.	

Students	will	perfect	their	knowledge	of	historical	citation	methods	(i.e.	Chicago	Style/Turabian).
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Is	there	a	certificate	embedded	in	the	degree	program?

If	so,	list	certificates	and	courses	required

The	Graduate	Certificate	in	History	(18	credits)	would	only	be	embedded	into	the	program	for	those
students	who	enter	the	program	on	a	probationary	basis,	having	not	satisfied	admissions	criteria.
Students	who	complete	that	program	with	satisfactory	grades	will	then	be	admitted	into	our	full	M.A.
program.

Does	it	articulate	to	a	doctoral	degree	program?

To	which	Doctoral	Program?

No

C.	Assessment

Describe	your	institution’s	plan	for	periodic	evaluation	of	program	effectiveness.	Include

criteria	that	will	be	used	to	determine	effectiveness.	Max	500	words.

WNMU	uses	a	5	year	program	review	process.	

Program	review	utilizes	seven	criteria.	
1.	Program	centrality-	This	criterion	seeks	to	establish	the	degree	to	which	a	program	is	congruent	with
the	mission	of	the	institution.	It	includes:	
A.	Educational	goals	and	objectives	of	the	program-	stated	as	student	outcomes.	Objectives	describe	the
knowledge,	skills,	professional	attitudes/	values	that	students	will	be	able	to	demonstrate	upon
completion	of	the	program	and	the	employment	areas	for	which	the	graduate	is	prepared.	
B.	Relationship	of	the	program	to	the	scope,	role,	and	mission	of	the	institution.	
2.	Program	curriculum	and	its	structure-	demonstrate	cumulative	development	of	knowledge	within	the
discipline.	Should	reflect	a	carefully	constructed	educational	philosophy	or	rationale	that	justifies	the
course	requirements	and	connects	them	to	student	outcomes	and	goals	appropriate	for	the	students,
including	their	future	needs.	The	following	measures	provide	an	evaluation	of	this	criterion.
A.	Admission,	retention,	and	graduation	requirements
B.	Program	structure	including	degree	options,	descriptions	of	required	courses,	summary	of	course
requirements,	typical	program	of	study,	and	history	of	courses	taught



53	/	76

C.	Articulation-	include	any	special	credit	transfer	policies.	
D.	Planning	processes-	the	strategic	planning	process	undertaken	by	the	department	in	reference	to	the
program.	
E.	Course	level	assessment-	Provide	a	general	description	of	course	level	assignments	and	activities
along	with	the	processes	and	tools	used	to	assess	course	level	learning.	
3.	Program	Resources-.	To	be	evaluated	in	terms	of	the	adequacy	and	quality.	Includes:
A.	Finances-	full	and	part	time	faculty	and	staff,	supplies,	travel	etc.,	department	level	financial	support
(state	funds,	grants	and	contracts,	and	private	funds)	
B.	Facilities	and	capital	equipment-	the	nature,	adequacy,	and	quality	of	instructional	space,	offices,	and
equipment	used	by	the	program.
C.	Library-	Describe	quantitatively	and	qualitatively	the	library	holdings/	resources	that	are	available	to
support	the	program.	
D.	Other	academic	support	resources	and	services-	the	resources	and/or	services	available	to	the
program,	and	discuss	their	adequacy	and	quality.
4.	Program	Productivity	and	Efficiency-	methods	and	levels	of	instruction,	elective	courses	offered,	and
service	courses	provided	for	general	education.	Hence,	different	standards	are	appropriate	for	different
programs.	Programs	with	a	high	service	load	are	expected	to	show	high	student	credit	hour	production,
but	may	show	low	degree	productivity.	A	program	with	a	low	service	component	might	be	expected	to
have	a	higher	level	of	degree	production.	Data	for	the	5	year	period	should	be	provided	on:	
A.	Major	Headcount	Enrollment
B.	Degrees	Conferred
C.	Credit	Hour	Production
D.	Average	Class	Size
E.	Courses	Offered	and	Time	of	Offering.	
5.	Program	Quality	and	Effectiveness-	Information	from	program	level	learning	outcome	assessment
should	be	included.	Other	measures	include,	quality	of	resources	allocated	to	the	program,	placement	of
graduates,	student	performance	as	indicated	by	competitions	or	other	assessments,	faculty	contributions
to	the	discipline,	and	external	evaluations	by	consultants.	
6.	Societal	Demand	and	Need	for	the	Program-	includes	current	student	demand	for	the	program,
employer	demand	and	career	opportunities,	and	societal	need	for	the	program.	Other	appropriate
measures	may	include:	Support	of	other	university	programs	and/or	general	education.	
7.	Program	Duplication-	appropriately	addressed	when	new	programs	or	extensions	of	existing	programs
are	being	proposed.	
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D.	Need



55	/	76

The	proposed	program	must	meet	one	or	more	specified	needs	within	the	state	or	region.

Clear	and	convincing	evidence	must	be	provided	of	the	reality	and	extent	of	such	need.	Max

500	words.

Evidence	of	need	might	include	results	of	employer	surveys,	current	labor	market	analyses	and

projections,	or	long-term	need	projections	prepared	by	a	relevant	professional	organization.

Although	academic	and	research	interests	of	institutional	faculty	may	be	met	through

implementation	of	the	proposed	program,	such	interests	by	themselves	are	unlikely	to

persuade	the	NMHED	and/or	the	State	Board	of	Finance	of	need	for	the	program.

Western	New	Mexico	University’s	Department	of	Social	Sciences	and	Cultural	Studies	proposes	the
creation	of	a	Master	of	Arts	in	History.	This	program	is	intended	to	serve	multiple	purposes,	as	it	will	1)
provide	much	needed	depth	of	training	for	educators	in	New	Mexico	who	are	certified	to	teach	Social
Studies;	2)	enhance	the	expertise	of	students	who	enroll	at	WNMU	in	order	to	become	part-time
instructors	at	community	colleges	and	3)	as	a	program	that	will	be	offered	online,	will	offer	enhanced
access	to	graduate	work	in	History	for	students	who	currently	live	in	rural	areas	or	otherwise	have	limited
access	to	such	opportunities	in	higher	education.

Federal	data	verifies	that	Social	Studies	teachers	will	continue	to	be	in	high	demand	for	the	next	decade.
According	to	the	U.S.	Bureau	of	Labor	Statistics,	the	demand	for	secondary-level	teachers	trained	in
History	or	Social	Studies	will	increase	by	7%	nationwide	over	the	course	of	the	next	decade,	while	the
demand	for	teachers	trained	in	these	fields	at	the	junior	high	level	is	forecast	to	increase	by	17%.	New
Mexico,	regrettably,	does	not	at	present	have	data	specifically	aggregated	to	predict	the	demand	for
teachers	trained	in	History	or	Social	Studies.	A	look	at	neighboring	states,	however,	shows	that	Arizona
expects	a	19.4%	increase	in	teaching	positions	for	History	or	Social	Studies,	while	Colorado	forecasts	a
21.5%	increase	and	Texas	anticipates	a	17.3%	increase.	

As	has	been	the	case	for	our	institution	as	a	whole,	the	Department	of	Social	Sciences	and	Cultural
Studies	has	worked	zealously	to	increase	access	to	education	for	underserved	populations,	especially
with	wholly	online	offerings.	Several	of	the	department’s	minors	are	available	fully	online,	as	are
bachelor’s	degrees	in	History,	a	graduate	certificate	in	History,	and	a	concentration	in	History	for	the
M.A.	in	Interdisciplinary	Studies.	The	department	has,	however,	faced	numerous	requests	from	students
enrolled	in	the	latter	program	to	be	able	to	instead	complete	a	M.A.	in	History.
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If	the	program	fills	a	regional	workforce	need,	describe	collaboration	between	your	institution

and	regional	employers	in	program	development.	Max	500	words.

We	have	not	to	this	point	worked	with	individual	school	districts	but	have	instead	worked	with	teachers
directly	to	do	so.	We	are	heartened	to	see	that	NMPED	is	in	the	process	of	revising	the	curricular
standards	for	Social	Studies,	and	enthusiastically	endorse	the	early	conceptualizations	of	the	material
that	will	be	incorporated	into	these	new	standards.	We	contend,	however,	that	these	revisions	reinforce
the	need	for	our	program,	as	it	will	remain	difficult	for	teachers	to	build	sufficient	expertise	in	History
while	satisfying	expanding	standards	in	Social	Studies.	Our	program	will	thus	offer	a	relevant	and	timely
complement	to	their	coursework	in	the	myriad	related	fields	that	Social	Studies	teachers	must	also
complete	in	the	pursuit	of	their	undergraduate	degrees.

E.	Duplication

Identify	where	similar	degree	programs	are	offered	by	other	public	higher	education

institutions	in	New	Mexico	in	the	box	below.	Max	500	words.

At	present,	three	institutions	in	New	Mexico	currently	offer	M.A.	programs	in	History—the	University	of
New	Mexico,	New	Mexico	State	University,	and	New	Mexico	Highlands	University.	Programs	at	our	fellow
institutions	in	New	Mexico	are	geared	primarily	towards	more	traditional	areas	of	endeavor	associated
with	graduate	study	in	History,	including	continued	study	in	a	doctoral	program	and	subsequent
employment	as	full	time	History	faculty	at	universities	and	community	colleges.

If	similar	programs	are	offered	at	other	public	higher	education	institutions	in	New	Mexico,

provide	a	rationale	for	offering	an	additional	program	in	the	box	below.	Max	500	words.

Our	program	remains	distinct	in	that	it	will	be	available	wholly	online,	that	it	is	not	marketed	for	the
traditional	graduate	students	intending	to	complete	their	M.A.	in	History	as	a	step	towards	further
graduate	study	in	History,	and	that	it	is	built	around	our	institution’s	identity	as	New	Mexico’s	only	public
applied	liberal	arts	institution.	In	offering	a	fully	online	program,	we	will	be	able	to	meet	the	needs	of
students	who	are	not	able	to	attend	face-to-face	courses	on	a	set	schedule.	Dr.	Judy	Bieber,	Chair	of
UNM’s	History	Department,	captured	one	of	the	opportunities	available	through	our	program	in
commenting	that	“The	proposal	is	for	an	entirely	on-line	program	that	would	serve	primarily	the	needs	of
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teachers	in	NM	who	wish	to	improve	their	credentials	and	who	lack	the	scheduling	flexibility	to	complete
a	more	traditional	face-to-face	MA	program.”	

We	consistently	received	both	enthusiastic	support	and	welcome	suggestions	from	our	colleagues	at
other	institutions	across	the	state	as	well.	NMHU	was	the	only	department	to	not	respond	to	our	request.
Even	so,	the	NM	Council	of	Graduate	Deans	voted	unanimously	to	support	our	proposal	and	advance	it	to
this	stage	for	consideration.	

In	addition	to	the	above	highlighted	comment,	Dr.	Bieber	also	wrote	that	our	faculty	are	“well	positioned
to	offer	a	diverse	array	of	courses	in	high-need	areas	that	would	be	more	relevant	for	teaching	History	in
the	state	of	New	Mexico.”	She	further	indicated	that	our	program	“will	enhance	the	quality	of	K-12
teaching	in	the	state	of	NM”	and	that	it	will	not	duplicate	any	of	their	current	of	planned	programs.	
Dr.	Mark	Cioc-Ortega,	head	of	NMSU’s	History	Department,	described	our	program	as	“well	conceived
and	well	designed,	and	it	does	not	duplicate	or	compete	with	any	MA	program	in	southern	New	Mexico	or
western	Texas.	It	builds	on	existing	expertise,	requires	no	additional	funds	to	get	off	the	ground,	and	fills
a	gap	in	secondary-teacher	education.”	

Dr.	Chelsea	Starr,	Chair	of	WNMU’s	Department	of	History,	Social	Science,	and	Religion,	further	indicated
that	her	department	would	“welcome	a	History	program	that	we	can	send	our	graduates	to	after	they
complete	their	Bachelor’s	degree.	

Dr.	Tara	López,	Chair	of	Humanities	and	Social	Sciences	for	Northern	New	Mexico	College,	indicated	that
her	department	would	like	to	enter	into	an	articulation	agreement	with	our	institution	to	accept	their
students	upon	graduation,	noting	that	her	program	“has	the	second	largest	enrollment	at	NNMC,	such	an
articulation	agreement	has	the	potential	for	significant	growth	for	WNMU	and	an	added	incentive	for
NNMC	students	to	select	the	BAIS	for	their	major.”	

List	any	nearby	non-New	Mexico	institutions	of	higher	learning	where	the	program	is	being

planned	or	offered,	particularly	WICHE	member	institutions.	Max	500	words.

While	the	University	of	Texas	at	El	Paso	offers	a	M.A.	in	History,	the	program	focuses	on	Borderlands
studies	and	is	offered	only	in	a	face-to-face	format.	Arizona	State	University	offers	a	fully	online	M.A.	in
History.	This	program	is	organized	along	a	more	traditional	approach	that	enables	students	to	build
expertise	in	regional	studies.
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F.	Enrollment	and	Graduation	Projections

Establish	realistic	enrollment,	retention,	and	graduation	targets	for	this	program.

Year	1 Year	2 Year	3 Year	4 Year	5

New	Students 10 15 20 20 20

Continuing
Students 5 10 15 20 20

Graduates 2 7 12 12 12

Rate	Targets:

Annual	Retention	Rate
Target	%

Target	100%	Graduation
Rate	%

Target	Job	Placement
Rate	%

80% 80% 80%

G.	Institutional	Readiness
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Describe	the	faculty	resources	that	are	needed	to	initiate	the	program.	Will	any	additional

faculty	be	needed?	Max	500	words.

Graduate	level	coursework	in	History	is	already	being	delivered	in	support	of	the	existing	Master	of	Arts
in	Interdisciplinary	Studies	and	for	the	Graduate	Certificate	in	History	at	WNMU.	Adding	this	program	will
not	require	any	additional	courses	within	the	first	5	years.	The	current	faculty	resources	are	adequate	to
initiate	this	degree	program.	

The	Department	of	Social	Sciences	and	Cultural	Studies	currently	employs	three	full-time	faculty	and
several	adjunct	faculty.	Associate	Professor	Scott	Fritz,	Professor	Andy	Hernández,	and	Professor	John
Lavalle	hold	terminal	degrees,	are	dedicated	to	the	teaching	of	History,	and	are	engaged	in	research	and
publication	in	their	respective	areas.	All	of	the	faculty	are	involved	with	student	activities	in	history.	The
combined	academic	experience	and	capacity	within	existing	classes	offered	for	the	Master	of	Arts	in
Interdisciplinary	Studies	provides	the	needed	training	and	expertise	needed	to	implement	a	policy	to
benefit	the	History	Program,	the	Social	Sciences	Department,	and	WNMU.	As	enrollment	approaches	the
projections	contained	herein,	however,	WNMU	will	need	to	consider	the	hiring	of	an	additional	tenure-
track	faculty	member	as	well	as	additional	adjunct	faculty.	

Dr.	Lavalle	is	an	active	member	of	the	Society	for	Military	History,	the	German	Studies	Association	and
the	Rocky	Mountain	European	Scholars	Consortium.	He	serves	on	the	editorial	board	of	Focus	on	German
Studies.	His	ongoing	research	concentrates	on	social	class	and	officer	selection	in	the	German	army.	

Dr.	Fritz	researches	the	history	of	business	in	the	Southwest.	He	has	published	articles	in	history	journals
and	presented	papers	at	academic	conferences	and	public	colloquium.	Presently,	he	is	collecting	sources
regarding	the	history	of	small	business	in	New	Mexico,	of	which	he	hopes	will	result	in	a	book.	

Dr.	Hernández	has	conducted	research	the	history	of	the	Southwest	and	Northern	Mexico,	including
extensive	research	on	the	Indian	Slave	Trade	and	commerce	in	early	19th	century	New	Mexico,	and	on
various	topics	relating	to	Inter-American	Relations.	He	has	also	presented	papers	at	dozens	of
conferences	on	these	subjects.	His	publications	in	various	encyclopedia	entries	relating	to	Inter-American
relations	as	well	as	journal	articles	on	the	Plan	de	San	Diego	and	on	the	long-term	impact	of	recent	failed
efforts	to	construct	an	interoceanic	canal	across	Nicaragua.	

No	additional	faculty	resources	will	be	needed	to	initiate	this	program.
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Describe	the	library	and	other	academic	support	resources	that	are	needed	to	initiate	the

program.	What,	if	any,	additional	resources	will	be	needed?	Max	500	words.

Miller	Library	maintains	a	collection	and	provides	services	that	support	WNMU’s	History	Program.	The
strength	of	the	book	and	media	collection	lies	in	works	pertaining	to	New	Mexico	history	from	the	pre-
Columbian	era	to	the	present,	American	Indian	history	from	antiquity	to	cotemporary	times,	borderland
state	histories,	the	Civil	War,	World	War	II,	Mexican	and	Latin	American	history.	Miller	Library	is	also
strong	in	supporting	study	and	research	in	Old	West	traditions	and	culture	especially	of	the	Southwest
and	Rocky	Mountain	states.	

Notably,	the	Miller	Library	acquired	the	bound	issues	of	the	Santa	Fe	New	Mexican	1898-1951	from	the
Branigan	Library	Archives	and	Special	Collection	at	New	Mexico	State	University.	A	major	consideration
for	the	gift	was	the	strength	of	the	History	collection.	In	order	to	provide	access	to	history	publications	for
Virtual	and	Extended	University	students,	we	have	purchased	book	sets	in	online	format.	

Journal	literature	is	essential	to	the	study	and	teaching	of	History.	To	that	end,	Miller	Library	patrons	have
access	to	full-text	online	articles	from	over	120	history	journals.	These	journal	titles	are	listed	in	the
include	major	academic	publishers	and	historical	societies	or	associations.	Miller	Library	allocates	a
major	portion	of	its	acquisitions	budget	to	online	database	subscription,	the	most	important	to	the
History	program	are	History	Reference	Center,	JSTOR,	Academic	Search	Complete,	US	History	Collection,
World	History	collection,	ArchivesGrid,	17th	&	18th	Century	Burney	Collection,	and	European	View	of	the
Americas:	1493-1750.	This	past	summer,	we	augmented	our	database	subscriptions	with	three	new
databases	pertinent	to	the	History	program:	The	Arte	Público	Hispanic	Historical	Collection	Series,	the
Native	American	Archives,	and	the	U.S.	Bureau	of	Investigation	Case	File	Archives.	Most	of	these
databases	include	digitized	primary	source	materials.

Miller	Library	is	a	partial	depository	for	federal	government	documents	and	enjoys	full	status	as	a
depository	for	New	Mexico	state	government	documents.	The	USA.gov	portal	steers	patrons	to
information	from	the	Archives	and	Records	Administration,	National	Archives	of	History,	the	U.S.	Census
Bureau,	the	National	Museum	of	American	History,	and	the	Library	of	Congress.

The	Interlibrary	Loan	Department	is	responsible	for	requesting	books,	articles,	and	other	library	items	not
held	at	Miller	Library.	Miller	Library	is	a	member	of	several	consortia	that	are	committed	to	resource-
sharing.	These	consortia	include	AMIGOS	Library	Services,	Inc.,	(membership	includes	libraries	in	New
Mexico,	Arizona,	Texas,	Oklahoma,	Arkansas,	and	Louisiana),	the	New	Mexico	Consortium	of	Academic
Libraries,	and,	less	important	to	the	History	program,	the	National	Network	of	Libraries	in	Medicine.
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Miller	Library	subscribes	to	the	History	Reference	Center,	a	comprehensive	history	reference	online
database	that	covers	both	United	States	and	world	history.	It	includes	historical	documents	as	well	as
articles	from	reference	works,	history	magazines,	journals,	and	newsletters.	It	also	includes	timelines,
biographies,	maps,	and	photographs.	

WNMU	also	operates	a	writing	center	to	assist	students	with	all	aspects	of	academic	writing.	

No	additional	resources	will	be	needed	to	initiate	the	program.

Describe	the	physical	facilities	of	the	institution	that	will	be	used	for	the	first	five	years	of	the

program.	Will	additional	space	or	modifications	of	existing	space	be	required	within	the	first

five	years	of	program	operation?	Max	500	words.

This	degree	program	is	delivered	100%	online.	Physical	facilities	would	include	office	space	for	History
program	faculty.	All	faculty	members	have	assigned	individual	offices.	Current	facilities	will	meet
requirements.

Describe	the	institution's	equipment	and	technological	resources	needed	for	the	first	five

years	of	the	program?	What,	if	any,	additional	equipment	will	be	needed?	Max	500	words.

This	degree	program	is	delivered	100%	online	using	the	Canvas	Learning	management	system	and	Zoom
video	conferencing.	All	faculty	members	have	university	issued	computers	with	cameras	to	utilize	these
technological	resources.	No	additional	equipment	will	be	required.	

WNMU	has	devoted	resources	to	online	learning	and	video	conferencing.	Our	Office	of	Online	Learning
provides	technical	support	and	training	to	faculty	members	for	distance	education	delivery.

Describe	any	other	operating	resources	needed	to	initiate	the	program.	Max	500	words.

No	additional	operating	resources	will	be	needed	to	initiate	the	program.
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Are	there	existing	external	facilities	that	will	be	used?		Have	agreements	been	established	to

ensure	use	of	those	facilities?		For	example,	if	you	are	offering	a	graduate	nursing	program

have	you	established	a	partnership	with	local	hospital(s)	and	other	clinical	settings?	Max	500

words.

As	this	program	will	be	available	wholly	online,	there	will	be	no	requirements	for	use	of	external	facilities.

H.	Projected	Budget

Provide	a	clear	analysis	of	the	projected	cost	of	the	proposed	program	and	the	sources	of

funding	that	will	support	it	for	the	first	five	years	that	the	program	will	be	offered.	Include	a

discussion	how	any	of	the	needed	resources	discussed	in	Section	G	will	be	addressed.	Section

H	should	be	completed	in	collaboration	with	your	institution’s	financial	office.

The	current	department	budget	will	cover	the	cost	of	this	program	at	this	time.	Coursework	for	this
program	is	already	being	delivered	in	support	of	the	Master	of	Arts	in	Interdisciplinary	Studies	and
Graduate	Certificate	in	History.	Projected	program	growth	is	not	expected	to	exceed	current	resources	for
the	first	five	years.	If	more	faculty	resources	are	needed	in	the	short	term	they	will	be	covered	through
the	existing	adjunct/overload	budget.

Upload	letters	of	support
Completed	-	Dec	15	2020

WNMU	MA	History	Letters	of	Support

Filename:	WNMU_MA_History_Letters_of_Support.pdf	Size:	962.8	kB

Upload	signed	routing	sheet	or	minutes	showing	approval	by
institution's	regents
Completed	-	Dec	17	2020

Approved-Board-Minutes-5

Filename:	Approved-Board-Minutes-5.13.2020_e4ew1HC.pdf	Size:	3.2	MB

Upload	signed	routing	sheet	showing	approval	by	NM	council	of
graduate	deans
Completed	-	Dec	17	2020

https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/WNMU_MA_History_Letters_of_Support.pdf
https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/Approved-Board-Minutes-5.13.2020_e4ew1HC.pdf
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Graduate	Deans	Meeting_10-30-2020

Filename:	Graduate_Deans_Meeting_10-30-2020_Itm1Mhf.pdf	Size:	161.0	kB

Application:	0000000081
Steven	Chavez	-	chavezs@wnmu.edu
Undergraduate	or	Graduate	Degree	Program

Summary

ID:	0000000081
Status:	Under	Review	by	NMHEAC
Last	submitted:	Dec	17	2020	03:32	PM	(MST)

New	Degree	Program	Application
Completed	-	Dec	17	2020

New	Degree	Program	Application
A.	General	Information

Institution

Western	New	Mexico	University

Contact	Information

Name: Steven	Chavez

Title: Associate	VP	Academic	Affairs

Phone: 575-538-6671

Email: chavezs@wnmu.edu

Name	of	Proposed	Program

Master	of	Arts	in	Early	Childhood	Education:	Trauma-Informed	Practices

https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/Graduate_Deans_Meeting_10-30-2020_Itm1Mhf.pdf
mailto:chavezs@wnmu.edu


64	/	76

Name	of	Sponsoring	Department,	School,	and/or	College

Early	Childhood	Program,	School	of	Education,	College	of	Professional	Studies

Level	of	Proposed	Program

Master's

Estimated	Time	to	Complete	Proposed	Program

2	years

Campus	to	offer	this	degree	Program

WNMU	Main	Campus

All	Program	Format(s)

Responses	Selected:

Distance	education

Anticipated	Start	Date

Aug	16	2021

Proposed	2010	CIP	Code

13.1209

B.	Program	Curriculum
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Program	Description

(as	listed	in	catalog)

This	Early	Childhood	graduate	degree	program	examines	trauma	in	the	context	of	the	learning
environment.	The	developmental	effects	of	adverse	experiences	and	trauma	and	the	ramifications	of
those	effects	on	the	child,	especially	within	developing	relationships	with	others	and	emerging	sense	of
self,	are	explored	in	the	first	third	of	this	program.	Course	and	fieldwork	have	been	developed	to	instruct
practitioners	in	the	effects	of	trauma	on	children's	development	and	ability	to	learn.	The	interaction	of
the	child	within	social	settings,	with	particular	attention	to	curricula	design	and	instructional	practice	is
highlighted	in	this	program.	In	the	capstone	field	experience,	practitioners	learn	to	apply	the	knowledge
they	have	acquired	to	their	individual	child,	classroom,	and	school.	Students	get	the	opportunity	to
exercise	leadership,	mentoring	and	instruction	through	trauma-informed	practice.

Program	Curriculum

(as	listed	in	catalog)

The	program	curriculum	includes:	9	credit	hours	in	Education	Core	Knowledge:	ECED	531	Research	in
Child	Growth,	Development	and	Learning,	EDUC	506	Education:	Current	Issues	and	Perspectives,	EDUC
531	Multicultural/Social	Justice	Praxis	in	the	Classroom,	Early	Childhood	Requirements	(27	credits):	ECED
533	Trauma	Informed	Practice:	Resilient	Learners,	ECED	534	Trauma	Informed	Practice	Dual	Language
Learners,	ECED	535	Trauma	Informed	Practice	Understanding	the	Impact	of	Trauma	in	Early
Development,	ECED	537	Early	Childhood	Mentoring,	ECED	540	Early	Childhood	Leadership,	ECED	596
(Capstone)	Trauma	Informed	Practice	In-Depth	Early	Childhood	Practice,	Guided	electives	9	credits	from
the	following	areas:	COUN,	ECED,	EDUC,	EDL,	RDG,	and/or	SPED.

Number	of	Credits	Required

36
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Program	Learning	Outcomes

WNMU's	Early	Childhood	Education	programs	exemplify	these	principles	in	their	coursework.	Utilizing
trauma-informed	and	early	childhood	principles,	students	in	this	program	will	be	able	to:
•	recognize	the	signs	of	trauma	in	young	children	
•	utilize	trauma-informed	strategies	in	working	with	young	children
•	model	trauma-informed	verbal	and	non-verbal	interactions	with	children	that	communicates	empathy
and	identification	of	emotions
•	teach	children	skills	to	regulate	their	emotions	and	to	build	positive	relationships
•	create	strength-based	learning	environments	that	support	children’s	health,	healing,	and	resiliency
•	understand	the	influence	of	early	attachment	patterns	and	neurological	development	in	the	early	years
•	support	children	in	creating	positive	self-identities

Is	there	a	certificate	embedded	in	the	degree	program?

If	so,	list	certificates	and	courses	required

There	are	no	certificates	embedded	in	this	degree	program.

Does	it	articulate	to	a	doctoral	degree	program?

To	which	Doctoral	Program?

No

C.	Assessment

Describe	your	institution’s	plan	for	periodic	evaluation	of	program	effectiveness.	Include

criteria	that	will	be	used	to	determine	effectiveness.	Max	500	words.

WNMU	uses	a	5	year	program	review	process.	

Program	review	utilizes	seven	criteria.	
1.	Program	centrality-	This	criterion	seeks	to	establish	the	degree	to	which	a	program	is	congruent	with
the	mission	of	the	institution.	It	includes:	



67	/	76

A.	Educational	goals	and	objectives	of	the	program-	stated	as	student	outcomes.	Objectives	describe	the
knowledge,	skills,	professional	attitudes/	values	that	students	will	be	able	to	demonstrate	upon
completion	of	the	program	and	the	employment	areas	for	which	the	graduate	is	prepared.	
B.	Relationship	of	the	program	to	the	scope,	role,	and	mission	of	the	institution.	
2.	Program	curriculum	and	its	structure-	demonstrate	cumulative	development	of	knowledge	within	the
discipline.	Should	reflect	a	carefully	constructed	educational	philosophy	or	rationale	that	justifies	the
course	requirements	and	connects	them	to	student	outcomes	and	goals	appropriate	for	the	students,
including	their	future	needs.	The	following	measures	provide	an	evaluation	of	this	criterion.
A.	Admission,	retention,	and	graduation	requirements
B.	Program	structure	including	degree	options,	descriptions	of	required	courses,	summary	of	course
requirements,	typical	program	of	study,	and	history	of	courses	taught
C.	Articulation-	include	any	special	credit	transfer	policies.	
D.	Planning	processes-	the	strategic	planning	process	undertaken	by	the	department	in	reference	to	the
program.	
E.	Course	level	assessment-	Provide	a	general	description	of	course	level	assignments	and	activities
along	with	the	processes	and	tools	used	to	assess	course	level	learning.	
3.	Program	Resources-.	To	be	evaluated	in	terms	of	the	adequacy	and	quality.	Includes:
A.	Finances-	full	and	part	time	faculty	and	staff,	supplies,	travel	etc.,	department	level	financial	support
(state	funds,	grants	and	contracts,	and	private	funds)	
B.	Facilities	and	capital	equipment-	the	nature,	adequacy,	and	quality	of	instructional	space,	offices,	and
equipment	used	by	the	program.
C.	Library-	Describe	quantitatively	and	qualitatively	the	library	holdings/	resources	that	are	available	to
support	the	program.	
D.	Other	academic	support	resources	and	services-	the	resources	and/or	services	available	to	the
program,	and	discuss	their	adequacy	and	quality.
4.	Program	Productivity	and	Efficiency-	methods	and	levels	of	instruction,	elective	courses	offered,	and
service	courses	provided	for	general	education.	Hence,	different	standards	are	appropriate	for	different
programs.	Programs	with	a	high	service	load	are	expected	to	show	high	student	credit	hour	production,
but	may	show	low	degree	productivity.	A	program	with	a	low	service	component	might	be	expected	to
have	a	higher	level	of	degree	production.	Data	for	the	5	year	period	should	be	provided	on:	
A.	Major	Headcount	Enrollment
B.	Degrees	Conferred
C.	Credit	Hour	Production
D.	Average	Class	Size
E.	Courses	Offered	and	Time	of	Offering.	
5.	Program	Quality	and	Effectiveness-	Information	from	program	level	learning	outcome	assessment
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should	be	included.	Other	measures	include,	quality	of	resources	allocated	to	the	program,	placement	of
graduates,	student	performance	as	indicated	by	competitions	or	other	assessments,	faculty	contributions
to	the	discipline,	and	external	evaluations	by	consultants.	
6.	Societal	Demand	and	Need	for	the	Program-	includes	current	student	demand	for	the	program,
employer	demand	and	career	opportunities,	and	societal	need	for	the	program.	Other	appropriate
measures	may	include:	Support	of	other	university	programs	and/or	general	education.	
7.	Program	Duplication-	appropriately	addressed	when	new	programs	or	extensions	of	existing	programs
are	being	proposed.	

D.	Need

The	proposed	program	must	meet	one	or	more	specified	needs	within	the	state	or	region.

Clear	and	convincing	evidence	must	be	provided	of	the	reality	and	extent	of	such	need.	Max

500	words.

Evidence	of	need	might	include	results	of	employer	surveys,	current	labor	market	analyses	and

projections,	or	long-term	need	projections	prepared	by	a	relevant	professional	organization.

Although	academic	and	research	interests	of	institutional	faculty	may	be	met	through

implementation	of	the	proposed	program,	such	interests	by	themselves	are	unlikely	to

persuade	the	NMHED	and/or	the	State	Board	of	Finance	of	need	for	the	program.

Many	early	childhood	practitioners	and	educators	in	New	Mexico	are	likely	to	work	with	young	children
who	have	experienced	trauma.	These	traumas	may	include	emotional,	physical,	or	sexual	abuse;
domestic	violence;	various	forms	of	neglect;	adoption;	foster	care;	incarceration	or	death	of	a	caregiver;
natural	disasters;	medical	and	surgical	procedures;	and	serious	accidents.	Current	research	in	trauma
demonstrates	that	trauma	can	undermine	children’s	abilities	to	learn,	create	healthy	attachments,	form
relationships,	and	follow	classroom	expectations.	Further,	trauma	has	negative	behavioral,	emotional,
and	developmental	consequences	throughout	childhood	and	into	adulthood.
A	significant	number	of	children	experience	trauma,	and	the	effects	can	be	profound.	It	is	important	that
early	childhood	settings	be	safe	spaces	where	teachers	support	children	in	creating	positive	self-
identities.	A	foundation	in	trauma-informed	practice	can	help	early	childhood	professionals	support	all
children—including	those	whose	with	documented	trauma	and	those	whose	traumas	have	not	been
formally	recognized.	

According	to	the	2020	Bureau	of	Labor	Statistics	Occupational	Outlook	Handbook	projections	for
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preschool	teachers’	employment	demands	from	2019	to	2029	there	is	a	projected	need	for	13,500
preschool	teachers	nationally.	

The	Southwest	Outreach	Academic	Research	Evaluation	&	Policy	Center,	which	provides	a	snapshot	of	K-
12	stafffing	needs	in	New	Mexico,	indicates	a	total	of	644	teaching	vacancies	in	2019
(https://alliance.nmsu.edu/files/2019/10/2019-New-Mexico-Educator-Vacancy-Report.pdf).	Of	this	number,
26	vacancies	were	in	early	childhood	or	PreK	and	173	in	the	elementary	grades.	In	Early	Childhood
Special	Education,	30	additional	vacancies	were	reported	in	Early	Childhood	or	pre-K,	and	217	vacancies
in	the	Elementary	grades.	Early	Childhood	Education	is	defined	as	encompassing	from	birth	to	8	years	of
age	(NAEYC,	10993).	Therefore,	a	percentage	of	the	173	vacancies	in	the	traditional	elementary	and	the
217	vacancies	in	special	education	would	apply	to	early	childhood	education.

Although	this	program	is	a	graduate	program	targeting	educators	already	in	the	field,	these	numbers
represent	the	potential	for	leadership,	mentorship,	and	specialization	in	trauma	informed	practices	to	be
integrated	into	a	system	that	continues	to	have	vacancies	or	positions	filled	by	less	qualified	staff.
Targeting	skills,	strategies	and	dispositions	needed	for	Early	Childhood	teachers	to	provide	an	education
to	children	with	adverse	childhood	experiences,	WNMU	could	provide	a	much-needed	service	to	the
state.	As	the	state’s	constitutional	stance	regarding	the	education	of	minoritized	children	was	upgraded
to	include	addressing	the	professional	development	of	the	workforce	in	response	to	Yazzie/Martinez	v.
State	of	New	Mexico	(HB111),	WNMU	can	continue	to	augment	its	Early	Childhood	Education	programs,
and	thus	fulfill	the	needs	of	the	state	and	the	goals	to	Early	Childhood	Education.	

In	addition	to	classroom	teaching	staff,	this	degree	targets	other	areas	of	workforce	needs	that	include:	

•	early	childhood	care	provider
•	early	childhood	classroom	teacher
•	home	visitor
•	early	interventionist
•	social	worker
•	counselor
•	developmental	specialist
•	behavioral	specialist
•	community	youth	service	coordinator

https://alliance.nmsu.edu/files/2019/10/2019-New-Mexico-Educator-Vacancy-Report.pdf
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If	the	program	fills	a	regional	workforce	need,	describe	collaboration	between	your	institution

and	regional	employers	in	program	development.	Max	500	words.

WNMU	continues	to	participate	in	the	Early	Childhood	Higher	Education	Task	Force	where	partners	across
the	state	such	as	Head	Start,	PED,	ECECD	meet	with	NM’s	higher	education	institution	to	review	and
support	programs	designed	to	meet	the	needs	of	New	Mexico’s	children	through	the	education	and
training	of	Early	Childhood	professionals.	WNMU	Early	Childhood	programs	coordinates	and	participates
with	organizations	such	as	LINKS,	Community	Early	Childhood	programs	and	early	intervention
organizations	in	strategizing	ways	to	develop	educational	opportunities	through	understanding	the
challenges	and	needs	within	the	Early	Childhood	workforce.

E.	Duplication

Identify	where	similar	degree	programs	are	offered	by	other	public	higher	education

institutions	in	New	Mexico	in	the	box	below.	Max	500	words.

New	Mexico	State	University	offers	a	MA	in	Curriculum	and	Instruction	with	an	emphasis	in	Early
Childhood	Education.	This	program	consists	of	33	credit	hours	with	18	credit	hours	that	focus	on	general
topics	within	Early	Childhood	Education.

The	University	of	New	Mexico	offers	a	MA	in	Family	Studies.	This	program	focuses	on	family	life,	family
relations,	and	human	development.

Eastern	New	Mexico	University	offers	a	Special	Education	MA	with	an	emphasis	in	Early	Childhood
Education.	This	program's	main	focus	for	educators	that	are	specifically	working	in	the	Special	Education
sector	of	Early	Childhood.

Neither	Highlands	nor	Northern	New	Mexico	offer	a	MA	in	Early	Childhood.

If	similar	programs	are	offered	at	other	public	higher	education	institutions	in	New	Mexico,

provide	a	rationale	for	offering	an	additional	program	in	the	box	below.	Max	500	words.

After	a	thorough	review	of	current	MA	programs	throughout	the	state	and	region	there	are	no	other
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programs	in	New	Mexico	that	have	courses	on	Intervention	Strategies	nor	Trauma	Informed	practices	in
their	MA	degree	plans.

In	response	to	the	identified	need	to	prepare	teachers	to	work	with	children	who	have	experienced
trauma	and	who	may	come	from	a	culture	where	the	first	language	is	not	English,	WNMU's	School	of
Education	proposes	this	graduate-level	education	and	training	program	for	educators.	This	program	is
designed	to	address	three	primary	areas:

•	The	most	recent	research	in	trauma-informed	practice,	specifically	as	it	pertains	to	the	early	childhood
years	and	educational	settings

•	In-depth	curriculum	and	assessment	design,	incorporating	trauma-informed	practice,	with	particular
attention	to	the	needs	of	dual-language	learners

•	Training	in	leadership,	with	the	goal	of	teachers	disseminating	trauma-informed	practice	through
mentorship	support	of	newer	teachers.

Within	the	trauma-informed	approach	there	are	six	principles	that	align	with	the	cornerstones	of	early
childhood	education:
•	Safety
•	Trustworthiness	and	transparency
•	Peer	support
•	Collaboration
•	Empowerment	and	choice
•	Cultural,	historical	and	gender	issues	(SAMHSA,	2014)

Utilizing	trauma-informed	and	early	childhood	principles,	students	in	this	program	will	be	able	to:
•	recognize	the	signs	of	trauma	in	young	children
•	utilize	trauma-informed	strategies	in	working	with	young	children
•	model	trauma-informed	verbal	and	non-verbal	interactions	with	children	that	communicates	empathy
and	identification	of	emotions
•	teach	children	skills	to	regulate	their	emotions	and	to	build	positive	relationships
•	create	strength-based	learning	environments	that	support	children’s	health,	healing,	and	resiliency
•	understand	the	influence	of	early	attachment	patterns	and	neurological	development	in	the	early	years
•	support	children	in	creating	positive	self-identities
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Our	understanding	of	the	impact	of	adverse	childhood	experiences	and	trauma	makes	the	creation	of
this	program	a	necessity.	This	graduate	degree	program	addresses	two	crucial	and	time-sensitive	issues
in	New	Mexico:	there	is	a	shortage	of	highly	trained	educators	with	backgrounds	in	trauma-informed
practice	and	there	is	an	abundance	of	children	who	have	had	adverse	experiences	and	trauma.	This
graduate	degree	program	seeks	to	prepare	early	childhood	professionals	to	meet	the	need	of	the	State	in
supporting	New	Mexico's	children.

List	any	nearby	non-New	Mexico	institutions	of	higher	learning	where	the	program	is	being

planned	or	offered,	particularly	WICHE	member	institutions.	Max	500	words.

None

F.	Enrollment	and	Graduation	Projections

Establish	realistic	enrollment,	retention,	and	graduation	targets	for	this	program.

Year	1 Year	2 Year	3 Year	4 Year	5

New	Students 10 10 10 12 15

Continuing
Students 0 7 12 15 22

Graduates 0 2 4 7 7

Rate	Targets:

Annual	Retention	Rate
Target	%

Target	100%	Graduation
Rate	%

Target	Job	Placement
Rate	%

70% 80% 100%

G.	Institutional	Readiness
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Describe	the	faculty	resources	that	are	needed	to	initiate	the	program.	Will	any	additional

faculty	be	needed?	Max	500	words.

Some	of	the	graduate	level	coursework	for	this	degree	is	already	being	delivered	as	elective	credit	for
other	graduate	degrees	in	Education	here	at	WNMU.	The	program	will	begin	with	a	rotation	of	9	credit
hours	of	graduate	coursework	being	presented	each	semester.	WNMU	currently	has	3	full	time	faculty
positions	budgeted	in	Early	Childhood	Education.	Qualified	adjunct	instructors	are	hired	as	needed.	Two
of	the	full	time	positions	are	currently	filled.	One	position	is	currently	vacant.	The	current	faculty
resources	are	adequate	to	initiate	this	degree	program.	

Dr.	Cindy	Martinez,	who	is	also	Assistant	Dean	of	Early	Childhood	Education,	holds	a	Doctorate	in
Education	with	a	Specialization	in	Early	Childhood	Education	from	North	Central	University.	She	holds	a
Master	of	Arts	in	Teaching	and	a	Bachelor	of	Applied	Science	in	Elementary	Education	from	WNMU	.	She
has	more	than	20	years	experience	in	Early	Childhood	Education.	

Dr.	Berta	Carela	is	Assistant	Professor	of	Early	Childhood	Education.	Her	native	language	is	Spanish.	She
is	a	bilingual	and	biliterate	educator.	She	holds	a	Ph.D.	in	Early	Childhood	Education,	Curriculum	&
Instruction	from	New	Mexico	State	University,	an	M.A.	in	Early	Childhood	and	Elementary	Education	from
Columbia	University,	New	York,	and	a	B.A.	in	Spanish	Literature	&	Classical	Civilization	from	New	York
University.	Prior	to	coming	to	WNMU,	she	was	employed	as	the	Administrator	for	New	Mexico	State
University's	Myrna's	Children's	Village	and	School	for	the	Young.	

No	additional	faculty	resources	will	be	needed	to	initiate	the	program.	

Describe	the	library	and	other	academic	support	resources	that	are	needed	to	initiate	the

program.	What,	if	any,	additional	resources	will	be	needed?	Max	500	words.

The	Miller	Library	has	supported	the	undergraduate	Early	Childhood	Education	program	since	its
inception.	Consequently,	a	solid	foundation	is	in	place	from	which	to	build	a	collection	for	graduate	study
and	research	in	the	field.	Justifiably,	additional	funds	are	required	to	expand	the	collection.	The	Miller
Library	offers	resources	such	as	books	(both	print	and	electronic),	State	and	Federal	Documents,	and
databases,	many	of	which	index	and/or	provide	full-text	access	to	scholarly	journal	articles.	The	Miller
Library	houses	the	Teachers	Learning	Center	which	consists	of	a	circulating	children’s	book	collection	and
curriculum	materials.	Also,	the	Miller	Library	is	designated	as	one	of	six	New	Mexico	Regional	Review
Centers	for	Instructional	Materials.	This	designation	is	made	by	the	New	Mexico	Public	Education
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Department.
To	fully	support	the	proposed	program,	the	Miller	Library	will	expand	its	acquisition	activity	to	include
works	on	educational	theory;	research	methods;	policy	development;	child	cognitive,	socio-emotional
and	motor	skills	development;	literacy	in	very	young	children;	child	care	and	family	environment;	and
diversity/inclusiveness.	The	most	significant	support	for	the	Early	Childhood	Education	program	is	the
access	to	e-books	through	our	subscription	to	EBSCO’s	Academic	eBook	Collection.	
The	Miller	Library	has	approximately	100	online	databases.	The	most	relevant	to	graduate	level	research
in	Early	Childhood	Education	are:
•	Education	Research	Complete
•	ERIC:	Education	Resources	Information	Center
•	Academic	Search	Ultimate
•	USA.Gov	(provides	access	to	Government	information)
•	JSTOR	(used	primarily	for	retrospective	research)
•	New	Mexico	Official	State	Laws
•	WestlawNext	Campus	Research	(new	platform	for	federal	and	state	legal	information)
•	PsychINFO	(most	useful	for	research	in	early	childhood	development)
•	Psychology	Collection
•	Teacher	Reference	Center
•	Credo	Reference
•	Diversity	Studies

The	Teachers	Learning	Center	is	important	for	the	Early	Childhood	Program	as	it	includes	age-appropriate
picture	books,	manipulatives,	kits,	story	books,	and	award-winning	works	written	for	young	children.
These	items	can	be	checked	out	by	library	patrons.	The	New	Mexico	Review	Center	consists	of	materials
that	have	been	adopted	for	classroom	instructional	purposes.	While	these	items	do	not	circulate,	users
may	use	them	in	the	library.
The	Miller	Library	is	a	depository	for	New	Mexico	State	and	Federal	Government	information.	Because	of
this	designation,	ECED	graduate	students	can	have	access	to	governmental	agency	resources,	statistical
data	(i.e.,	National	Center	for	Educational	Statistics),	government-sponsored	research	and	case	studies,
and	timely	releases	such	as	position	papers,	guidelines,	and	reports.	Staff	members	have	the	knowledge
and	training	to	assist	patrons	on	identifying	and	using	complex	government	documents.	
The	Miller	Library	is	a	member	of	several	consortia	that	are	committed	to	resource-sharing.	
If	needed	books	or	journal	articles	are	not	available	in	its	collection,	ECE	graduate	students	may	make
requests	through	Interlibrary	Loan.	Titles	can	be	borrowed	through	the	OCLC	network	or	from	the	over
thirty	members	of	the	New	Mexico	Consortium	of	Academic	Libraries.
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No	additional	resources	will	be	needed	to	initiate	the	program.	

Describe	the	physical	facilities	of	the	institution	that	will	be	used	for	the	first	five	years	of	the

program.	Will	additional	space	or	modifications	of	existing	space	be	required	within	the	first

five	years	of	program	operation?	Max	500	words.

This	degree	program	is	delivered	100%	online.	Physical	facilities	would	include	office	space	for	Early
Childhood	program	faculty.	All	faculty	have	assigned	individual	offices.	Current	facilities	will	meet
requirements.

Describe	the	institution's	equipment	and	technological	resources	needed	for	the	first	five

years	of	the	program?	What,	if	any,	additional	equipment	will	be	needed?	Max	500	words.

This	degree	program	is	delivered	100%	online	using	the	Canvas	Learning	Management	System	and	Zoom
video	conferencing.	All	faculty	members	have	university	issued	computers	with	cameras	to	utilize	these
technological	resources.	No	additional	equipment	will	be	required.	

WNMU	has	devoted	resources	to	online	learning	and	video	conferencing.	Our	Office	of	Online	Learning
provides	technical	support	and	training	to	faculty	members	for	Canvas	and	Zoom.

Describe	any	other	operating	resources	needed	to	initiate	the	program.	Max	500	words.

No	additional	operating	resources	will	be	needed	to	initiate	the	program.

Are	there	existing	external	facilities	that	will	be	used?		Have	agreements	been	established	to

ensure	use	of	those	facilities?		For	example,	if	you	are	offering	a	graduate	nursing	program

have	you	established	a	partnership	with	local	hospital(s)	and	other	clinical	settings?	Max	500

words.

No	external	facilities	will	be	used.
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H.	Projected	Budget

Provide	a	clear	analysis	of	the	projected	cost	of	the	proposed	program	and	the	sources	of

funding	that	will	support	it	for	the	first	five	years	that	the	program	will	be	offered.	Include	a

discussion	how	any	of	the	needed	resources	discussed	in	Section	G	will	be	addressed.	Section

H	should	be	completed	in	collaboration	with	your	institution’s	financial	office.

The	current	department	budget	will	cover	the	cost	of	this	program	at	this	time.	Coursework	for	this
program	will	be	delivered	at	9	credit	hours	per	semester.	This	coursework	is	already	being	presented	as
electives	in	the	School	of	Education	curriculum	for	other	graduate	programs.	Projected	program	growth	is
not	expected	to	exceed	current	resources	for	the	first	five	years.	If	more	faculty	resources	are	needed
they	will	be	covered	through	the	existing	adjunct/overload	budget.

Upload	letters	of	support
Completed	-	Dec	14	2020

WNMU	Early	Childhood	Letters	of	Support

Filename:	WNMU_Early_Childhood_Letters_of_Support.pdf	Size:	544.9	kB

Upload	signed	routing	sheet	or	minutes	showing	approval	by
institution's	regents
Completed	-	Dec	17	2020

Approved-Board-Minutes-5

Filename:	Approved-Board-Minutes-5.13.2020.pdf	Size:	3.2	MB

Upload	signed	routing	sheet	showing	approval	by	NM	council	of
graduate	deans
Completed	-	Dec	17	2020

Graduate	Deans	Meeting_10-30-2020

Filename:	Graduate_Deans_Meeting_10-30-2020.pdf	Size:	161.0	kB

https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/WNMU_Early_Childhood_Letters_of_Support.pdf
https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/Approved-Board-Minutes-5.13.2020.pdf
https://m1.fluidreview.com/media/smapply/smapply/reviewroom/12328/file_attachments/Graduate_Deans_Meeting_10-30-2020.pdf
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Faculty Senate Transmittal and Administrative Action Routing Form   
 

To:   Office of the President 

From:  Faculty Senate Chair, Julia Parra 

RE:  Proposition: 14-19/20 

Date:  June 10, 2020 

 
 

Please find enclosed Faculty Senate Legislation No. 14-19/20 entitled,  “Master of Science Athletic 
Training (MSAT)”, approved by the Faculty Senate on  May 7, 2020.   
 
Please Route for Approval: 
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X Your review and approval.  Based on Policy 1.70 B. 2. b., your action is due within 40 

working days from receipt of this transmittal, or  July 21, 2020.  
 

□ A previous veto of legislation affecting academic policy has been overridden by 2/3 
vote of the Faculty Senate; pursuant to the timeline provided in Policy 1.70 B. 2. c., 
your action to rescind that veto is requested within five business days of receipt. 

 

□ Please indicate your availability to meet with Faculty Senate leadership to discuss. 
   

□ No action required; for informational purpose. 
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 □   I acknowledge receipt of the above. 
 

 □ I will respond further at a later date. 
 

 □  I approve this legislation, and will process according to NMSU Rules & Policies. 
 

□ I approve this legislation on a provisional basis.  It will become effective immediately, 
and I will place it on the Agenda for a future meeting of the Board of Regents. 

 

 □ I veto this legislation. 
 

 □ Other:  
 
 ____________________________________  Date:  _______________ 
 Carol Parker, NMSU Provost 
 
____________________________________                  Date:  _______________ 
  John D. Floros, NMSU President 
 
                                 

    

Please return form to:               Chancellor Review:  □ Required     □ Optional 
Gloria Podruchny                __________________________       ________ 

Faculty Senate Recording Secretary              Dan E. Arvizu, Chancellor  Date 

MSC 3445 President’s Office   
Email: glopodru@nmsu.edu /  Phone: (575)646-2593 

X

6-11-2020
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Proposition:  14-19/20   

Title: Master of Science Athletic Training (MSAT) 

Date Submitted: March 17, 2020 

Sponsor(s): Kim O’Donnell-Brock (KIND), Phil Post (KIND), Henrietta Williams Pichon (CoEd), 

Julia Parra (EDUC), Heike Lehnert-LeHouillier (CD) 

Proposed Committee: Scholastic Affairs 

Assigned Committee:  

Prior Approvals: All approvals from department faculty to ADAC have been obtained.  

Proposal Type (please check one):  

☐Memorial 

☐Proposition to change policy (please include ARP/RPM reference(s) from 
https://arp.nmsu.edu/)  

☒Proposition for curriculum addition/change (please include all curriculum change 
forms and signature pages as outlined here:  https://provost.nmsu.edu/forms/) 

☐Other (please describe below)   
 

Proposal: The College of Education proposes to create a Master of Science in Athletic Training 

(MSAT). We are attempting to create a Master of Science in Athletic Training. It is a 60-credit 

professional degree program that is delivered face-to-face, hybrid/online over 24 months.  

Currently, the CAATE, the accrediting body, will no longer accredit undergraduate degree 

programs (as of 2022); therefore, students will need a master’s degree in order to sit for the 

national board of certification examination and practice. Athletic Trainers practice in various 

settings (i.e., high schools, universities, hospitals, military, industry, and performing arts).   

Rationale: 

The need to provide a MSAT program at NMSU is three-fold: 

1. Beginning in the fall of 2022, CAATE will no longer accredit professional undergraduate 

programs, thus only route to national certification will be through an accredited Masters level 

professional degree program (CAATE, 2018). In order for NMSU to continue to provide an 

accredited professional degree in AT, the current undergraduate program must be replaced 

with a graduate level professional program. This transition is well justified based on the 

outcomes from our current undergraduate program.  In our 2018 performance report to 

CAATE, the current NMSU undergraduate program demonstrated an overall 58% passing rate 

and a 54% three-year aggregate of first time passing rates on the Board of Certification (BOC) 

Exam (the national certification exam for Athletic Training) as well as 100% placement rate for 

program graduates.  

https://arp.nmsu.edu/
https://provost.nmsu.edu/forms/


2. A Masters in AT will also provide training and employment for a rapidly growing profession.  

In 2019, the US Department of Labor predicted that the national job market for athletic trainers 

will grow by 19% between 2018 and 2028 (Occupational Outlook Handbook, Athletic Trainers, 

2019).  This represents the generation of 5,900 new jobs nationally.  The proposed MSAT 

program will provide students with the opportunity to obtain employment in a variety of fields 

and disciplines including traditional high school and college settings, professional sports, 

hospitals, military, performing arts and industrial settings.  The long-term employment outlook 

for ATs has been projected by the US Bureau of Labor to grow by more than 19% over the next 

10 years and is predict to be among the fastest of all US job markets.    

3.  A significant national need to increase diversity within the AT community.  In 2018 the 

National Athletic Training Association reported that ~80% of AT professionals identify as white 

and non-Hispanic (NATA, 2018).  This is not in line with emerging regional or national 

demographics.  According to recent US census statistics, over 50% of high school graduates in 

the State of New Mexico are members of underrepresented student groups and this trend will 

grow as the population in New Mexico increases. As a HSI institution, NMSU is well positioned 

to take a national lead in the profession’s desire to increase diversity within the AT workforce. 

See full proposal attached.  
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Bachelor of Arts in Political Science 
Western New Mexico University 

 
Prepared by  

Joel Blaxland, PhD 
Assistant Professor of Political Science, 

Department of Social Sciences and Cultural Studies 
 
 
 

1. Program Description 
 
The political science BA program gives students a broad education in politics and 
government institutions through courses that sharpen analytical thinking skills, expose 
students to animated debates about theory and methodology, which have been an integral 
part of the discipline over the past half century; and challenge students to critically 
evaluate the rights and responsibilities of citizens living in political societies. 

Students pursuing the political science BA will have opportunities to take introductory, 
foundational, and advanced upper-division courses in the discipline’s four distinct 
subfields: 

• American Politics, which focuses on the American political system, including 
institutions (e.g., Legislative, Executive, Courts, and Bureaucracy) and mass 
political behavior (e.g., elections, public opinion, and the media). 

• Comparative Politics, which focuses on foreign governments outside of the 
United States, with an eye to comparing how different political systems affect 
political outcomes. Topics include the study of political and economic 
institutions, as well as mass political behavior across different contexts. 

• International Relations, which explores how nation states interact in the global 
system. Topics include the study of international conflict and the role that 
international institutions play in shaping nation states’ behavior. 

• Political Theory, which theoretically evaluates how individuals behave and ought 
to behave in a collective polity. Political theorists bring precision to fundamental–
–yet contested––key political concepts, such as freedom, equality, democracy and 
justice. 

•  

2. Career Outlook for Political Science BA Program Graduates  
 
According to recent data published by the U.S. Bureau of Labor and Statistics: 
“Employment of political scientists is projected to grow 5 percent from 2018 to 2028.”i 



Median pay for political scientists in 2018 was $117,570 per year (or approximately 
$56.52 per hour).ii  
A major in political science provides a critical foundation for entry-level work or 
advanced study in many fields. As part of a liberal arts education that enhances skills in 
analytical reading, research, analysis, and writing, political science makes students 
attractive candidates for jobs in many substantive areas, including business, finance, 
policy consulting, government work, the foreign service, and teaching. Political science is 
likewise an excellent credential for those interested in applying for graduate education in 
law, business, social work, education, international affairs––and, of course, political 
science itself. 
 
 
3. Rationale of the Program  
 
According to a 2019 report released by the Princeton Review, Political Science as an 
undergraduate major ranks third among the top 10 college majors in the United States; 
tailing only computer science and communications majors, respectively.iii Given the 
popularity and excellent career outlook for political science majors, and the fact WNMU 
does not presently offer a Political Science BA, it should come as no surprise that a 
number of WNMU students have transferred to the University of Arizona, Arizona State 
University, and University of Texas (el Paso) to pursue a bachelor’s degree in political 
science. I have likewise fielded inquires over the last two years from more than twenty 
prospective WNMU students interested in a political science undergraduate major.      
 
Political Science is an ancient discipline and yet one of the most recently developed 
social sciences. The origins of the study of politics reach back to the beginning of human 
society, for humans have always made observations about the nature of their government, 
the personalities of their leaders, and the consequences of their government’s actions.  
 
Plato’s Republic—“the first major work of political theory” (Thiele, 1997: 24) discusses 
the interactions among political actors in society. Aristotle characterized politics as the 
“queen of the sciences”, and in his works he classified governments according to their 
various structures and made predictions about how each of these differently structured 
governments was likely to behave.  Other philosophers have shared Aristotle’s political 
concerns.  Machiavelli was an astute student of politics, as was Montesquieu.  So too 
were John Locke, Thomas Hobbes, Jean Jacques Rousseau, and James Madison 
(Martínez, 1997; Lipset, 1969). 
 
On occasion, political theory and political practice have been joined as they were in 
Philadelphia in 1787.  The men who wrote the American Constitution were political 
theoreticians of the first magnitude who endeavored to mold Political Science as it is 



taught today in a very new discipline, one that has been developed primarily in the United 
States and Western Europe in the past seventy years (Sigelman, 2006; Larsen, 2005).  
During this period scholars have attempted to move from observations about politics to 
scientific observations about politics.  This movement has been marked by a widespread 
effort to collect data about politics and governments utilizing relatively new techniques 
developed by all the social sciences.  Its goal has been to describe and explain political 
phenomena with greater accuracy.  In short, political science today is constantly seeking 
to make itself rigorous in its standards of scholarship, more demanding in its standards of 
proof, and less ethnocentric in its perspectives of world politics (Martínez, 1997). 
 
 
4. Relationship of the Program to the Institutional Mission 

The current Mission and Vision Statements observes that the University’s academic 
programs are designed to be inclusive in recognition of our multicultural student body. 
As WNMU has become New Mexico’s only public liberal arts and sciences university, 
offering political science BA program is essential to meet the needs of students in such 
areas as the applied Arts and Sciences. In particular, Political Science is a crucial 
component of WNMU’s vision to cultivate civic literacy and the ability to engage in our 
world marked by local and global connections. This is currently pursued through the 
Political Science Minor, Political Science Concentration in the Master of Arts in 
Interdisciplinary Studies, as well as offering courses that meet general education 
requirements in both social and behavioral sciences and humanities.  In addition, the 
Political Science Program offers courses that support Teacher Education, History, 
Criminal Justice, Social Work, Public Administration, and MAIS. Also, intrinsic to 
Political Science as a discipline and as a program at WNMU is the exposure of students 
to minority, multicultural and international perspectives, both through coursework as well 
as through direct participation in the community purposely seeking to “engage with our 
communities, serve society, and build capacity for relating to one another” (Western New 
Mexico University Core Values). For instance, we currently offer students internship 
opportunities in local, state, and national settings. We have also expanded Service 
Learning components to the POLS 1120 American National Government and POLS 1110 
Introduction to Political Science courses to include Service Learning opportunities to 
online students. In addition, civic literacy and public service is cultivated through student 
organizations such as MEChA, the Young Democrats of Grant County, and ASWNMU  
(Student Government), in which students are engaged in a variety of academic, electoral, 
and service learning oriented activities.  
 
5. Program Productivity and Efficiencyiv 

The number of students at WNMU pursuing the Political Science minor, Graduate 
Certificate in Political Science (GC-POLS), and the M.A. in Interdisciplinary Studies 



with a Political Science concentration has increased exponentially since 2013. There are 
presently twelve students pursuing the Political Science undergraduate minor, a 50 
percent increase from AY 2018-19. The increase in students declaring a political science 
concentration for the MA has continued to increase, with an approximate 27% growth 
from 2015 to 2016. Observe Figure 1 below. Enrollment in the GC-POLS has 
experienced unprecedented growth over the last three academic years––from three 
students (AY16/17) to twelve (AY18/19). Note the trend line denotes an exponential 
enrollment progression across the aggregate with the lion’s share of new student 
enrollment having occurred in AY18/19. Since inception, three students have been 
awarded the GC-POLS, with twelve more currently pursuing the certificate.  
 
Figure 1: GC-POLS Enrollment Trend, 2016-2019 

 
   

6. Faculty Requirements  
 
In addition to the one current FT TT political scientist on faculty, one additional FT TT 
political scientist will be required to develop and sustain the BA in Political Science 
program. The university should consider hiring one new FT TT political science faculty 
member for every 20 new students that declare the BA in Political Science.  
 
 
7. Minimum Program Requirements 
 
To be awarded the Bachelor of Arts in Political Science, majors will be required to 
complete a minimum of 36 credit hours (with a C or higher).  
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Majors will take at least four of the following seven core courses: 
 
POLS 1110. Introduction to Political Science 

POLS 1120. American National Government 

POLS 2120  International Relations 

POLS 2130 Political Ideas/Introduction to Political Theory 

POLS 2110 Introduction to Comparative Politics 

POLS 2160. State and Local Government  

POLS 243. Hispanics, Chicanos, and Latin/x  

12 credits  
______________________________ 
 
 
Majors must take the following two courses before advancing to upper-division 300/400-
level courses (in their sophomore year/as a rising junior): 
 
POLS2 2140 Introduction to Political Analysis: a research design course that teaches 
students how to conduct empirical research, an essential skill for successfully completing 
upper-division coursework.  
 
POLS 2230 Political Ideas: Reading of selected works by several classical and modern 
political philosophers, such as Aristotle, Hobbes, and Marx; study of their relevance to 
contemporary political issues.  
 
6 credits 
______________________________ 
 

Majors must elect five from the following upper-division 300/400-level courses: 

POLS 306. Political Parties  

POLS 309. Constitutional Rights of Prisoners  

POLS/HIST 310. History and Politics of Colonial Mexico  

POLS/HIST 311. History and Politics of Modern Mexico  

POLS 312. American Foreign Relations  



POLS 314. Minorities and Politics  

POLS 315. The American Presidency  

POLS/SOC 320. Introduction to Nonprofits  

POLS/SOC 321. Nonprofit Resource Development and Grant Writing  

POLS 353. International Law and Organization  

POLS 401. Public Administration  

POLS 402. Latin-American Politics and Political Processes  

POLS/LALS/HIST 403. Modern Revolutions  

POLS 404. International Relations  

POLS 405. American Constitutional Development  

POLS/HIST 406. American Political Thought  

POLS/CJUS 407. Administrative Law  

POLS 410. Water Rights  

POLS/LALS/HIST 412. Inter-American Relations  

POLS/LALS/HIST 413. Central America  

POLS 414. Politics of Post-Communism  

POLS/CJUS/HIST 416. Border Issues  

POLS 417. Comparative Political Analysis  

POLS/LALS/HIST 418. Colonialism  

POLS/LALS/HIST 420. Economic Development of Latin America  

POLS 421. Social Movements  

POLS/CJUS 466. Civil Rights and Liberties  

POLS/LALS/CJUS/HIST 467. The Drug Wars  

POLS/HIST 477. History and Politics of the Vietnam War  

POLS/HIST 478. The U.S. Constitution and History  



POLS 481. Internship in Political Science  

15 credits 
______________________________ 
 

Majors must complete the senior seminar.  

POLS 496. Senior Seminar in the Social Sciences  
 
3 credits 
______________________________ 
 
 
Total credits: 36 
______________________________ 
 
 
 
 
 

i https://www.bls.gov/ooh/life-physical-and-social-science/mobile/political-scientists.htm 
ii https://www.bls.gov/ooh/life-physical-and-social-science/mobile/political-scientists.htm 
iii https://www.princetonreview.com/college-advice/top-ten-college-majors 
iv Information in this section courtesy of the Political Science Program Review (2018, Allison D. Evans) 
and the Graduate Certificate in Political Science Program Review (2019, Joel Blaxland) 

                                                        

https://www.bls.gov/ooh/life-physical-and-social-science/mobile/political-scientists.htm
https://www.bls.gov/ooh/life-physical-and-social-science/mobile/political-scientists.htm
https://www.princetonreview.com/college-advice/top-ten-college-majors




 

 

Dear Deans Council, 

I am writing to support the proposed Massage Therapy program at Santa Fe 
Community College. New Mexico has a wealth of LMT currently licensed within the 
state, however, there is an increasing demand as the Spa and Wellness industry 
continues to evolve and grow throughout the entire state, especially here in the 
Santa Fe region. 

Sunrise Springs as a spa continues to grow and has an ever-increasing demand for 
more LMT’s. There are several spas in the region that are gaining notoriety and 
popularity which increases the need for educated practitioner’s that can meet 
guest demands. 

I feel that there is a current need in the Santa Fe area for LMT’s, this need will 
continue to grow. Having this program supports future educational opportunities 
as well as immediate employment opportunities for its graduates. 

Sincerely, 

Misty Kolakowski 
Spa Manager, LMT 
(505) 927-0117 

http://ojospa.com/


From: Courtney Morris
To: Ute Jannsen-Kerr
Subject: Massage Therapists for Ten Thousand Waves
Date: Friday, August 7, 2020 12:15:44 PM

CAUTION: This email originated from outside of SFCC. Do not click links or open attachments unless you recognize
the sender and know the content is safe.

Hi Ute-
I hope you are well and staying healthy. I'm so happy SFCC is starting a massage therapy
program especially since all of our local massage schools are closing. 

Ten Thousand Waves is slowly reopening and will be hiring massage therapists as business
continues to normalize. As your therapists near the end of their program please have them
contact me to apply for a position at Ten Thousand Waves.
Warm Regards, 

-- 
Courtney Morris
Ten Thousand Waves
Santa Fe, New Mexico
505-992-5060

mailto:ute.jannsenkerr@sfcc.edu


Ute Jannsen-Kerr 

From: Mountain Spirit Integrative Medicine 
<mountainspiritsf@gmail.com> 

Sent: Tuesday, June 18, 2019 6:19 PM 
To: Ute Jannsen-Kerr 
Subject: Re: Release to Work Form Ute Jannsen-Kerr 
 

 

Please share my thoughts w Ute: 

Although there are many LMTs here in Northern NM, there are also a growing number who age out, retire, or 
no longer are physically able to keep up with the demands of the practice. There are also a growing number for 
whom LMT work is something they do a few or many years, before moving onto other fields of work. In 
healthcare, in the arts, social work. There are also quite a few who move away over time (and many who move 
here too, so that might be a wash). 

One thing for sure: The demand for bodywork is increasing with time. Our general population is aging in the 
US, with Baby Boomers being more open to massage than their parents, seeking it more, and more BB's 
become Seniors every day. Generally speaking, massage is more needed by people as we age. 

Meanwhile, there are fewer LMT training schools here in Santa Fe now than in the past, according to my 
knowledge. NM Academy of Healing Arts closed a few years back. I believe that just the Santa Fe School of 
Massage (formerly Scherer institute) is left. Interestingly enough, the Scherer Institute is currently up for sale, 
last I checked. The owners are ready to retire, after buying it within the last 10-15 years. Perhaps it would be 
good for the community if SFCC purchased that institute, and had the LMT school there?? 
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Department of History  

    

 

  
The University of New Mexico ∙ MSC06 3760∙ 1 University of New Mexico ∙ Albuquerque, NM 87131-0001 ∙ Phone 505.277.2451 ∙ Fax 505.277.6023  

 

1104 Mesa Vista Hall ∙ www.unm.edu/~hist/ 

 

 
           20 October 2020  
 
To Whom It May Concern: 
 
I am writing this letter in support of Western New Mexico University’s proposed graduate program in 
History.  The proposal is for an entirely on-line program that would serve primarily the needs of teachers in NM 
who wish to improve their credentials and who lack the scheduling flexibility to attend a complete a more 
traditional face-to-face MA program.  
 
The three history faculty members at WNMU hold Ph.D. degrees from UNM, NAU and the University of Georgia 
respectively, and offer research and teaching strengths in the history of the US West, Latin America, and modern 
European history.  Therefore, they are well positioned to offer a diverse array of courses in high-need areas that 
would be more relevant for teaching history in the state of NM.   
 
The proposal is comprehensive, indicating the range of courses to be taught, the library resources that would 
support this endeavor, survey responses that indicate a real need for such a program, and an assessment of the 
modest budgetary and curricular implications for implementation.  WNMU also is not building this program from 
scratch.  For some time, it has offered a MA in interdisciplinary studies, pursued by many as the best alternative 
to an online MA in History. 
 
I applaud the initiative of the history faculty at WNMU to offer this option to NM residents who otherwise would 
not be able to complete the MA in History.  This initiative will enhance the quality of K-12 teaching in the state 
of NM.  This program does not duplicate the MA program currently offered at UNM-Albuquerque and we have 
no plans to institute a wholly online program here.  Our departmental Director of Graduate Studies, Dr. Jason 
Smith, shares this endorsement. 
 
With kind regards, 
 

 
 
Judy Bieber, Professor and Chair 







 

Department of History, Social Sciences and Religion 
Station 35 1500 S Ave K 
Portales, NM 88130 

 
 
 
 
 
  
To Whom It May Concern: 
 
I am writing this letter in support of Western New Mexico University’s proposed graduate program in 
History. It does not duplicate any graduate program here at ENMU, and we have no plans to institute 
such a program here. As such, WNMU’s graduate program will fulfill a need in the state of New Mexico, 
especially for K-12 Social Studies teachers seeking to continue their education. From our perspective, we 
welcome a History program that we can send our graduates to after they complete their Bachelor’s 
degrees. Please feel free to contact me should you need further information. 
 
 
Sincerely, 
 
 
Dr. Chelsea Starr 
Chair, Department of History, Social Science, & Religion 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 

 

Department  of  History,  Social  Sciences  and  Religion | 575.562.2438 | FAX:  575.562.2654
 | enmu.edu 



  
 

 

Dr. John Lavelle 
Associate Professor of History 
Department of Social Sciences 
Western New Mexico University 
Silver City, NM, 80062 
 

Dr. Lavelle, 

 

As the Chair of Humanities and Social Sciences (HSS) at Northern New Mexico College, I would like to 
extend our support for the development of a fully online M.A. in History at Western New Mexico 
University.  The faculty in my department unanimously voted in support of WNMU developing this 
program for its rigorous core; the potential for NNMC graduates to articulate into the program; and 
its online accessibility to students in more remote parts of New Mexico. 

First and foremost, the M.A. curriculum proposed includes a breadth and depth of graduate-level 
understanding of history that it will benefit students in any career path.  For instance, requiring 
broader seminars on “Institutions of Slavery” and “The Enlightenment” are coupled with regionally 
specific seminars on “History of the Southwest” and “West in American History.”  One enhancement 
would be to include a “History of Gender and Sexuality” and/or “Women’s History of the Southwest” 
to completely round out this curriculum. 

Second, at NNMC, HSS has a very successful Bachelors of Integrated Studies (BAIS) program.  
Students study an interdisciplinary core, then focus their studies in Humanities, Psychology, Crime 
and Justice Studies, and Self-Design.  Upon graduation, they are often looking for graduate programs, 
and NNMC would be delighted to create an articulation agreement with WNMU’s M.A. in History.  
Since HSS has the second largest enrollment at NNMC, such an articulation agreement has the 
potential for significant growth for WNMU and an added incentive for NNMC students to select the 
BAIS for their major. 

Third, the online element of this M.A. makes it attractive to NNMC students that have few graduate 
programs in proximity.  With family ties strong in this area, students desire to pursue graduate 
studies while staying close to home, which this M.A. in History could do.  Moreover, with the onset of 
COVID-19, a fully online program would not be faced with the challenges of disruption.  Also, HSS has 
experienced an increase in enrollment from students leaving universities out of state due to the 
pandemic.  WMNU’s M.A. program would provide a perfect local postgraduate opportunity in New 
Mexico for these students. 

Therefore, HSS fully supports the development of the WNMU’s M.A. in History. 

 

Please, feel free to contact me if you require further information. 

Sincerely, 

 

 

Dr. Tara López 

Chair, Humanities and Social Sciences 

Northern New Mexico College 
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Northern Arizona University 928-523-3031 

PO Box 15018 928-523-1080 fax 
Flagstaff, AZ 86011 www.for.nau.edu 

 

 

 

Jesús A. Rivas Ph.D. 

Professor  

Chair, Dept of Biology  

Associate Editor, Journal of Herpetology 

New Mexico Highlands University 

1005 Diamnod Ave 

Las Vegas, NM 87701 

 

January 25, 2021 

 

 

Dear Dr. Rivas:  

 

It is exciting to hear about the program you are building in Wildlife Biology and Conservation at 

New Mexico Highlands University. I know you currently support wildlife studies and research 

but that there is an obvious need for the program to grow. This new program will provide a 

strong background for students who want to work in wildlife jobs. 

 

I think you’ve done a great job thinking about the future of your students by considering the 

requirements in the wildlife profession. Using the requirements for federal jobs for wildlife 

biologists and the curriculum required by The Wildlife Society to become a Certified Wildlife 

Biologist as a baseline for courses in your program ensures students are well prepared. This 

attention to the program will help your students become successful in the field of wildlife 

biology.   

 

I wish you the best with your program and look forward to seeing your successes. 

 

Sincerely,  

 
Carol L. Chambers 

Professor of Wildlife Ecology 

President of The Wildlife Society (2020-2021) 



 

 

 

July 27, 2020 

Dr. Jesús A. Rivas, Professor and Head 
Department of Biology 
New Mexico Highlands University 
1005 Diamnod Ave. 
Las Vegas, New Mexico 87701 
505-454-3103 
rivas@nmhu.edu 

Dear Dr. Rivas, 

I am a Professor of Wildlife Science and Assistant Department Head in the Department of Forestry, 
Wildlife and Fisheries at the University of Tennessee.  We have a similar program in Wildlife Science.  I 
have carefully reviewed your proposed new major in Wildlife Biology and Conservation at New Mexico 
Highlands University.  I am very excited about your outlined course of study.  You have charted an 
exciting planned program with a foundation in rigorous science.  This agenda will facilitate student 
success in the field of wildlife biology and conservation.  Similar to your findings, we have found 
extensive student interest in the Wildlife Science major and high job and graduate school placement 
after graduation.  There seems to be a need for this program in New Mexico and is consistent with the 
mission of NMHU.   

You and your faculty have clearly thought through what makes a quality program.  I think it is so 
important that you are including an integrated research experience along with an excellent suite of 
coursework.  Your undergraduate research requirement Including a realistic view of wildlife biology and 
the opportunity to study the scientific process within the field will greatly enhance the value of your 
student’s education and training.  You have outlined different clusters of outstanding courses to provide 
training in wildlife science, zoology, and habitat needed for becoming a professional in wildlife and 
conservation.  With a lot of interest from your students and an emphasis on the science, you have the 
foundations for increasing enrollment and creating possibilities for successful wildlife biologists after 
graduation.  I agree that this program will provide students with many likely career choices with state, 
federal, and private organizations as well as provide the foundation for students to continue their 
education in graduate school.   

I compared your detailed course requirements to the coursework required to be certified as a wildlife 
biologist with The Wildlife Society (TSW; https://wildlife.org/wp-content/uploads/2020/01/AWB-
Certification-January-2020_Restricted.pdf).  This TWS certification was developed to recognize training 
needed to be a successful wildlife biologist and includes preparation in areas such as wildlife biology, 
ecology, zoology.  I believe your program of study includes all required areas with possibly the exception 
of 6 credit hours of “Policy, administration, or law”.  You may be able to include these type courses with 
collaboration of other departments on campus.  I would also encourage you to make sure that student’s 
choice in the specialization options covers the TWS certification requirements.  In our program, we have 



found that students do not always make sure they are choosing the course necessary for certification 
when given multiple options.   

You have a core faculty that can collaborate with other departments on campus to cover the required 
courses and student mentoring.  Great to be thinking about additional faculty resources that could 
enhance your program as the demand for the major grows as I am sure it will!  Based on the course 
offerings and well-thought plan, you will be providing a new path for students at your university.  I agree 
that this program of study is needed, and students will be successful after graduation built on your 
proposed Bachelor of Science degree in Wildlife Biology and Conservation.  

Sincerely,  

 

Lisa I. Muller, Professor and Assistant Head 

 



 

Dr. Brooke Ann Zanetell 
Assistant Professor and Director, Natural Resources Program 
USDA Program Director and PI, LIFT Leadership in Forestry Training;  
           CCC Northern New Mexico Climate Change Corps 
University of New Mexico - Taos 
Cell:  (575) 770-6830; Email: zanetell@unm.edu 

 

June 29, 2020 
 
Jesús Rivas, PhD 
Department of Biology 
New Mexico Highlands University 
 
RE: Support for proposed BS in Wildlife Biology and Conservation 

Dear Dr. Rivas, 

As Director of the Natural Resources Management Program at the University of New Mexico in 
Taos, I enthusiastically support New Mexico Highlands University in adding the B.S. Wildlife 
Biology and Conservation degree to its offerings. 
 
NMHU has been the primary transfer partner for UNM-T students who earn an Associate 
Degree in Pre-Science with an emphasis in Natural Resources.  Since 2014, UNM-Taos has sent 
nineteen students to NMHU to earn B.S. degrees in Forestry, Geology, and Biology.  Three of 
those have completed B.S. Biology degrees, though this number would have been higher if the 
proposed degree had existed. 
 
The Forestry degree has been an easy sell to our students.  But the Biology degree has been a 
challenge because our students are interested in Wildlife Biology and this was not available as a 
degree at NMHU.  Instead, transfer students have worked closely with faculty like you to tailor 
the current B.S. Biology degree to have an emphasis on wildlife.  However, this has created 
issues for these students when they attempt to compete for Wildlife Biology positions: 1) 
because they often lack some of the required coursework to be eligible for Federal employment 
as Wildlife Biologists, and 2) because they have to go through an extra layer of showing  their 
future employer - via a review of their transcript - that they are educated as a wildlife biologist 
even though this is not explicitly their degree.  Both of these issues would be resolved by the 
addition of the proposed B.S. Wildlife Biology and Conservation. 
 
Secondly, if approved, the new B.S. Wildlife Biology and Conservation will be an immediate 
recruitment tool for UNM-Taos.  Due to our location surrounded by public land and the cultural 
connection of many of our students to land and water, we have many prospective students in 
our community interested in wildlife.  This degree will be immediately popular and UNM-T can 
supply a steady stream of students to your program. 
 



Third, some UNM-T graduates have elected to transfer to Adams State College in Alamosa, CO, 
specifically because it has a B.S. Wildlife Biology.  The addition of the proposed degree will 
eliminate the need for this as most of our students would prefer to stay in New Mexico.  
 
Federal and state governments often have difficulty finding skilled graduates to fill positions in 
natural resources management such as Wildlife Biology.  I applaud NMHU in its efforts to 
address this need and serve the people of New Mexico by providing the much-needed addition 
of the B.S. Wildlife Biology and Conservation.  Should you have any questions or require more 
information, contact me at 575-770-6830 or Zanetell@unm.edu. 
 
    Sincerely, 

 
    Brooke Zanetell, Ph.D.   

 

 



   
 
  801 Leroy Place 

  Socorro, New Mexico 87801 
 

  Department of Biology  Phone: (575) 835-5612 
  FAX: (575) 835-5668 

New Mexico Tech is an Affirmative Action/Equal Opportunity Institution 

July 30, 2020 
 
Jesús Rivas, PhD 
Department of Biology 
New Mexico Highlands University 
 
Dear Dr. Rivas, 

This letter expresses our support of your proposal for the BS in Wildlife Biology and 
Conservation that NMHU is proposing to create.  Our faculty have read your proposal 
and recognize that there is significant demand for such a major at NMHU. The 
specialized courses proposed are selected from existing offerings, with little need for new 
course development, minimizing cost for implementation.  In addition, students 
graduating from such a program would have a background that is suitable for entering the 
Biology graduate program at NMT.   

New Mexico Tech serves the state and beyond through education, research, and service, 
focused in science, technology, engineering, and mathematics. Involved faculty educate a 
diverse student body in rigorous and collaborative programs, preparing scientists and 
engineers for the future. Our innovative and interdisciplinary research expands the reach 
of humanity's knowledge and capabilities. Researchers, faculty, and students work 
together to solve real world problems. Our economic development and technology 
transfer benefit the economy of the state and create opportunities for success. We serve 
the public through applied research, professional development, and teacher education, 
benefitting the people of New Mexico.  
 
The Biology Department at NMT offers cutting-edge research opportunities in high-tech 
laboratories. Students engage in research projects in molecular biology, microbiology, 
ecology, cell biology, and physiology. NMT biology graduates are also well-prepared for 
medical, dental, and veterinary school.  The proposed program fills a void in preparation 
for New Mexico students.  We recognize the national and state need for increasing the 
preparation of professionals in wildlife biology and conservation as a means towards 
addressing current and future problems we face.  
 

Sincerely, 

 
 
Linda C. DeVeaux, Ph.D. 
Professor and Chair, Biology Department 
New Mexico Institute of Mining and Technology 
Socorro, NM  87801 
Linda.deveaux@nmt.edu   575-835-5504 

mailto:Linda.deveaux@nmt.edu


	

	

June 25, 2020 
 
 
 
Jesús Rivas, PhD 
Department of Biology 
New Mexico Highlands University 
 
RE: Support for proposed BS in Wildlife Biology and Conservation 
Dear Dr. Rivas, 
This letter expresses our support of your proposal for the BS in Wildlife Biology and Conservation that NMHU 
is proposing to create.  I have reviewed the proposal of NMHU and it shares the mission of Northern New 
Mexico College to ensure student success by providing access to affordable, community-based learning 
opportunities that meet the educational, cultural, and economic needs of the region.  NMHU also shares the 
core values of, mutual respect, integrity, service, diversity, inclusivity, and inspiration.   

The proposal to create a BS in Wildlife Biology and Conservation at NMHU complements many of our efforts 
here at NNMC.  With approval of this program, easily an articulation agreement could be developed with our 
Associates of Science in Environmental Science to the newly created Bachelors in Wildlife Biology and 
Conservation.  The creation of this program can be mutually beneficial.  We recognize the national and state 
imperative for increasing the preparation of professionals in wildlife biology and conservation as a means 
towards addressing current and future problems we face.  
 
Sincerely, 

 
Joaquin Gallegos 
Chair of Biology, Chemistry, and Environmental Science 
Associate Professor of Environmental Science 
Northern New Mexico College 
921 Paseo de Oñate 
Espanola, NM 87532 
Joaquin.gallegos@nnmc.edu 
(505) 747-5480 

	



 

  
 

July 6, 2020 
 
Jesús Rivas, PhD 
Department of Biology 
New Mexico Highlands University 
 
Dear Dr. Rivas, 
 
Thank you for allowing us the opportunity to review the proposed curriculum for the new degree 
program in Wildlife and Conservation at New Mexico Highlands University.  The U.S. Fish and 
Wildlife Service depends on universities like yours to teach and develop future employees.   
 
The mission of the U.S. Fish and Wildlife Service is working with others to conserve, protect, 
and enhance fish, wildlife, plants, and their habitats for the continuing benefit of the American 
people.  Given this mission, we fully support the development of programs like yours to train 
future biologists.  The curriculum you provided is well rounded, and offers the requisite 
academic background necessary for most federal biologist positions.  Given that other university 
wildlife programs in New Mexico are located in the southern part of the state, this program 
would enhance opportunities for students in central and northern New Mexico.  It would also 
allow for important collaborations with national wildlife refuges and both public and private land 
managers who provide habitat for a variety of federal trust species in northeastern New Mexico. 
 
We recognize the national and state imperative for increasing the preparation of professionals in 
wildlife biology and conservation as a means towards addressing current and future challenges.  
We look forward to working with you in the future, and would be happy to provide information 
regarding student fellowship and career opportunity programs.  
 
Feel free to contact Debra Hill at (505) 761-4719 if you have any questions. 
 
                Sincerely, 
 
 
 

Seth Willey 
                              Acting Field Office Supervisor 
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July 6, 2020 
 
Jesús Rivas, PhD 
Department of Biology 
New Mexico Highlands University 
 
RE: Support for proposed BS in Wildlife Biology and Conservation 
 

Dear Dr. Rivas, 
 

This letter expresses our support of your proposal for the BS in Wildlife Biology and Conservation that NMHU is 
proposing to create. 
 

The New Mexico Department of Game and Fish (Department) is responsible for conserving and managing the wildlife 
heritage of the citizens of New Mexico. The Department provides opportunities for hunting, fishing, trapping, and wildlife 
viewing through a variety of management and education programs. This includes conservation programs to benefit species 
of concern that are not associated with hunting or sportfishing. 
 

The Department is excited to see the proposed BS in Wildlife Biology and Conservation. The courses and training offered 
under this Bachelors of Science program will provide the next generation of biologists that will serve as the foundation for 
what the Department does, conserving and managing the wildlife of New Mexico in a data-driven, scientific manner. It is 
particularly exciting that students native to New Mexico, who understand the heritage of their state, may receive such 
education and training, such that they may assume the mantle of leadership in conservation. 
 

We recognize the national and state imperative for increasing the preparation of professionals in wildlife biology and 
conservation as a means towards addressing current and future problems we face.  
Sincerely, 
 

 
  
Leland J. S. Pierce 
Amphibian and Reptile Conservation Program Leader 
Wildlife Management Division 
New Mexico Department of Game and Fish 
 
 

http://www.wildlife.state.nm.us/
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Dr. Jesús Rivas, PhD 
Department of Biology 
New Mexico Highlands University 
Box 9000 
Las Vegas, NM 87701-9000 
 
 
Dear Dr. Rivas:  
 
This letter expresses United States Department of Agriculture’s Forest Service Southwestern Region supports your 
proposal for the Bachelor’s Degree in Science (B.S.) in Wildlife Biology and Conservation that New Mexico 
Highland University (NMHU) is proposing to create.  The mission of the Forest Service is to sustain the health, 
diversity, and productivity of the Nation’s Forests and Grasslands to meet the needs of present and future 
generations.  
 
What a better way to accomplish this than to support opportunities locally for students who wish to enter the 
Wildlife Biology Workforce working on the landscapes they often grew up on.  It is not an easy task to get into land 
and Natural Resource Management Agencies and often requires young professionals to move away in search of job 
opportunities.  If job opportunities exist locally along with educational programs that prepare young professionals 
with the credentials necessary to compete for these opportunities, it could prove to be a major assistance in filling 
vacancies, especially in areas that may be harder to recruit candidates.  

Currently there are only a couple academic programs located at much larger universities within New Mexico that 
can fill that need, and none exist in the northern portion of the state.  New Mexico Highlands University (NMHU) 
also has a unique ability because they are a smaller university (less than 20,000 undergraduates) to be able to 
provide more hands-on opportunities across a highly diverse undergraduate population.  

In the field of Wildlife Biology and Conservation related positions, education is a critical component with very 
specific criteria.   Often General Biologically related degrees do not fully provide the necessary core curriculum to 
compete for positions in Wildlife Biology, leaving the receiver unable to qualify for these positions.  The current 
plan Dr. Rivas has proposed does address the education requirements needed to qualify with a degree for the basic 
education component.  Therefore, having an Educational Program that specifically aims to create a roadmap for a 
student to successfully meet the educational needs of Wildlife related positions is critical to meaningful completion 
in the Wildlife Biology related fields.   

We recognize the National and State need for increasing the preparation of professionals in Wildlife Biology and 
Conservation related fields as a means towards addressing current and future challenges we may face.  

Sincerely, 

 

 
  
ROBERT TRUJILLO 
Regional Director - Wildlife, Fish, Rare Plants and Rangelands 
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18 December 2020 

 

Jesus Rivas 

New Mexico Highlands University 

Dept of Biology 

1005 Diamond Ave 

Las Vegas, NM 87701 

 

Hi Jesus, 

 

Thank you for your interest in receiving feedback from a member of The Wildlife Society’s 

Certification Review Board (CRB) through our curriculum review process. Below please find a 

brief summary of their recommendations and suggestions for next steps: 

 

While TWS does not accredit or endorse programs to meet certification requirements, the CRB 

would like to provide the following feedback.  

 

In the Wildlife Management and Wildlife Biology categories, students would meet the 

requirements if they choose to take the course listed on the sample application. However, if 

students choose to take a different combination of courses, the Board recommends Mammalogy 

or Herpetology along with Vertebrate Biology or Comparative Animal Behavior. The other 

possible courses for Wildlife Biology would likely not receive full credit. 

 

In the Ecology category, both courses would likely be accepted, but the Board would recommend 

students take Ecology over Ecology and Evolution. Ecology and Evolution could also be utilized 

in the Zoology category. 

 

Genetics should be split between the Zoology and Botany category (2 semester hours in each 

category). 

 

In the Botany category, students would need to be sure to take Dendrology to ensure they meet 

the plant taxonomy/identification requirement. 

 

In the Basic Statistics category, the course would likely be accepted as is, but the Board would 

recommend students update the course description to ensure reviewers know that the applicant 

understands basic statistics. 

 

The Board would also like to note that any general biology courses could be split between the 

Zoology and Botany categories. The Board provided some additional comments on the program 

proposal you sent: 

 

In the Wildlife cluster, Animal Structure and Function, Wildlife Diseases, and Field 

Zoology would be good choices for the Zoology category. 
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In the Botany cluster, Soil Ecology would be counted in the Physical Sciences category. 

 

In the Habitat Management cluster, Wildlife Fire Management and Soil Science would be 

counted in the Physical Sciences category. Remote Sensing and Analysis and Advanced 

GIS would be better suited in the Quantitative Sciences category. Livestock Management 

would likely not be accepted toward any of the certification categories. 

 

In the Fisheries cluster, Limnology would be appropriate for the Physical Sciences 

category. Aquatic Ecology and Marine Biology would be well suited for the Zoology 

category. 

 

The CRB commends your efforts to assist your students in preparing for their future endeavors. 

Please feel free to let me know if you have any questions or need clarification on any of the 

above comments. 

 

Sincerely, 

 

 

 

Jamila Blake, AWB® 

Professional Development Manager 









January 14, 2021 

Dr. Jesús Rivas 
Chair, Department of Biology 
New Mexico Highlands University 
1005 Diamond Street  
Las Vegas, NM 87701 

Dear Dr. Rivas:  

The High Plains Grasslands Alliance (HPGA) is pleased to offer our support for the new wildlife major 
being proposed from within the Department of Biology at New Mexico Highlands University. Wildlife 
majors would be an asset to HPGA affiliates by building local capacity to fill wildlife management 
positions in northeast New Mexico. These positions would potentially assist private landowners in the 
management of their wildlife resources, mitigating livestock-wildlife conflicts, and promoting long-term 
resilience of working landscapes.  

The HPGA is a grassroots organization launched by a community of ranches in northeastern New Mexico 
in 2011. New Mexico Highlands University has been a participating partner in our organization for many 
years. The HPGA strives to realize a vision that merges collective stewardship with financial 
sustainability. The driving forces behind this vision are a basic value for healthy landscapes, a desire to 
leave a positive legacy, curiosity about others and new ideas, and a desire to improve on existing 
management in whatever ways possible. Our members have a deep understanding of many natural 
resource management disciplines and are able to provide a holistic approach to natural resource 
conservation and management.  

Student engagement is a major component of the work this group does and NMHU is an integral source 
of students and innovative educational offerings. This new wildlife major offers creative ways for our 
continued collaboration, e.g., supporting field classes, student research and offering diverse and inter-
disciplinary viewpoints towards wildlife and land management.  

We believe that our involvement adds value to this effort and that the new wildlife major will succeed in 
increasing minority representation in STEM. The collaborative initiatives provided by this proposal will 
improve the ability of HPGA farm producers, ranch owners and rangeland managers to interact more 
closely with our local student community and contribute towards their academic achievements. 

Sincerely, 

Michael Bain 
Board President 
High Plains Grasslands Alliance 
406-793-3378



Dr. Mary Shaw 
46 Lower Canyon Rd. 
Montezuma, NM 87731 
 
December 23, 2020 
 
Dr. Jesus Rivas 
Chair, Department of Biology 
New Mexico Highlands University 
P O Box 9000 
Las Vegas, NM87701 
 
Dear Jesus 
 
I am quite interested in volunteering my property as a research area for students in the 
New Mexico Highlands University proposed Wildlife Biology degree. I have 
approximately 110 acres of mainly ponderosa forest and meadow land at about 7,200 
feet elevation in the Gallinas Canyon close to Las Vegas. There is an intermittent 
stream on the property as well as sites of various aspects and differing vegetation 
types. It would be easily accessible to students all year although winter access to some 
parts would require hiking or an off-road vehicle. 
 
I have a back ground in ecology so would also be interested in possibly sponsoring a 
student’s work through mentoring and with a contribution of supplies, materials or a 
modest stipend for their contribution to helping me be a good steward of my land. I 
believe that this major would be a good fit for NMHU’s increasing concentration on 
place-based learning and local issues. Please let me know if there is anything else that I 
can do to help with this project. 
 
 
 
Sincerely, 
 
Mary Shaw, PhD 
Biology Professor Emeritus 
New Mexico Highlands University 
 
 
 
 
  



Dr. Keith Tucker 

Circle T Ranch 

Watrous, NM 87753 

 

January 19, 2021 

 

Dr. Jesus Rivas 

Chair, Department of Biology 

New Mexico Highlands University 

P O Box 9000 

Las Vegas, NM87701 

 

Dear Jesus: 

 

I am interested in volunteering my property as a research area for students in the New Mexico 

Highlands University proposed Wildlife Biology degree. I have approximately 2,000 acres of 

range and meadow land, ponderosa and pinon-filled canyons, and river acreage in both Mora and 

San Miguel counties near the village of Watrous approximately 20 miles from Las Vegas. It is 

easily accessible off Interstate 25 at mile marker 364.  

 

The property is rural and would require four-wheel vehicles to access most areas. It is a working 

cattle ranch from March through late-October. I may have elk hunters from early October 

through the end of December. I also may have relatives staying at one of the three houses on the 

property at times whenever they have a desire to escape civilization and do some hiking. I would 

ask that we work out a schedule when you would like to bring students on the place.  

 

Being rural, there are wild animals and rough terrain that should be accounted for and respected. 

Also, while not a large place, people have been lost for several hours by becoming disoriented in 

the canyons. In short, the property is very similar to the Rio Mora National Wildlife Refuge, 

which is approximately 5 miles to the west of my land. 

 

Please let me know if there is anything else that I can do to help with this project. 

 

Keith Tucker 
 

Sincerely, 

Keith Tucker, DBA 

Higher Learning Commission/ Accreditation Liaison Officer 

New Mexico Highlands University 
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December 9, 2020 
 
 
To: Dr. Debra Dirksen, Western New Mexico University 

 
From: Hansel Burley, Ph.D., Dean, College of Education and Human Sciences 
 
Re: MA Degree in Early Childhood Education with Emphasis in Trauma Informed Care at WNMU 
 
It is my pleasure to write to you today in support of the proposed plan to establish the Master of 
Arts Degree in Early Childhood Education with an emphasis in Trauma Informed Care in the 
School of Education at Western New Mexico University.  This new graduate level degree in Early 
Childhood Education will add a new and critical focus to the existing graduate level degrees in New 
Mexico.  Now more than ever do we find ourselves in need of preparing educators with a deep 
understanding of how children develop, but also with a broad set of competencies for being 
responsive to the diverse social and emotional challenges facing young children and families.   
 
The neurodevelopmental research is clear, adverse childhood experiences often lead to the 
accumulation of risks across the life span. Equally clear from developmental science is the fact that 
early responsive, attuned, and informed interventions for young children traumatized by early life 
experiences can effectively improve outcomes because of the brain’s malleability and plasticity 
during the early years of life.  By developing this new advanced degree program centered around 
Trauma Informed Care in the field of Early Childhood Education, Western New Mexico University 
will be preparing early childhood professionals to positively influence the architecture of young 
children’s neurodevelopment in ways that ultimately will increase the likelihood of many positive 
developmental outcomes for children and families at risk.  
 
Your proposed program of study is well-thought out and culminates with field-based coursework 
where students are afforded opportunities to transfer the knowledge gained into procedural 
competencies and relational strategies that are responsive and adaptive to the psychological needs of 
young children and families dealing with adversities.  Congratulations on developing a superb and 
applied advanced degree program! I am sure it will have many positive influences on the children 
and families of New Mexico.  
 



                          College of Education 
  School of TPAL  

                          MSC 3TPAL 
                          Las Cruces, NM 88003-8001 

             575-646-2290 
   

          
 
September 3, 2020 
 
Dr. Cindy Martinez 
Assistant Dean/Associate Professor  
Early Childhood Programs  
School of Education  
Western New Mexico University 
PO Box 680 | Silver City, NM  88062 
 
Dear Dr. Martinez, 
 
We are pleased to provide a letter of support for the proposed early childhood graduate degree program 
on trauma-informed practices aW Whe MaVWeU¶V OeYeO. We are knowledgeable of this new degree program 
because early this year Dr. Cahill was invited to review the proposed degree program and found it to be 
well researched and quite comprehensive.  For many years, Dr. Cahill has worked with colleagues at 
Western New Mexico University aQd fLQd WheLU cRPPLWPeQW WR NM¶V faPLOLeV aQd cRPPXQLWLes to be 
strong and serious. They have the capacity to offer this newly developed MaVWeU¶V degree program. 
 
Traumatic events appear to be common in early childhood and the research states that it may have lasting 
consequences on emotional health and development. Although some NeZ Me[LcaQ¶V haYe SURYeQ WR be 
surprisingly resilient through the stressors of poverty, the effects of chronic neglect, family violence, 
substance abuse, and ongoing stress, need to be addressed by our early childhood educators. We know 
that the promise of trauma-informed practices can improve the mental and physical safety of our young 
children, as well as develop positive academic and behavioral outcomes in the long run.   
 
The power of relationships, the cornerstone of early childhood education, will be enhanced with specific 
training and the resulting understanding of trauma. Early prevention and intervention are essential for 
early childhood education programs such as the NM¶V Families, Infants, and Toddlers program (FIT), 
PreK and Head Start. This can occur when educators are trained to be responsive to children affected by 
trauma. We VXSSRUW Whe SURSRVaO b\ WNMU¶V SchRRO Rf EdXcaWLRQ WR RffeU a gUadXaWe-level Masters in 
Early Childhood Education, concentration in Trauma-Informed Practice. 
 
Sincerely,    
 
Henrietta Pichon, Ph.D. 
Interim Dean, NMSU College of Education       
 
Betsy Cahill, Ph.D. 
Interim Director of the Glass Family Early Childhood Research Institute 
Coordinator of Early Childhood Graduate Programs 
 

 
 
 
 
  



15 October 2020 
 
 
 
To Whom it May Concern, 
 
I write this letter in full support of Western New Mexico University seeking to initiate a Masters 

of Arts in Early Childhood Education with a concentration in Trauma Informed Practices into their 
education program.  As a long-time public-school educator, college professor of education 
classes, and current Dean of the College of Education and Technology at Eastern New Mexico 
University I have had vast experiences supporting and educating children of trauma.  To say the 
least, it is very difficult and we are, to some degree, failing our children.  Most of our failures 
come from a lack of knowledge and understanding.  This additional concentration will begin to 
more fully help to educate servants of our children of trauma and give the children a real 
chance at successful lives.  Indeed, this program will save countless lives by offering hope, 
clarity, opportunity, and resources. 
 
My wife and I began fostering children in our home three years ago.  We have adopted two 
children of trauma.  We know the difficult reality and near hopelessness that they and 
thousands of other children face if we do nothing.  This concentration will help children, 
schools, teachers, administrators, and families to cope, deal with, and even overcome many of 
the difficulties that now may seem impossible.   
 
Thank you for your consideration and please feel free to contact me if you have questions or 
seek further discussion. 
 
Sincerely, 
 
 
 
B. Lee Hurren 
 
B. Lee Hurren, Ph.D. 
Dean, College of Education and Technology 
Eastern New Mexico University 
ENMU Station 25, 1500 S. Ave. K, Portales, NM 88130 
b.lee.hurren@enmu.edu  
575-562-2443 | fax: 575-562-2523 

 
I run because it takes me where I want to go; and if I’m ever too busy to run, I’m too busy.  BLH 
Never let a problem to be solved become more important than a person to be loved.  TS Monson 

mailto:b.lee.hurren@enmu.edu


 

 

 

 

September 7, 2020 

 

Dr. Debra Dirksen 

Associate Dean, School of Education 

College of Professional Studies 

Western New Mexico University 

 

Attn: Western New Mexico Council of Graduate Deans 

 

It is with pleasure I write this letter of support for Western New Mexico University’s School of 

Education.  As the Chair of the Department of Teacher Education at Northern New Mexico College, I 

endorse the Masters in Early Childhood Education; concentration in Trauma-Informed Practice.  The 

proposal for a graduate-level education and training program for educators is a much needed program in 

the state of New Mexico.  There is an acute need to provide early childhood services for New Mexico’s 

children that have experienced trauma.  The proposed program will also recognize the fundamental need 

for linguistic and culturally appropriate practices, which is essential in the state of New Mexico.  

 

 

Sincerely, 

 

 

 
Dr. Sandra Rodriguez 

Associate Professor 

Chair, Department of Teacher Education 

Northern New Mexico College 

921 Paseo de Oñate 

Española, NM 

505-747-2194 

 



6-11-20John D. Floros
9-9-20Dina Chacón-Reitzel
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EdVenture 

Western New Mexico University     P. O. Box 680     Silver City, NM 88062     Phone 575-538-6317     Fax 575-538-6182     www.wnmu.edu 

OFFICE OF ACADEMIC AFFAIRS 

TO: Members of the Board of Regents 
FROM: Jack Crocker, Provost and Vice President for Academic Affairs 
SUBJECT: Five-Year Plan for New Degree Programs (2020-2025) 
Date: December 12, 2019 

The Academic Affairs list of the new degrees planned for implementation during the next five years is below.  
I will bring revisions of the plan to the Board, more than once a year, as the demand for degrees change.   

Degree  Program Degree Type 
Early Childhood (Education) Masters 
Fine Arts Masters 
History Masters
Human Resources BBA 
Political Science Baccalaureate
Outdoor Leadership Studies Baccalaureate 
Bilingual Education BA/BS 
Applied Liberal Arts and Sciences Minor/Associates/ Baccalaureate 
Mathematics Graduate Certificate
Teaching Children from Trauma Certificate 
Teaching Children with Dyslexia. Certificate 
SPED Certificate
Spanish Certificate
Bilingual Education Certificate 
Early Childhood Education Certificate 
Teacher Leader Certificate 
Finance Minor
Counseling Minor
Gifted Education Minor 
Spanish Minor

Submitted for BOR approval December 12, 2019

______________________ 
WNMU Board of Regents 

Agenda Item IX. A. 
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New Mexico Council of Graduate Deans, meeting minutes  

10/30/2020, 1:00 pm, virtual meeting  

Members present: Dr. Steven Chavez, WNMU; Dr. Luis Cifuentes, NMSU; Dr. Julie Coonrod 

(chair), UNM; Dr. Aly El-Osery, NMT; Dr. John Montgomery, ENMU; Dr. Ian Williamson, 

NMHU; Mr. Thomas Schawel, HED liaison.  Also present: Mark Chisholm, HED.  

  

Guests/Presenters: 

Cindy Martinez, Assoc. Prof of Early Childhood, WNMU 

Andy Hernandez, Prof of History, WNMU  

Shelly Stovall, Assoc. Provost for Accreditation and program development, NMSU  

Debra Dirksen, Assoc. Dean for School of Education, WNMU  

John LaVelle, Prof of History, WNMU  

Scott Fritz, Assoc. Prof of History, WNMU  

  

I. WNMU Presentation – Master of Arts in History 

a. Presented by Andy Hernandez, Prof of History 

b. No questions or comments for presenter 

c. Motion to approve (Julie, chair) – approved unanimously. 

 

II. WNMU Presentation – Master of Arts Early Childhood: Trauma Informed Practices 

a. Presented by Cindy Martinez, Assoc. Prof of Early Childhood 

b. This would be an amazing degree to have, as this is an area really needed within 

the state. – Denise Esquibel 

c. WNMU has a long of history of educating teachers. Both of these programs are 

congruent with our educational initiative of educating teachers. 

d. Motion to approve (Julie, chair) – approved unanimously 

 

III. NMSU Presentation – Masters in Science in Athletic Training 

a. Presented by Phillip Post, Department Head, Assoc. Prof, Kinesiology: Motor 

Learning/Sports Psych 

b. Pleased that UNM and NM State hopefully both will be able to provide this 

degree 

c. Motion to approve (Julie, chair) – approved unanimously  

 

IV. HED Update 

a. Thomas opened discussion with updates on the status of programs. Two proposals 

for NM Highlands: Criminology and Cultural Resource Management were 

submitted to the Board of Finance this week by Thomas and Ian. Proposals will 

be heard for Board of Finance on November 17th, 2020. 



b. Contacted both Aly and Julie about their programs that were approved by HED 

and will begin to look at these to get submit in November for the December Board 

of Finance meeting.  

c. Discussion about dates for spring time with Mark for the Higher Education 

Advisory Committee meetings. Anticipating doing a meeting prior to when 

session starts, sometime in mid-January. This will give an opportunity for the 

proposals that were heard today to submit their application to HED. Deadline to 

submit application, mid-December. Board of Finance date is TBD and will be in 

contact with Steve and Luis about dates. 

d. In terms of meetings for the spring, will try to start mid-January, with a follow up 

meeting and another one late April or mid-May.  

 

V. Announcements 

a. Proposal coming from New Mexico Tech for Communication for Public – Aly 

b. Proposing a Phd in Speech Pathology Degree from UNM – Julie 

c. Proposal from NM State, Master of Arts in Agriculture Strategic Communication 

- Denise 

VI. Adjournment 

 



6-11-20John D. Floros
9-9-20Dina Chacón-Reitzel
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c. WNMU has a long of history of educating teachers. Both of these programs are 

congruent with our educational initiative of educating teachers. 

d. Motion to approve (Julie, chair) – approved unanimously 

 

III. NMSU Presentation – Masters in Science in Athletic Training 

a. Presented by Phillip Post, Department Head, Assoc. Prof, Kinesiology: Motor 

Learning/Sports Psych 

b. Pleased that UNM and NM State hopefully both will be able to provide this 

degree 

c. Motion to approve (Julie, chair) – approved unanimously  

 

IV. HED Update 

a. Thomas opened discussion with updates on the status of programs. Two proposals 

for NM Highlands: Criminology and Cultural Resource Management were 

submitted to the Board of Finance this week by Thomas and Ian. Proposals will 

be heard for Board of Finance on November 17th, 2020. 



b. Contacted both Aly and Julie about their programs that were approved by HED 

and will begin to look at these to get submit in November for the December Board 

of Finance meeting.  

c. Discussion about dates for spring time with Mark for the Higher Education 

Advisory Committee meetings. Anticipating doing a meeting prior to when 

session starts, sometime in mid-January. This will give an opportunity for the 

proposals that were heard today to submit their application to HED. Deadline to 

submit application, mid-December. Board of Finance date is TBD and will be in 

contact with Steve and Luis about dates. 

d. In terms of meetings for the spring, will try to start mid-January, with a follow up 

meeting and another one late April or mid-May.  

 

V. Announcements 

a. Proposal coming from New Mexico Tech for Communication for Public – Aly 

b. Proposing a Phd in Speech Pathology Degree from UNM – Julie 

c. Proposal from NM State, Master of Arts in Agriculture Strategic Communication 

- Denise 

VI. Adjournment 
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